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AGENDA ITEM:

Public Sector Compensation Disclosure Report 2022

RECOMMENDED RESOLUTION:

THAT the Board of Governors approves the Public Sector Compensation Disclosure
Report of The University of Manitoba for the year ended December 31, 2022.

CONTEXT AND BACKGROUND:

The Public Sector Compensation Disclosure Act requires that:

Within six months after the end of each fiscal year or calendar year, a public sector body shall disclose to
the public in accordance with the Act the amount of compensation it pays or provides in the fiscal year or
in the calendar year, directly or indirectly:

(a) to, or for the benefit of, the chairperson of its board of directors or equivalent governing body, if
any, if the chairperson's compensation is $75,000 (indexed) or more;

(b) in the aggregate, to, or for the benefit of, its board members, if any;

(c) individually, to, or for the benefit of, each of its officers and employees whose compensation is
$75,000 or more.

The Act stipulates that a public sector body shall disclose the information required in one of the following
ways:

(a) in its audited financial statements for the fiscal year;
(b) in a statement prepared for the purpose and certified by its auditor to be correct; or

(c) in any other manner that is authorized in the regulations.

The public sector body must also publish the information on its website.

The University has adopted option b and will also be including the report on its website for the second
year. The report can be found at: hitps://umanitoba.ca/governance/accountability-and-transparency

The Office of the Auditor General has indicated that it is prepared to issue an unqualified opinion on the
report subsequent to Board of Governors approval.

The current threshold of $75,000 has been used for 2019 to 2022. For 2022, reported totals include
deferred compensation paid in the year.
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