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In the fall of 2025, retirees from the University of Manitoba were invited to complete an online survey. In the survey, 
questions were asked about why they retired, their connection/engagement with the university, and their connection 
with the University of Manitoba Retiree Association (UMRA). Summary findings are presented below.

Respondents

In total, 217 individuals completed the survey, with almost equal numbers of men (n=107) and women (n=106). 
Respondent age groups ranged from ‘55 – 59’ to ‘90 – 99’ years old, with time in retirement ranging from ‘< 1 year’ to 
‘more than 20 years’, with the most common category being ‘1 to 5 years’ (42%). Most respondents reported primarily 
living in Winnipeg (80%), with 7% ‘within a reasonable drive to Winnipeg’ and 13% ‘outside a reasonable drive to 
Winnipeg’.

Individuals reported working at UM for ‘5 years or less’ to ‘more than 30 years’, with the latter category being the most 
common (48%). The two most common employee groups of respondents were UMFA (51%) and AESES (28%), with 
individuals also reporting Other (7.9%), EMAPS (7.5%), Unifor (2.8%) and CUPE (0.9%).

Reason for retirement

Many options were selected for why respondents decided to retire, with the top three answers being ‘desire for more 
leisure time or lifestyle change’ (36%), ‘financial readiness’ (32%), and ‘reached standard retirement age (65 or older)’ 
(30%). See Figure 1 for more information on reasons by employee group. In addition to all the options shown in Figure 
1, some individuals also selected ‘Other’, with many going on to mention retirement incentives or “buy-out”. Notably, 
a higher proportion of AESES (35%) and EMAPS (25%) respondents selected ‘job dissatisfaction or workplace stress’ 
as a reason for retiring. When asked to provide further information about their reasons some other themes emerged 
which included: several individuals felt they had achieved what they wanted with their career, others indicated that 
they wanted to allow younger individuals to have jobs, some made comments related to how the pandemic influenced 
them, and a few individuals specifically mentioned aspects of teaching which were problematic for them as well as 
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technology changes. A couple highlighted aspects related to research funding. In addition, ageism was alluded to in a 
few comments, and explicitly mentioned by one person: “I did feel a certain degree of ageism in my department that 
definitely contributed to my decision to early retire.”

Figure 1:  Reasons that respondents decided to retire (individuals could select multiple options). Please note that the number of 
respondents for each group was quite different (AESES = 60, UMFA = 108, EMAPS = 16, Other Academic = 17), so the smaller 
numbers for EMAPS and Other academics may produce results that are not representative.
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Connection to UM

Most individuals agreed (45%) or strongly agreed (30%) that it was important to maintain a connection with UM when 
they retired. When asked if they have felt connected to UM during retirement most agreed but a sizeable number 
disagreed (see Figure 2).

Figure 2:  Answer to the following question: “Regardless of how important it was to maintain a connection with UM, have you felt 
connected to UM during retirement?”.
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When asked to report on the ways that their connection is maintained with UM, a wide range of options were chosen 
(multiple options could be selected, Figure 3).

Figure 3:  Ways that individuals stated that their connection to UM is maintained.
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When those who answered that they did not have a connection with UM (n=23) were asked about whether there would 
be ways to maintain a connection, the following options were selected: further discounted or free lifelong learning 
courses, further discounted or free access to UM facilities, regular newsletters or email updates, invitations to social 
gatherings or campus events, participation in advisory committees, recognition programs for retirees, and free or 
discounted parking.

UM engagement and connection sentiments of retirees

Respondents were asked how strongly they agreed or disagreed with several statements as a retiree of UM. Figure 4 
shows their feelings about their connection. While most sentiments were primarily positive (more than 50% either agreed 
or disagreed), about 40% disagreed or strongly disagreed that ‘UM engagement during retirement gives me a sense 
of purpose.’ About a third of respondents disagreed or strongly disagreed that ‘UM connection helps me feel that my 
contributions still matter.’ 
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Figure 4:  Retiree feelings associated with their connection or engagement with UM.
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Figure 5:  Retiree perspectives on engagement opportunities offered by UM.
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When asked about various attributes of the engagement opportunities, there were many positive responses, but for some 
there were high proportions of retirees who answered ‘Don’t know’ (Figure 5). Similarly, when asked about specific types 
of engagement opportunities, there were many who answered ‘Don’t know’ (Figure 6). Positive responses were highest 
for cognitive and social opportunities. Creative and reflective opportunities (e.g., arts, writing, mentoring, volunteering) 
and physical engagement (e.g., fitness programs, campus walks) had the highest proportion (more than 30% each) of 
‘Don’t know’ responses. 

Figure 6:  Retiree perspectives on specific types of engagement opportunities offered by UM.
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In person or online engagement

More than half of respondents (62%) stated that they preferred engagement opportunities that are primarily in person, 
with 34% preferring online or virtual engagement opportunities. When asked about the balance of in person or online 
opportunities already provided by UM, 43% agreed/strongly agreed that they are satisfied. Of note, almost 34% chose 
not to answer this question. 

UMRA
Almost all respondents were aware of UMRA (98%), but less than two thirds (60%) reported being a member of UMRA.  
It should be mentioned that some did not seem to be aware if they were a member or not.  For those who stated they 
were not members, there were many responses selected as reasons for not joining UMRA (Figure 7), including lack of 
interest, relevance of activities, and lack of awareness of benefits.
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Figure 7:  Reasons selected for why some individuals have not joined UMRA, with multiple selections being possible.
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When asked “Is there anything UMRA or UM could offer or change that would make membership more appealing or 
valuable to you?”, 38 responses were given. Most (n=30) of the responses were “No” or some version of “I don’t think 
so”. For others, examples included more frequent communication, free parking, lower membership cost, or “cheap or 
free courses”. 

UMRA members were asked to provide their perspectives on opportunities provided by UMRA, with most providing 
positive sentiments (Figure 8).

Figure 8:  Respondent perspectives on UMRA opportunities and activities.
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When asked about specific ways that UMRA works for its members, most answers were primarily positive (Figure 9). Of 
note, for arranging discounts and ‘UMRA representing my support for student awards and scholarships’, more than 20% 
selected ‘Choose not to answer’ which might mean that they did not know, as that was not a response option.

Figure 9:  Respondent perspectives on UMRA’s various roles.

When asked to provide the most meaningful aspect of their UMRA membership and ways that UMRA could enhance 
your experience as a member, 84 respondents provided an open-ended response. They wrote about membership 
communication, benefits information, social engagement, and networking, learning about campus resources as well as 
building organizational awareness, providing support to students, educational programming, and advocacy.
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Conclusions 

Overall, the findings indicate that most UM retirees value maintaining a connection with the institution and express 
generally positive views of many existing engagement opportunities. At the same time, the results point to distinct 
areas for improvement. While awareness of UMRA was nearly universal, uncertainty about the benefits and relevance 
of membership suggests opportunities to better articulate its value and align offerings with retirees’ interests. At the 
institutional level, some retirees did not feel that engagement during retirement provides a sense of purpose or that their 
contributions still matter, indicating a need for more intentional and meaningful forms of connection. Building on existing 
strengths, enhanced collaboration between UM and UMRA, combined with practical supports and clearer recognition 
of retirees’ contributions, could meaningfully deepen retirees’ sense of connection, belonging, and engagement with the 
University community.
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