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b) Report of the Senate Committee on Admissions Page 35

5. Request for Extension, Articulation Agreement, University of Page 36
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MATTERS FORWARDED FOR INFORMATION

1.

Report of the Senate Committee on Awards — Part A
[May 10, 2018]

In Memoriam: Dr. Petr Cerny

Reports of the Senate Committee on Academic Review

a) RE: Undergraduate and Graduate Program Reviews

b) RE: Annual Report on the Status of Academic
Program Reviews and Accredited Programs,
May 15, 2017 — April 5, 2018

Request to Suspend Admissions to the Bachelor of
Human Ecology in Family Social Sciences and the
Bachelor of Human Ecology in Family Social Sciences,
After Degree Programs

Request to Suspend Admissions to Post-Baccalaureate
Certificate in Applied Leadership (PBCAL)

Request to Extend Suspension of Admissions to Integrated

Bachelor of Music/Bachelor of Education Program

Report of the Senate Committee on Admissions
RE: Proposal from Enrolment Services and the Faculty of

Graduate Studies to Modify the Gender Identity Options Listed

on the University of Manitoba Application

REPORT OF THE PRESIDENT

1.

2.

President’s Report

Enrolment at the University of Manitoba: What's on the Horizon?

QUESTION PERIOD

Page 43

Page 57

Page 58

Page 75

Page 84

Page 97

Page 102

Page 105

Senators are reminded that questions shall normally be submitted in writing to the

University Secretary no later than 10:00 a.m. of the day preceding the meeting.

CONSIDERATION OF THE MINUTES
OF THE MEETING OF MAY 16, 2018

BUSINESS ARISING FROM THE MINUTES - none

REPORTS OF THE SENATE EXECUTIVE COMMITTEE
AND THE SENATE PLANNING AND PRIORITIES COMMITTEE

1.

Report of the Senate Executive Committee

Page 112



2.

Report of the Senate
Planning and Priorities Committee

The Chair will make an oral report of the Committee’s activities.

IX REPORTS OF OTHER COMMITTEES OF SENATE,
FACULTY AND SCHOOL COUNCILS

1.

Report of the Senate Committee on Awards — Part B
[May 10, 2018]

Undergraduate Course Changes Beyond Nine Credit Hours

a)

b)
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: School of Art

i)

i)

RE

Report of the Senate Committee on Curriculum
and Course Changes

Report of the Senate Planning and Priorities
Committee

: Faculty of Science

i)

i)

Report of the Senate Planning and Priorities
Committee

Report of the Senate Committee on Curriculum
and Course Changes

Reports of the Faculty Council of Graduate Studies on
Program and Curriculum Changes

a)
b)
c)
d)
e)
f)
9)
h)

1)

RE

: Revised Academic Guide, Faculty of Graduate Studies

RE:

Department of Biosystems Engineering

RE:

Department of Community Health Sciences

RE:

Department of Geological Sciences

RE:

College of Nursing, M.N.

RE:

College of Nursing, Ph.D. in Nursing

RE:

College of Pharmacy

RE:

Department of Physical Therapy

RE:

Department of Statistics

Page 115
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Page 128

Page 130

Page 132

Page 152

Page 154

Page 156
Page 210
Page 217
Page 234
Page 256
Page 266
Page 270
Page 280

Page 285



4. Report of the Senate Committee on Academic Dress
RE: Master of Finance

5. Reports of the Senate Committee on Admissions

a) RE: Revised Advanced Entry Admission Requirements
for Degree Programs in the Faculty of Agricultural and
Food Sciences

b) RE: Revised Admission Requirements for the
Bachelor of Nursing Degree, College of Nursing

c) RE: Revised Admission Requirements for the Doctor of
Medicine Degree, Max Rady College of Medicine

0. Reports of the Senate Committee on Instruction and Evaluation

a) RE: Modification of Regulations on Maximum Attempts,
Suspension, Reinstatement, and Degree Grade Point
Average, Faculty of Agricultural and Food Sciences

b) RE: Modification of Regulations on Graduating with
Distinction or First Class Honours, Faculty of Arts

C) RE: Modification of Regulation on Accommodations for
Missed Undergraduate Term Examinations,
I.H. Asper School of Business

7. Reports of the Senate Committee on University Research
RE: Periodic Reviews of Research Centres and Institutes

a) Centre on Aging

b) Winnipeg Institute for Theoretical Physics

8. Reports of the Senate Committee on Rules and Procedures

a) RE: Revisions to the Election of Students to
Senate Procedure

b) RE: Revisions to the Senate Meeting Rules

9. Report of the Senate Committee on Nominations
[June 5, 2018]

ADDITIONAL BUSINESS

1. Revisions to the Policy on The Chancellor

2. Election of the Chancellor

Page 297

Page 298

Page 305

Page 311

Page 319

Page 331

Page 338

Page 345

Page 349

Page 352

Page 358

Page 382

Page 402

Page 407



3. Report of the Implementation Working Group for the Cooper Page 409
Commission Report [May 11, 2018]

4. Review of Summer Term Academic Schedule Page 412

Xl ADJOURNMENT

Please call regrets to 204-474-6892 or send to shannon.coyston@umanitoba.ca.



MEMO

REGISTRAR’S OFFICE
Room 400 University Centre

PH:  474-9425 UNIVERSITY
oF MANITOBA

Date: May 23, 2018

Memo To: Senate )

From: Neil Marnoch, Registrar %/ W
Re: Proposed Academic Schedule for the 2019 Summer Term

The attached proposed 2019 Summer Term Academic Schedule has been updated based on
recommendations approved by Senate at its meeting on November 1, 2017, changes in days
and/or dates to conform to the 2019 calendar and University Closure dates. The proposed
schedule includes university wide, standard dates only. Unit specific dates not already approved
as part of the 2018-2019 Academic Schedule will be reviewed by the applicable units and
presented for consideration in October 2018.

Encl.
Comments of the Senate Executive Committee:

The Senate Executive Committee endorses the
report to Senate.
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UNIVERSITY

BMavrons | Registrar's Office

2.1 Summer Term 2019 Dates

2.1.1 Start and End Dates

Distance and online courses:
Winter/Summer spanned courses
Summer Term courses

May Day

May-June Day

May-June Expanded

May-June Evening

May-August Evening

June Day

June-August Evening

July Day

July-August Day

July-August Expanded

August Day

e  Previously approved

2.1.2 Registration and Withdrawal Dates

Regular Registration Period

Registration start dates are to be determined by the Registrar’s Office.

Distance and online courses
Winter/Summer spanned courses
Summer Term courses

May Day

May-June Day

May-June Expanded

May-June Evening

May-August Evening

June Day

June-August Evening

July Day

July-August Day

July-August Expanded

May 22, 2018

Jan. 7 to July 4, 2019*
May 6 to Aug, 2, 2019
May 6 to 29, 2019

May 6 to June 25, 2019
May 6 to June 25, 2019
May 6 to June 20, 2019
May 6 to Aug. 8, 2019
June 3 to 25, 2019
June 24 to Aug. 8, 2019
July 2 to 24, 2019

July 2 to Aug. 21, 2019
July 2 to Aug. 21, 2019
July 29 to Aug. 21, 2019

ends January 6, 2019*
Ends May 5, 2019
Ends May 5, 2019
Ends May 5, 2019
Ends May 5, 2019
Ends May 5, 2019
Ends May 5, 2019
EndsJune 2, 2019
EndsJune 23, 2019
EndsJuly 1, 2019
EndsJuly 1, 2019
EndsJuly 1, 2019



August Day Ends July 28, 2019

e  Previously approved

Limited Access Term Expiry Date

Limited Access expires after all students have had a first opportunity to register for Summer Term classes. The
Limited Access Expiry date for Summer Term courses will be set once the registration schedule has been
determined.

Late Registration/Registration Revision Period

Students may use this period of time to make changes to their selected courses or class schedule. NOTE — Last day to drop is 1 working day prior to
the end of the Registration Revision Period.

Distance and online courses

Winter/Summer spanned courses Jan.7 to 21, 2019*
"""""" SummerTermcourses ~ May6t020,2019
MayDay May6t09,2019
May-JuneDay May6t09,2019
May-JuneExpanded May6t013,2019
May-JuneEvening May6t013,2019
May-August Evening May6t013,2019
nepay June3to6,2019
June-AugustEvening June24toluly2,2019
wlypay July2to5,2019
July-Augustbay July2t05,2019
July-August Expanded July2t09,2019
AugustDay July29to Aug. 1,209

e  Previously approved

Last Date to Drop without Penalty
Last date to drop and have course excluded from transcripts; VWs will be recorded on transcripts for courses dropped after this date. There will be no
refunds for courses dropped after this date.

Distance and online courses

Winter/Summer spanned courses Jan. 18, 2019*
"""""" SummerTermcourses ~ May17,2019
MayDay Mays,2019
May-luneDay May8 2019
May-June Expanded ] May10,2019
May-JuneEvening May10,2019
May-August Evening May10,2019
JuneDay lunes, 2019
June-AugustEvening June2s,2019
wlypay ulys, 2009



July-August Day July 4, 2019

e  Previously approved

Voluntary Withdrawal (VW) deadline

Last date to withdraw and not receive a final grade; students cannot withdraw from courses after this date.

Distance and online courses

Winter/Summer spanned courses May 8,2019*
~ summerTermcourses uly12,2009
MayDay May23,2019
May-JuneDay June13, 2019
May-June Expanded June13,2019
May-JuneEvening June11,2009
May-August Evening uly1e,2009
JneDay June19,209
June-AugustEvening uly3o, 2009
wlypay uly18,2009
July-AugustDay Aug.9,2019
July-August Expanded Aug.9,2019
AugustDay Aug.15,2019

e  Previously approved

2.1.3 Fee Deadlines

Fee payment deadlines

A financial penalty will be assessed on accounts with an outstanding balance after this date. (determined by Financial Services)




2.1.4 Examination and Test Dates

Students are reminded that they must remain available until all examination and test obligations have been fulfilled.

Distance and online courses

Winter/Summer spanned courses

July3to 6, 2019

Summer Term courses

Aug.6to 13, 2019

May Day

May 31 & June 1, 2019

May-June Day

June 27 & 28, 2019

May-June Expanded

June 27 & 28, 2019

May-June Evening

June 21 & 22, 2019

May-August Evening

Aug. 9 & 10, 2019

June Day

June 27 & 28,2018

June-August Evening

Aug.9 & 10, 2018

July Day

July 26,2019

July-August Day

Aug. 23 & 24,2019

July-August Expanded

Aug. 23 & 24,2019

August Day

Aug. 23 & 24,2019

2.1.5 Other Summer Term Start and End Dates

Business Administration (M.B.A.) TBD
Medicine
TBD
Year 3
B.Sc. (Med.) TBD
Nursing

Summer Term Nursing Practice 7

See class schedule

Summer Term Year 4 NURS 4290 Senior Practicum

TBD Orientation for Fall Term

2018 Year 4 NURS 4290 Senior Practicum

May 2018 (TBD)

Occupational Therapy
Year 2 Advanced Fieldwork

flexible start and end dates between
TBD

Physical Therapy

2 x 6-week placements between

MPT1 TBD
2 x 6-week placements between
MPT2 TBD
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MEMO

REGISTRAR’S OFFICE
Room 400 University Centre

PH:  474-9425 UNIVERSITY
oF MANITOBA

Date: May 23, 2018

Memo To: Senate )

From: Neil Marnoch, Registrar %—/ W

Re: Revision to the Academic Schedule for 2018-2019 — Max Rady College of Medicine

Please consider the changes below that have been submitted by the Max Rady College of Medicine. |
support these revisions to the 2018-2019 Education Academic Schedule. These changes are applicable to
students in the Doctor of Medicine program.

Dates for the 2019 Canadian Resident Matching Service (CaRMS) R-1 Main Residency Match were
announced on January 31, 2018. As these dates are required for planning Year 3 Medicine and Year 4
Medicine academic year dates, UGME staff were unable to finalize the Medicine academic schedule
without being aware of these dates.

The following dates can now be confirmed for the upcoming 2018-2019 academic year for Year
3 Medicine students:

Year 3 Medicine
. Winter Term:
Change
From: January 7 to May 3, 2019
To: January 7 to May 31, 2019
. Summer Term:
Change
From: June 3 to August 2, 2019
To: June 2 to August 2, 2019

Year 4 Medicine (no changes)

Comments of the Senate Executive Committee:
The Senate Executive Committee endorses the
report to Senate.
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May 11, 2018

Report of the Faculty Council of Graduate Studies on Program and Curriculum Changes

Preamble

1.

The Faculty of Graduate Studies (FGS) has responsibility for all matters relating to the
submission of graduate course, curriculum and program changes. Recommendations for
new programs or program changes are submitted by the Faculty Council of Graduate
Studies for the approval of Senate.

The Faculty Council of Graduate Studies met on the above date to consider proposals from
the Department of Mathematics, Community Health Sciences, Immunology, Religion,
Sociology and Criminology, Microbiology, and College of Pharmacy.

Observations

1

The Department of Mathematics proposes its Bona Fide Academic Requirements for
the Master of Science and Ph.D. programs. See Attach. A.

The Department of Community Health Sciences proposes its Bona Fide Academic

Requirements for the Master of Science in Community Health Sciences, Master of Public
Health in Community Health Sciences, Ph.D. in Community Health Sciences and Diploma
in Population Health programs. See Attach. B.

The Implementation Working Group endorsed proposed graduate program BFAR
statements for the Master of Science, Ph.D. in Immunology as submitted by the Department
of Immunology at its meeting on February 2, 2018. See Attach. C.

The Implementation Working Group endorsed proposed graduate program BFAR
statements for the Master of Arts and Ph.D. in Religion, as submitted by the Department of
Religion at its meeting on February 14, 2018. See Attach. D.

The Implementation Working Group endorsed proposed graduate program BFAR
statements for the Master of Arts and Ph.D. in Sociology, as submitted by the Department
of Sociology and Criminology at its meeting on February 14, 2018. See Attach. E.

The Implementation Working Group endorsed proposed graduate program BFAR
statements for the Master of Master of Science and Ph.D. in Microbiology, as submitted
by the Department of Microbiology at its meeting on February 14, 2018. See Attach. F.

The Implementation Working Group endorsed proposed graduate program BFAR
statements for the Master of Science and Ph.D. of Pharmacy, as submitted by the
College of Pharmacy at its meeting on February 14, 2018. See Attach. G.

Recommendations

12



The Faculty Council of Graduate Studies recommends THAT: the BFAR Reports from Cooper
Commission listed below be approved by Senate:

Department of Mathematics

Department of Community Health Sciences
Department of Immunology

Department of Religion

Department of Sociology and Criminology
Department of Microbiology

College of Pharmacy

Respectfully submitted,

Dr. Todd A. M. Mondor, Chair
Faculty Council Committee

/ch

Comments of the Senate Executive Committee:
The Senate Executive Committee endorses the
report to Senate.
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Attachment A

Office of the University Secretary
UNIVERSITY 312 Administration Building

oF MANITOBA Winnipeg, Manitoba
Canada R3T 2N2

Fax (204) 474-7511

DATE: November 30, 2017
TO: Dr. Todd Mondor, Vice-Provost (Graduate Education) and Dean, Faculty of Graduate Studies

FROM: Co-Chairs of the Implementation Working Group for the Cooper Commission Report,
Mr. Jeff M. Leclerc, University Secretary
Ms. Brandy Usick, Director, Student Accessibility Services

RE: Draft Graduate Program BFAR Statements for Review by Faculty of Graduate Studies
(Department of Mathematics)
e ]

At the September 2017 meeting of the Senate Executive Committee, the Committee charged the
Implementation Working Group for the Cooper Commission Report with reviewing draft BFAR statements
before these are submitted for approval.

Please find attached, for consideration by the Faculty Council of Graduate Studies, proposed graduate
program BFAR statements for the programs indicated below, as endorsed by the Implementation Working
Group at its meeting on November14, 2017:

¢ Department of Mathematics: Master of Science, Ph.D. in Mathematics

If you require additional information, please contact Shannon Coyston, Associate University Secretary
(Senate) or either of the Co-Chairs of the Implementation Working Group.

Isc

cc: Prof. S. Kirkland
Prof. S. Liu
Dr. M. Torchia
Ms. C. Hadaller

14



342 Machray Hall
Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 474-8703
Fax (204) 474-7611

{ D gparﬂtme nt of Mathematics mathematics_dept@umanitoba.ca

UNIVERSITY
of MANITOBA

25 November, 2017

Dr. Todd Mondor,

Vice Provost (Graduate Education) and
Dean of Faculty of Graduate Studies
University of Manitoba

Dear Todd,

The department of Mathematics will adopt the FGS BFARs.

Yours Sincerely,

Shaun Lui
Associate Head (Graduate Studies)
Mathematics

www.umanitoba.ca/science/mathematics
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Attachment B

Office of the University Secretary
U NIVERSITY 312 Administration Building

oF MANITOBA Winnipeg, Manitoba
Canada R3T 2N2

Fax (204) 474-7511

DATE: December 18, 2017
TO: Dr. Todd Mondor, Vice-Provost (Graduate Education) and Dean, Faculty of Graduate Studies

FROM: Co-Chairs of the Implementation Working Group for the Cooper Commission Report,
Mr. Jeff M. Leclerc, University Secretary
Ms. Brandy Usick, Director, Student Accessibility Services

RE: Draft Graduate Program BFAR Statements for Review by Faculty of Graduate Studies
(Department of Community Health Sciences)
e

At the September 2017 meeting of the Senate Executive Committee, the Committee charged the
Implementation Working Group for the Cooper Commission Report with reviewing draft BFAR statements
before these are submitted for approval.

Please find attached, for consideration by the Faculty Council of Graduate Studies, proposed graduate
program BFAR statements for the programs indicated below, as endorsed by the Implementation Working
Group at its meeting on December 15, 2017:

e Department of Community Health Sciences:

o Master of Science in Community Health Sciences
Master of Public Health in Community Health Sciences
Ph.D. in Community Health Sciences
Diploma in Population Health

(e N e ]

Proposed BFAR Statements for graduate programs in these Departments were endorsed by the
Department Council of Community Health Sciences on November 8, 2017.

If you require additional information, please contact Shannon Coyston, Associate University Secretary
(Senate) or either of the Co-Chairs of the Implementation Working Group.

Isc

cc: Prof. S. Moses
Dr. M. Torchia
Ms. C. Hadaller
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» DEPARTMENT OF COMMUNITY HEALTH SCIENCES

MAX RADY COLLEGE OF MEDICINE, RADY FACULTY OF HEALTH SCIENCES

e~

S113-750 Bannatyne Avenue
UNIVERSITY Winnipeg, Manitoba R3E 0W3
oF MANITOBA
Tel: (204) 789-3434
Fax: (204) 789-3905
Email: Stephen.Moses@umanitoba.ca

November 8, 2017

Dr. Todd Mondor

Vice-Provost, Graduate Education

University of Manitoba, 500 University Centre
Dear Dr. Mondor,

Re: Proposed changes to supplemental regulations, graduate programs
Department of Community Health Sciences

Please find attached a request to make two specific changes to the Supplementary Regulations
for graduate programs in the Department of Community Health Sciences. These include:
1. Changing our admissions deadline date from November 30 to January 10 (attached).
2. To formally adopt for all of our graduate programs the BFARSs as established by the
Faculty of Graduate Studies, as approved by Senate.

We are making this change to the admissions deadline in response to an external graduate
program review, and further discussion within the Department. We recognize that this change, if
approved, will only come into effect for the 2019-2020 academic year applications for
admission.

We are adopting the FGS BFARs because they fit our graduate programs well and brings
Community Health Sciences into compliance with the Senate mandated requirement that BFARs
are developed for all programs at the University of Manitoba.

These changes were both approved at our most recent Departmental Council meeting, on
November 8, 2017, and would apply to all of our graduate programs (PhD, MSc, MPH and
Diploma). Please do not hesitate to contact me if you require any additional information. Thank
you for your consideration.

Yours sincerely

//Z-;ﬂ»v | /L[ﬂ“/

Stephen Moses, MD, MPH
Professor and Head of Department

17



Attachment C

Office of the University Secretary

U NIVERSITY 312 Administration Building

OF MANITOBA Winnipeg, Manitoba
Canada R3T 2N2

Fax (204) 474-7511

DATE: February 2, 2018
TO: Dr. Todd Mondor, Vice-Provost (Graduate Education) and Dean, Faculty of Graduate Studies
FROM: Co-Chairs of the Implementation Working Group for the Cooper Commission Report,

Mr. Jeff M. Leclerc, University Secretary

Ms. Brandy Usick, Director, Student Accessibility Services

RE: Graduate Program BFAR Statements for Review by Faculty of Graduate Studies
(Department of Immunology)

At the September 2017 meeting of the Senate Executive Committee, the Committee charged the
Implementation Working Group for the Cooper Commission Report with reviewing draft BFAR statements
before these are submitted for approval.

Please find attached, for consideration by the Faculty Council of Graduate Studies, proposed graduate
program BFAR statements for the programs indicated below, as endorsed by the Implementation Working
Group at its meeting on January 17, 2018:

e Department of Immunology: Master of Science, Ph.D. in Immunology

If you require additional information, please contact Shannon Coyston, Associate University Secretary
(Senate) or either of the Co-Chairs of the Implementation Working Group.

Isc

Cc: Prof. S. Kung
Dr. M. Torchia
Prof. X. Yang
Ms. C. Hadaller
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UNIVERSITY | Rady Faculty of
or MANITOBA | ealth Sciences

December 6, 2018

Dr. Todd A, Mondor

Dean, Faculty of Graduate Studies
University of Manitoba

500 University Centre

Fort Garry Campus

Dear Dean Mondor:

Max Rady College of Medicine
Department of Immunology
471 Apotex Centre

750 McDermot Avenue
Winnipeg, MB R3E 0T5
Phone: 204-789-3509

Fax: 204-789-3921

The Department of Immunology, Max Rady College of Medicine, Rady Faculty of Health Sciences, has
adopted the basic Faculty of Graduate Studies BFAR (Bona Fide Academic Requirement) without any

changes or additions to the default requirements.

Sincerely,

Sam KP-
Associate Frofessor & Graduate Chair
Department of Immunology

/KM

19
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Office of the University Secretary
UNIVE RSITY 312 Administration Building
oF MANITOBA Winnipeg, Manitoba

Canada R3T 2N2
Fax (204) 474-7511

DATE: February 14, 2018
TO: Dr. Todd Mondor, Vice-Provost (Graduate Education) and Dean, Faculty of Graduate Studies
FROM: Co-Chairs of the Implementation Working Group for the Cooper Commission Report,

Mr. Jeff M. Leclerc, University Secretary

Ms. Brandy Usick, Director, Student Accessibility Services

RE: Graduate Program BFAR Statements for Review by Faculty of Graduate Studies
(Departments of Microbiology, Religion, Sociology and Criminology; College of Pharmacy)

At the September 2017 meeting of the Senate Executive Committee, the Committee charged the
Implementation Working Group for the Cooper Commission Report with reviewing draft BFAR statements
before these are submitted for approval.

Please find attached, for consideration by the Faculty Council of Graduate Studies, proposed graduate
program BFAR statements for the programs indicated below, as endorsed by the Implementation Working
Group at its meeting on February 13, 2018:

e Department of Religion: Master of Arts and Ph.D. in Religion

e Department of Sociology and Criminology: Master of Arts and Ph.D. in Sociology
e Department of Microbiology: Master of Science and Ph.D. in Microbiology

e College of Pharmacy: Master of Science and Ph.D. in Pharmacy

Proposed BFAR Statements for graduate programs in Departments in the Faculty of Arts were endorsed
by the Faculty of Arts Executive Committee on January 23, 2018. Proposed BFAR Statements for
graduate programs in the Department of Microbiology were endorsed by the Department of Microbiology
Council on September 7, 2017. Proposed BFAR Statements for graduate programs in the College of
Pharmacy were endorsed by the College Council of Pharmacy on May 31, 2017.

If you require additional information, please contact Shannon Coyston, Associate University Secretary
(Senate) or either of the Co-Chairs of the Implementation Working Group.

Isc

ccC: Dean S. Baum
Prof. S. Bookman
Prof. F. Cormier
Prof. D. Court
Prof. T. de Kievit
Dean J. Taylor
Dean L. Raman-Wilms
Prof. I. Wicher
Dr. M. Torchia
Ms. C. Hadaller
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Dean’s Office

310 Fletcher Argue Building

University of Manitoba

Winnipeg, Manitoba

Canada R3T 5VS5
Telephone: (204) 474-9271

| Faculty of Arts Facsimile; (204) 474-7590

Email: Jeff. Taylor@umanitoba.ca

UNIVERSITY
oOF MANITOBA

DATE: January 24, 2018

TO: Cooper Commission Implementation Working Group
c/o Jeff Leclerc, University Secretary

FROM: Jeff Taylor, Dean, Faculty of Aftsg\\\ 29
\\{%

SUBJECT: Faculty of Arts BFAR Recommendations

Enclosed are BFAR recommendations from the departments of Psychology, Religion, and
Sociology and Criminology. These recomendations have been approved by Arts Executive
Committee on January 23" 2018. Would you please forward these recommedations to the
Cooper Commission Implementation Working Group for consideration.

Thank you.

JT/vw
Enclosures

cc: H. Marx, Chair, C.P.A.C.
V. Warkentin, Secretary, C.P.A.C.
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Attachment D

Department of Religion

326 Fletcher Argue Building
University of Manitoba
Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 474-9151

UNIVERSITY Facsimile (204) 474-760 1
Department of Religion
oF MANITOBA

DATE: September 21, 2017
TO: Dr. Greg Smith, Associate Dean, Faculty of Arts|
FROM: Dr. Ian Whicher, Head

SUBJECT: Bona Fida Academic Requirements (BFARs) for the Religion Department

Members of this department reviewed the BFARSs, as created by the Faculty of Graduate Studies
(October 18, 2016). During our annual department retreat, held on May 16, 2017, we
unanimously voted to accept this version without the addition of any department specific
requirements.

We seek CPAC approval for this decision.

22



Attachment E

University of Manitoba

DEPARTMENT OF SOCIOLOGY

Inter-Departmental Correspondence

Date: October 10, 2017

To: Course and Program Approvals Committee, Faculty of Arts
From: Sonia Bookman, Graduate Chair

Subject: Graduate Studies BFARS for the Department of Sociology

The Sociology Department Council has approved a motion to adopt the Faculty of Graduate
Studies BFARs, with no modifications (Please see below).

Bonafide Academic Requirements (BFARs) for the Faculty of Graduate Studies were approved
by Senate at its meeting on October 5, 2016.

These are given below for your information and reference.

Bonafide Academic Requirements for the Faculty of Graduate Studies

The Faculty of Graduate Studies has identified and proposes the following Bona Fide Academic
Requirements (BFAR) as the core academic requirements that a graduate student must acquire in
order to gain, and demonstrate acquisition of, essential knowledge and skills.

BFAR STATEMENT TAUGHT ASSESSED
Student must successfully complete a co- Master’s GRAD GRAD 7030
operative experience or practicum, if 7030
required by their program.
Student must successfully complete a GRAD 7010 GRAD 7010
comprehensive exam, project, studio GRAD 7050 GRAD 7050
exhibition, or equivalent, as required by GRAD 7090 GRAD 7090
their program and determined by the GRAD 7200 GRAD 7200
assigned examining committee. Examining /
Adjudication Committee

Student must produce a recorded/published | Master’s GRAD GRAD 7000
thesis commensurate with degree being 7000 GRAD 8000
sought. Doctoral GRAD

8000
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Student must successfully defend their Master’s GRAD GRAD 7000
thesis (where required), as determined by 7000 GRAD 8000
the assigned examining committee, in real- | Doctoral GRAD

time. 8000

Student in doctoral program must complete | GRAD 8010 GRAD 8010
a candidacy exam (or equivalent) as

required by their program and determined

by the assigned examining committee.

Student must demonstrate knowledge of GRAD 7500 GRAD 7500
the University of Manitoba’s policy on

academic integrity, plagiarism, and

cheating.

Student must conduct research in a safe and | GRAD 7300 GRAD 7300

ethical manner, referring to their respective
ethics board and supervisor(s) to ensure
respect is maintained for: human dignity
and/or animal welfare; vulnerable persons;
informed consent; justice and diversity;
confidentiality and privacy; beneficence
and non- maleficence in the work that they
conduct.

Student must complete coursework as
required by their program.
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Attachment F
Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 474-8987
Fax (204) 474-7603

Department of Microbiolo
UNIVERSITY I 3 &y

oF MANITOBA

Dr. Todd A. Mondor

Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies
500 University Centre,

University of Manitoba,

Winnipeg, MB, CANADA, R3T 2N2

Dear Dr. Mondor:

On Thursday, Sept. 7, 2017, the Department of Microbiology Council determined that the Faculty of
Graduate Studies Bona Fide Academic Requirements (BFARs) meet the needs of the department and
agreed to adopt them as our departmental BFARs.

If you have any questions or concerns, please don't hesitate to contact me.

Sincerely,

Teresa de Kievit
Professor and Associate Head, Graduate Affairs
Department of Microbiology

& M Lor 5 Bam.

Stefi Baum
Dean of the Faculty of Science

www.umanitoba.ca/microbiology
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January 11, 2018

Dr. Todd Mondor

Vice Provost (Graduate Education) & Dean
Faculty of Graduate Studies

University of Manitoba

Bona Fide Academic Requirements:

Attachment G

College of Pharmacy

Apotex Centre

750 McDermot Avenue
Winnipeg, Manitoba R3E 0T5
Phone: 204-474-9306

Fax:  204-789-3744

The Pharmacy Graduate Students Committee put forward the motion of consideration to College Council to
accept the Faculty of Graduate Studies BFARs. The motion was move and carried on May 31, 2017.

B

Dr. Lalitha Raxﬁan-Wilms, Dean

Attached: College Council minutes

umanitoba.ca

26



May 11, 2018

Report of the Faculty Council of Graduate Studies on Program and Curriculum Changes

Preamble
1. The Faculty of Graduate Studies (FGS) has responsibility for all matters relating to the
submission of graduate course, curriculum and program changes. Recommendations for
new programs or program changes are submitted by the Faculty Council of Graduate
Studies for the approval of Senate.
2. The Faculty Council of Graduate Studies met on the above date to consider proposals from

the Department of Interior Design.
Observations
1. The Department of Interior Design proposes one (1) Course Modification IDES 7180. The

course modification for IDES 7180 will update the course description to reflect the correct
prerequisite numbers. This will read as follows: EVIE 3002 and EVIE 4000 or equivalent.

Course Modification

IDES 7180 Theory Seminar 1 - Contemporary Issues in Design 3

A theoretical exploration of contemporary design issues as they apply to Interior Design,
supporting the work of design studio. Historical precedent in relation to human activity,
sensory stimulus, technological and social change, ecological awareness, and aesthetic
judgment forms the context for discussion and debate. Prerequisite: EVIE 3002 and EVIE
4000 or equivalent.

NET CREDIT HOUR CHANGE NO CHANGE

Recommendations

The Faculty Council of Graduate Studies recommends THAT: the program changes from the
unit listed below be approved by Senate:

Department of Interior Design

Respectfully submitted,

Dr. Todd A. M. Mondor, Chair
Faculty Council Committee

/ch

Comments of the Senate Executive Committee:
The Senate Executive Committee endorses the
report to Senate.
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May 11, 2018

Report of the Faculty Council of Graduate Studies on Program and Curriculum Changes

Preamble
1. The Faculty of Graduate Studies (FGS) has responsibility for all matters relating to the
submission of graduate course, curriculum and program changes. Recommendations for
new programs or program changes are submitted by the Faculty Council of Graduate
Studies for the approval of Senate.
2. The Faculty Council of Graduate Studies met on the above date to consider proposals from

the Department of Physics and Astronomy.
Observations

The Department of Physics and Astronomy proposes the deletion of one (1) course and
four (4) course introductions. Each course will be offered once in a 2-year sequence, the right
balance between the number of available faculty to teach these courses and the ability of
graduate students to take them during a 2-year MSc program. The justification is many
graduate students (especially in Astrophysics) have shown interest in the courses. The
department recently offered the courses as special topics courses and stated this will be good
to offer them as regular courses. This will also provide more options for the students. Library
statements were included. They also requested the deletion of course PHYS 7020 as it will be
replaced by ASTR 7020.

The department council approved them on May 19, 2017.

Course Introductions

ASTR 7020: Cosmology and Black Holes +3

Topics include static solutions of Einstein’s equations, gravitational waves, static models for
stars (white dwarfs, neutron stars), dynamic models for stars (Birkhoff theorem, black holes),
and cosmology (Robertson-Walker metric, Friedmann equations). Further topics discussed in
the course are cosmic inflation, dark matter and energy, as well as large-scale structure of the
universe. Students may not hold credit for both ASTR 4020 and ASTR 7020. Prerequisite:
PHYS 7010.

ASTR 7100: High-Energy Astrophysics +3
This course provides and introduction to the growing field of high-energy astrophycis, and
focuses on high-energy radiation processes and astrophysical sources. Processes include
Bremsstrahlung, inverse Compton scattering, pion decay, and particle acceleration. Sources

include compact objects, supernovae and their remnants, gamma-ray bursts, clusters of
galaxies. Students may not hold credit for both ASTR 4100 and ASTR 7100.

ASTR 7200: Radio Astronomy +3
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This course provides an introduction to observational radio astronomy and processes in radio
astrophysics. Topics include radiative transfer, blackbody radiation; radio telescopes,
receivers, and interferometers; thermal (e.g., Hill regions) and non-thermal (e.g., radio
galaxies) continuum sources; pulsars and spectral-line sources. Students may not hold credit
for both ASTR 4200 and ASTR 7200.

ASTR 7400: Magnetohydrodynamics, Astrophys. Plasmas, and the Interstellar Medium +3

This course develops a theoretical understanding of interstellar magnetic fields for a diverse
range of astrophysical objects, processes, and phenomena. Furthermore, the theoretical
aspects of magnetohydrodynamics, and foundations for the physics of cosmic ray diffusion
and acceleration, are also discussed. Students may not hold credit for both ASTR 4400 and
ASTR 7400.

Course Deletion

PHYS 7020 General Relativity Il: Applications and Cosmology -3

NET CREDIT HOUR CHANGE +9

Recommendations

The Faculty Council of Graduate Studies recommends THAT: the program changes from the
unit listed below be approved by Senate:

Department of Physics and Astronomy

Respectfully submitted,

Dr. Todd A. M. Mondor, Chair
Faculty Council Committee

/ch

Comments of the Senate Executive Committee:
The Senate Executive Committee endorses the
report to Senate.
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208 Administration Building
Winnipeg, Manitoba

’ Provost & Vice-President (Academic) Canada R3T 2N2
Telephone (204) 480-1408

Fax (204) 275-1160

UNIVERSITY
or MANITOBA
Date: March 23, 2018
To: Dr. Dean McNeil, Acting Chair, Senate Committee on Curriculum and ¢
Changes
From: Dr. David Collins, Vice-Provost (Integrated Planning & Academic Prog
Subject: Request for Extension, FAFS-ACC Articulation Agreement

Please find attached a request to extend the current articulation agreement between the Faculty
of Agricultural and Food Sciences and Assiniboine Community College (ACC) concerning credit
for graduates of the Agribusiness diploma in the Bachelor of Science degree in Agribusiness.
The agreement was approved at the May 2013 Senate meeting for a period of five years,
effective September 2013.

The Faculty, in discussions with ACC, has identified a number of reasons for renewal of the
agreement, including access to students in rural and indigenous communities where their first
exposure to postsecondary education may be through the ACC courses. However, the Faculty
is currently undergoing a curricular review of their undergraduate program offerings and have
expressed concerns with formal renewal of the agreement at this time given the potential
changes to their course offerings resuiting from the review.

As such, | fully support the recommendation for extension of the agreement until September
2020 to allow for the completion of the curricular review, and the subsequent approval of any
course changes. This will also allow time for a renewal request to be brought forward for
consideration by the appropriate governing bodies.

If you require anything further, please let me know.

€Cs Dr. Janice Ristock, Provost and Vice-President (Academic)
Dr. Jeff Leclerc, University Secretary
Dr. Karin Wittenberg, Dean, Faculty of Agricultural and Food Sciences

Comments of the Senate Executive Committee:
The Senate Executive Committee endorses the
report to Senate.
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Office of the Dean
256 - 66 Dafoe Road
Winnipeg, Manitoba

UNIVERSITY | Faculty of Agricultural and Food Canada R3T 2N2
or MANITOBA | Sciences e
MEMORANDUM
Date: 21 March 2018
To: David Collins, Vice-Provost (Integrated Planning & Academic Programs)
Cc: Cassandra Davidson, Academic Program Specialist
Jared Carlberg, Associate Dean (Academic), FAFS e f;/ @/ /
B é/// J
From: Karin Wittenberg, Dean, Faculty of Agricultural and Food Sciences

Subject. Request for a 2-year extension of the Articulation Agreement
with Assiniboine Community College

| am requesting a two-year extension of the University of Manitoba and the Assiniboine
Community College Articulation Agreement for Agribusiness.

Background:

The completed articulation agreement between the University of Manitoba, Faculty of
Agricultural and Food Sciences, and Assiniboine Community College (ACC) concerning
credit for graduates of the Agribusiness diploma in our Bachelor of Science degree in
Agribusiness was for a five-year term effective September 1%t, 2013. The Faculty has
reviewed New Admit reports for the last 5 years and identified the students using the
program code associated with this agreement. We have had 4 students admitted, all in
the Fall 2015.

I met with the Dr. Deanna Rexe, Vice President (Academic), ACC in January 2018 to
discuss the impact of the agreement. It was suggested that the current high
employment demand for graduates of their programs and lack of marketing of our
Articulation Agreement were primary reasons for low student demand. A further email
conversation with VP Rexe in February confirmed that ACC would like to extend the
agreement. | support this request for several reasons:

1. ACC is attracting students from many rural communities within south-western
Manitoba because it is a small, more local college. Maintenance of our

www.umanitdsh.ca/afs



Articulation Agreement provides mobility and a clear bathway for those students
to pursue a Degree in Agribusiness.

2. ACC is successful attracting and graduating Indigenous students from a range of
locations in the south- and north-western parts of our province. In some cases,
the student’s first exposure to postsecondary education is through special
courses delivered by ACC in their home communities. The Articulation
Agreement supports student mobility to transfer into one of our largest degree
programs.

3. An extension would be confirmation of our interest in working with ACC to offer
options to Manitoba students seeking higher education opportunities in
Agribusiness. There is very high demand for graduates of our BSc and
MSc Agribusiness programs.

Effective late 2017 the Faculty of Agricultural and Food Sciences started a process
whereby all of its degree programs will undergo review and renewal. It is anticipated
that the process will take two years to complete. For this reason, | do not feel that a
renewal is appropriate as we expect the majority of our courses to be modified or
replaced. A one-year extension is not desirable for the same reasons.

Thank-you for consideration of our request.
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April 11, 2018

Report of the Senate Committee on Curriculum and Course Changes RE: Request for
Extension, Articulation Agreement, University of Manitoba, Bachelor of Science in
Agribusiness — Assiniboine Community College, Diploma in Agribusiness

Preamble:

1.

The terms of reference for the Senate Committee on Curriculum and Course Changes
(SCCCC) are available at:

http://www.umanitoba.ca/admin/governance/governing _documents/governance/sen_com
mittees/497.htm.

In an electronic poll conducted between April 9 and April 11, 2018, the committee
considered a request from the Faculty of Agricultural and Food Sciences, to extend an
existing Articulation Agreement between the University of Manitoba (UM) and
Assiniboine Community College (ACC) concerning advanced standing for graduates of
the Diploma in Agribusiness in the Bachelor of Science in Agribusiness degree.

The Articulation Agreement was initially approved by Senate, May 15, 2013, for a term of
five years, effective September 2013.

The request for an extension was also considered by the Senate Committee on
Admissions (April 11, 2018).

Observations:

1.

The committee endorsed a request from the Faculty of Agricultural and Food Sciences
to extend an Articulation Agreement between the University and ACC concerning
advanced standing for graduates of the Diploma in Agribusiness in the Bachelor of
Science in Agribusiness degree until September 2020.

The Faculty has recently initiated a review of all of its degree programs, which, it
anticipates, would result in a significant number of course and program modifications. A
two-year extension would allow time for the Faculty to complete this review and to bring
forward proposals for course and curriculum changes to Senate, including a proposal to
renew the Articulation Agreement that would reflect the revised curriculum.

Currently, there are four students enrolled in the B.Sc. in Agribusiness who were all
admitted to the Faculty under the Articulation Agreement, in 2015.

In recent discussions between the two institutions concerning the impact of the
Agreement, the Faculty and ACC both agreed that it continued to be important to offer a
pathway for students from rural communities in southwestern Manitoba to the B.Sc. in
Agribusiness degree at the University, for the reasons outlined in Dean Wittenberg's
memo, dated March 21, 2018.
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Recommendation:

The Senate Committee on Curriculum and Course Changes recommends:
THAT Senate approve a request to extend the Articulation Agreement between the
University of Manitoba and Assiniboine Community College concerning advanced
standing for graduates of the Diploma in Agribusiness in the Bachelor of Science
in Agribusiness degree until September 2020.

Respectfully submitted,

Professor Dean McNeill, Acting Chair
Senate Committee on Curriculum and Course Changes
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Report of the Senate Committee on Admissions concerning a proposal from the Faculty
of Agricultural and Food Sciences to extend an articulation agreement with Assiniboine
Community College (2018.04.11)

Preamble:
1. The terms of reference for this committee can be found at: http.//umanitoba.ca/admin/
governance/governing_documents/governance/sen_committees/490.htm.

2. The Faculty of Agricultural and Food Sciences is proposing the extension of an articulation
agreement with Assiniboine Community College until September 2020.

3. The proposal was endorsed by SCADM on April 11", 2018.

Observations:
1. The articulation agreement was initially approved by Senate in May of 2013 effective for a
five-year period.

2. The Faculty of Agricultural and Food Sciences is currently undergoing a curricular review
and given the potential changes to their course offerings they felt it would be appropriate to
complete the curricular review prior to considering the renewal of the articulation agreement.

Recommendation:

The Senate Committee on Admissions recommends that the proposal to extend the articulation
agreement between the Faculty of Agricultural and Food Sciences and Assiniboine Community
College be approved.

Respectfully submitted
Susan Gottheil, Chair, Senate Committee on Admissions
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208 Administration Building

Winnipeg, Manitoba
Provost & Vice-President (Academic) Canada R3T 2N2

Telephone (204) 480-1408

Fax (204) 275-1160

UNIVERSITY
of MANITOBA

Date: March 20, 2018

To: Dr. Dean McNeil, Acting Chair, Senate Committee on Curriculum and Cou
Changes

From: Dr. David Collins, Vice-Provost (Integrated Planning & Academic Programs

Subject: Request for Extension, FEER-UCN Articulation Agreement

Please find attached a request to extend the current articulation agreement between the Clayton
H. Riddell Faculty of Environment, Earth, and Resources and University College of the North
concerning advanced standing for graduates of the Natural Resources Management
Technology Diploma program in the Bachelor of Environmental Science degree program. The
agreement was approved at the June 2012 Senate meeting for a period of five years, effective
September 2012.

The Faculty has completed a review of the agreement and will move forward with a request for
renewal. It is my understanding that the proposal for renewal will be reviewed by Faculty
Council, and if approved, submitted to Senate for their consideration early in the 2018-19
academic year.

As such, | fully support the recommendation for extension of the agreement until September
2019 to allow for a renewal request to be considered by the appropriate governing bodies.

If you require anything further, please let me know.

cc. Dr. Janice Ristock, Provost and Vice-President (Academic)
Dr. Jeff Leclerc, University Secretary
Dr. Norman Halden, Dean, Clayton H. Riddell Faculty of Environment, Earth, and Resources.

Comments of the Senate Executive Committee:
The Senate Executive Committee endorses the
report to Senate.
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E 440 Wallace Bldg.
Winnipeg, MB

) R3T 2N2
UNIVERSITY ‘ Clayton H. Riddell Faculty of Ph: (204)474-7252
ofF MANITOBA

Environment, Earth, and Resources Fax: (204)275-3147

Inter-Departmental Correspondence

DATE: March 20, 2018

TO: Jeff M. Leclerc, University Secretary

FROM: Norman Halden, Dean

RE: University College of the North and the University of Manitoba Articulation

Agreement NRM Technology Diploma (UCN)/ Bachelor of Environmental
Science (U of M) — Renewal extension

An articulation agreement for the Bachelor of Environmental Science degree program at the
University of Manitoba and the University College of the North, Natural Resources Management
Technology Diploma Program was approved in September 2012. The renewal of the agreement
will be delayed and I would like to request an extension.

The number of students who have transferred and successfully graduated has been four, all with
GPAs in excess of 3.00. One graduate is currently a Vanier Scholar in Applied Health Sciences.

We have three transfer students currently in our program, with two more in the pipeline.

We are also looking at other collaborative options with UCN in regard to our geological sciences
program.

We hope to have the renewal package approved by our Faculty council and ready for your office
in September.

/f

cc. Dr. D. Collins, AVP (Integrated Planning and Programs)
Ms. Cassandra Davidson, Academic Program Specialist
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March 22, 2018

Report of the Senate Committee on Curriculum and Course Changes RE: Request for
Extension, Articulation Agreement, University of Manitoba, Bachelor of Environmental
Science — University College of the North, Natural Resources Management Technology
Diploma

Preamble:

1.

The terms of reference for the Senate Committee on Curriculum and Course Changes
(SCCCC) are available at:

http://www.umanitoba.ca/admin/governance/governing documents/governance/sen com
mittees/497.htm.

At its meeting on March 22, 2018, the committee considered a request from the Clayton
H. Riddell Faculty of Environment, Earth, and Resources, to extend an Articulation
Agreement between the University of Manitoba and the University College of the North
(UCN) concerning advanced standing for graduates of the Natural Resources
Management Technology Diploma in the Bachelor of Environmental Science degree.

The long-standing Articulation Agreement was formally approved by Senate, June 20,
2012, for a term of five years, effective September 2012.

The request for an extension was also considered by the Senate Committee on
Admissions (May 9, 2018).

Observations:

1.

The committee endorsed a request from the Faculty of Environment, Earth, and
Resources, to extend an Articulation Agreement between the University and UCN
concerning advanced standing for graduates of the Natural Resources Management
Technology Diploma in the Bachelor of Environmental Science degree until September
2019.

The Faculty has completed a review of the Articulation Agreement. The extension would
allow time for the Faculty to finalise a proposal to renew the Agreement, to be
considered by Senate in the Fall 2018.

The Faculty reported that all students admitted to the B.Env.Sc. degree under the
Articulation (n = 4) graduated with Degree Grade Point Averages above 3.00.

Recommendation:

The Senate Committee on Curriculum and Course Changes recommends:

THAT Senate approve a request to extend the Articulation Agreement between the
University of Manitoba and the University College of the North concerning
advanced standing for graduates of the Natural Resources Management
Technology Diploma in the Bachelor of Environmental Science degree until
September 2019.

Respectfully submitted,
Professor Dean McNeill, Acting Chair
Senate Committee on Curriculum and Course Changes
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Report of the Senate Committee on Admissions concerning a proposal from the Clayton
H. Riddell Faculty of Environment, Earth, and Resources to extend an articulation
agreement with the University College of the North (2018.05.09)

Preamble:
1. The terms of reference for this committee can be found at: http.//umanitoba.ca/admin/
governance/governing_documents/governance/sen_committees/490.htm.

2. The Clayton H. Riddell Faculty of Environment, Earth, and Resources Faculty of
Agricultural is proposing the extension of an articulation agreement with the University College
of the North, Natural Resources Management Technology Diploma program until September
2019.

3. The proposal was endorsed by SCADM on May 9™, 2018.

Observations:
1. The articulation agreement was initially approved by Senate in June of 2012 effective for a
five-year period beginning in September of 2012.

2. The Faculty has completed a review of the agreement and will be moving forward with the
renewal process. This extension will allow for the continuation of the agreement while the
renewal goes through the approval process.

Recommendation:

The Senate Committee on Admissions recommends that the proposal to extend the articulation
agreement between the Clayton H. Riddell Faculty of Environment, Earth, and Resources and
the University College of the North be approved.

Respectfully submitted
Susan Gottheil, Chair, Senate Committee on Admissions
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May 23, 2018

Report of the Senate Committee on Approved Teaching Centres with Respect to Cross-
Registered Courses and Instructors for 2018-2019

Preamble

1. The terms of reference for the Senate Committee on Approved Teaching Centres
(SCATC) are found on the web at:
http://umanitoba.ca/admin/governance/governing_documents/governance/sen _committees/494.htmz2.

2. Since last reporting to Senate, the Senate Committee on Approved Teaching Centres
has considered the list of proposed courses and instructors as submitted by Booth
University College and by the Prairie Theatre Exchange (PTE) for cross-registration with
the University of Manitoba in 2018-2019.

Observations

1. Booth University College

The Committee considered cross-registered courses to be offered by Booth University
College in the 2018-2019 academic session and proposed instructors, as set out in
Appendix A. Approval has been received from appropriate departments in the Faculty of
Arts.

2. Prairie Theatre Exchange

The Committee reviewed cross-registered courses to be offered by the Prairie Theatre
Exchange in 2018-2019 and proposed instructors, as set out in Appendix A. Approval
has been received from the Department of English, Theatre, Film & Media.

Recommendation:

The Senate Committee on Approved Teaching Centres recommends:
THAT Senate approve the Report of the Senate Committee on Approved Teaching
Centres concerning cross-registered courses and instructors for 2018-2019, as
outlined in Appendix A [May 23, 2018].
Respectfully submitted,
Senate Committee on Approved Teaching Centres
Comments of the Senate Executive Committee:

The Senate Executive Committee endorses the
report to Senate.
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APPENDIX A

Cross-Registered Courses to be offered at Approved Teaching Centres
and Proposed Instructors for 2018-2019

Table 1 — Booth University College

U of M Dept, School Course Booth University College
or Faculty No.
. « Representative Literary Works (ENG 107)
E”g}l |;h|\,/|'er2;atre, ENGL 1200 « Mandy Elliott, Jason Peters (Fall-Winter,
2018-2019)
« Biblical Foundations (Old Testament) (REL
Religion RLGN 2160 200)
« Donald Burke (Fall 2018)
e The Pentateuch (REL 302)
RLGN 2160
« Donald Burke (Fall 2018)
« Biblical Foundations (New Testament) (REL
RLGN 2170 201)
« Roy Jeal (Winter 2019)
« Jesus of Nazareth (REL 310)
RLGN 3240
« Roy Jeal (Fall 2018)
« Hebrew Bible Prophets (REL 303)
RLGN 3800
« Donald Burke (Winter 2019)
« University Writing (ENG 100)
University 1 ARTS 1110 « Seyward Goodhand (Fall 2018, Winter
2019)
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Table 2 — Prairie Theatre Exchange School

U of M Dept, School Courfe Prairie Theatre Exchange School
or Faculty No.
English, Theatre, T « Comedy
. . erm 1l
Film & Media o Cara Lytwyn
o Movement
Term 1 .
« Tanja Woloshen
« Musical Theatre
Term 1
« Laura Kolisnyk
Term 2 « Spoken Voice
e Tom Soares
Term 2 « Voice Over Level 2
« Brian Richardson
Term 2 « The Audition
« Mariam Bernstein
Term 2 o Musical Theatre 2
« Laura Kolisny

* Students who complete two special workshops in the Fall Term will receive credit for THTR
2170. Students who complete two special workshops, one in the Fall Term and one in the
Winter Term, will receive credit for THTR 2490.
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REPORT OF THE SENATE COMMITTEE ON AWARDS - Part A

Preamble
Terms of reference for the Senate Committee on Awards include the following responsibility:

On behalf of Senate, to approve and inform Senate of all new offers and revised offers of
awards that meet the published guidelines presented to Senate on November 3, 1999, and as
thereafter revised by Senate. Where, in the opinion of the Committee, acceptance is
recommended for new offers and revised offers which do not meet the published guidelines or
which otherwise appear to be discriminatory under the policy on the Non-Acceptance of
Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, October
7, 2009)

Observations

At its meeting of May 10, 2018, the Senate Committee on Awards approved 11 new offers, 10 revised
offers, and the withdrawal of 4 awards, as set out in Appendix A of the Report of the Senate Committee
on Awards — Part A (May 10, 2018).

Recommendations

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors approve
11 new offers, 10 revised offers, and the withdrawal of 4 awards as set out in Appendix A (May 10,
2018). These award decisions comply with the published guidelines of November 3, 1999, and are
reported to Senate for information.

Respectfully submitted,

Dr. Phil Hultin
Chair, Senate Committee on Awards
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SENATE COMMITTEE ON AWARDS
Appendix A
May 10, 2018

1. NEW OFFERS
Allison Filmon Carvey Bursary in Education

In memory of Allison Filmon Carvey, B.Ed./1986, family and friends have established an endowment
fund at the University of Manitoba. The purpose of the fund is to support undergraduate students pursuing
studies in the Faculty of Education. Beginning in 2018-2019, the available annual interest from the fund
will be used to offer one bursary to a student who:

(1) isenrolled full-time (minimum 60% course load) in a Bachelor of Education degree program
(e.g., After-Degree Bachelor of Education program) in the Faculty of Education, and in any year
of the program, with focus in early years education (e.g., early years stream or its equivalent);

(2)  has a minimum degree grade point average of 3.0, or has met admission requirements for the
Bachelor of Education degree program (e.g., After-Degree Bachelor of Education program) in the
Faculty of Education;

(3) has demonstrated financial need on the standard University of Manitoba bursary application form.
The Dean of the Faculty of Education (or designate) will name the selection committee for this award.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

Allison Filmon Carvey Scholarship in Education

In memory of Allison Filmon Carvey (B.Ed./1986), family and friends have established an endowment
fund at the University of Manitoba. The purpose of the fund is to reward the academic achievements of
undergraduate students pursuing studies in the Faculty of Education. Beginning in 2019-2020, the
available annual interest from the fund will be used to offer one scholarship to an undergraduate student
who:

(1) is enrolled full-time (minimum 80% course load) in a Bachelor of Education degree program in
the Faculty of Education, and in any year of the program, with focus in early years education;

(2) has achieved a minimum degree grade point average of 3.5, or if a first year student, has achieved
a grade point average of 3.5 based on the previous 27 credit hours (or equivalent) of study; and

(3) has demonstrated volunteerism and community service.

To be considered for the scholarship, on or before March 31% in any year, students may:

(1) be independently nominated by a faculty member (professor or instructor), faculty advisor
(faculty supervisor in the practicum), and/or a cooperating teacher(s) [supervising certified
teacher in the practicum classroom] with a letter of nomination; or

(2) apply in writing with a Statement of Record.
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Letters of nomination and support must directly address the student’s demonstrated volunteerism and
community service. A Statement of Service by the student must either be submitted by the student, or
may be requested should they be nominated. The statement should articulate volunteer and community
service activities The Statement of Service may include supporting material(s) [e.g., photos, etc.].

The Dean of the Faculty of Education (or designate) will name the selection committee for this award.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

Andrew Fung Memorial Scholarship

In memory of Andrew Fung B.Sc. (Comp. E.)/’85, family and friends have made a pledge to offer an
annual scholarship of $1,000 at the University of Manitoba. The purpose of the scholarship is to reward
the academic achievements of electrical and computer engineering students. Each year, beginning in the
2018-2019 academic year, one scholarship of $1,000 will be offered to an undergraduate student who:

(1) isenrolled full-time (minimum 80% course load) in their third or fourth year of study in the
Faculty of Engineering at the University of Manitoba in either the Electrical or Computer
Engineering programs;

(2) has achieved the highest degree grade point average in their program.

Ties are to be broken using the following criteria, in priority order: (i) the Degree Grade Point Average,
calculated to the fourth decimal place; (ii) the higher proportion of A+ and A grades in a total program;
(iii) the highest number of credit hours completed in the degree program; (iv) the greater proportion of

senior- or advanced-level courses in the total program.

The scholarship can only be held once. The donor will contact the Financial Aid and Awards office by no
later than March 31 in any year this award will not be offered.

The selection committee will be the Scholarships, Bursaries, and Awards Committee of the Faculty of
Engineering.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

Celeste Waldman Nursing Research Scholarship

In memory of Celeste Waldman, Dr. Jeff Waldman, family, and friends have established an
annually funded scholarship at the University of Manitoba. Celeste was passionate about treating
patients with dignity and respect. She believed that the patient’s perspective is invaluable in
setting goals for research and an important tool in improving the quality of care. The purpose of
the scholarship is to reward and support a student in the College of Nursing whose research
examines patient goals and values, and promotes patient dignity while using patient advisory
groups to guide research.
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The Jewish Foundation of Manitoba, which holds the capital used to generate the annual funding
for the scholarship, will confirm the value with the Financial Aid and Awards Office at the
University of Manitoba on an annual basis. Each year, beginning in 2018-2019, one scholarship
will be offered to a graduate student who:

(1) is enrolled full-time in the Faculty of Graduate Studies, in a Master’s or Ph.D. program delivered
by the College of Nursing; *

(2) has achieved a minimum grade point average of 3.5 based on the previous 60 credit hours (or
equivalent) of study;

(3) is conducting research that examines patient goals and values, and promotes patient dignity while
using a patient advisory group to guide research.

Applicants must submit:

(1) acover letter describing the status and progress of the applicant’s research program and
coursework, to include how #3 above is being addressed;

(2) an abstract of the applicant’s research project;
(3) an academic transcript (photocopies are acceptable).

*In years when there are no eligible full-time graduate students, the scholarship may be offered
to a part-time graduate student.

In years when there are no eligible students, the funds will be re-capitalized.

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or
designate) will ask the Dean of the College of Nursing (or designate) to name the selection
committee for this award, which will include the donor (or designate).

This agreement may be amended by the mutual consent of the donor (or designate) and the
University of Manitoba. All such amendments shall be in writing. In the absence of the donor (or
designate), and providing all reasonable efforts have been made to consult, the Board of
Governors of the University of Manitoba has the right to modify the terms of this award if,
because of changed conditions, it becomes necessary to do so. Such modification shall conform
as closely as possible to the expressed intention of the donor in establishing the award.

DMT Scholarship in Computer Science

DMT Development Systems Group will make an annual contribution to the University of Manitoba
valued at $2,500 per year for a five-year term to offer the DMT Scholarship in Computer Science. When
funds are available, the Manitoba Scholarship and Bursary Initiative may make a contribution to the
award. The purpose of the award is to recognize outstanding academic achievement and to support
undergraduate students pursuing studies in Computer Science in the Faculty of Science. Beginning in the
2018-2019 academic year and ending in the 2022-2023 academic year, one scholarship will be offered
annually to an undergraduate student who:

(1) is enrolled full-time (minimum 80% course load) in their third or fourth year of study in the
Faculty of Science; Computer Science degree Program;

(2) has achieved a minimum degree grade point average of 3.5.

The donor will contact the Financial Aid and Awards office by no later than March 31 in any year this
award will not be offered.
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The Dean of the Faculty of Science (or designate) will ask the Head of the Department of Computer
Science (or designate) to name the selection committee for this award.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

Dr. Elaine Sigurdson Memorial Scholarship

A fund has been established in honour of Dr. Elaine Sigurdson at the Westshore Community Foundation.
This award was established to encourage and support students who have graduated from the Evergreen
School Division of Manitoba. Each year, beginning in 2018-2019, the Westshore Community Foundation
will report the available annual earnings from the fund which will be used to offer one scholarship to an
undergraduate student who:

(1) has graduated from the Evergreen School Division of Manitoba;

(2) has been admitted to the Undergraduate Medical Education program in the Max Rady College of
Medicine;

(3) has achieved a minimum Adjusted Grade Point Average (AGPA) of 3.5 used for admission to the
Max Rady College of Medicine or is in good standing in the program.

If there is no suitable candidate who meet the above criteria, the scholarship will then be used to offer one
scholarship to a graduate student who:

(1) has graduated from the Evergreen School Division of Manitoba;

(2) are enrolled full-time in the Faculty of Graduate Studies in the Master of Physician Assistant
Studies program (MPAS) at the University of Manitoba;

(3) has achieved a minimum grade point average of 3.0 based on the previous 60 credit hours (or
equivalent) of study.

The Dean of the Max Rady College of Medicine (or designate) will name the selection committee for this
award. If the award is to be given to a student in the Master of Physician Assistant Studies program, the
Vice-Provost (Graduate Education) and Dean (Faculty of Graduate Studies) will ask the Dean of the Max
Rady College of Medicine (or designate) to name the selection committee.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

Judy Micay Linhart and Samuel Linhart Scholarship in Interior Design

Mrs. Judy Micay Linhart (B.1.D./1963) and Mr. Samuel W. Linhart (B.Comm./58, C.A./61) established
an endowment fund with a gift of $50,000 at the University of Manitoba in 2017. The purpose of the fund
is to provide scholarships for students entering the Faculty of Architecture’s Department of Interior
Design. Beginning in the 2019-2020 academic year, the available annual income from the fund will be
used to offer one scholarship to a graduate student who:
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(1) is enrolled full-time in the Faculty of Graduate Studies in their first year of study in the Master of
Interior Design program offered by the Faculty of Architecture;

(2) has achieved a minimum grade point average of 3.5, based on the last 60 credit hours (or
equivalent) of study;

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or designate) will
ask the Head of the Department of Interior Design (or designate) to name the selection committee for this
award.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

Lew-King Li Bursary

In memory of Dr. Lew-King Li (M.Sc. /65, Ph.D. /68), his family has established an endowment fund at
the University of Manitoba to honour his commitment, sacrifices and determination in achieving a higher
education. The purpose of the fund is to support international graduate students who have financial need.
Beginning in the 2019-2020 academic year, the available annual income from the fund will be used to
offer one bursary to a graduate student who:

(1) is an international student;

(2) is registered as full-time student in the Faculty of Graduate Studies at the University of
Manitoba in either a Master’s or Doctoral program;

(3) has achieved a minimum degree grade point average of 3.0 based on the last 60 credit hours
(or equivalent) of study; and

(4) has demonstrated financial need on the standard University of Manitoba bursary application
form.

The Director of Financial Aid and Awards will name the selection committee for this award.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

Pete and Lena Galatiuk Entrance Bursary in Agriculture

In memory of Pete and Lena Galatiuk, Bob Galatiuk established an endowment fund at the University of
Manitoba with an initial gift of $25,000 in 2015. The purpose of the fund is to support rural
undergraduate student entering the Faculty of Agricultural and Food Sciences. The Manitoba Scholarship
and Bursary Initiative has made a contribution to the fund. Each year, beginning in 2018-2019, the
available annual income from the fund will be used to offer two bursaries with a minimum value of
$1,000 to undergraduate students who:

(1) are Manitoba residents from outside the city limits of Winnipeg and Brandon;
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(2) are enrolled full-time (minimum 60% course load) in their first year of study in a degree program
in the Faculty of Agricultural and Food Sciences;

(3) have achieved either:

(@) if entering directly from high school, a minimum 85% average on those courses
considered for admission, or

(b) a minimum degree grade point average of 2.5;
(4) have demonstrated financial need on the standard University of Manitoba bursary application.

The donor will notify Financial Aid and Awards by March 31 in any year the additional gift will not be
provided as outlined above.

The selection committee for this award will be the Agricultural and Food Sciences Awards Committee.

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if,
because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely
as possible to the expressed intention of the donor establishing the award.

Rettie Family Track & Field Scholarship

The Rettie family has established an endowment fund at the University of Manitoba in 2015. The
Manitoba Scholarship and Bursary Initiative has made a contribution to the fund. The purpose of the fund
is to reward undergraduate students who are members of the Bison Track & Field team. Beginning in the
2017-2018 academic year, the available annual income will be used to offer one scholarship to an
undergraduate student who:

(1) is eligible to compete in U Sports and is a member of the Bison Track & Field team;

(2) is enrolled full-time, as defined by U Sports, in any faculty, college, or school at the
University of Manitoba;

(3) isenrolled in a minimum of 9 credit hours in each of the terms of competition;
(4) has achieved either:

a. asan entering student, a minimum average of 80% on those high school courses used
for admission to the University; or

b. aminimum degree grade point average of 2.0.
Preference will be given to students participating in speed and power events.

The Director of Athletics and Recreation (or designate) will name the selection committee for this award,
which will include the Head Coach of the Bison Track & Field team (or designate).

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

The terms of this award will be reviewed annually against the U Sports criteria governing “Athletic
Financial Awards Policy” (also referred to as “Athletics Scholarships Policy”), currently numbered
C50.10 in the U Sports Operations Manual.

University of Manitoba Youth in Care Education Grants
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An anonymous donor will make an annual contribution valued at $200,000 to the University of Manitoba
for a three year term, beginning in 2018-2019 and ending in 2020-2021, to offer the University of
Manitoba Youth in Care Education Grants. The purpose of these grants are to provide the opportunity for
students who are or who have been in the care of Child and Family Services or Child Protection Services
in Western Canada (Manitoba, Saskatchewan, Alberta or British Columbia) to attend post-secondary
education. The grants can be used for academic supports (tuition, books and supplies) and social supports
(living costs including food, transportation, rent, personal expenses, etc). In 2018-2019 a minimum of 20
grants, up to a maximum of $10,000 each will be offered to undergraduate students who:

(1) are or will be enrolled full time (minimum 60% course load) in any undergraduate degree or
diploma program at the University of Manitoba in the year in which the award is tenable;

(2) have a record of satisfactory academic achievement which is defined as:

a. as entering students, met the minimum admission requirements for University 1 or
any faculty, college or school at the University of Manitoba that offers a direct-entry
option; or

b. as continuing students, achieved a minimum degree grade point average of 2.0;

(3) are currently or formerly a youth in care of the child welfare system in Western Canada
(Manitoba, Saskatchewan, Alberta or British Columbia);

(4) have demonstrated financial need on the Youth in Care Tuition Grant application.

The grants, which will have the same value as previously received, can be renewed for up to two years
provided the recipients:

(1) remain enrolled full-time (minimum 60% course load) in any undergraduate degree or
diploma program at the University of Manitoba;

(2) continue to maintain a minimum degree grade point average of 2.0;

(3) continue to demonstrate financial need on the standard Youth in Care Tuition Grant
application.

The selection committee will have the discretion to determine the number and value of awards offered
each year based on the available funds. If a recipient does not qualify for the renewal in the second year, a
new recipient will be chosen with a maximum renewal period of one year. If a recipient does not qualify
for the renewal in the third year, a new recipient will be chosen without a renewal option. At the end of
the term, the funds will be reviewed by Financial Aid and Awards and if there are sufficient funds,
additional grants of up to a maximum value of $10,000 will be awarded based on the available funding.

The Director of Financial Aid and Awards (or designate) will name the selection committee for this grant.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

2. AMENDMENTS
Andrew Young Scholarship
The following amendments were made to the terms of reference for the Andrew Young Scholarship:
e The Department name was changed to the Department of English, Theatre, Film & Media.
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e The preamble was revised to:

An endowment fund of $80,000 has been established in the name of Andrew Young by Andrew’s
parents, Jon Young and Nancy Read, and by the Estate of Andrew’s maternal grandparents,
Wallace and Grace Read. The fund will be used to provide scholarships to students studying
English at the University of Manitoba. The Manitoba Scholarship and Bursary Initiative has
made a contribution to this fund. Beginning in 2006-2007, this fund will offer two scholarships
each year. The first scholarship will be offered to a new recipient and the second scholarship will
be offered as a renewal (for one additional year) to the previous year's recipient.

e The numbered criteria were revised to:

Each year, 50% of the available annual income from the fund will be used to offer one
scholarship to the undergraduate student who:

(1) is enrolled full-time (minimum 80% course load) in their third year of study in the
Department of English, Theatre, Film & Media at the University of Manitoba;

(2) has completed a minimum of 24 credit hours in 2000 level courses or higher in the
Faculty of Arts;

(3) has declared their major (honours or an advanced major) in English;
(4) has achieved a minimum degree grade point average of 3.5;

(5) has demonstrated exceptional intellectual engagement with literature, and poetry,
Shakespeare or creative writing, in particular.

e The following sentence was added:

In years when a new recipient cannot be selected based on the criteria outlined above, a fourth
year or pre-M.A. student may be considered. Such a recipient will only hold the award once (i.e.,
they will not receive the renewal portion of the scholarship).

e The renewal criteria were revised to:

Each year, the other 50% of the available annual income from the fund will be used to offer the
second scholarship to the previous year's recipient of the Andrew Young Scholarship as a
renewal, provided that the student:

(1) is enrolled full-time (minimum 80% course load) in their fourth year of study in the
Department of English, Theatre, Film & Media in the Faculty of Arts; and

(2) has achieved a minimum degree grade point average of 3.5.
e The following sentence was added:

In the event that the previous year's recipient does not qualify for the renewal of the award, the
unspent interest will be reinvested with the capital of the fund.

e The selection committee was revised to:

The Head of the Department of English, Theatre, Film & Media (or designate) will name the
selection committee for this award.

e The standard Board of Governors statement was added.

Dr. Charlotte W. Ross Memorial Award

The following amendments were made to the terms of reference for the Dr. Charlotte W. Ross
Memorial Convocation Prize:
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The preamble was revised to:

The Dr. Charlotte W. Ross Memorial Prize is offered annually from funds placed in trust at The

University of Manitoba by the descendants of Dr. Ross. The fund was established in 1916 by Dr.
Edith Ross (Medicine, 1913) as a memorial to her grandmother. Each year, the available annual
interest from the fund will be used to offer one prize to a graduating undergraduate student who:

The numbered criteria were revised to:

@ has completed the requirements for the Doctor of Medicine (M.D.) degree, in the Max
Rady College of Medicine at the University of Manitoba;

2 has been ranked highest* in the selection process for admission to the postgraduate
program in Obstetrics and Gynecology;

3) has been accepted topost-graduate studies in the the Obstetrics and Gynecology
Residency Program, at the University of Manitoba.

The name of the Max Rady College of Medicine was updated throughout the terms of reference.
The Board of Governors statement was added.

Faculty of Agricultural and Food Sciences Students’ Organization Awards

The following amendments were made to the terms of reference for the Faculty of Agricultural and
Food Sciences Students’ Organization Prizes:

The preamble was revised to:

The Faculty of Agricultural and Food Sciences Students Organization (FASO) has invested
$10,000 with The University of Manitoba for the purpose of generating funds for student awards.
The Manitoba Scholarships and Bursaries Initiative has made a contribution to this fund. The
purpose of these prizes will be to award students with an equal monetary value. Each year, the
available annual interest will be used to offer prizes of equal value to the following:

The numbered criteria for the following awards were revised to:
One prize (#21019) will be offered to a student who:

(D) was enrolled full-time (minimum 80% course load) and has completed the first year in
the degree course in the Faculty of Agricultural and Food Sciences;

2 has a minimum grade point average of 3.0; and
3 has participated in student activities of no less than 6 points.
One prize (#21023) will be offered to a student who:

(D) was enrolled full-time (minimum 80% course load) and has completed second year in the
degree course in the Faculty of Agricultural and Food Sciences;

2 has a minimum grade point average of 3.0; and
3 has participated in student activities of no less than 8 points.
One prize (#21024) will be offered to a student who:

@ was enrolled full-time (minimum 80% course load) and has completed third year in the
degree course in the Faculty of Agriculture and Food Sciences;

@) has a minimum grade point average of 3.0; and
3 has participated in student activities of no less than 8 points.
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One prize (#21025) will be offered to a student who:

1) was enrolled full-time (minimum 80% course load) and has completed first year in the
diploma course in the Faculty of Agricultural and Food Sciences;

2 has a minimum grade point average of 3.0; and
3) has participated in student activities of no less than 4 points.

The following paragraph was revised to:

For each of the above awards, in order to support criterion (3), candidates will be required to
submit a points form, which will be obtained from FASO at the end of the year. This points form
will rate participation in student activities and will include items such as FASO participation,
attending various events throughout the year, playing intramural sports, etc. The points form,
along with a letter of application (maximum 250 words), must be submitted to the Faculty of
Agricultural and Food Sciences Students Organization (FASO)

FASO (Faculty of Agriculture and Food Sciences Students' Organization) Bursary

The following amendments were made to the terms of reference for the FASO (Faculty of Agriculture
and Food Sciences Students' Organization) Bursary:

The terms of reference was changed to include students in the degree and diploma program in the
Faculty of Agriculture and Food Sciences.

The criteria (1) and (2) were revised to:

(5) are enrolled full-time (minimum 60% course load) in the Faculty of Agricultural and Food
Sciences or the School of Agriculture at the University of Manitoba;

(6) (i) as degree students, have achieved the required minimum entrance average based on those
courses used for admission to the University of Manitoba or are being admitted via Advanced
Entry with a minimum grade point average of 2.0;

(ii) as diploma students, have achieved the required minimum entrance average of 60%
based on their Grade 12 high school courses (or equivalent) or are being admitted via the
Advanced Entry with a minimum grade point average of 2.0; or if they were admitted by the
Special Consideration Category as defined by the School of Agriculture;

Gary and Janice Filmon Bursary in Engineering

The following amendments were made to the terms of reference for the Gary and Janice Filmon
Bursary in Engineering:

The preamble was revised to:

An initial contribution provided by the PC Manitoba Fund established an endowment fund at the
University of Manitoba in honour of Gary and Janice Filmon. The purpose of the fund is to
support undergraduate students pursing studies in the Faculty of Engineering. Beginning with the
2005-2006 academic year, the available annual interest from the fund will be used to offer a
bursary to an undergraduate student who:

The term cumulative was removed from the terms of reference.
The standard Board of Governors statement was added.

53



International Graduate Student Scholarship

The following amendments were made to the International Graduate Student Scholarship:

e The following was removed from the first criterion as a descriptor of international students:
(i.e., those in Canada on study permits)
e Criterion 2(d) was removed:

(d) the first year of a Ph.D. program after completing a Master’s degree at the University of
Manitoba;

e The standard Board of Governors statement was updated.

Kathy Windsor Memorial Scholarship

The following amendments were made to the terms of reference for the Kathy Windsor Memorial
Scholarship:

The Department name was changed to the Department of English, Theatre, Film & Media.
The preamble was revised to:

In memory of his late daughter Kathy, Mr. Lynne Windsor established an endowment fund with
the University of Manitoba in 1965. The Manitoba Scholarship and Bursary Initiative has made a
contribution to the fund. Though it has since been divided into two separate endowment funds, the
original endowment supported both the Lynn and Dorothy Windsor Scholarship in Engineering
and the Kathy Windsor Memorial Scholarship. The purpose of the fund is to reward the academic
achievements of undergraduate students pursuing studies in the Department of English, Theatre,
Film & Media. Each year, the available annual income from the fund will be used to offer one
scholarship to an undergraduate student who:

The numbered criteria were revised to read:

(1) is enrolled full-time (minimum 80% course load) in any major, advanced major, or honours
program offered by the Department of English, Theatre, Film and Media at the University of
Manitoba;

(2) has achieved a minimum degree grade point average of 3.5;

(3) has achieved high standing, as determined by the selection committee, in any 3000 or 4000
level course in drama or theatre.

The following sentence was added:

In the event that no 3000 or 4000 level course in drama or theatre is offered, the scholarship will
be offered to a student who has achieved high standing. as determined by the selection committee,
in any 2000 level course in drama or theatre.

The selection committee was revised to read:

The Head of the Department of English, Theatre, Film & Media (or designate) will name the
selection committee for this award.

The standard Board of Governors statement was added.

Leonard A. Bateman Scholarship for Electrical Engineering Power Option

The following amendments were made to the Leonard A. Bateman Scholarship for Electrical Engineering
Power Option:
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The last sentence of the preamble was revised to reflect the donor’s desire to offer two awards
annually, rather than just one, as follows:

“The available annual interest from the fund will be used to offer two scholarships to
undergraduate students who:”

The language of the numbered criteria was altered to reflect that there will now be two students
rather than just one who will receive awards. Plural forms of “is” and “has” replaced the singular.

The standard Board of Governors statement was updated

PWC Professional Scholarship

The following amendments were made to the terms of reference for the PWC Professional Scholarship:

The following sentence was added to the preamble:

The University of Manitoba and PwC entered this gift agreement on May 6, 2016.
The following sentence was added to the numbered criteria:

(4) are Canadian citizens or Permanent Residents;

The following paragraph was revised to read:

In order to be considered for this scholarship, candidates will be required to submit an
application that includes i) a resume with a cover letter, ii) a list of the Accounting courses that
they have taken, along with the grades received in those courses, and iii) a statement (maximum
250 words) which demonstrates how they meet criterion (6).

The following sentences were was added:

The selection committee will have the discretion to determine the number of awards offered each
year based on the available funds.

Candidates may not be currently employed by another public accounting firm at the time of
application.

The standard Board of Governors statement was added.

Robert Ross McLaughlin Scholarship in Mathematics

The following amendments were made to the Robert Ross McLaughlin Scholarship in Mathematics:

The preamble was revised to:

In memory of Robert Ross McLaughlin [B.Sc. (Hons.)/47], friends, family, and the Department of
Mathematics have established an endowment fund at the University of Manitoba. The available
annual interest from the fund will be used to offer one scholarship (minimum value of $1,500) to
an undergraduate student who:

Criterion (2) was revised to:

2 in the next ensuing academic session, is enrolled full-time (minimum 80% course load) in
the fourth year of study, in the Faculty of Science, in any Mathematics Honours program.

The following footnote was removed:

* Should changes to the academic regulations of the Faculty of Science, at some future point,
allow students to pursue a B.Sc. (Honours) degree part-time, this Scholarship will also be offered
to students enrolled part-time.

55



e The selection committee paragraph was revised to:

The Head of the Department of Mathematics (or designate) will name the selection committee for
this award.

e The standard Board of Governors statement was updated

3. WITHDRAWALS

Philipp and Anna Wiebe Music Scholarship
This award is being withdrawn at the request of the donor.

“Oppressive Paradigm” Prize
The term for this award has been completed.

GFTC Legacy Fund Undergraduate Entrance Scholarships
This award is being withdrawn at the request of the donor.

Gary and Janice Filmon Bursary in Human Ecology
The original Human Ecology program no longer exists

56



In Memoriam: Petr Cerny (1934 — 2018)

Petr Cerny was born in Czechoslovakia, where he was educated and developed a lifelong fascination
with granitic pegmatites while working on his Ph.D. in western Moravia and at the Czech Academy of
Sciences in Prague in the 1960s. In 1968, he came to the University of Manitoba (Winnipeg, Canada) as a
post-doctoral fellow, and went on to have a stellar career in the field of pegmatite research. Petr’s
erudite approach to these unusual rocks led to a qualitatively new level of their understanding, to much
refined petrogenetic and mineral deposit models, and to improved classification schemes. He worked on
pegmatites from the Czech Republic, Argentina, southern Africa, Scandinavia and many other regions,
but the Tanco vein in eastern Manitoba remained his primary source of inspiration and a testing ground
for new ideas. Petr retired in 1999, but continued his important work for another 18 years as Professor
Emeritus, in spite of rapidly progressing Parkinson’s disease. His research produced over 320
publications in refereed journals, two monographs and numerous reports, field guidebooks and
conference presentations.

Petr’s outstanding contributions to Earth sciences were recognized by many professional organizations
the world over. Among these recognitions, there are three dedicated thematic issues of the Canadian
Mineralogist (in 1998 and twice in 2012); Silver Medal from Asociacidon Geoldgica Argentina (2001),
Friedrich Becke Medal from Osterreichische Mineralogische Gesellschaft (1994); Logan Medal from the
Geological Association of Canada (1993), PoSepny Gold Plaque from the Czech Academy of Science
(1993), Boricky Medal from Charles University in Prague (1991), Past President’s Medal from the
Mineralogical Association of Canada (1984), Médaille A.H. Dumont from the Geological Society of
Belgium (1981), the new mineral ¢ernyite (Kissin et al., 1978, Canadian Mineralogist, 16, 139-146) and,
last but not least, a personal hardhat at the Tanco Ta-Cs pegmatite mine in Manitoba.

In his life and work, Petr Cerny was supported by his wife lva; both Petr and Iva were instrumental to the
preservation and growth of R.B. Ferguson Mineral Museum at the University of Manitoba, which
remains an important stage for teaching and outreach. Fellow pegmatite researchers will remember
Petr as an extremely knowledgeable, friendly and helpful person who gave enthusiastic conference talks
and insightful tours of the Tanco pegmatite. Petr was also an avid photographer and sportsman who
will be missed on Manitoba’s forested trails.
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April 16, 2018

Report of the Senate Committee on Academic Review RE: Undergraduate and
Graduate Program Reviews

Preamble:

1. The Terms of Reference for the Senate Committee on Academic Review (SCAR)
are found on the web at:

http://www.umanitoba.ca/admin/governance/governing _documents/governance/sen_committees
/489.htm

2. At its meeting on April 16, 2018, the committee considered summaries of one
undergraduate program review and two graduate program reviews. The
committee also received follow-up reports on one undergraduate and three
graduate program reviews.

Observations:

1. The Committee considered a summary of one undergraduate program review
concerning the School of Art (Attachment I).

2. The Committee considered summaries of two graduate program reviews,
including Community Health Sciences (Attachment Il) and Dental Diagnostics
and Surgical Sciences, Oral Maxillofacial Surgery (Attachment Il1).

3. The Committee received a follow-up report on one undergraduate program
review, for Economics, and three graduate program reviews, for Education
(Université de Saint-Boniface), Electrical and Computer Engineering, and
German and Slavic Studies.

4. The Committee received an update on pilots of a combined undergraduate and

graduate academic program review process, for the Departments of Biological
Sciences, History, and Statistics.

Respectfully submitted,

Dr. David Collins, Chair
Senate Committee on Academic Review
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Attachment |

208 Administration Building
Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 480-1408
Fax (204) 275-1160

UniversiTy | Office of the Provost
ot MANITOBA | & Vice-President (Academic)

Date: August 10, 2017

To: Members of the Senate Committee on Academic Review (SCAR)

From: David Collins, Vice-Provost (Integrated Planning and Academic Programs)
Subject: Report on the Undergraduate Program Review, School of Art

1. Preamble

In May 2000, the Senate of the University of Manitoba endorsed a process for the periodic review of
undergraduate programs to assess the quality of undergraduate programming presently provided at the
University of Manitoba, and to stimulate strategic planning and actions for future enhancements. The
purpose of this report is to summarize the highlights of the undergraduate program review team’s
evaluation of the School of Art, the responses to the report, recommendations, actions taken to date, and a
disposition of the process from the perspective of the Provost.

2. Chronology

The review of the undergraduate programs in the School of Art was initiated in 2011 with a Self-Evaluation
Report (SER) completed for March 2016 —this was the first review of the undergraduate programs in the
School of Art. An external review team (the reviewers), comprising of two external members (Dr. Patrik
Andersson, Emily Carr University of Art and Design, and Prof. Katherine Knight, York University) and one
internal member (Dr. Mark Lawall, Faculty of Arts), undertook a site visit over April 1 & 4, 2016. The
reviewers met with relevant academic and administrative staff, and students in the School of Art, and the
Office of the Provost and Vice-President (Academic). The report of the reviewers (the review report) was
subsequently submitted in May 2016. The School of Art’s response to the review report was received in
March 2017. The response from Dr. Paul Hess, Director of the School of Art, was subsequently received in
April 2017. All of the above documents are attached to this report.

On behalf of the Provost, | would like to thank everyone who worked so diligently on this review.
3. Program Overview
The School of Art was established in 1913 and enjoys the distinction of being Western Canada’s oldest

art institution. The School, originally known as the Winnipeg School of Art, played a key role in the
development of Canadian artists during the twentieth century. In 1950 the Winnipeg School of Art
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affiliated with the University of Manitoba and, in 1965, moved from its downtown location to a new
studio location on the Fort Garry campus and was renamed as the ‘School of Art’. The School is
committed to advancing excellence in creativity, research, critical thinking and knowledge in the service
of the Winnipeg community, and, through its alumni, the local and national contexts and the global
cultural community.

In February 2012, the School of Art was relocated from the former Geology Building (the L. L. Fitzgerald
building) where it resided from the late 1980’s, to its current home in the LEED Silver designated
ARTlab—a 70,000 square-foot building with facilities to accommodate traditional studios and
technologies as well as state-of-the-art digital technologies for experimentation and research. The
adjacent Taché Hall, has also been developed into studio spaces for graduate students, offices for
faculty members, and a student gallery. Together, they provide exceptional spaces for creative practices
that integrate a multi-disciplinary art experience. Student and faculty response to the new environment
has been very positive.

A key challenge facing the School has been concerns about limitations inherent in the current governance
structure and communication lines, which has resulted in morale concerns and limited opportunities to
leverage the benefits of the School’s new facilities. Feedback from this review will assist in identifying an
appropriate course moving forward.

The School of Arts offers the following undergraduate programs:

= Art History Programs — B.F.A. (Art History), B.F.A. (Hons.) (Art History), Minor
=  Studio Programs — B.F.A., B.F.A. (Hons.), Diploma in Art

The School also offers graduate programs at the Master’s level and delivers coursework towards a B.A.,
Art History offered through the Faculty of Arts.

4. Academic Program Review

The reviewer’s provide an excellent and comprehensive evaluation of the School of Art that will
facilitate productive discussions amongst faculty and staff about programming, governance, community
outreach, and other related activities. While clearly impressed by developments at the School, and the
excellence of both faculty and students, the reviewers provide some useful insights and a number of
recommendations for consideration—these are presented below. The reviewers were particularly
impressed by the School’s new building, which they describe as possessing a ‘feel-good sense’ that
promotes ‘a vision of a sustainable art school’ and a sense of renewal; observations that are reinforced
by the recruiting of ten new faculty members over the past few years. Now that the administrative
demands associated with construction of the new facility are reduced, the School has an opportunity to
leverage this review to build on their success and commence planning for the future.

Overall, the reviewers placed the programs under Category 2, Adequate with minor revisions.

60



5. Recommendations and Responses

The reviewers provide a number of suggestions and recommendations. These, and the responses from
the unit, have been summarized below under the following categories - Governance and
Communication, Academic, and Community Connections and Outreach.

5.1 Governance and Communication

= RECOMMENDATION: Develop Strategic Plan that articulates a School of Art vision and
addresses the University’s 4 priorities.

The reviewers acknowledged the School of Art’s well-deserved reputation in art and art history, and
noted that faculty and alumni have distinguished themselves both in national and international arenas.
While acknowledging the ‘School’s strategic importance in art and design education in Western Canada
and beyond’, the reviewers posit the need for a ‘convincing’ Strategic Vision and a ‘meaningful’ plan to
guide decision making.” They suggest that the final planning document ‘operate both as an exercise in
self-reflection and a tool to engage with the University’s strategic priorities.’

The School of Art’s response acknowledges the reviewers advice and supports the need to discuss and
develop new strategic goals.

= RECOMMENDATION: Restructure the administration of the School of Art with clearly defined
roles for multiple levels of hierarchy. Delegate workload assignment and course scheduling to
Associate Director. Add second Associate Director. Review committee structure.

The reviewers observed collective concerns and criticisms relating to governance and communication,
noting misunderstandings over program requirements, perceptions of favouritism, and confusion about
changes to governance structure in recent years. They suggested that over the years, the School’s
organizational hierarchy has diminished to the point that it appears to be represented by just a Director
and an Associate Director. As the reviewers note, in the absence of this structure it is not then
surprising, ‘that informal structures emerge operating on poor information, accelerating and
encouraging disgruntlement, and promoting a sense of powerlessness’. The reviewers recommend
reviewing the current administrative structure and developing a clearly defined, multi-level hierarchical
committee structure.

The School of Art agrees with the reviewers recommendation, with some reservations, noting that the
‘External Review has come at a time when it is very appropriate to consider changes to a structure that
has been in place for five years and shows signs of needing such. Proposals for revised committee
structures and possible new committees will be initiated immediately.’

In undertaking this exercise it would be appropriate to engage in discussions with the University
Secretary about effective governance structures.
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5.2 Academic

= RECOMMENDATION: Ensure Indigenous representation within the faculty through a new hire,
cross appointment or Canada Research Chair position.

The reviewers observe that even with the recent invigoration of the faculty complement, there is a
notable absence of an Indigenous faculty member. They encourage the School to work closely with the
Vice-Provost (Indigenous Engagement) and the broader community of indigenous scholars and artists to
‘develop a specific, time-scheduled plan for recruiting indigenous faculty, expanding programs of visiting
indigenous artists and scholars, integrating the TRC's artistic collections into the curriculum, and
recruiting and retaining indigenous students.’ In addition, they encouraged the School to consider the
pursuit of Canada Research Chairs in Indigenous (and digital media) fields as part of their new strategic
plan.

The School of Art unanimously endorsed support for the reviewer’'s recommendations about Indigenous
faculty and will continue on-going efforts to secure an appointment. A copy of this response will be
forwarded to the Vice-Provost (Indigenous Engagement) to follow up on this issue.

= RECOMMENDATION: History of Art: remove language requirement. Reconsider the coexistence
of two degrees in History of Art, BA and BFA.

The reviewers comment on the lack of a critical mass of majors in Art History (both in the School’s
programs and in the B.A. offered through the Faculty of Arts), as well as the lack of students taking Art
History as elective courses. Given the low student numbers, the reviewers recommend that the School
of Art begin a dialogue with the Faculty of Arts and administration to create a single degree structure
and administrative home. They also recommend removal of the current language requirement, which is
unusual in current programs and potentially discouraging to applicants.

The School of Art supports the reviewer’s recommendation to remove the language requirement, but
raises concerns about sponsorship of the Art History degree. Notwithstanding, this recommendation
warrants discussion and | am forwarding copy of this response to the Dean of the Faculty of Arts for
consideration.

= RECOMMENDATION: Rename 3 yr. BFAs as BA.

The reviewers suggest that the School of Art differs from most other art and design programs in Canada
by offering both 3-year and 4-year degrees as a B.F.A. They note that ‘in the Canadian context, a B.F.A.
usually designates a specialization in Fine Arts acquired in a 4-year honours degree’ and argue that the
rational for maintaining multiple degree and diploma options should be examined. They suggest that
renaming the 3-year program as a B.A. would better align the School with other Canadian institutions.

The School of Art does not support this recommendation, arguing that the B.A. is an Art’s degree and
that B.F.A. degrees are the province of schools of Art. However, the School notes that discussions will
continue with the Faculty of Arts and administration to better understand the roles of the two degree
paths.
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= RECOMMENDATION: Student Advising- clarify pathways to graduate and grandfathering.
Examine how grandfathered requirements can be reflected in the online worksheets. Ensure
Special topics can be tracked administratively without manual entering.

= RECOMMENDATION: At least one additional full-time student advisor is needed; regular
advising meetings with students are needed; and much more care needs to be exercised in
ameliorating the negative impacts of course and program changes on students currently in the
program.

The reviewers observed that ‘student advising has suffered in the last year due to staff departures’ and
that, in addition to replacing the vacant position, that sufficient complexity warrants one additional full-
time student advisor.

The School of Art does not support this recommendation, stating that adequate advising capacnty exists
within the current 1.8 FTE appointments.

= RECOMMENDATION: Dedicate a faculty retreat to a discussion on course structure. Engage in a
comprehensive review of the nature of programming within the reality of 3 credit hour courses,
thinking about skills needed, staffing constraints (assuming worst case scenarios for staffing),
and scheduling constraints. Compare and discuss strengths and weakness in relation to other
programs in Canada. Explore option of adding time to studio classes within existing loading.
Open a frank dialogue about student preparation levels, what differences can and should be
accommodated — and what cannot be accommodated.

Reviewers observed that while full time faculty workload is appropriate, sessional appointments
reported working voluntary overtime to deliver their course material. As well, studio faculty reported
that 3 credit hours was not sufficient for some classes; however, they offered no alternatives beyond
moving to 6 credit courses, although there was little support for reducing course offerings to
accommodate this change. The reviewers note that some art and design programs in Canada make a
distinction between studio and lecture teaching loads and assign more contact time to studio teaching,
and suggest that the School examine options for increasing contact time within current studio teaching
loads to recognize the experiential nature of studio learning and teaching.

The School of Art agrees with that the delivery of curriculum and achievable outcomes needs to be
reviewed, noting that a retreat was held in 2016, and more retreats are planned on a regular basis
moving forward to address overall program objectives. The School also recognizes the need for further
discussion and debate on student preparedness.

= RECOMMENDATION: Establish e-learning initiatives as a faculty goal. Encourage faculty to add
e-learning resources to their courses.

The reviewers were surprised to hear little mention of on-line learning as part of the review. They
further observed that eLearning at the School seems limited to distance learning, and that ‘few faculty
make use of the university’s online teaching tools (UMLearn).” They recommend further discussion by
faculty about leveraging blended learning and online approaches for program delivery, noting their
particular utility to facilitate ‘curriculum delivery when contact hours are tight.’
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The School of Art supports this recommendation, with reservations, and will commence discussions later
in 2017. A copy of this response will be forwarded to the Executive Director of CATL to follow up on this
issue.

= RECOMMENDATION: reintroduce mandatory, non-credit, online safety course.

The School of Art disagrees with the need to reintroduce the mandatory safety course, noting that
students are now provided with discipline specific safety information by the respective technicians and
faculty. They will ensure that commitment to providing students with appropriate information is
renewed.

= RECOMMENDATION review option of opening Fridays to course scheduling.
The School of Art notes that course sections are already being taught on Fridays, as in previous years.
= RECOMMENDATION: complete renovations to basement.

The School of Art has indicated that any outstanding renovations or remaining capital projects will be
addressed over the 2017/18 academic year.

= RECOMMENDATION: pursue an articulation agreement with Red River College for Design
Diploma students to achieve a BFA or BA.

= RECOMMENDATION: discuss and clarify the mandate of design curriculum- Design for artists or
design for designers.

Given the School’s recent new hires in design, the reviewers recommend continued discussions about
the design curriculum and potentially a degree program. They note that the latter might require
collaboration with other design related programs within and external to the university and suggest
exploring an articulation agreement with the design diploma offered through Red River College.

The School of Art supports this suggestion and has established a Design Curriculum Working Group to
explore possible revisions.

5.3 Community Connections and Outreach
= RECOMMENDATION: Hire Gallery Curator, activate gallery.
The reviewers believe that the School of Art Gallery lacks a clear vision and the necessary funding to
meet its full potential. They suggest the hiring of a gallery curator to guide programming and promote
activities, internal and external to the university.
While the School of Art did not support this recommendation and felt it was outside the scope of the

current review, they do acknowledge the advice and will consider it independent of the program review
process.

64



= RECOMMENDATION: Formalize Field trip as on-load teaching in the form of a 3-credit, required
course. Create links to Winnipeg Galleries within the course. Use Field Trip Course to enhance
local connections.

The reviewer’s note the School has recently eliminated a third-year field trip and has expressed
concerns about administrative coordination and difficulties of the first-year trip. The reviewers remark
that these field trips to Minneapolis can provide an important foundational experience for the
program’s students and suggest revisions in support of continuing the first year experience, including
visits to local galleries and museums in preparation of the trips. This would also benefit community
outreach and linkages between downtown and the ARTlab.

This recommendation will be considered as part of ongoing discussions on course structure.

= RECOMMENDATION: Workshop with faculty, methods to enhance the profile of the school locally.
= RECOMMENDATION: Activate the visiting artist series as a Winnipeg event.

The reviewers noted that the integration of Winnipeg’s arts community into the School could be
strengthened and provided several suggestions for addressing this deficit.

In their response, the School of Art acknowledges the need for, and opportunities arising from, greater
community engagement and indicate that they have been increasing outreach activities in recent years.
Given the breadth of talent that exists in the School, enhancing community outreach is certainly
achievable. To facilitate further exploration of this initiative a copy of this response will be forwarded to
the Associate Vice-President, Marketing Communications.

6. Perspective of the Office of the Provost

As per the UM policy on Academic Program Reviews, regular program reviews are conducted ‘to maintain
the academic integrity of academic programs at the University of Manitoba’ and to ensure, through an
exercise of self-reflection and external observation, that our ‘academic programs maintain academic
excellence.’ In the current instance, the reviewers have undertaken a thoughtful and comprehensive
evaluation of the School of Art that will certainly fuel productive and ongoing debate about programming,
governance, community outreach, and other related activities. On behalf of the University | would like to
thank the reviewers, and acknowledge their efforts on our behalf. | would also like to acknowledge the
faculty, staff and students of the School of Art for their active engagement with this process. As noted in
the School’s response to the review, this exercise has come at a particularly appropriate time—now that
the administrative demands associated with construction of the School’s new facility are reduced, an
opportunity exists to leverage this review to build on their success and commence planning for the future.

Key challenges facing the School of Art are the limitations inherent in the current governance structure and
the effectiveness of general communications within the School. These limitations were made apparent
during the review process and are associated with morale problems, as well as encumbering opportunities
to leverage the benefits of the School’s new facilities. Ameliorating these concerns needs to precede
engagement with the other recommendations arising from the review process. It is encouraging to note in
the School’s response that ‘proposals for revised committee structures and possible new committees will
be initiated immediately’ and that retreats will be held on a regular basis - engaging faculty and staff will be
critical to the success of this exercise.
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Once again would like to thank everyone who has participated in this review, and | look forward to
receiving the follow-up outlined below.

Recommendation for Follow-up

In response to the review, | would request that the School of Art follow-up on the following:

A summary report of the outcomes and discussions from the summer 2017 retreat. This should
include, but is not limited to, topics of governance structures, strategic planning, and review of
course and curriculum structures.

An update on discussions within the School related to the recommendations provided by the
external review team.

An update on any subsequent consultations, as recommended above with:

= the Vice-Provost (Indigenous Engagement), addressing Indigenous faculty
appointments;

= the Dean of the Faculty of Arts addressing the Art History degree;

= the Executive Director of CATL, addressing online teaching tools;

= the Associate Vice-President, Marketing Communications, addressing engagement; and

= the University Secretary, addressing School governance structures.
As a result of the review of course and curriculum structures, please also provide additional
comments and feedback on available advising tools and resources. While the School of Art may
see no concerns, concerns around effective advising were raised as part of the findings of the
reviewers and should be considered appropriately. Further, it is recommended that the School
work with the Registrar’s Office to ensure that any advising tools and program worksheets
accurately reflect academic and program requirements as outlined in the academic calendar and
that these be presented to students with best practices in mind.

Please forward comments addressing these issues to my office, no later than September 1, 2018.

Cc:

Janice Ristock, Provost and Vice-President (Academic)

Paul Hess, Director, School of Art

Lynn Lavallée, Vice-Provost (Indigenous Engagement)

Lori Yarchuk, Associate Vice-President, Marketing Communications
Robert Hoppa, Acting Dean, Faculty of Arts

Mark Torchia, Director, CATL

Jeff Leclerc, University Secretary

Neil Marnoch, Registrar

Cassandra Davidson, Academic Programs Specialist
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Attachment Il

Hope D. Anderson, Ph.D.
500 University Centre

Winnipeg, Manitoba
UNIVERSITY . Canada R3T 2N2
or MaNn1TOBA | Graduate Studies Telephone: (204) 474-9573

Fax: (204) 474-7553

November 9, 2017

To: Dr. David Collins, Vice-Provost (Integrated Planning and Academic Programs), Office of the Vice
President (Academic) & Provost

From: Dr. Hope Anderson, Associate Dean, and Faculty of Graduate Studies M@

Re: Faculty of Graduate Studies Response to the Cycle #2 Graduate Program Review of the Department of
Community Health Sciences

Xc: Dr. Todd Mondor, Vice-Provost (Graduate Education) & Dean, Faculty of Graduate Studies
Dr. John (Jay) Doering, Associate Vice-President (Partnerships), Office of the Vice-President (Research
& International)
Dr. Brian Postl, Dean, College of Medicine and Rady Faculty of Health Sciences & Vice-Provost (Health
Sciences)
Dr. Stephen Moses, Head, Department of Community Health Sciences
Dr. S. Michelle Driedger, Graduate Program Director, Department of Community Health Sciences

Preamble

In May 2000, the Senate of the University of Manitoba endorsed a process for the periodic review of graduate
programs. The primary purpose of these comprehensive program-specific evaluations is to assess the overall
quality of graduate education presently provided, and to stimulate strategic planning and actions for future
enhancements. The first cycle reviews have concluded and the second cycle is presently underway.

On March 14-15, 2017, the process was initiated in the Community Health Sciences (CHS) program with a site
visit by the External Review Team, which was comprised of Drs. Anne Leis (University of Saskatchewan), Shree
Mulay (Memorial University) and Louise Simard (University of Manitoba). Their assessment report was received
by the Faculty of Graduate Studies (FGS) on May 4, 2017.

The unit level response to the reviewers’ report from Dr. Michelle Driedger (Graduate Program Director) was
received on June 26, 2017, and the home unit Dean’s comments from Dr. Brian Postl on August 21, 2017. | met
with Dr. Driedger and Dr. Stephen Moses (Department Head) to discuss the outcome of the review on October 17,
2017.

On behalf of FGS, | would like to express our gratitude to the reviewers for their comprehensive and insightful
assessment of the Community Health Sciences program. We also extend our thanks to all members of the
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program, including support staff, students, faculty, and administrators who diligently contributed to the review
documentation and process.

The purpose of my report is to summarize highlights of the review team’s report, responses to the report,
recommendations, actions taken to date, a disposition of the process from the perspective of FGS, and a timeline
for further actions.

Highlights of the Review and Responses

The review team assigned the Community Health Sciences graduate program an overall rating of Category “Il,”
indicating that the program requires minor revision or restructuring to enhance effectiveness or appeal.

There were many positive aspects to the review team’s report. Importantly, the reviewers highlighted the rich
learning environment for M.Sc. and Ph.D. students vis-a-vis well-structured programs, an impressive pool of
faculty advisors, numerous partnerships with the health care system and research centres, a strong biostatistics
group, the Centre for Healthcare Innovation Data Platform, and the recent strengthening of qualitative and mixed
methods research expertise. The reviewers also noted significant growth since the first cycle review and the unit’s
successful track record in terms of research strength, productivity, and funding.

The review team also raised a number of challenges. Some of these concerns remain from the first-cycle review,
including inconsistencies in terms of graduate program management, policies, and student supervision. With
respect to the latter, the review team raised the perception of prolonged programs due to insufficient support from
some advisors and lack of funding. Time-to-completion has improved, although the reviewers described this as
misleading and suggested that the need to work due to insufficient financial support promotes the practice of
taking required core courses as occasional students before entering the program.

The disconnect between the Master in Public Health (MPH) and the other programs, as well as from the Graduate
Program Director, was also raised as a concern. In addition, the reviewers viewed the Diploma in Population
Health (DipPH) program, intended for health care professionals, as undersubscribed and therefore queried its
value.

Finally the reviewers alluded to a mismatch between the growth of faculty and static graduate student numbers
due, at least in part, to recruitment difficulties.

Main Review Recommendations

1. Building a sense of community and common vision

The review team recommends a Departmental faculty retreat during which the vision, mission, values, and
strategic priorities, including graduate training, would be discussed.

o Response: The Department acknowledges that it has been over 10 years since CHS had its last major
strategic planning retreat, though a CHS Executive Committee mini-retreat and a pre-merger CHS/
Family Social Sciences faculty retreat occurred in 2009 and 2014, respectively. A department-wide
strategic planning retreat is tentatively planned for the Winter 2018 term.

68



2. Graduate Program Quality

The department is encouraged to consider strategies that will improve graduate program quality. Specific
recommendations include developing a handbook for graduate advisors, increased tracking of thesis-critical
benchmarks, exit interviews, enhanced career development, and modifications to the structure of graduate
program oversight.

e Response: CHS clearly delineates expectations of advisors (i.e. FGS Student/Advisor Guidelines,
Responsibilities of Academic Staff with regard to Students (ROASS) policy) and tracks benchmarks
according to the FGS regulation requiring a progress report at least once per year; the Graduate Program
Director as required recommends additional committee meetings. The CHS Graduate Studies Committee
will develop recommendations (i) to enhance the student-advisor experience and (ii) as to whether
additional benchmarks are needed to keep students on track. The Graduate Program Director has already
instituted exit surveys and will continue to do so, which should yield meaningful information on quality
of the program. Career development opportunities (for example, GradSteps workshops, employment
opportunities) will be highlighted on the CHS website, and perhaps within the departmental colloguium
series. The term of the Graduate Program Director has been increased to 3 years and is renewable.
Departmental committee structure will be reviewed and may include streamlining the membership of the
Graduate Studies Committee and creation of new, standing committees (for example, an awards
committee).

3. CHS Graduate Programs

The Department is encouraged to consider whether the DipPH program should be repurposed for added value or
deleted. Likewise, an in-depth review of the MPH program should be conducted before the 2018 intake of
students, and if maintained, competencies mapped against those developed by the Canadian Network of Schools
and Programs of Population and Public Health.

Opportunities to improve the M.Sc. and Ph.D. program include more opportunities for communication and cross-
pollination (i.e. departmental faculty retreat, weekly colloquium, and departmental research day), a review of
current practices to support students financially, and enhanced opportunities to teach.

o Response: The Department agrees that there is merit to these recommendations. Therefore, the CHS
Graduate Studies Committee will review the DipPH program. Dr. Moses has commissioned a review of
the MPH program and, in addition to the aforementioned departmental retreat, will implement
mechanisms to enhance intra-departmental interaction. Dr. Moses will also examine additional funding
opportunities for students. Teaching opportunities are expected to improve, due to CHS teaching roles
within the Family Social Sciences undergraduate program and Inter-disciplinary Health Program (IHP).

4. Recruitment and Communication

The reviewers suggested that highlighting the excellence of each graduate program and areas of research
specialization might result in greater student interest and help with recruitment efforts. The Department is also
encouraged to align the application for admission deadline with other graduate programs at the university.

o Response: The Department readily agreed that the CHS website would benefit from significant revision,
and this will be initiated by Dr. Moses. Given the large number of applications received, the CHS
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Graduate Studies Committee will propose a new January application deadline, in consultation with FGS,
which allows sufficient time for GPA calculation and review of applications.

Home Unit Dean’s Response

Dr. Postl supports the CHS response to the review and indicates that resources are available within the department
to execute the recommended actions. In particular, he acknowledged the need for review of the DipPH and MPH
programs, further development of the CHS website, and accentuation of programs available to students. An
interest in expanding intake into the graduate program and course offerings was also expressed.

Faculty of Graduate Studies Perspective

The reviewers described the CHS graduate programs as strong in many important areas, including but not limited
to the fertile learning environment. As intended by this review process, they also identified opportunities for
improvement in the areas of program management, student supervision and funding. Also, the landscape has
changed, necessitating a review of the MPH and DipPH programs. The following list of actions will further
strengthen CHS graduate programs and enhance student experience:

Timeline for Action on Relevant Issues

Action Timeline
1 | Conduct a departmental retreat during which Winter term, 2018
strategic priorities for CHS graduate training will be
discussed.
2 | Submit a report to FGS on the following: September, 2018
- mechanisms to enhance graduate program
quality;

- the DipPH program, moving forward;
- in-depth review of the MPH;
as well as a plan for any changes to FGS for
approval.

3 | Submit revised supplemental regulations with the pending above
new admission application deadline and any other
changes to FGS.

4 | Strategic redesign of the CHS website. in progress
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Attachment Il

Hope D. Anderson, Ph.D.
500 University Centre

Winnipeg, Manitoba
UNIVERSITY . Canada R3T 2N2
o MANTTOBA | Graduate Studies Telephone: (204) 474-9573

Fax: (204) 474-7553

September 28, 2017

To: Dr. David Collins, Vice-Provost (Integrated Planning and Academic Programs), Office of the Vice
President (Academic) & Provost

From: Dr. Hope Anderson, Associate Dean, and Faculty of Graduate Studies M@

Re: Faculty of Graduate Studies Response to the Graduate Program Review of the Graduate Oral
Maxillofacial Surgery Program

Xc: Dr. Todd Mondor, Vice Provost (Graduate Education) & Dean, Faculty of Graduate Studies
Dr. John (Jay) Doering, Associate Vice President (Partnerships), Office of the Vice President (Research
& International)
Dr. Anthony lacopino, Dean, College of Dentistry
Dr. Adnan Shah, Head, Department of Dental Diagnostic and Surgical Sciences

Preamble

In May 2000, the Senate of the University of Manitoba endorsed a process for the periodic review of graduate
programs. The primary purpose of these comprehensive program-specific evaluations is to assess the overall
quality of graduate education presently provided, and to stimulate strategic planning and actions for future
enhancements. The first cycle reviews have concluded and the second cycle is presently underway.

On September 26-27, 2016, the process was initiated in the Graduate Oral Maxillofacial Surgery program with a
site visit by the external Review Team, which was comprised of Drs. Leon Assael (University of Minnesota),
Reginald Godday (Dalhousie University) and Richard Nason (University of Manitoba). Their assessment report
was received by the Faculty of Graduate Studies (FGS) on November 1, 2016.

The unit level response to the reviewers’ report from Dr. Shah was received on April 27, 2017, and the home unit
Dean’s comments from Dr. Anthony lacopino on October 28, 2016. | met with Dr. Shah to discuss the outcome
of the review on September 28, 2017.

Important Considerations

My appointment as [Acting] Associate Dean, Faculty of Graduate Studies, began on February 1, 2017. At this
point, the review process for the Oral and Maxillofacial Surgery program was well underway; in fact, a number of
milestones outlined within the review process timeline
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(http://umanitoba.ca/faculties/graduate_studies/admin/120.html) were realized under the guidance of Dr. Archie
McNicol. These include, but are not limited to, the following:

e review team site visit (including meetings with Dr. McNicol);

e receipt and consideration of reports from the review team;

e receipt of home unit dean’s response to the review.

| stepped into the process on April 27, 2017 when | received the response from the unit (i.e. Oral and
Maxillofacial Surgery). | subsequently met with Dr. Shah (i.e. a meeting with the unit head subsequent to the
receipt of the unit’s response and home unit dean’s response to the review, and prior to the FGS commentary on
the report and the response).

On behalf of FGS, | would like to express our gratitude to the reviewers for their proficient, comprehensive, and
insightful assessment of the Graduate Oral and Maxillofacial Surgery program. We also extend our thanks to all
members of the program, including support staff, students, faculty, and administrators who diligently contributed
to the review documentation and process.

The purpose of my report is to summarize highlights of the review team’s report, responses to the report,
recommendations, actions taken to date, a disposition of the process from the perspective of FGS, and a timeline
for further actions.

Highlights of the Review and Responses

The review team assigned the graduate Oral and Maxillofacial Surgery program an overall rating of Category “2.5,”
indicating a need for major changes but not to the degree of questioning the need to continue the program.

There were many positive aspects to the review team’s report. Importantly, the reviewers described the program as
exceptional, thereby producing high quality candidates from Canadian dental schools. Several areas of profound
strategic importance were recognized including regional impact (the only such program west of urban Ontario),
safety net oral health care, trauma care, and essential liaisons with other departments throughout the health sciences.
In fact, over the last 7 years, with Dr. Shah as department head, an expansion of scope beyond mandible to include
trauma occurred, and this led to rotations involving residents from the Departments of Plastic Surgery and
Otolaryngology. Importantly, this is the only program in North America that provides substantial support to the
Indigenous population, whom Dr. Shah estimates constitutes ~65% of craniofacial trauma and deep neck, life-
threatening infection patients. Other areas of strength include the broad clinical expertise of full and part-time
faculty, robust admission process and high quality of students/residents, exceptional clinical experience in the areas
of trauma and orthognathic surgery, as well as the program serving as part of a full service academic health center.

The review team also raised a number of challenges. Some of these concerns remain from the first-cycle review,
including faculty size (which diminished by 2 FTEs in 2015 due to retirement), curriculum issues, and sustainability
of the program. Further challenges include weak research productivity and impact, a need to improve academic
programming, limited experience in oncology, uncertain student/resident supervision in clinic and also particularly
pertaining to research, critical mass of students, lack of a basic science faculty liaison, a need for enhanced clinical
experience in dentoalveolar surgery and implants, and improved administrative structure and support.

The reviewers also alluded to inadequate space and staffing in the hospital clinic.

Main Review Recommendations
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1. Faculty position replacements, administrative support

The reviewers expressed concerns that the current faculty size does not appear adequate to deliver the program, and
in fact is low compared to comparable institutions with a residency program in oral and maxillofacial surgery.
Furthermore, it seems that much of the burden, pertaining to logistical, clinical, and educational leadership, rests on
the senior resident. As such, reviewer recommendations are to enhance administrative support and increase faculty
by two FTEs, one with a focus on research capability and one to support the academic program.

e Response: The unit agrees with the assessment and has brought this issue to the attention of the dean of the
College of Dentistry previously.

2. Curriculum concerns

Reviewers noted that a reduction in the basic science faculty may have compromised the teaching of anatomy and
pathology, and therefore recommended the anatomy and pathology course(s) be customized in structure towards
the need of OMFS residents.

o Response: The unit is confident that the current mechanism of delivery of anatomy and pathology content
ensures adequate knowledge, as measured by Royal College of Dentists of Canada examinations. Also,
accreditation was approved in 2015 for 7 years without any reporting requirements. Nonetheless, the unit
has been pro-active in evaluating and strengthening the curriculum. Dr. Shah approached the Department
of Community Health Sciences with the need for a biostatistics course for clinicians (i.e. CHSC 6810
Biostatistics for Clinicians). ANAT 7060 — Advanced Human Macroscopic (Gross) Anatomy Head and
Neck was also revamped this year with a new course coordinator and more structured course syllabus.

3. Research

Research and scholarship is lacking compared to other institutions. To this end, reviewers recommend protected
time to support research and addition of an FTE with a focus on research mentorship, with peer-reviewed
presentation and scientific papers as the desired deliverable.

o Response: The unit agrees that peer-reviewed presentations/publications have been a weak link and will
seek to improve this. Notably, a senior resident presented a paper at an international conference in May,
2017. Since this program review was initiated, three new research projects have been launched on the use
of Botox for temperomandibular joint disorders, 3D modeling for facial restructuring (in collaboration with
CancerCare Manitoba), and intraoperative navigation. Strengths of these new research directions include
increased complexity compared to prior research endeavors within the program, collaboration with external
departments, and the leveraging of Dr. Elgazzar’s research experience vis-a-vis collaboration (co-
supervising of residents, etc.).

4. Enrolment numbers

Reviewers recommended an increase in the complement of residents to eight (currently four), to first and foremost,
support their didactic education and clinical progress, in part by enabling vertical interchange among students, and
second, to decrease the resident on call time.

e Response: The unit discussed the notion of increasing number of resident intake with stakeholders and is
committed to increasing the intake by 1 resident per year pending support and available resources.
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Home Unit Dean’s Response

Dr. lacopino acknowledged existing weaknesses in the areas of research, inadequate numbers of academics and
students, clinical experience in dentoalveolar surgery and implants, and administrative structure and support. For
research, he suggests that the expectation of quality research might be clarified by the program director, and that
the recent recruitment of Dr. Elgazzar will help to address this. Dr. lacopino agrees that increasing to a
complement of residents of eight is desirable, but asserts that this would only be possible with a concomitant
increase in academic positions and new facility. Discussions regarding a new facility in the old Women’s
Hospital building are ongoing with the Health Sciences Centre and Winnipeg Regional Health Authority;
however, recruitment of full-time academics is problematic given the non-competitive salaries the College of
Dentistry currently offers. Increased experience pertaining to dentoalveolar surgery and implants is determined,
at least in part, by the patient pool, but also the ability to support this clinical discipline in other clinics. Perhaps
the pending graduate program in Prosthodontics might serve as a necessary supportive component. Finally, with
respect to administrative structure and support, Dr. lacopino urges the program director to seek mechanisms to
improve organization and efficiency, though Dr. lacopino clearly states that budget cuts and resulting issues
impose significant constraints.

Faculty of Graduate Studies Perspective

The reviewers classified the Oral and Maxillofacial Surgery program as Category 11.5, in an attempt to
communicate that major changes are needed to enhance the program’s effectiveness and appeal, but not to the
degree of questioning the need to continue the program. The issues raised by the cycle one reviewers have not
been addressed, and include an inadequate number of FTEs, curriculum issues, and sustainability of the program;
resolution of the issues regarding FTESs and sustainability has been hindered by budgetary constraints described
by Dr. lacopino as a combination of chronic underfunding of the college and low salaries. Dr. Shah is acting
appropriately on the curriculum issues. Other concerns raised by the reviewers represent viable opportunities for
improvement, specifically strengthening the research and scholarship output of the program in terms of
productivity, impact, and visibility; Dr. Reda Elgazzar, a more recently appointed faculty member, is already
contributing to increasing research rigor and expectations. Finally, the notion of increasing resident intake
warrants discussion, as the gains extend beyond enrolment to improved delivery of the program.

Timeline for Action on Relevant Issues

Action Timeline

1 | Submit to FGS a 5-year research plan, including December, 2017
discussion on the areas of mentorship, impact, and
visibility.

2 | Submit to FGS a report on the plan to increase February, 2018
intake to achieve a cohort of 8 residents.
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April 16, 2018

Report of the Senate Committee on Academic Review RE: Annual Report on the
Status of Academic Program Reviews and Accredited Programs, May 15, 2017 —
April 5, 2018

Preamble:

1. The Terms of Reference for the Senate Committee on Academic Review are found

on the web at:
http://www.umanitoba.ca/admin/governance/governing _documents/governance/sen _committee
s/489.htm

2. At its meeting on April 16, 2018, the Committee received the Annual Report on
the Status of Academic Program Reviews and Accredited Programs, May 15,
2017 — April 5, 2018, for information.

Observations:

1. The Committee received the Annual Report on the Status of Academic Program
Reviews and Accredited Programs, May 15, 2017 — April 5, 2018, for information.
The Annual Report (attached) will also be provided to Senate and to the Board of
Governors, in June 2018, for information.

2. Production of the Annual Report responds to a request from the Board, which

had asked to receive information on the outcomes of the academic program
review process.

Respectfully submitted,

David Collins, Chair
Senate Committee on Academic Review
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208 Administration Building
Winnipeg, Manitoba

. . . . Canada R3T 2N2
| Office of the Provost &Vice-President (Academic) Telephone (204) 480-1408

UNIVERSITY Fax (204) 275-1160
of MANITOBA

Date: April 6, 2018
To: Members of the Senate Committee on Academic Review (SCAR)
From: Cassandra Davidson, Academic Program Specialist

Subject:  Annual Report on the Status of Academic Program Reviews and Accredited Programs:
May 15, 2017 - April 5, 2018

In May 2000, the Senate of the University of Manitoba endorsed a process for the periodic review of academic
programs to assess the quality of undergraduate and graduate programming presently provided at the
University, and to stimulate strategic planning and actions for future enhancements. The purpose of this report
is to summarize the current status of program reviews at the university. Details around individual reviews can be
found in the reports to Senate by the Senate Committee on Academic Reviews (SCAR).

1. Status of Undergraduate Program Reviews
The second-cycle of reviews, originally scheduled to begin in the 2017-2018 academic year, has been delayed to
the 2019-2020 academic year to accommodate the completion of some remaining first-cycle reviews and to
facilitate a review of the current Academic Program Reviews policy and procedures
(http://umanitoba.ca/admin/governance/governing documents/academic/364.html ). The consultation process
for this review is scheduled for the summer and fall of 2018 with a goal to have revised documents to Senate for
consideration in the spring of 2019.

For 2017-2018, three site visits took place (with two more scheduled for early fall), and one review was
presented to SCAR. Seven reviews are in the follow-up period, during which any changes resulting from the
review begin moving through the approval and implementation processes.

Feedback from reviewers continues to touch upon similar themes including, complexity of programming and the
need for clear pathways to completion, and student access to advising resources required to navigate through
degree requirements. Concerns also continue to be raised about the availability of teaching resources to deliver
core programming on a regular schedule, as well as a number of questions about the role of 3-year general
degrees versus 4-year degrees at UM. In more recent years, there has been an increase in recommendations
addressing the need to include (more) indigenous content and perspectives in academic programs. This has
resulted in recommendations for new indigenous faculty in a number of units. Finally, as seen in past years, the
time and resources needed to complete the reviews continues to be raised as an issue.

Effective Fall 2017, the course forms for the Senate Committee on Curriculum and Course Changes (SCCCC) were
modified to include notification of proposed changes resulting from an academic program review. It is
anticipated that this will enable better tracking of curriculum changes resulting from the review process going
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forward. Over the past year, Senate has considered curriculum changes resulting from reviews in such
undergraduate programs as Physics & Astronomy, Political Studies, and the full suite of undergraduate programs
in Kinesiology and Recreation Management.

2. Status of Graduate Program Reviews
Graduate program reviews are at the end of the second cycle of reviews. Plans to commence the third-cycle
have been postponed to accommodate the remaining second-cycle reviews and to allow for the formal review of
current policy and procedures. Over the past year, one graduate review was initiated, two site visits took place,
and two reviews were presented to SCAR. Twelve reviews are currently in the follow-up stage, during which
changes resulting from the review begin moving through the approval and implementation processes. Three
programs have submitted final follow-up reports to SCAR, completing the review process.

As with undergraduate programs, the Provost’s Office has observed ongoing trends in reviewer
recommendations. Review teams continue to raise concerns over levels of graduate student funding, time-to-
completion, and in some units, the practice of cross-listing graduate courses with undergraduate courses
Recommendations to review the number of required courses within degree programs have led to Senate
considering a number of proposals to reduce course requirements at both the masters and doctoral levels.
Recommendations on recruitment strategies and increasing enrolment are also frequent, often accompanied
with the advice to redevelop program websites and associated marketing materials. Finally, similar to the
undergraduate reviews, the time and resources required to complete the reviews continues to be raised.

The FGS course change forms have also been modified to include notification of changes resulting from program
reviews. As examples, in this past year, Senate has considered proposed changes in graduate programs in
Sociology, Community Health Sciences, and Human Anatomy and Cell Sciences in response to reviews.

3. Pilot Project: Combined Program Reviews and Policy Review
In 2015, in response to observations raised by academic units and external review teams about the lack of
integration between undergraduate and graduate program reviews, SCAR authorized the Provost’s Office to
commence a pilot project combining undergraduate and graduate reviews into a single review process. The
intent of the project is to determine whether combined reviews provide a more comprehensive, integrated
evaluation of the University’s programs, while at the same time saving on the time and resources required to
complete reviews at the unit level.

To date, three units — History, Biological Sciences, and Statistics — have participated in the pilot reviews. The
review in History is in the last stages of responding to the external review and the associated recommendations.
This review has been complicated by the inclusion of the joint-masters program with the University of Winnipeg,
and on-going participation of joint programs in future combined reviews will need to be considered carefully. It
is expected that a final report will be presented to SCAR in Fall 2018. All reports and responses to the review in
Biological Sciences have been submitted to the Vice-Provost (Integrated Planning and Academic Programs) for
his consideration and final response. It is expected that this will be communicated to the unit shortly and will be
formally presented to SCAR in the fall term. The review of Statistics was initiated most recently; the department
has completed the self-evaluation report and potential reviewers have been identified. To avoid the necessity of
a review over the summer months when reviewers would not necessarily have full access to faculty, staff and
students, the formal sit visit is to be scheduled for September 2018.
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Throughout the pilot exercise, the Departments concerned, their respective Dean’s Offices, and other units
involved in the pilot are being encouraged to provide feedback on all stages of the review process—including
self-evaluation, external review and site visit, responses, and follow-up with SCAR. The outcomes and feedback
garnered will be used to inform the review of the existing policies and procedures pertaining to academic
program review.

As the first two pilot reviews are coming to an end, the Provost’s Office will be initiating a formal review of the
existing policy and procedures. Preliminary conversations with Deans have started and the consultation process
is expected to continue over the summer and fall months with a goal to present a revised policy and procedures
for Senate to review in the spring of 2019. In the meantime, the Provost’s Office will continue to provide status
updates and inform SCAR of any concerns arising from the pilot reviews or the policy review.

4. Current Status of Academic Program Reviews
The following is a list of programs currently undergoing an academic program review; the list has been sorted by
where in the process the review stands as of April 5, 2018.

STAGE 1: SELF-EVALUATION

Program Level Round | Self-Evaluation Report Due

1. Agriculture (Diploma) Undergrad. 1 Postponed (revisit in Fall 2018)
2. Asian Studies Undergrad. 1 SER due Fall 2018

3. Canadian Studies Undergrad. 1 SER due Winter 2018

4. Design and Planning Graduate 2 Postpone until 3™ cycle

5. Environment & Geography Graduate 2 SER due Winter 2018

6. Genetics Undergrad. 1 SER due Winter 2018

7. Icelandic Undergrad. 1 SER due Winter 2017 (overdue)
8. Ind. Interdisciplinary Studies (1IS) Graduate 1 TBD

9. Philosophy Undergrad. 1 SER due Fall 2018

10. Public Administration (MPA) Graduate 2 SER due Fall 2018

11. Ukrainian Canadian Heritage Undergrad. 1 SER due Fall 2018

Studies

STAGE 2: EXTERNAL REVIEW

Program Level Round | Date of Site Visit
1. Art (M.F.A.) Graduate 2 October 2017
2. Global Political Economy Undergrad. 1 TBD (Fall 2018)
3. General Science (B.Sc.) Undergrad. 1 TBD (Fall 2018)
4. Integrated Studies (B.A.L.S.) Undergrad. 1 March 2018

5. Interdisc. Health (BHSc/BHSt) Undergrad. 1 April 2018

6. Linguistics Undergrad. 1 April 2018

7. Mgmt. Info. Systems (MIS) Undergrad 1 TBD
(B.Comm.Hons.)

8. Natural Resources (MNRM, PhD) Graduate 2 April 2018

9. Statistics Combined 2 TBD (Fall 2018)
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STAGE 3: PROGRAM AND DEAN/DIRECTOR RESPONSES

Program Level Round | Program Category*
1. Agribusiness & Agricultural Econ. Undergrad. 1 Not provided

2. Agriculture Undergrad. 1 Minor revisions (2)
3. Agroecology Undergrad. 1 Minor revisions (2)
4. Applied Health Sciences Graduate 1 Major revisions (3)
5. Canadian Studies Graduate 2 Minor revisions (2)
6. Food Science Undergrad. 1 Minor revisions (2)
7. History Combined 1-2 Minor revisions (2)
8. Linguistics Graduate 2 Minor revisions (2)
9. Native Studies Graduate 2 Minor revisions (2)
10. Political Studies Graduate 2 Minor revisions (2)
STAGE 4: PROVOST OR FGS RESPONSE

Program Level Round | Program Category
1. Anthropology Undergrad. 1 Minor revisions (2)
2. Biological Sciences Combined 1-2 Minor revisions (2)
3. Native Studies Undergrad. 1 Major revisions (3)

STAGE 5: REVIEW BY SCAR (MEETING OF APRIL 16, 2018)

Program Level Round | Program Category

1. Art (B.F.A)) Undergrad. 1 Minor revisions (2)

2. Community Health Sciences Graduate 2 Not provided

3. Oral & Maxillofacial Surgery (DDSS) | Graduate 2 Minor revisions (2)

STAGE 6: REVIEW FOLLOW-UP

Program Level Round | Category Follow-up

1. Environmental Design Undergrad. 1 Major revisions (3) | Final report due Fall 2018
2. Civil Engineering Graduate 2 Minor revisions (2) | Due Fall 2017

3. Periodontics (DDSS) Graduate 2 Continue as is (1) Due Fall 2017

4. Environment & Geography Undergrad. 1 Not provided Due Summer 2018
5. French, Spanish, and Italian Undergrad. 1 Not provided Due Winter 2018
6. Geological Sciences Graduate 2 Not provided Due Winter 2018
7. German & Slavic Studies Graduate 2 Continue asis (1) Due Fall 2017

8. Human Nutritional Sciences Graduate 2 Minor revisions (2) | Due Winter 2018
9. Interior Design Graduate 2 Continue as is (1) Due Summer 2017
10. Labour Studies Undergrad. 1 Minor revisions (2) | Due Fall 2017

11. Law Undergrad. 1 Continue asis (1) Due Summer 2017
12. Mechanical Engineering Graduate 2 Minor revisions (2) | Due Fall 2017

1 As per the Senate-approved procedures on Academic Program Reviews, review teams are asked to categorize

programs into the following:

(a) “Adequate” and should continue as is (1);
(b) “Adequate” but requiring minor revision or restructuring (2); or
(c) “Inadequate” and requiring major revision or restructuring (3).
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13. Music Undergrad. 1 Not provided Due Fall 2017

14. Orthodontics (PDS) Graduate 2 Continue asis (1) Due Fall 2017

15. Peace & Conflict Studies (Ph.D.) Graduate 1 Minor revisions (2) | Due Winter 2018
16. Pediatric Dentistry (PDS) Graduate 2 Continue as is (1) Due Fall 2017

17. Political Studies Undergrad. 1 Major revisions (3) | Due Summer 2018
18. Psychology Graduate 2 Continue asis (1) Due Fall 2017

19. Sociology Graduate 2 Minor revisions (2) | Due Fall 2017

STAGE 7: COMPLETED (FOLLOW-UP PRESENTED TO SCAR, APRIL 16, 2018)

Program Level Round | Program Category
1. Economics Undergrad 1 Minor revisions (2)
2. Education (USB) Graduate 2 Minor revisions (2)
3. Electrical & Computer Engineering | Graduate 2 Minor revisions (2)
4. German & Slavic Studies Graduate 2 Continue asis (1)

5. Accredited Programs
The current Senate policy on academic program reviews, allows for academic programs that are required to
undergo external accreditation to use the process in lieu of a formal program review, unless otherwise
determined by the Provost. In considering whether an accreditation review will be considered equivalent to an
academic program review, the Provost considers all elements of the accreditation process, including the
mandatory nature of the accreditation, and the appropriateness of the information provided to, and commented
on, by an external review team.

Currently, there are 35 external bodies accrediting and/or certifying over 45 academic programs at the
university. Two programs were reviewed and renewed in the 2017-2018 academic year and one program, the
Master of Science in Genetic Counselling, was newly accredited. Thirty (30) programs — fifteen in 2018 and
fifteen in 2019 - are scheduled for accreditation review over the next year. A list of all accredited programs can
be found below. Those programs where an accreditation review has been used in lieu of an academic program
review are marked with an asterisk (*).

List of Accredited Programs, 2017-2018

Faculty of Agricultural and Food Sciences
B.Sc. (Food Science), Science Option

Institute for Food Technologists (IFT) 2014-2019
B.Sc. (Human Nutritional Sciences) *

Partnership for Dietetic Education and Practice (PDEP) 2010-2018
Faculty of Architecture
Master of Architecture (M.Arch.)

Canadian Architectural Certification Board (CACB) 2015-2018
Master of City Planning (M.C.P.)*

Canadian Institute of Planners (CIP) 2015-2020
Master of Interior Design (M.I.D.)

Council for Interior Design Accreditation (CIDA) 2012-2018
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Master of Landscape Architecture (M.L.A.)*
Canadian Society of Landscape Architects (CSLA)

Faculty of Arts
Ph.D., Psychology (Clinical Stream)
Canadian Psychological Association (CPA)

I.H. Asper School of Business, Faculty of Management
B. Comm. (Hons.)*
Association to Advance Collegiate Schools of Business (AACSB)
Canadian Association of Co-operative Education (CAFCE)
Co-operative Option
Chartered Professional in Human Resources (CPHR)
Major in Human Resources
M.B.A.
Association to Advance Collegiate Schools of Business (AACSB)
M.Sc., Ph.D., Management
Association to Advance Collegiate Schools of Business (AACSB)
B.Sc. (Hons.), Actuarial Mathematics (joint program with Faculty of Science)
Canadian Institute of Actuaries (CIA)
Centre of Excellence (CEA), Society of Actuaries (SOA)

Faculty of Engineering
B.Sc. (Biosystems Engineering)*

Canadian Engineering Accreditation Board (CEAB)
B.Sc. (Civil Engineering)*

Canadian Engineering Accreditation Board (CEAB)

B.Sc. (Computer Engineering)*

Canadian Engineering Accreditation Board (CEAB)
B.Sc. (Electrical Engineering)*

Canadian Engineering Accreditation Board (CEAB)
B.Sc. (Manufacturing Engineering)*

Canadian Engineering Accreditation Board (CEAB)

Clayton H. Riddell Faculty of Environment, Earth, and Resources

Bachelor of Environmental Science (B.Env.Sc.)
Canadian Environmental Accreditation Commission and ECO Canada

Rady Faculty of Health Sciences

COLLEGE OF DENTISTRY

Doctor of Dental Medicine (D.M.D.)*
Commission on Dental Accreditation of Canada (CDAC)

M.Dent., Dental Diagnostic & Surgical Sciences (Oral & Makxillofacial Surgery)
Commission on Dental Accreditation of Canada (CDAC)
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M.Dent., Dental Diagnostic & Surgical Sciences (Periodontics)

Commission on Dental Accreditation of Canada (CDAC)
M.Dent., Preventive Dental Science (Pediatric Dentistry)

Commission on Dental Accreditation of Canada (CDAC)
M.Sc., Preventive Dental Science (Orthodontics)

Commission on Dental Accreditation of Canada (CDAC)
Diploma, Dental Hygiene*

Commission on Dental Accreditation of Canada (CDAC)
B.Sc., Dental Hygiene*

Commission on Dental Accreditation of Canada (CDAC)

MAX RADY COLLEGE OF MEDICINE
Undergraduate Medical Education - UGME (M.D.)*
Committee on Accreditation of Canadian Medical Schools (CACMS)
Post-graduate Medical Education - PGME*
Canadian Residency Accreditation Consortium (CanRAC)
Canadian College of Medical Geneticists
Molecular Genetics & Cytogenetics
Canadian College of Microbiologists (FCCM) NEW
Clinical Microbiology Training Program
Canadian Psychological Association (CPA)
Clinical Psychology Training Program
Physician Assistant Studies (M.P.A.S.)*
Canadian Medical Association (CMA)
M.Sc., Genetic Counselling
Accreditation Council for Genetic Counseling (ACGC)
Continuing Professional Development (C.P.D.)*
Committee on Accreditation of Continuing Medical Education (CACME)

COLLEGE OF NURSING
Bachelor of Nursing (B.N.)*
College of Registered Nurses of Manitoba (CRNM)
Master of Nursing (M.N.) — Nurse Practitioner Stream*
College of Registered Nurses of Manitoba (CRNM)

COLLEGE OF PHARMACY
B.Sc., Pharmacy*
Canadian Council for Accreditation of Pharmacy Programs (CCAPP)

COLLEGE OF REHABILITATION SCIENCES
Bachelor of Respiratory Therapy (B.R.T.)*
Council on Accreditation for Respiratory Therapy Education (COARTE)
Master of Occupational Therapy (M.O.T.)*
Canadian Association of Occupational Therapists (CAOT)
Master of Physical Therapy (M.P.T.)*
Physiotherapy Education Accreditation Canada (PEAC)
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Faculty of Kinesiology and Recreation Management

Bachelor of Kinesiology (B.Kin.)
Canadian Council of Physical Education & Kinesiology 2011-2018
Administrators (CCUPEKA)

Bachelor of Kinesiology (B.Kin.), Athletic Therapy

Canadian Athletic Therapists Association (CATA) 2016-2020
Bachelor of Physical Education (B.P.E.)
Canadian Council of Physical Education & Kinesiology 2011-2018

Administrators (CCUPEKA)

Faculty of Law
Juris Doctor (J.D.), Common Law
Federation of Canadian Law Societies 2017-2018
Note that programs are reviewed on an annual basis.

Faculty of Science
B.Sc. (Hons.), Actuarial Mathematics (joint program with Faculty of Management)

Canadian Institute of Actuaries (CIA) 2015-2020

Centre of Excellence (CEA), Society of Actuaries (SOA) 2014-2019
B.Sc. (Maj.), B.Sc. (Hons.), Biochemistry

Canadian Society for Chemistry (CSC) 2015-2020
B.Sc. (Maj.), B.Sc. (Hons.), Chemistry*

Canadian Society for Chemistry (CSC) 2015-2020
B.C.Sc.(Hons), B.Sc.(Maj.), Computer Science*

Canadian Information Processing Society (CIPS) 2012-2018

With additional accreditation for Software Engineering Specialization
B.Sc. (Maj.), B.Sc. (Hons.), Statistics — 3000 and 4000 level courses Renewal

Statistical Society of Canada in progress
M.Sc., Ph.D. — Physics (Medical Physics)

Commission on Accreditation of Medical Physics Education 2018-2022

Programs, Inc. (CAMPEP)

Faculty of Social Work
Bachelor of Social Work (B.S.W.)*

Canadian Association for Social Work Education (CASWE) 2014-2022
Master of Social Work (M.S.W.)
Canadian Association for Social Work Education (CASWE) 2014-2022

Cc: David Collins, Vice-Provost (Integrated Planning and Academic Programs) and Chair, Senate Committee on
Academic Review
Jeff Leclerc, University Secretary
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of MANITOBA | Office of the President

Date:

To:

From:

Re:

202 Administration Building
Winnipeg, MB

Canada R3T 2N2

Telephone: 204-474-9345
Fax: 204-261-1318

May 23, 2018

Jeff Leclerc

University Secretary \\1
Dr. David T. Barnard o"/'ﬂ/

President and Vice-Chancello

Request to Suspend Admissions to the Family Social Science Programs.

| attach a recommendation from Dr. David Collins, Vice-Provost (Integrated Planning and Academic
Programs) to suspend admissions to the Family Social Sciences undergraduate programs until May 2020.

Under the Admission Targets Policy, it is the President who approved changes to, or the introduction of,
enrolment limits following consultation and discussion with the dean or director and with Senate and
the Board.

Accordingly, please place this item on the agenda for the June 5, 2018 Senate Executive meeting and the
June 20, 2018 Senate meeting.

Cc:

Dr. Janice Ristock, Provost and Vice-President (Academic)

Dr. Brian Postl, Vice-Provost (Health Sciences) and Dean, Rady Faculty of Health Sciences
Dr. Sharon Bruce, Acting Head, Community Health Sciences

Dr. David Collins, Vice-Provost (Integrated Planning and Academic Programs)

Mr. Jeff Adams, Director, Enroiment Services

Mr. Neil Marnoch, Registrar

Mr. Randy Roller, Executive Director, OIA

Ms. Cassandra Davidson, Academic Programs Specialist
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208 Administration Building
Winnipeg, Manitoba

) . . Canada R3T 2N2
| Office of the Provost &Vice-President (Academic) Telephone (204) 480-1408

UNIVERSITY Fax (204) 275-1160
or MANITOBA

Date: May 22, 2018
To: Dr. David Barnard, President and Vice-Chancellor
From: Dr. David Collins, Vice-Provost (Integrated Planning and Academic Programs)

Re: Suspension of Admissions to the Bachelor of Human Ecology (Family Social Sciences) and the Family
Social Sciences, After-Degree Program

Under the Admissions Targets Policy and at the request of the Max Rady College of Medicine, please find
attached a proposal to temporarily suspend admissions to the Bachelor of Human Ecology (Family Social
Sciences) and the Family Social Sciences, After-Degree Program.

In June of 2014, as part of the Academic Initiative Structure, Senate and the Board approved the merger of the
Department of Family Social Science and the Department of Community Health Sciences, bringing together an
interdisciplinary group with significant expertise in family health. The merger proposal at that time indicated
that the Family Social Science undergraduate courses might be used to establish a Family Health Sciences
stream within the Bachelor of Health Studies (BHSt) program and, accordingly, Senate approved a Family
Health concentration in the BHSt in December 2017. The Max Rady College of Medicine and the Rady Faculty of
Health Sciences hope to benefit from this new program, leveraging expertise in family theory and practice, to
strengthen efforts to improve students understanding of health outcomes.

Given the above circumstances, | would endorse this request with the recommendation that, consistent with
the policy, the duration of the suspension to admissions be for a period of two-years, with subsequent review.
It should be noted that historically the BHSt program has been undersubscribed in comparison to the FSS
programs. During the time of suspension it would be prudent for the Faculty to analyze student movement
(new and transfer students) into the BHSt to determine the viability of the program in handling increased
resources and increased demand. Student feedback should be used to identify any gaps in the new
concentration and to strengthen the program accordingly.

If considered favorably, the proposal will be forwarded to the province for their review and approval under the
provincial Program of Study Regulations.

Cc.: Dr. Janice Ristock, Provost and Vice-President (Academic)
Dr. Brian Postl, Vice-Provost (Health Sciences) and Dean, Rady Faculty of Health Sciences
Dr. Sharon Bruce, Acting Head, Community Health Sciences
Mr. Jeff Leclerc, University Secretary
Mr. Jeff Adams, Director, Enrolment Services
Mr. Neil Marnoch, Registrar
Mr. Randy Roller, Executive Director, OIA
Ms. Cassandra Davidson, Academic Programs Specialist
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Max Rady College of
Medicine
Office of the Dean
e A105 Chown Building
753 McDermot Avenue

UNIVERSITY | Rady Faculty of Winnipeg, Manitoba

. Canada R3EO0T6
ot MANITOBA | Health Sciences e e o
Fax: 204-789-3661

May 18, 2018

Dr. David Collins

Vice-Provost (Integrated Planning and Academic Programs)
208 Administration Building

University of Manitoba

Winnipeg, MB R3T 2N2

Dear Dr. Collins:

I am writing to request consideration of the temporary cessation of Family Social Sciences program.
Attached please find: (1) the Application for Temporary Cessation of a Program of Study, and (2)
letters of support from Dr. David Mandzuk, Dean, Faculty of Education; Dr. Mark Nachtigal,
Director, Interdisciplinary Health Program (IHP); and myself as Dean, Rady Faculty of Health
Sciences, supporting continued resources for the expansion of IHP.

Please do not hesitate to contact me if you have any questions.

Yours sinpcyrely,

Brian Postl, MD, FRCPC
Dean, Rady Faculty of Health Sciences & Vice-Provost (Health Sciences)

umanitob88a



Application . h
TEMPORARY CESSATION OF A PROGRAM OF STUDY Manitoba

Under The Advanced Education Administration Act Education and Advanced Learning

Universities and colleges requesting approval for the temporary cessation of a program of study from Education and Advanced
Learning must apply using this application form. This form reflects the requirements set out in the Programs of Study Regulation (MR
134/2015) under The Advanced Education Administration Act.

UM INTERNAL REQUIREMENTS

1. Please refer to the Senate Policy and Procedures on Admission Targets (available online at:
http://umanitoba.ca/admin/governance/governing_documents/academic/admission targets.html).

UNIVERSITY
2. Please complete the application below and submit with it the following supplemental documentation, or M ANITOBA

to the Vice-Provost (Integrated Planning and Academic Programs):
a. Acover letter justifying and summarizing the rationale behind the request for suspension of admissions (as outline
in section 2.3 on the Admission Targets Procedures).
b. Letters of support from internal stakeholders that were consulted as part of this proposal.
c. Enrolment and graduation trends for the past five years and forecasted trends for the next three to five years.

3. Please direct questions to Cassandra Davidson, Program Analyst at Cassandra.Davidson@umanitoba.ca in the Office of the
Provost & Vice-President (Academic).

SECTION A — PROPOSAL DETAILS

Institution: UNIVERSITY OF MANITOBA

Applicable faculties/department with responsibility for the program:
Rady Faculty of Health Sciences, Max Rady College of Medicine, Department of Community Health Sciences

If program is a joint program, list all participating institutions and the roles of each in delivering the program to be
temporarily ceased:
n/a

Program name: Family Social Sciences

Credential awarded: Bachelor of Human Ecology (BHEC) in Family Social Sciences, and the After Degree Program in the BHEC in
Family Social Sciences

Proposed start date for temporary cessation: 2019-08-31. The proposed last intake for the program is September 2018.
Office Use Only

One-time funding:

On-going funding:
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SECTION B — PROGRAM DESCRIPTION AND DELIVERY

B-1 Provide a general description of the program and its objectives: (Include intended purpose, curriculum design, and
highlight distinctive attributes)

The Bachelor of Human Ecology in Family Social Sciences, and the After Degree in the BHEC in Family Social Sciences (the BHEC
degree programs) teach students about how family, community, and culture impact human health and well-being. The program
prepares students for careers helping individuals, communities and society through prevention, education and health promotion.
Students gain an understanding of human development, relationships, healthy communities, diversity, equity and social justice.
Students develop skills in evaluating the effectiveness of programs and assessing influences on family well-being.

B-2 Length of Program: (Define the length of the proposed program using measures appropriate to the schedule and delivery
format. This will include total course credits and weeks/months, and, where relevant, hours and semesters of instruction)

The Bachelor of Human Ecology in Family Social Sciences is a four year, 120 credit hour degree program. A full course load is 30
credit hours per term.

The After Degree in the BHEC in Family Social Sciences is a two year, 60 credit hour degree program. A full course load is 30 credit
hours per term.

The number of courses/credit hours that a student takes per term or year depends on the individual student. Students have up to 10
years to complete the degree. Students can study part-time as well.

B-3 Describe the mode of delivery for this program:

The BHEC degree programs are delivered in classroom and online (distance education) settings.

SECTION C— INFORMATION REGARDING TEMPORARY CESSATION DEVELOPMENT PHASE

C-1 Identify and provide a detailed description of the rationale for the temporary cessation of this program of study:
(Such as changes in applications, enrolment, employer demand.)

The main rationale for the temporary cessation of the BHEC degree programs is the closure of the Faculty of Human Ecology,
effective July 1, 2015, as part of the University of Manitoba’s Academic Structure Initiative. The Department of Family Social Sciences
was one department within the Faculty of Human Ecology and with the closure of the Faculty, this department merged with the
Department of Community Health Sciences (CHS) in the Rady Faculty of Health Sciences. The merger of the two departments allows
for an innovative and unique integrated emphasis on family and population health, has led to the review of the current Family Social
Sciences programs.

The merger of the Department of Family Social Sciences and CHS aligned well with emerging knowledge, research and practice on
health, health promotion, and disease prevention. The complexity of health and disease patterns have become better understood
especially since the latter part of the 20t century and CHS is recognized nationally and internationally for addressing this complexity,
advancing knowledge and intervening on structural and social determinants of health. The role of the family is integral to health and
well-being and is part of the social determinants of health conceptual framework. Faculty from the former Department of Family
Social Sciences brought expertise in family theory and practice to CHS, thus strengthening efforts to investigate, act upon and
improve health.

The merger of the two departments is particularly advantageous for students because it allows for an integrated program of study
that adds depth and breadth concomitant to the realities of contemporary patterns of health and disease. The current BHEC degree
programs offer strong preparation in understanding how family and community impact human health and well-being. However,
while the focus on the family is important to understanding human health and well-being, it is not sufficient. We know that health
and well-being are best considered in relation to broader structures and processes operating at the local, national and international
levels. In addition to conceptualizing health and wellness more broadly the merger of Family Social Sciences with CHS offers students
the opportunity for broader preparation in measuring health and wellness through their access to the Rady Faculty of Health
Science’s B.H.St program; through this program students will be exposed to and learn different and more complex methods for
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analysis and interpretation than could be achieved in the BHEC degree programs alone. A broader educational base with training in
applied methods will result in better employment opportunities.

The benefits of the merger to students are already being realized at the level of graduate studies. As a result of the merger, graduate
students have the advantage of an increased number of social science-based courses that offer theory and critical perspectives on
health, in addition to courses on applied public and community health and advanced analytical methods. This integration provides a
stronger preparation to students as they pursue further education or work in applied health settings.

The goal of the Rady Faculty of Health Sciences is to realize this same level of integration at the undergraduate level through the
Bachelor of Health Studies (B.H.St) degree offered through their Interdisciplinary Health Program (IHP). Modifications to the B.H.St
were approved by University of Manitoba Senate in December 2017, and the focus of the B.H.St. is on the determinants of health
and how these determinants influence the health of individuals, families, and communities, as well as health services. The B.H.St.
program includes core and elective courses, via three program concentrations, one of which is a Family Health concentration.
Students interested in pursuing family social sciences will receive broader conceptualization and methodological training as part of
the B.H.St. program than could be achieved as part of the current BHEC program. It is anticipated that the broader academic
preparation will better prepare students for careers in health care teams, community health management, and agencies and
businesses that plan or deliver health related service and products.

The temporary cessation period will facilitate redirecting new students into the B.H.St. program and, where appropriate, the transfer
of remaining BHEC students into the B.H.St. Students may elect to remain with the BHEC degree programs. A request to formally
close the BHEC degree programs once all remaining students have completed their programs will follow. The preliminary timeline
around a proposed closure of the program would be for 2028 with the 10 year allowance for current students to complete their
programs.

C-2 Describe the expected outcome of the temporary cessation of this program and the timeframe of the temporary
cessation process:

The University of Manitoba policy on Admission Targets allows for admissions to be temporarily suspended for up to 24 months, at
which time the status would undergo review (http://umanitoba.ca/admin/governance/media/Admission Targets Policy -

2015 11 24 RF.pdf). In the meantime we will refer students interested in a focus on “the family” to pursue this interest as part of

the B.H.St. program, beginning in 2018, in the knowledge that their educational experience will be enriched by exposure to courses
from multiple disciplines. If the request for temporary cessation is approved, we anticipate that the last intake into the BHEC (Family
Social Sciences) will be September 2018. Interested students in 2019 and beyond will be directed to the B.H.St. program. Students
currently in the BHEC (Family Social Sciences) programs will meet with student advisors and the option of transferring to the B.H.St.
program will be made available to them. Students who are not interested in transferring to the B.H.St. will remain in the BHEC
(Family Social Sciences) programs.

C-3 Outline the internal approval process (i.e. committees, governing bodies) for approving the temporary cessation
of this program of study within your institution and indicate any dates of decision. (Governing Council, Board of

Governors, Board of Regents, Senate, other)

UM INTERNAL REQUIREMENTS: dates will be inserted by the Provost’s Office prior to submission to government.

UNIVERSITY OF MANITOBA:

Approval by President Date

Consultation with Senate:

Consultation with Board of Governors:
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Additional Consultation (as needed): Details:

Final Decision: Y[ N O

C-4 Responsibility to consult

C-3.1 What agencies, groups, or institutions have been consulted regarding the temporary cessation of this
program?

The Dean, Faculty of Education was consulted on these proposed changes in the context of the academic re-structuring at the
University of Manitoba. Students applying to the Early or Middle Years streams of the Bachelor of Education Program can declare a
Teachable Minor in Developmental Studies that consists of courses offered in Family Social Sciences and Developmental Psychology.
The plan is to continue to offer Family Social Sciences courses during the period of temporary cessation as well as in the IHP through
the Rady Faculty of Health Sciences, and these courses will continue to be accepted by the Faculty of Education for those applicants
declaring a Teachable Minor in Developmental Studies in the Bachelor of Education Program. Similarly, new students interested in
pursuing a career as a Home Economics teacher could obtain teachable subjects through the B.H.St. A letter of support has been
received from Dr. David Mandzuk, Dean of Education.

The IHP Council members representing the Faculties of Health Sciences, Arts and Science have been aware of the plan to apply for
cessation of Family Social Sciences admissions, and were involved in the planning around the proposal for the restructuring of the
Bachelor of Health Studies Program. A letter of support has been received.

C-3.3 How have students and faculty been informed of the intent to temporarily cease this program?

With regards to faculty members, notification of the closure of the Faculty of Human Ecology and temporary cessation of the BHEC
(Family Social Sciences) programs occurred through Department and Faculty Council meetings, a Department of Family Social
Sciences retreat and planning sessions, special Faculty of Human Ecology meetings, Faculty of Health Sciences meetings, the
President’s Office restructuring communications, University Town Hall meetings, a CHS retreat and planning session, one-on-one
meetings between faculty members and department heads, and a forum with the Dean of the College of Medicine. At the present
time former Family Social Sciences faculty members are fully integrated into CHS. Note that the proposal to merge the Departments
of Family Social Sciences and CHS approved by the UM Senate and the Board of Governors in June 2014 included the explicit intent
to review undergraduate program alternatives in the B.H.St.

With regards to students, notification of and consultation about the closure of Human Ecology and temporary cessation of BHEC
(Family Social Sciences) first began in 2013 and over time has included Open Forums, focus group sessions, surveys (graduate and
undergraduate), classroom presentations, inclusion of undergraduate and graduate student representatives on merger committees,
FAQ documents and website information. Since the closure of Human Ecology in 2015, students applying to the BHEc (Family Social
Sciences) programs have been informed by student advisors of the upcoming request for temporary cessation of the program.
Students already enrolled in the BHEC (Family Social Sciences) program meet annually with a student advisor and are being and will
continue to be provided with the option to transfer to the B.H.St. program.

C-5 Describe the impact that the temporary cessation of this program may have on the labour market in Manitoba:

We anticipate the cessation of the BHEC (Family Social Sciences) programs will ultimately have a positive impact on the labour
market in Manitoba. Graduates of the current program find employment in a variety of social service agencies that focus on health
promotion and education. The BHEC (Family Social Sciences) degree is a general degree that does not lead to a professional
designation, nor does it offer discipline-specific preparation. Graduates of the BHEC (Family Social Sciences) programs seeking a
professional designation typically enroll in training in programs such as Education and Social Work. We anticipate that the type of
student who is interested in studying family health and well-being will find an enhanced experience in the B.H.St. program and will
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have more career and advanced training options than is available with the BHEC degree. For example the B.H.St. degree prepares
students to work in a large variety of agencies and businesses that plan or deliver-health related service and products, and provides
a foundation for additional study that prepare for careers in health care and in community health management in addition to
previous options of Education and Social Work.

SECTION D — SYSTEM IMPACTS

D-1 Describe how the temporary cessation of this program will affect any specific laddering, articulation and/or credit
transfer options for students in Manitoba and Canada:

Transfer credit options will remain the same. Historically there has been an agreement with Red River College for block transfer
credit (60 hours) in the BHEC (Family Social Sciences) programs; a review will be undertaken to determine whether a new
articulation agreement with the IHP’s B.H.St program is warranted.

D-2 Describe how the temporary cessation of this program may affect the academic, cultural, social and economic
needs and interests of students and the province:

The cessation of enrollment in the BHEc (Family Social Sciences) programs will not have any unique or specific impact on the needs
and interests of students. Students who are interested in studying family health and well-being will be encouraged to enroll in the
B.H.St., which integrates social science concepts with other disciplines. The B.H.St. program will provide a stronger focus on the
promotion of health by creating a new understanding among graduates of the determinants of health and how these determinants
influence the health of individuals, families and communities.

SECTION E— STUDENT IMPACTS

E-1 Provide a program completion plan for students currently enrolled in the program that is being temporarily
ceased:

Year 1 There is a guarantee for completion of the BHEC degree programs in which students were initially enrolled, as long as all
academic and non-academic requirements are met. All required and elective courses in the BHEC degree programs will continue to
be offered, at least until all current students have transferred to the B.H.St., or completed their programs.

Year 2
Year 3

Year 4

E-2 Will previous graduates of this temporarily ceased program be negatively affected by the temporary cessation of
this program?

Students who have already graduated from the program will not be negatively affected. Previous BHEC (Family Social Sciences)
graduates have received a degree from a recognized and well regarded university, and their academic program provided a strong
foundation for understanding family and health.

E-3 What was the maximum seat capacity of the program that is being temporarily ceased?

The BHEC (Family Social Sciences) program currently accepts (up to) 80 students per year.
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E-4 What was the enrolment and graduation rate for this program over the past 5 years?

Year Enrolments Graduation
2011-2012 160 34
2012-2013 153 31
2013-2014 192 38
2014-2015 200 53
2015-2016 215 54
2016-2017 175 39

(The above table reflects Family Social Sciences degree program and after-degree program enrolments and graduation only.)

SECTION F — FINANCIAL REALLOCATION

F-1 What portion of ongoing funding is allocated to this program?
Funding for this program is provided through the general operating budget of the Max Rady College of Medicine, Rady Faculty of

Health Sciences (RFHS). The RFHS will continue to support the BHEC (Family Social Sciences) degree programs until all current
students have transferred to the B.H.St. degree program or have completed their current degree.

F-2 Please provide a detailed description of how these funds will be reallocated during the temporary cessation of
this program:

Funds will continue to be used to support the delivery of the courses required by current BHEC (Family Social Sciences) students to
complete their degree programs, as well as the courses which will be taken by new students entering the B.H.St. program. The
funds will therefore continue to support course delivery for current and future students.

SECTION G — FINANCIAL REALLOCATION

(A second signature section is provided for joint programs only)
SUBMITTED BY:

President: Vice-President/Academic:
Name: Name:

Signature: Signature:

Date: Click here to enter a date. Date: Click here to enter a date.

For use by joint programs only:

President: Vice-President/Academic:
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Name:

Signature:

Date: Click here to enter a date.

Name:

Signature:

Date: Click here to enter a date.

SUBMIT COMPLETED FORM

PROVOST’S OFFICE ONLY: Once completed and signed, please submit this application form to the Advanced Learning
Division at ald@gov.mb.ca with the following attachments: (double-click check box to engage)

X

X

Cover letter

Any supporting documentation (reviews, letters of support, etc.)

If you have any questions or require further information, please contact:

Advanced Learning Division
Manitoba Education and Advanced Learning

608-330 Portage Avenue Winnipeg MB R3C 0C4

(204) 945-1833
ald@gov.mb.ca

93


mailto:ald@gov.mb.ca
mailto:ald@gov.mb.ca

Max Rady College of Medicine
Office of the Dean

A105 Chown Building

753 McDermot Avenue

= Winnipeg, Manitoba
UN1vERSITY | Rady Faculty of Canada R3E 0T6

lanyncRA | Sealth Scfeneet oo

April 12,2018

Dr. David Collins

Provost and Vice-President (Academic)
208 Admin Building

University of Manitoba

Winnipeg, Manitoba

R3T 2N2

RE: Application for Temporary Cessation of the BHEc (Family Social Sciences)

Dear Dr. Collins:

The Rady Faculty of Health Sciences is supportive of the application for temporary cessation of the Bachelor
of Human Ecology in Family Social Sciences (BHEc FSS) degree program. As part of the Academic
Structure Initiative the Faculty of Human Ecology was closed in 2015 and the department of Family Social
Sciences merged with Community Health Sciences in the Rady Faculty of Health Sciences. The Rady
Faculty of Health Sciences has incorporated the Interdisciplinary Health Program (IHP) into our educational
programs and developed a Family Studies concentration within the Bachelor of Health Studies (BHSt)
degree program. The Rady Faculty of Health Sciences is committed to the success and anticipated expansion
of IHP (Bachelor of Health Studies and Bachelor of Health Sciences) and has the necessary human and
financial resources to support its success.

Please do not hesitate to contact me if you have any questions.

Yours sincerely,

Brian Postl, MD, FRCPC
Dean, Rady Faculty of Health Sciences & Vice-Provost (Health Sciences)

umagijoba.ca



L Dr. Mark W. Nachtigal
UNIVERSITY Interdisciplinary Health Program Director

. Email: k.nachtigal itoba.
oF MANITOBA Rady Faculty of Health Sciences mail: mark nachtigal@umanitoba.ca

March 22, 2018

Dr. Sharon Bruce
Acting Head
Department of Community Health Sciences

Re: Application for temporary cessation of the BHEc FSS

Dear Dr. Bruce,

In anticipation of the application for temporary cessation of the BHEc Family Social Science (FSS)
program enrolment, the Interdisciplinary Health Program (IHP) revised our Bachelor of Health Studies
(BHSt) degree to include a new concentration, Family Health, that encompassed the curriculum
provided by the FSS program. The BHSt Family Health concentration was approved by Senate on
December 6, 2017, and the first offering will be delivered starting September 1, 2018. Also in
anticipation of enrolment of students that would previously have applied to the BHEc FSS program,
the IHP has hired a new Student Advisor in addition to our current full time Student Advisor, Ms. Alisa
Claman. As you are aware, Ms. Claman has been serving as the BHEc FSS student advisor, and will
continue to do so. As such, she has all of the skills and experience required to advise IHP students
applying to the BHSt Family Health concentration, and will transfer this skill set to our new IHP
Student Advisor. Thus, the IHP has the capacity to administer and advise new students applying to
the BHSt Family Health concentration, and the capacity to absorb any current BHSc FSS students
wishing to transfer into the BHSt Family Health concentration. With respect to course delivery, this
responsibility will remain with the Faculties/Departments/Programs currently delivering courses
contributing to the BHEc FSS and BHSt degree programs.

Sincerely,

| SO
Lo hbobc‘:i:)

Mark W. Nachtigal, Ph.D.
Director, Interdisciplinary Health Program
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Office of the Dean

225 Education Building
Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 474-9001

UNIVERSITY Facsimile (204) 474-7551
oF MANITOBA { Faculty of Education dean.education@umanitoba.ca
May 15, 2018

To Whom It May Concern:

The Faculty of Education supports the temporary cessation of Family Social Sciences, within the
Department of Community Health Sciences. With admission for the Bachelor of Human Ecology
(General) degree ceasing in 2014 and with all students nearing completion or fully completed their
degree requirements, there is no need for the program to continue in its current capacity.

Interested students may still work toward a teachable major (Senior Years only) or minor in Human
Ecology through the Bachelor of Health Studies (BHSt) program, as part of the Rady Faculty of Health
Sciences. Courses under the FMLY umbrella are now offered through this program. Students applying
to the Early or Middle Years streams of the Bachelor of Education program are able to declare a
teachable minor in Developmental Studies (as outlined in provincial legislation). These courses,
historically offered in the Departments of Family Social Sciences and Developmental Psychology, will
continue to be offered during the period of temporary cessation, as well as in the Integrated Health
Program through the Rady Faculty of Health Sciences.

New students interested in pursuing a career as a teacher of Human Ecology (Home Economics) would
still be able to obtain these teachable subjects through the Bachelor of Health Studies program. At the
time of the dissolution of the Faculty of Human Ecology, the Faculty of Education prepared a document
entitled, “Pathways to Completing a Human Ecology Teachable Major or Minor for Application to the
Bachelor of Education Program” so that prospective students will know what their options are if they
are interested in applying to the After-Degree Bachelor of Education (B.Ed.) program. This document
includes the courses that have been previously offered by Family Social Sciences, and will be updated to
reflect the Bachelor of Health Studies course information.

In conclusion, it is the opinion of the Faculty of Education, as an internal stakeholder, that the temporary
cessation of Family Social Sciences will not be detrimental to prospective B.Ed. students who wish to
have a teachable major or minor in Human Ecology.

If you require any further information, please do not hesitate to contact me at (204) 474-9001 or
david.mandzuk@umanitoba.ca and I would be happy to elaborate or answer any questions you may
have.

Sincerely,

e

David Mandzuk, Ph.D.
Dean
Faculty of Education 96
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UNIVERSITY ‘
ot MANITOBA | Office of the President

Date:

To:

From:

Re:

202 Administration Building
Winnipeg, MB

Canada R3T 2N2
Telephone: 204-474-9345
Fax: 204-261-1318

May 17, 2018

Jeff Leclerc
University Secretary

' \
Dr. David Barnard ’%%«?@”@W

President and Vice-Chancellor /"~

p—

Suspension of Admissions to the Post-Baccalaureate Certificate in Applied Leadership (PBCAL)

| attach a recommendation from Dr. David Collins, Vice-Provost (Integrated Planning and Academic
Programs) to suspend admissions to the Post-Baccalaureate Certificate in Applied Leadership (PBCAL)
until May 2020.

Under the Admission Targets Policy, it is the President who approved changes to, or the introduction of,
enrolment limits following consultation and discussion with the dean or director and with Senate and
the Board.

Accordingly, please place this item on the agenda for the June 5, 2018 Senate Executive meeting and the
June 20, 2018 Senate meeting.

Cc:

Dr. Janice Ristock, Provost and Vice-President (Academic)

Dr. Gary Hepburn, Dean, Extended Education

Dr. David Collins, Vice-Provost (Integrated Planning and Academic Programs)
Mr. Jeff Adams, Director, Enrolment Services

Mr. Neil Marnoch, Registrar

Mr. Randy Roller, Executive Director, OIA

Ms. Cassandra Davidson, Academic Programs Specialist
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208 Administration Building
Winnipeg, Manitoba

. . . Canada R3T 2N2
I Office of the Provost &Vice-President (Academic) Telephone (204) 480-1408

UNIVERSITY Fax (204) 275-1160
ot MANITOBA

Date: May9, 2018

To: Dr. David Barnard, President and Vice-Chancellor

From: Dr. David Collins, Vice-Provost (Integrated Planning and Academic Program

Re: Suspension of Admissions to the Post-Baccalaureate Certificate in Applied Leadership (PBCAL)

Under the Admissions Targets Policy and at the request of the Division of Extended Education, please find
attached a proposal to temporarily suspend admissions to the Post-Baccalaureate Certificate in Applied
Leadership (PBCAL).

As noted in the attached correspondence, this program was approved by Senate in June 2015 to provide
training support to professionals who are in positions of responsibility or are preparing for leadership roles.
Despite an extensive marketing campaign, there has been low interest and enrolment. Extended Education is
requesting that admissions be suspended to assess the viability of the offering moving forward. Extended
Education has included a transition plan to allow for any current students to complete their program during
this review period.

Given the above circumstances, | would endorse this request with the recommendation that as per the policy,
the duration of the suspension be for two years, with subsequent review after that time.

Note that this program falls outside the provincial program of study regulations, and as such, requires only UM
approval to proceed.

Cc.: Dr. Janice Ristock, Vice-President (Academic) and Provost
Dr. Gary Hepburn, Dean, Extended Education
Mr. Jeff Leclerc, University Secretary
Mr. Jeff Adams, Director, Enrolment Services
Mr. Neil Marnoch, Registrar
Mr. Randy Roller, Executive Director, O1A
Ms. Cassandra Davidson, Academic Programs Specialist
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Office of the Dean

Winnipeg, Manitoba

Canada R3T 2N2

Telephone: 204-474-8010

Fax 204-474-7660
dean_extended@umanitoba.ca

UNIVERSITY ‘
of MANITOBA | Extended Education

Memo

Date: April 13, 2018

To: Cassandra Davidson, Academic Program Specialist \//-—/’
cc: Shannon Coyston, Associate University Secretary (Senate)

From: Gary Hepburn, Dean, Extended Education

Re: Suspension of Admission to the Post-Baccalaureate Certificate in Applied Leadership

Please be advised that on April 9, 2018 Extended Education’s Council considered and passed a motion to
suspend admission to the Extended Education program, Post Baccalaureate Certificate in Applied

Leadership, effective March 1, 2018.

This information and attached documentation, is being provided to you so that it may be reviewed, and
in turn, be presented to the appropriate individual/body for consideration and approval.

Attachment (2 pages)

www.umanitob(a.%a/extended



Request to Suspend Program Admission into the Post-Baccalaureate Certificate in Applied Leadership
Rationale for Request:

The Post-Baccalaureate Certificate in Applied Leadership (PBCAL) was formally approved by the
University’s Senate in June 2015 as per Appendix B to the Non-Degree Programs Taxonomy. It was
designed for individuals who have undergraduate degrees. The program aims to target professionals who
are in positions of responsibility or are preparing for leadership roles within their organizations. While
the program was open to any individual who met the admission requirements, the primary target group
was employed individuals who were between 30 and 45 years of age, who had been working for eight to
20 years, and were striving to hold positions of increased responsibility within their organizations.

The program consists of five required courses (200 contact hours). Despite an extensive marketing
campaign, there has been low interest and enrolment in the program. Therefore, it is requested that
admission into the program be formally suspended and the program be assessed for viability.

1) Current trends in the industry:

During the development phase of the programs, internal and external consultations showed an interest
in a post-baccalaureate credential in leadership. When this program was introduced, it was primarily
designed for both current and emerging leaders. It was designed to help professionals become more
efficient organizational leaders by examining the key skills, approaches and patterns of thinking that can
transform organizations and create opportunities for future success and growth. However, applications
and course enrolments have been low.

After a thorough market analysis of post-baccalaureate-level credentials in leadership, the findings were
as follows for the Post-Baccalaureate Certificate in Applied Leadership:

1. Post-baccalaureate certificate designation is not in high demand.
2. The admission criteria was too high. As a result, it excluded the traditional Extended Education

adult learner.
3. There was no clear unique selling point or target audience to differentiate the program from

existing leadership programs.
4. Aninvestment in additional business development and creative marketing is required.

2) Enrollment Trends:
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Post-Baccalaureate Certificate in Applied Leadership [PBCAL] (E26-CAL)
Beginning 3 years prior to 201810 - by academic calendar

| ||l2015/16][2016/17|2017/18
|Admissions l 10 || 4 0

Completionsl 0 0 Jl 0

Rates| 0% 0% || 0% |

|Graduations ” 0 ” 0 0 |
Enrolments || 8 8 ” 1 |
Students 8 5 || 1 |

3) Transition Plan:

As of February 8, 2018, there are 14 students enrolled in the program. Below is a breakdown of courses
completed:

# of courses completed
7/14 students 0
4/7 students 1
2/7 students 2
1/7 students 3

As part of the suspension process, the impact of this decision will need to be carefully assessed and a
transition plan will need to be developed. This transition plan will include the following components:

e A communication plan to students who are currently enrolled in the program:
All current students in the program will be sent a letter informing them of the changes, and the
possible effect on their program, including planned course offerings over the next year, and
alternative pathways for program completion. The letter will encourage these students to discuss
their program completion plans with the Program Coordinator at their earliest convenience.
Students will also be expected to return a “sign-off portion” of the letter that will be kept on file for
a period of ten years and will indicate that they received information about the changes.

e A communication plan to inform the general public e.g. via website announcements.

¢ lIdentification of any partners and/or laddering opportunities that will be impacted by these
changes.

¢ An analysis of the financial impact on Extended Education.

In addition, a go-forward recommendation will be made. This document will provide recommendation
as to whether the program is to be phased out or redeveloped. The recommendations will be based on
market analysis, consultations with external groups, relevant faculties, current students, and other
important stakeholders.
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202 Administration Building
Winnipeg, MB

Canada R3T 2N2

Telephone: 204-474-9345

UNIVERSITY ” Fax: 204-261-1318
or MANITOBA | Office of the President

Date:

To:

From:

Re:

May 22, 2018

Jeff Leclerc
University Secretary

— C A~

Dr. David T. Barnard Y, y)’/

President and Vice-Chancellor \-76’

Extension of Suspension of Admissions, Integrated Bachelor of Music/Bachelor of Education
Program

| attach a recommendation from Dr. David Collins, Vice-Provost (Integrated Planning and Academic
Programs) to suspend admissions to the Integrated Bachelor of Music/Bachelor of Education until May

2020.

Under the Admission Targets Policy, it is the President who approved changes to, or the introduction of,
enrolment limits following consultation and discussion with the dean or director and with Senate and
the Board.

Accordingly, please place this item on the agenda for the June 5, 2018 Senate Executive meeting and the
June 20, 2018 Senate meeting.

Cc:

Dr. Janice Ristock, Provost and Vice-President (Academic)

Dr. Edmund Dawe, Dean, Desautels Faculty of Music

Dr. David Mandzuk, Dean, Faculty of Education

Dr. David Collins, Vice-Provost (Integrated Planning and Academic Programs)
Mr. Jeff Adams, Director, Enrolment Services

Mr. Neil Marnoch, Registrar

Mr. Randy Roller, Executive Director, OIA

Ms. Cassandra Davidson, Academic Programs Specialist
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208 Administration Building
Winnipeg, Manitoba

Provost & Vice-President (Academic) Canada R3T 2N2
Telephone (204) 480-1408
Fax (204) 275-1160

P\ /a
EST.1877
N

UNIVERSITY
of MANITOBA

Date: May 17, 2018
To: Dr. David Barnard, President and Vice-Chancellor
From: Dr. David Collins, Vice-Provost (Integrated Planning and Academic Programs)

Re: Extension of Suspension of Admissions to the Integrated Bachelor of Music/Bachelor of Education
Program

Under the Admissions Targets Policy, at the request of the Desautels Faculty of Music and the Faculty of
Education (the Faculties), please find attached a proposal to extend the suspension of admissions to the
Integrated Bachelor of Music/Bachelor of Education Program for a further two years.

Temporary cessation of the Integrated program was originally approved by the province in July 2017, for a
period of one year, to facilitate the development of a proposal for a new Music Education program structure. A
proposal for a new Music Education major was subsequently recommended by Senate and approved by the
Board of Governors in March 2018 and is being considered by Manitoba Education and Training (MET). We
anticipate a response from MET in this regard by the end of June.

Assuming the new major is approved by MET the Faculties will request formal closure of the Integrated
program, following completion by existing students. Students currently enrolled in the Integrated program will
be given the option of completing that program, or transferring to the new major.

In the unlikely event that the province should decline the new major, the Faculties will review re-opening
admissions to the Integrated program.

Given the above circumstances, | would endorse this request and recommend that, consistent with policy, a
two year extension of the suspension of admissions be granted, with subsequent review after that time.

Cc.: Dr. Janice Ristock, Provost and Vice-President (Academic)
Dr. Edmund Dawe, Dean, Desautels Faculty of Music
Dr. David Mandzuk, Dean, Faculty of Education
Mr. Jeff Leclerc, University Secretary
Mr. Jeff Adams, Director, Enrolment Services
Mr. Neil Marnoch, Registrar
Mr. Randy Roller, Executive Director, OIA
Ms. Cassandra Davidson, Academic Programs Specialist
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T319-136 Dafoe Road

' Winnipeg, Manitoba
Desautels Conad 537 NG
FACULTY of MUSIC Telephone: 204-474-9310
Facsimile: 204-474-7546

music @umanitoba.ca

May 16, 2018
To: Dr. David Collins, Vice-Provost (Integrated Planning/Academic Programs)
From: Dr. Edmund Dawe, Dean, Desautels Faculty of Music

Dr. David Mandzuk, Dean, Faculty of Education

Subject: Suspension of the Integrated Bachelor of Music/Bachelor of Education program

We are writing to request that the suspension of the Integrated Bachelor of Music/Bachelor of
Education program be given a two-year extension. The University of Manitoba has approved the
new Bachelor of Music (Music Education) program as a replacement for the Integrated program
and we are waiting on final approval from the province for implementation effective September
2018. Given the tight timeline, we feel it would be prudent to extend the suspension of the
Integrated program. In the meantime, current Integrated students will be given the opportunity
to complete their program or transfer to the new Bachelor of Music (Music Education) program.

Thank you for your consideration.

Sincerely,

Dr. Edmund Dawe, Dean, Desautels Faculty of Music

Py

Dr. David Mand{uk} Dean, Faculty of Education

UNIVERSITY
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Report of the Senate Committee on Admissions concerning a proposal from Enrolment Services
and the Faculty of Graduate Studies to modify the gender identity options listed on the
University of Manitoba application (for information) (2018.04.11)

Preamble:
1. The terms of reference for this committee can be found at: http.//umanitoba.ca/admin/
governance/governing _documents/governance/sen_committees/490.htm.

2. Enrolment Services and the Faculty of Graduate Studies are proposing that the gender
identity options that appear on the University of Manitoba application be modified so that the
following options will be listed:

¢ Female
¢ Male
e Two-Spirit

e Non-binary
¢ Another gender identity (an optional fillable field will be provided)

3. The proposal is being presented for information and was reviewed by SCADM on April 11",
2018.

Observations:
1. Currently male and female are the only two gender identity options listed on the application
form.

2. Making this change contributes to the institution’s commitment to inclusivity.

3. Extensive consultations were held to in an effort to make an informed decision regarding
appropriate terminology. Consultations were held with students, faculty members, and
community groups.

4. Current system limitations will require some roll-up in the student information system for
internal and external reporting purposes. It is the hope that over time the roll up requirement will
decrease; however, the working group felt it was appropriate to be as inclusive as possible for
those seeking admission to the institution.

Recommendation:

The Senate Committee on Admissions reviewed this proposal as an item for information and the
committee is very supportive of the changes and looks forward to the changes being
implemented.

Respectfully submitted
Susan Gottheil, Chair, Senate Committee on Admissions
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421 University Centre
Winnipeg, Manitoba
Canada R3T 2N2
Telephone (204) 474-8820
Fax (204) 474-7554

UNIVERSITY

oF MANITOBA ’ Enrolment Services

TO: Dr. Janice Ristock, Provost and Vice-President (Academic)
,\A_
FROM: Jeff Adams, Executive Director, Enrolment ServicesJ

Dr. Todd Mondor, Vice-Provost (Graduate Education) and Dean, Faculty of Graduate

Studiesm

DATE: March 14, 2018

SUBIJECT: Gender identity on the University of Manitoba application for admission

Introduction

Currently the University of Manitoba offers two gender identity options on the undergraduate and
graduate application, male and female. Requiring applicants to choose from one of these two options is
clearly not an inclusive approach. The University of Manitoba is committed to taking the necessary steps
to ensure that our application provides students with the opportunity to declare their gender identity in
a respectful manner.

Below is an excerpt from a guideline document developed by the Manitoba Human Rights Commission:
The Commission interprets gender identity broadly, to include the concept of gender expression.

Gender identity is a person’s deeply felt internal and individual experience of gender. Gender refers to a
system of classifying people, often based on their assigned sex. Gender identity is not restricted to
classifying a person as “man” or “woman” and can include a broader spectrum of identities.

Gender expression is the way a person presents and communicates gender. Gender can be expressed
through clothing, speech, body language, hairstyle, or voice. It is also expressed by emphasizing or de-
emphasizing bodily characteristics or behaviours that are associated with masculinity and femininity. The
ways in which gender is expressed are culturally specific and may change over time.’

! http://www.manitobahumanrights.ca/publications/guidelines/gender identity.html
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Observations
1. The Manitoba Human Rights Commission has created a list of definitions in an effort to support

those seeking to develop policies such as this.

Cisgender refers to a person whose gender identity aligns with conventional social expectations
for the sex assigned to them at birth. For example, a cisgender man is someone who identifies
as a man and who was assigned male sex at birth.

Sex / Assigned Sex is the classification of a person as male, female or intersex based on
biological attributes, such as external genitalia, reproductive organs, chromosomes and
hormones. Generally, individuals are assigned a sex at birth by a medical professional, often on
the basis of their external genitalia.

Sex / Gender Binary is the notion that there are only two possible sexes {male/female} and
genders (man/woman), that they are opposite, distinct and uniform categories, and that they
naturally align as male/man and female/woman (in other words, that gender is determined by
sex).

Transgender or Trans refers to a person who does not identify either fully or in part with the
gender conventionally associated with the sex assigned to them at birth. Transgender (or trans)
is often used as an umbreila term to represent a wide range of gender identities and expressions
(e.g., a person assigned male at birth who expresses femininity and identifies as a woman, a
person who identifies as gender queer or gender fluid).

Transsexual refers to a person who does not identify with the gender conventionally associated
with the sex assigned to them at birth. Many transsexual people feel a strong need to access
medical transition to physically alter their bodies (e.g., hormone therapies and/or gender
affirming surgeries).

Two Spirit is an umbrella term that reflects the many words used in different Indigenous
languages to affirm the interrelatedness of multiple aspects of identity, including gender,
sexuality, community, culture and spirituality. Prior to the imposition of the sex/gender binary
by European colonizers, many Indigenous cultures recognized Two Spirit people as respected
members of their communities and accorded them special status as visionaries, healers and
medicine people based upon their unigue abilities to understand and move between masculine
and feminine perspectives. Some Indigenous people identify as Two Spirit rather than, or in
addition to, identifying as LGBTQ.”

This list is certainly not exhaustive as there are numerous other terms that could be included. It is
important to note that it is not possible to offer an extensively long list as there are limitations with our

systems that would make this impossible.

2. Information is collected about gender because of provincial and federal reporting requirements so
this practice must continue

2 http://www.manitobahumanrights.ca/publications/guidelines/gender identity.html
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3. The student information system currently provides three options; male, female, and not available.

4. A number of institutions across the country have expanded the number of gender identity options
listed on their applications, and ultimately in their student informaticn systems. The Ontario University
Council on Admissions (OUCA) and Red River College have done extensive work over the past couple of
years in an effort to determine which options should appear on an application form. One of the goais of
this initiative is to make the application more inclusive. The recommendations from Red River College
and OUCA were as follows.

e Red River College

o Female
o Male
o Another gender identity (This may include Aboriginal Two-Spirit, Transgender, and
other)
o Decline to answer
e QUAC
o Female
o Male

o Another gender identity option

5. Aninformal national survey was conducted by the Association of Registrars of the Universities and
Colleges of Canada in March, 2015 in an effort to determine whether there is an agreed upon best
practice on gender identity options listed on applications. Forty institutions from across the country
responded to the survey; the findings were:

e Of the 40 respondents, 8 institutions list gender identity options other than male or female.

¢ The remaining respondents indicated that male or female were the only options listed

e Of the eight institutions, there was some variability in the other gender identity options that are

listed e.g. ‘Other’, ‘Another Gender ldentity Option’, etc.
Note: This survey took place prior to the OUAC recommendations taking effect.

6. Over the course of the first two months of 2018 a working group held consultations with a variety
of stakeholders in order to explore the options in additional detail.
Working group

o Jeff Adams, Executive Director, Enrolment Services

e Neil Marnoch, Registrar

e Erin Stone, Director, Admissions

e Brandy Usick, Director, Student Advocacy and Accessibility Services

e Jackie Gruber, Human Rights and Conflict Management Officer
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Consultations

Meeting #1: Muhammad Ahsan, Education Program Coordinator, Rainbow Resource Centre
Meeting #2:

o Christine Cyr, Director, Indigenous Student Centre,

o Valerie Williams, Diversity Consultant

o Dr. Joannie Halas, Professor, Faculty of Kinesiology and Recreation Management
Meeting #3:

o Dr. Robert Mizzi, Assistant Professor, Faculty of Education

o Dr. Clea Schmidt, Associate Professor, Faculty of Education

o Dr. Sandra Kouritzin, Professor, Faculty of Education
Meeting #4: Car! Neumann, President, Graduate Students Association
Meeting #5:

o Allison Kilgour, Vice-President Advocacy, UMSU

o Becca Watt, UMSU

Observations from the consultations

All those who participated in the consultations was very supportive of the direction in which we
are moving.

including a fillable field as one of the options ensures inclusivity.

It was agreed that the list of options should be kept to a reasonable length while also doing our
best to be inclusive. Limiting the options to female, male, and another gender identity was seen
as too narrow and could be interpreted as marginalizing all those individuals who do not identify
as male or female.

Terminology is changing rapidly and it is important that we review our list regularly.

Some of the discussions were quite narrow in focus; in the end, most involved acknowledged
that no perfect list existed and that the list being recommended is inclusive and is a material
improvement over the current options.

The Rainbow Resource Centre was extremely helpful and they indicated that the terminology
they use on their intake forms was considered and reviewed by multiple individuals within their
communities.

There was some discussion as to whether transgender should be included as one of the listed
options. On the advice of the Rainbow Resource Centre, the decision was made to not include
transgender as one of the listed options; individuals would be welcome to select the “another
gender identity” option and write in transgender if that was appropriate. Rainbow suggested
that unless we are required to report on the number of transgender applicants, we should not
ask for this information.
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Recommendation
It is recommended that the University of Manitoba proceed with modifying its undergraduate and

graduate application to include the following gender identity options:

Female

Male

Two-Spirit

Non-binary

Another gender identity option (an optional fillable field will be provided)

When reporting to the province we must use one of four categories (Male, Female, Another,
N/A).

When reporting to Stats Canada (PSIS) reporting we also must use one of four categories (Male,
Female, Another Gender, Unknown).

For OIA reporting, the only option is to consolidate all the response into one of our three
existing categories into Male, Female & Another (or Another Gender).

Banner currently offers three options: Male, Female and Not Available. Ideally, we would
consolidate all responses that are not male or female into one category. The field is currently
labelled Not Available, but we may be able change that to Other or Another Gender Identity. We
would also explore adding fields, but as we are heading into the Banner 9 upgrade this is not
something we would be able to address in the short term. We will need to explore the impact of
making such a customization.

initially, if a student wants to change their gender identity choice post admission, they will be
able to submit a change to the Registrar’s Office. The student would complete a form that
includes the same options listed on the application form; if they select a gender identity other
than male or female it would be entered into Banner as another gender identity. We will be
exploring expanding the list in Banner but this will take some time.

Cc: Susan Gottheil, Vice-Provost (Students)
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208 Administration Building
Winnipeg, Manitoba

‘ Provost & Vice-President (Academic) Canada R3T 2N2
Telephone (204) 480-1408
Fax (204) 275-1160

UNIVERSITY

ot MANITOBA
DATE: March 23, 2018
TO: Jeff Leclerc, University Secretary )
FROM: Dr. Janice Ristock, Provost and Vice-President (Acader&ﬂe}—-- ¢ _jJ
SUBIJECT: Gender identity on the University of Manitoba applicéﬁﬁn for admission

I strongly support the recommendations contained in the attached report to modify the gender identity
options that are listed on the undergraduate and graduate application. This work aligns with our
commitment as stated in our strategic plan: “to increase diversity that reflects society, especially with
respect to the inclusion of women, Indigenous peoples, people with disabilities, gender and sexual
minorities, and racialized minorities”.

Please share this report for information with the Senate Committee on Admissions and the Faculty of
Graduate Studies Council. Once these bodies have reviewed the report please forward the document to
Senate for information,

cc: Dr. Todd Mondor, Vice-Provost (Graduate Education) and Dean, Faculty of Graduate Studies

Susan Gottheil, Vice-Provost (Students)
Jeff Adams, Executive Director, Enrolment Services

111



June 5, 2018
Report of the Senate Executive Committee

Preamble
The Executive Committee of Senate held its regular monthly meeting on the above date.
Observations

1. Speaker for the Executive Committee of Senate

Dean Jeff Taylor will be the Speaker for the Executive Committee for the June meeting
of Senate.

2. Vacancies on the Senate Committee on Nominations

The report of the University Secretary on the Senate Committee on Nominations is
attached (Appendix A). Members of the Senate Committee of Nominations are
nominated by the Senate Executive Committee and elected by Senate (see
recommendation below). Senate Executive has made recommendations on nominations
for two vacancies for academic staff and for two vacancies for student members. Two
vacancies for academic staff remain.

3. Comments of the Executive Committee of Senate

Other comments of the Executive Committee accompany the report on which they are
made.

Recommendation

The Senate Executive Committee recommends:

THAT the following nominations to the Senate Committee on Nominations be approved
by Senate for three-year terms beginning June 1, 2018, and ending May 31, 2021:

a) Professor Bonnie Hallman (new appointment, Senator), representing Agricultural
and Food Sciences and Environment, Earth, and Resources;

b) Professor Helen Cameron (re-appointment), representing Science;

c) Professor Steven Passmore (new appointment, Senator), representing Education,
Kinesiology and Recreation Management, and Extended Education; and

THAT the following nominations to the Senate Committee on Nominations be approved
by Senate for one-year terms beginning June 1, 2018, and ending May 31, 2019:

a) Ms. Nina Lam (Arts);
b) Mr. Cody Ross (Graduate Studies).

Respectfully submitted,

Dr. David Barnard, Chair, Senate Executive Committee
Terms of Reference:
http://umanitoba.ca/admin/governance/governing documents/governance/sen _committees/477.htm
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Vacancies on the Senate Committee on Nominations

At the July 1977 meeting of Senate, Senate approved, without debate, area representations for
the Senate Committee on Nominations. The representation was amended in July 1991 to include
the Libraries, in June 2005 to include the Clayton H. Riddell Faculty of Environment, Earth and
Resources, and in October 2014 to take into account the Faculty of Health Sciences.

Members of the Senate Committee on Nominations are nominated by the Senate Executive
Committee, and are elected by Senate.

The current membership is as follows:

Agricultural and Food Sciences &

Environment, Earth and Resources Dean Karin Wittenberg* 2018
Architecture & Engineering Prof. Witold Kinsner* 2019
Arts Prof. Pam Perkins 2020
Education, Kinesiology and Recreation Management
& Extended Education Prof. Sandra Kouritzin* 2018
Health Sciences (2) Prof. Marie Edwards 2019
Prof. Barbara Shay* 2020
Libraries & Student Affairs Ms Vera Keown 2019
Management, Law & Social Work Prof. Robert Biscontri* 2020
Music & School of Art Prof. Paul Hess* 2018
Science Prof. Helen Cameron 2018
Students (2) Ms Sarah Blanchard 2018
Mr. Shahriar Bagheri 2018

* denotes member of Senate presently or at time of appointment

The terms for Professor Helen Cameron, Professor Paul Hess, Professor Sandra Kouritzin and
Dean Wittenberg will end on May 31, 2018. Consequently, replacements are required for the
following areas for the term of June 1, 2018 to May 31, 2021

Agricultural and Food Sciences & Environment, Earth, and Resources
Education, Kinesiology and Recreation Management & Extended Education
Music & School of Art

Science

The composition of the Senate Committee on Nominations calls for ten members of the academic

staff, the majority of whom are to be members of Senate. Since three of the remaining academic
members currently on the Committee are Senators, or were Senators at the time of appointment,
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at least three of the replacements must be a member of Senate at the time of election to the
Senate Committee on Nominations.

The terms of Ms Sarah Blanchard and Mr. Shahriar Bagheri as student members will end on May

31, 2018. Consequently, student replacements are required for the term June 1, 2018 to May 31,
20109.
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REPORT OF THE SENATE COMMITTEE ON AWARDS - Part B

Preamble
Terms of reference for the Senate Committee on Awards include the following responsibility:

On behalf of Senate, to approve and inform Senate of all new offers and revised offers of
awards that meet the published guidelines presented to Senate on November 3, 1999, and as
thereafter revised by Senate. Where, in the opinion of the Committee, acceptance is
recommended for new offers and revised offers which do not meet the published guidelines or
which otherwise appear to be discriminatory under the policy on the Non-Acceptance of
Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, October
7, 2009)

Observations

At its meeting of May 10, 2018, the Senate Committee on Awards reviewed 2 new offer that appear to be
discriminatory according to the policy on the Non-Acceptance of Discriminatory Awards, as set out in
Appendix A of the Report of the Senate Committee on Awards - Part B (dated February 20, 2018).

Recommendations

The Senate Committee on Awards recommends that Senate and the Board of Governors approve 2 new
offer, as set out in Appendix A of the Report of the Senate Committee on Awards - Part B (dated May 10,
2018).

Respectfully submitted,

Dr. Phil Hultin
Chair, Senate Committee on Awards

Comments of the Senate Executive Committee:
The Senate Executive Committee endorses the
report to Senate.
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SENATE COMMITTEE ON AWARDS
Appendix A
May 10, 2018

1. NEW OFFER
Accutech Engineering ENGAP Entrance Award

Accutech Engineering will make an annual contribution valued at $3,000 to the University of Manitoba to
offer the Accutech Engineering ENGAP Entrance Award. The purpose of the award is to provide support

for students from Nunavut who have been admitted into the Engineering Access Program (ENGAP) in the
Faculty of Engineering. Each year, beginning in the 2017-2018 academic year, one scholarship of $3,000

will be offered to an undergraduate student who:

(1) is aresident of Nunavut;
(2) has been admitted to the Engineering Access Program;

(3) will be enrolled full-time (as defined by the ENGAP program), in the first year of study in
Engineering.

If there are no eligible students, the funds will be offered to a student who received the award in a
previous year, provided they are registered in full-time studies in ENGAP, and have a minimum degree
grade point average of 2.0. If there is more than one student who qualifies under this clause, the award
will be offered to the student with the higher degree GPA. If there are still no eligible students, an award
will not be offered in that academic year.

For the purposes of this scholarship, a resident of Nunavut will be defined as a Canadian citizen or
Permanent Resident who meets either of the following descriptions: (i) has graduated from a high school
in Nunavut, or (ii) has resided in Nunavut for at least 12 consecutive months prior to completing the
application to the ENGAP program.

The donor will contact the Financial Aid and Awards office by no later than March 31 in any year this
award is not to be offered.

The Director of the Engineering Access Program (or designate) will name the selection committee for this
award.

This agreement may be amended by the mutual consent of the donor (or designate) and the University of
Manitoba. All such amendments shall be in writing. In the absence of the donor (or designate), and
providing all reasonable efforts have been made to consult, the Board of Governors of the University of
Manitoba has the right to modify the terms of this award if, because of changed conditions, it becomes
necessary to do so. Such modification shall conform as closely as possible to the expressed intention of
the donor in establishing the award.

(Attachment I)

Ken and Peggy French Bursary for Indigenous Students

Ken and Peggy French have established an annually funded bursary through the Winnipeg Foundation to
support Canadian Indigenous students. Each year, The Winnipeg Foundation will report the available
annual earnings from the fund to Financial Aid and Awards at the University of Manitoba. Beginning in
the 2018-2019 academic year, bursaries valued at $2,000 each will be offered to one or more
undergraduate students who:

(4) are Canadian Indigenous (First Nations, Métis, Inuit)
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(5) are enrolled full-time (minimum 60% course load) in any faculty, college or school at the
University of Manitoba;

(6) have achieved a minimum degree grade point average of 2.0;

(7) have demonstrated financial need on the standard University of Manitoba bursary application
form.

The Director of Financial Aid and Awards (or designate) will name the selection committee for this
award.

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if,
because of changed conditions, it becomes necessary to do so. Any future modifications that may be
necessary due to changed conditions will require complete consultation with the Winnipeg Foundation.

(Attachment 11)
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UNIVERSITY
ot MANITOBA

May 24, 2018

{ Faculty of Engineering

Dr. Philip Hultin

Chair, Senate Committee on Awards
c/o Regan Sarmatiuk,

Awards Establishment Coordinator
424E University Centre

University of Manitoba

RE: Accutech Engineering ENGAP Entrance Award
Dear Dr. Hultin,

The Faculty of Engineering supports the establishment of the Accutech Engineering
ENGAP Entrance Award. In the Fall Term of 2017, the Faculty of Engineering’s self-
declared Canadian Indigenous student population was 6.1% of total enrolment,
compared to Manitoba’s Indigenous population of 16.7%!. The Indigenous student
enrolment data for the past five years in Engineering is provided for context in the
table below.

Year (Fall Number of Total %
Term) Indigenous students Number of Indigenous
in Engineering Engineering students
Students
2017 109 1,777 6.1
2016 109 1,785 6.1
2015 98 1,722 5.7
2014 92 1,653 5.6
2013 84 1,644 3.l

As an institution, our commitment is to increase the number of Indigenous students
on our campuses. Increasing the number of scholarships, bursaries, and awards for
Indigenous students contributes to this commitment. This scholarship will provide
the Faculty of Engineering with the opportunity to recruit, recognize and retain
Indigenous students at the University of Manitoba, and, in doing so, will also
contribute to the success of individual Indigenous students.

Sinc
\

Randy Herrmann, P.Eng, FEC
Director, Engineering Access Program (ENGAP)

! Statistics Canada. Number and distribution of the population reporting an Aboriginal
identity and percentage of Aboriginal people in the population, Canada, provinces and
territories, 2011, Catalogue no. 99-011-X2011001 [cited November 18, 2016 on Statistics
Canada website: https://www]2.statcan.gc.ca/nhs-enm/201 1/as-sa/99-011-
x/2011001/tbl/tb102-eng.cfm].
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Engineering Endowment Fund

Engineers

Geoscientists

Manitoba

HATCH Ltd.
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Manitoba Hydro

Petro Canada

Price Industries Ltd.

Manitoba Aerospace Human

Resources Council:

* StandardAero

* Magellan Aerospace Corp/
Bristol Aerospace Limited

* Boeing Canada Technology

Shell Canada

Vale

Vector Construction Ltd.
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Dr. Philip Hultin

Chair, Senate Committee on Awards

c/o Pamela Gareau, Awards Establishment Coordinator
420 University Centre

University of Manitoba

RE: Ken and Peggy French Bursary for Indigenous Students
Dear Dr. Hultin,

Financial Aid and Awards supports the amendments to the Ken and Peggy French Bursary for
Indigenous Students.

In the Fall Term of 2017, the University of Manitoba’s Indigenous undergraduate student population was
8.3% of total enrolment, compared to Manitoba’s Indigenous population of 16.7%'. Indigenous student
enrolment data for the past five years at the University of Manitoba is provided for context in the table

below.
Year (Fall Term) | Number of Indigenous Total Students | % Indigenous
Students Students
2017 2,455 29,498 8.3
2016 2,400 29,987 8.0
2015 2,180 29,929 7.3
2014 2,168 29,657 7.3
2013 2,140 29,759 7.2

As an institution, our commitment is to increase the number of Indigenous students on our campuses.
Increasing the number of bursaries, scholarships and awards for Indigenous students contributes to this
commitment. This scholarship will provide the opportunity to recruit, support and retain Indigenous
students at the University of Manitoba and, in doing so; will also contribute to the success of individual
Indigenous students.

Sincerely,

Ms. Jane Lastra

Director, Financial Aid and Awards
University of Manitoba

! Statistics Canada. Aboriginal Peoples in Canada: First Nations<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>