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B. L. Lovell & R. T. Lee (2013). Burnout and health promotion in veterinary medicine. Canadian Veterinary 
Journal, 54: 790-791. 
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http://www.who.int/occupational_health/publications/newsletter/newsletter_17_announcements_news/en/index2.html
http://www.who.int/occupational_health/publications/newsletter/newsletter_17_announcements_news/en/index2.html
http://www.who.int/occupational_health/publications/newsletter/newsletter_16_regions/en/index10.html


 
 

 

6  

 

                                                                                          

C. M. Brotheridge & R. T. Lee (2008). The emotions of managing: An introduction to the special issue. Journal of 
Managerial Psychology, 23: 108-117. 

R. T. Lee (September, 2007). Teaching techniques: Challenges and opportunities in and outside the classroom. 
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C. Brotheridge & R. Lee (August 8, 2007). 4 months of holidays? Not quite!  Inside Higher Education, 
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Organizational Behavior, 18: 703-708. 
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Conference Proceedings 
 
G. O’Farrell & R. T. Lee (2023). What we know about microaggression but were afraid to ask. The IABPAD 
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https://diversityatlas.io/wp-content/uploads/2023/08/2023-What-we-know-about-Microaggression-but-were-afraid-
to-ask.pdf.  
 
C. M. Grimard, G. O’Farrell & R. T. Lee (2023). I’m puzzled by your incompetence: An experiential exercise for 
understanding workplace microaggressions. Developments in Business Simulation and Experiential Learning, 
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R. T. Lee, B. L. Lovell & C. M. Brotheridge (2011). Predictors of teaching effectiveness among professors and 
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B. L. Lovell, R. T. Lee & C. M. Brotheridge (2008). How communications between physician and patient affect 
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burnout and strain and their relationships with stress-coping among Canadian physicians. International Meeting of 
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validation of an emotional labor scale. Conference on Emotions in Organizational Life, San Diego, USA. 

 

R. T. Lee & C. M. Brotheridge (August, 1998). Toward a theory of emotional labor and job burnout. International 

Conference of Applied Psychology, San Francisco, USA. 

 

R. T. Lee (August, 1997). Faculty burnout: A conservation of resources perspective. American Psychological 

Association Meeting, Chicago, USA. 

 

B. E. Ashforth, A. M. Saks & R. T. Lee (August, 1995). Socialization and newcomer adjustment: The role 

organizational structure and job design. Academy of Management Meeting, Vancouver, Canada. 

 

R. T. Lee & B. E. Ashforth (July, 1994). Antecedents and outcomes of job burnout: Toward a comprehensive 

model through meta-analysis. World Congress of Sociology, Sociology of Mental Health Working Group, 

Bielefeld, Germany. 

 

R. T. Lee  & J. E. Martin (January, 1993). Perceived reasons for the negotiation of tiers as correlates of pay-

related attitudes and commitment. Industrial Relations Research Association Meeting, Anaheim, USA. 

 

R. T. Lee  & J. E. Martin (August, 1992). Effects of change in tier status on attitudes toward pay and work. 

Academy of Management Meeting, Las Vegas, USA. 

 

R. T. Lee & B. E. Ashforth (June, 1992). Effects of managerial burnout on branch-level performance. Canadian 

Psychological Association Meeting, Quebec City, Canada. 

 

R. T. Lee & B. E. Ashforth (August, 1991). Demographic, organizational, and dispositional correlates of 

managerial aspirations.  American Psychological Association Meeting, San Francisco, USA. 

 

R. T. Lee  & J. E. Martin (August, 1990). Internal and external referents as predictors of pay satisfaction in a two-

tier wage setting. Academy of Management Meeting, San Francisco, USA. 

 

R. T. Lee & B. E. Ashforth (August, 1990). Work-unit structure and process and job-related stressors as predictors 

of managerial burnout. Academy of Management Meeting, San Francisco, USA. 

 

R. T. Lee & B. E. Ashforth (April, 1989). Longitudinal threshold analysis of burnout among supervisors and 

managers in a public welfare setting. Midwest Academy of Management Meeting, Columbus, USA. 

 

J. E. Martin & R. T. Lee (December, 1987). Referents used in the evaluation of pay in a two-tier wage situation. 
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Industrial Relations Research Association Meeting, Chicago, USA. 

           

Media Coverage of Research 
 

Bruce Cochrane (October 4, 2016). Veterinarians facing stress risk burnout and compassion fatigue. Farmscape: 

http://www.farmscape.ca/f2ShowScript.aspx?i=25702&q=Veterinarians+Facing+Stress+Risk+Burnout+and+Com

passion+Fatigue (based on radio interview with Brenda Lovell on September 27, 2016).  

 

Mary Rechtoris (November/December, 2015). Feeling tired? Stressed? You're not alone - 10 key thoughts on 

physician burn-out. Becker’s ASC Review, 9: 50. URL: http://beckershealthcare.uberflip.com/i/606753-beckers-

asc-review-nov-dec-2015.  
 
Anne Polta (October, 2010). Time crunch. HealthBeat, URL: http://healthbeat.areavoices.com/2010/10/24/time-
crunch.  
 
Neil Weisfeld (October, 2010). Shared decision making and you, URL: 
http://talkingtoyourdoc.wordpress.com/2010/10/14/shared-decision-making-and-you.  
 
Michele G. Sullivan (August, 2010). Female family physicians often connect well with patients. Family Practice 
News, 40(13), 76, URL: http://www.familypracticenews.com/article/S0300-7073(10)70870-7/pdf, and (June, 
2010). Women family physicians connect emotionally with patients, but are more stressed out. Elsevier Global 
Medical News, URL: http://egmn.idsk.com/stories_global/46_ds_12238976.jsp. Both articles based on interviews 
and findings presented at the WONCA World Conference of Family Doctors. 
 
Sharon Orrange (July, 2010). Primary care physician, URL: http://www.dailystrength.org/experts/dr-
orrange/article/female-primary-care-doctors-connect-emotionally-with-patients-but-are-more-stressed-out. 
 
Carly Weeks (September 28, 2008). What does your doctor think of you? Globe and Mail, Life and Health 
Section, pp. 1, 4, Toronto, Canada. Article based on interviews and our Proceedings of the Healthcare Systems, 
Ergonomics and Patient Safety Conference. Globe and Mail article was selected by United Press International 
(UPI.com) and re-titled, Study: Being a good patient is healthy (September 27, 2008), and reprinted in COMTEX, 
Times of the Internet, Wall Street Journal Market Watch, and other websites, URL: 
http://www.upi.com/Odd_News/2008/09/27/Study-Being-a-good-patient-is-healthy/UPI-50021222547316/.  
 
Briefs/Technical Reports 
 
R. T. Lee with P. O’Neil, Sr. (2015). Antecedents and consequences of internal threats: Implications for 
management and prevention. URL: http://www.idt911consulting.com/wp-content/uploads/2015/11/Antecedents-
and-Consequences-of-Internal-Threats-in-Organizations-Implications-for-Management-and-Prevention.pdf.   
Published by IDT911 Consulting, LLC, 1501 Broadway, Suite 1616, New York, NY, USA. 
 
R. T. Lee (December, 2005). Dealing with workplace harassment and bullying: Some recommendations for the 
Employment Standards of Manitoba (6 pp.). Submitted to the Employment Standards of Manitoba, Winnipeg,  
 
R. T. Lee & B. E. Ashforth (January, 1989). Survey of work-related stress: Second survey feedback report (18 
pp.).  Submitted to the Wayne County Department of Social Services, Detroit. 
 
R. T. Lee & B. E. Ashforth (May, 1988). Survey of work-related stress: First survey feedback report (18 pp.). 
Submitted to the Wayne County Department of Social Services, Detroit. 

 

http://www.farmscape.ca/f2ShowScript.aspx?i=25702&q=Veterinarians+Facing+Stress+Risk+Burnout+and+Compassion+Fatigue
http://www.farmscape.ca/f2ShowScript.aspx?i=25702&q=Veterinarians+Facing+Stress+Risk+Burnout+and+Compassion+Fatigue
http://beckershealthcare.uberflip.com/i/606753-beckers-asc-review-nov-dec-2015
http://beckershealthcare.uberflip.com/i/606753-beckers-asc-review-nov-dec-2015
http://healthbeat.areavoices.com/2010/10/24/time-crunch
http://healthbeat.areavoices.com/2010/10/24/time-crunch
http://talkingtoyourdoc.wordpress.com/2010/10/14/shared-decision-making-and-you
http://www.familypracticenews.com/article/S0300-7073(10)70870-7/pdf
http://egmn.idsk.com/stories_global/46_ds_12238976.jsp
http://www.dailystrength.org/experts/dr-orrange/article/female-primary-care-doctors-connect-emotionally-with-patients-but-are-more-stressed-out
http://www.dailystrength.org/experts/dr-orrange/article/female-primary-care-doctors-connect-emotionally-with-patients-but-are-more-stressed-out
http://www.upi.com/Odd_News/2008/09/27/Study-Being-a-good-patient-is-healthy/UPI-50021222547316/
http://www.idt911consulting.com/wp-content/uploads/2015/11/Antecedents-and-Consequences-of-Internal-Threats-in-Organizations-Implications-for-Management-and-Prevention.pdf
http://www.idt911consulting.com/wp-content/uploads/2015/11/Antecedents-and-Consequences-of-Internal-Threats-in-Organizations-Implications-for-Management-and-Prevention.pdf
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Ongoing Research  
 
E. Saei & R. T. Lee. Impact of political influence on defensive behaviors among oil refinery workers in Iran. Data 
collection and analysis. 
 
E. Saei & R. T. Lee. Comparing the correlates of nurse burnout before, during and after the pandemic: A meta-
analysis. Data collection and coding. 
 
B. L. Lovell & R. T. Lee. Interview study of how European physicians are managing the care of COVID patients 
and coping with the challenges of their work during the pandemic. Paper in preparation. 
 

Dissertation and Thesis 

 

Antecedents and consequences of job burnout among social services supervisors and managers: A  

comparison of two models. Dissertation Chair: Lois E. Tetrick, Wayne State University (April, 1989). 

 

Effects of climate perception on job satisfaction: Role stress as an intervening variable. Thesis Chair:  

Susan H. Taylor, San Francisco State University (August, 1985). 

 

Awards/Grants 

 
Co-investigator with K. P. Harlos et al. Partnering to prevent workplace bullying using international and integrative 
perspectives. SSHRC Partnership Grant for $199,995 (2015-2018) 
 
C. M. Brotheridge, R. T. Lee & B. L. Lovell, Best Paper Award for the Management Education Division (out of 30) 
of the Administrative Sciences Association of Canada Conference, Calgary, Canada (June, 2013)  

 
R. T. Lee & C. M. Brotheridge, Highly Commended Paper Award, as one of the four best publications (out of 44) 
for 2011 in the Journal of Managerial Psychology, Bingley, UK: Emerald Group Publishing Limited (July, 2012) 

 

Associates’ Achievement Award in Research, Associates of the Asper School of Business, University of Manitoba 

for $4000 (2011) 

 

UM/SSHRC conference travel, University of Manitoba, for $1500 (2011) and $1500 (2008) 

 

University Research Grants Program, A meta-analytic review of the risk factors and outcomes of burnout in 

nurses, University of Manitoba, for $7097.52 (2010 - 2011) 

 

Centre for Higher Education Research Development (CHERD), University of Manitoba, for $4805 (2006 - 2008) 

 
Reward for Publications, Faculty of Management, University of Manitoba, for $1000 (2002 - 2003, 2003 - 2004) 

 

Faculty of Management, University of Manitoba, for $980.with Céleste Brotheridge (1998 - 1989) 

 

Faculty of Management, University of Manitoba, Dean's Office Summer Research Assistant Grant for                  

$2500 (1995) 

 

Faculty of Management, University of Manitoba, Dean's Office Research Support Grant for $3000 

(1991 - 1992) 
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Editorial Responsibility 

 
Associate Editor (2013 - present). BMC: Psychology, Section: Social, organizational, and cultural psychology.  
 
R. T. Lee & C. M. Brotheridge (2013a). Workplace aggression and bullying at the cross-roads: State of the art in 
theory and research. Part two: Moderators and outcomes. Journal of Managerial Psychology: Special Issue, 28: 
328-428. 
 
R. T. Lee & C. M. Brotheridge (2013b). Workplace aggression and bullying at the cross-roads: State of the art in 
theory and research. Part one: Theoretical perspectives. Journal of Managerial Psychology: Special Issue, 28: 
228-323.   
 
C. M. Brotheridge & R. T. Lee (2008). The emotions of managing. Journal of Managerial Psychology: Special 
issue, 23:108-203.  

 

Editorial Board Memberships 

 

International Technology, Education and Development Conference (2012) 

Journal of Managerial Psychology (2011 - present)       

Journal of Medical Psychology (2009 - 2014)       

Journal of Occupational Health Psychology (2003 - 2010)       

 

Reviewer 

 
SSHRC grant application (2023). A. Biswas, S. Vahid, K. Hughs & M. Gignac: “Work arrangements, work-life 
balance, and wellbeing before and after the COVID-19 pandemic.” 
 
SSHRC grant application (2022). J. Perepelkin & G. A. Wilson: "Exploring the relationship between burnout, self-
determination, and occupational recovery in Canadian pharmacists."  

 

Past SSHRC grant applications (2011, 2009, 2004, 1998)  

 

Research in human resource management: Forgotten minorities (2023) edited by Stone et al., Information Age 

Publishing, Charlotte, NC. 

 

Canadian human resource management: A strategic approach (10th ed., 2013) by Schwind et al., McGraw-Hill 

Ryerson, Whitby, ON. 

 

Organizational Behaviour in a Global Context (2011) edited by Mills et al., University of Toronto Press.  

 

Academy of Management Journal (1999, 1998) 

Applied Psychology: An International Review (2002) 

Asian Journal of Social Psychology (2010) 

Athens Journal of Social Sciences (2014) 

BMC Women’s Health (2014) 

Burnout Research (2014) 

Canadian Journal of Administrative Sciences (2014, 2007, 1997, 1994) 

Canadian Journal of Behavioural Science (2012, 2011) 

European Journal of Work and Organizational Psychology (2010) 

European Psychologist (2007) 

Health: An Interdisciplinary Journal for the Social Study of Health, Illness and Medicine (2012) 



 
 

 

13  

 

                                                                                          

Human Relations (2012) 

International Journal of Occupational Medicine and Environment (2014) 

Journal of Applied Social Psychology (2006) 

Journal of Behavioral Medicine (2005) 

Journal of Managerial Psychology (2010 - 2014) 

Journal of Occupational and Organizational Psychology (1998, 1997) 

Journal of Occupational Health Psychology (2000 - 2010)  

Journal of Organizational Behavior (1999, 1998, 1996, 1995) 

Organizational Behaviour and Human Decision Processes (2003, 2002) 

Nursing Outlook (2010) 

Psychological Bulletin (1994)  

Psychological Reports: Perceptual and Motor Skills (2004, 2002) 

Psychology and Health (2000) 

Psychology of Violence (2011) 

SAGE Open (2013) 

South African Journal of Industrial Psychology (2012) 

Spanish Journal of Psychology (2014)  

Work & Stress (2014) 

 

S. Leka (2010) Health impact of psychosocial hazards at work: An overview, WHO report, Geneva (2010) 

 

City University of Hong Kong Research Committee grant application (2012, 2011) 

Israel Science Foundation grant application (2011) 

 

Social Sciences and Humanities Research Council grant applications (2011, 2009, 2004, 1998)  

 

Academy of Management Conference (1996) 

Administrative Sciences Association of Canada Conference (2015, 2014, 2003, 2002, 1994) 

Association of Management Conference (1990) 

International Technology, Education and Development Conference (2012) 

 
Dr. Matthew McLarnon’s application for promotion to full professor, Department of General Management and 
Human Resources, Mount Royal University (2024) 
 
Dr. Young Ho Song’s application for tenure, Odette School of Business, University of Windsor (2023) 
 
Dr. Joseph Schmidt’s application for promotion to full professor, Edwards School of Business, University of 
Saskatchewan (2021) 
 
Dr. Karen Harlos’ application for promotion to full professor, Faculty of Business and Economics,  
University of Winnipeg (2014) 
 
Dr. Martin Spraggon’s application for promotion to full professor, School of Business and Management,  
American University of Sharjah (2013) 
 

Instructor of Credit Courses  

 

Undergraduate: Introduction to Organizational Behaviour, Introduction to Human Resource Management, 
                          Managerial Decision-Making 
 
MBA:    Organizational Theory and Behaviour, Organizational Decision-Making, Industrial 
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Relations/Human Resource Management  
 
Doctoral:            Organizational Behaviour, Psychological Measurement 

 

Instructor of Additional Courses  
 
Visiting instructor, undergraduate human resource management: Wellness in the Workplace, European Business 
School – Paris (March, 2015) 
 
Guest instructor, Doctoral Seminar in Organizational Behaviour instructed by Dr. Nick Turner, Department of 
Business Administration, facilitated seminar on emotions in organizations (2007) 
 
Lecturer, Mid-management seminar: Human Resource Management, Continuing Education Division (2004, 2003) 

 

Visiting professor, undergraduate human resource management and graduate research methods, Jiao-tong 

University, Xi’an, People's Republic of China (March - June, 1998) 

 

Instructor, Faculty of Management doctoral readings courses in research methods (1997); theoretical                   

research and empirical research papers for Céleste Brotheridge (1998) 

 

Guest instructor, Graduate Seminar in Organizational Behaviour instructed by Dr. Sue Bruning, Department of 

Business Administration, facilitated seminar on organizational decision-making (2003, 2002, 2000, 1997, 1996, 

1994) 

 

Guest instructor, Graduate Seminar in Marketing instructed by Dr. Cathy Goodwin, Department of Marketing, 

Faculty of Management, facilitated seminar on research methods (1993) 
 
Instructional Materials 

 

R. T. Lee (2006). Online study-guide (chapter quizzes, web-links, and key-terms) for Essentials of organizational 

behaviour (1st Canadian ed.) by A. J. Dubrin. Toronto: Thomson Nelson. 

 

R. T. Lee (2002). Instructor’s manual, Canadian human resource management: A strategic approach (6th ed.) by 

H. Schwind, H. Das, & T. Wagar, Toronto: McGraw-Hill Ryerson. 

 

Student Advising 

 

BA (Honours) thesis advisor, Anton Mateika (Psychology, current) 
 
MSc thesis committee member, Cassidy Ilchena (Psychology, current) 
 
MSc thesis advisor, Mitra Rezvani (Organizational Behaviour, current)  
 
Expert panel member, Zoom meetings with medical students discussing burnout risk factors and mitigation, “Zero 

Burnout Hospital, Hackathon, 2021” hosted by the Catholic University of Louvain, University of Paris, and 
University of Oslo (October, 2021)  
 
PhD dissertation committee member, Rachael Pettigrew (Interdisciplinary, 2010 - 2014) 
 
PhD dissertation committee member, Françoise Cadigan (Organizational Behaviour, 2010 - 2012)  
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Comprehensive exam evaluator, Arvinder Chopra; Mojtaba Shourkae (Management, 2023); Arjun Odedra 
(Management, 2022); Olya Bullard (Marketing, 2011) 
 
BA (Honours) thesis advisor, Lindsay M. Bryson (April, 2011). Shiftwork and job performance in nurses, 
Department of Psychology, University of Manitoba. 
   
MSc program committee member, Françoise Cadigan (Organizational Behaviour, 2009 - 2010)  
 

PhD dissertation external examiner, Steven Kiely (Sport Science), School of Sport Science, Exercise and Health, 

University of Western Australia (2009) 
 
MA thesis committee member, Simmi Mann (Psychology, 2008 - 2009) 
 
PhD program committee member, Kent Walker (Organizational Behaviour, 2007 - 2008)  
 
PhD dissertation committee member, Cheryl Harasymchuk (Psychology, 2006 - 2009) 
 
PhD program committee member, Rachael Pettigrew (interdisciplinary, 2006 - 2008) 

 

PhD dissertation external examiner, Donovan Lawrence (Organizational Behaviour), Haskayne School of 

Business, University of Calgary (2007) 

 

PhD program committee member, Deidre McCaughey (Organizational Behaviour, 2003 - 2005) 

 

PhD program committee member, Cheryl Harasymchuk (Psychology, 2004 - 2006) 

 

MA thesis committee member, Cheryl Harasymchuk (Psychology, 2004) 

 

Orientation day faculty advisor/presenter, I. H. Asper School of Business (2003, 2002) 

 

Faculty advisor/coach, Faculty of Management students participating in Excalibur Human Resource     

Management Case Competition, Montreal (2002, 2001) 

 

PhD program committee member, Robert Kleysen (Organizational Behaviour, 1999 - 2001) 

             

PhD program committee chair, Céleste M. (formerly Brotheridge) Grimard (Organizational Behaviour, 1996 - 

1999), Fellow of the Royal Society of Canada, Division of Social Sciences (elected in 2019) 

 

University Service  

 
Nominating committee member, I. H. Asper School of Business (2023 - 2024) 
 

Tenure committee member, I. H. Asper School of Business (2024, 2022, 2018, 2016, 2008, 2006, 2004, 2003, 

2002) 
 
Promotion committee member, I. H. Asper School of Business (2024, 2022, 2020, 2019, 2018, 2016, 2013, 2010, 
2007)  
 
Steering committee member, I. H. Asper School of Business (2016, 2014, 2012)  
 

Department of Business Administration Head search committee member, I. H. Asper School of Business (2014, 
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2008) 

 

Faculty adjudicator, Asper School of Business Academic Integrity Committee (2014 - 2017) 

 

Extended Education HRM Certificate Program advisory committee member, Extended Education Division (2014, 

2003 - 2008) 

 
Asper School of Business representative, presenting the Asper International Teaching Exchange Program to 
faculty and students at European Business School-Paris and KEDGE Business School, Bordeaux (2014) 
 
Judging panel member, SSHRC CGSM applications, Faculty of Graduate Studies (2013 - 2014) 
 
Finance position recruitment committee member, Department of Accounting and Finance (2012 - 2013) 

 

Management & Organization major review committee member, Department of Business Administration (2012) 
 

Joint Research Ethics Review Board member, University of Manitoba (2008 - 2011)  

 
Judging panel member, student presentations for GMGT2010 - Introduction to Communications, 140 Drake 
Centre (November, 2013); Marlborough Hotel, Winnipeg (March, 2010) 

 

Senate disciplinary committee member, University of Manitoba (2008 - 2010)  

 

Continuous improvement committee member, I. H. Asper School of Business (2007 - 2009) 

 
Senator, University of Manitoba (2007-2008) 
 
Cooperative Education Program advisory committee member, I. H. Asper School of Business (2006 - 2010) 
 
Undergraduate program committee member, I. H. Asper School of Business (2005 - 2006, 2002 - 2003) 
 

Undergraduate HRM curriculum review committee chair, Department of Business Administration (2003) 

 

Continuing Education Division Advanced Certificate in HRM liaison committee chair, Department of Business 

Administration (2003)  

 

International management position recruitment committee member, Department of Business  

Administration (2003) 

  

HRM position recruitment committee member, Department of Business Administration (2003, 1999 - 2001) 

 

PhD program committee chair, Faculty of Management (1996 - 1999) 

 

Organizational behaviour PhD committee area coordinator, Faculty of Management (1995 - 1999) 

 

Judging panel member, 2nd Annual International Human Resource Strategies Competition, Department of 

Business Administration (1995)                     

 

Student international exchange selection committee member, Faculty of Management (1994) 

 

Organizational behaviour doctoral seminar curriculum sub-committee chair, Department of Business  
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Administration (1992 - 1994) 

 

Council member, Faculty of Graduate Studies (1992 - 1994)   

 

Library committee member, Faculty of Management (1992 - 1993) 

 

Professional Service 

 
Presenter at Asper School of Business Research Seminar on, “A proposal on how to evaluate a model of 
workplace microaggression,” Drake Centre 539 (September, 2024) 
 
Interviewed on transitioning from full-time remote work to hybrid work arrangements in Manitoba as reported in 
the December 15, 2023 edition of the Winnipeg Free Press, and directly quoted by Winnipeg Free Press reporter, 
Chris Kitching: https://www.winnipegfreepress.com/breakingnews/2023/12/15/mpi-sets-remote-work-plan-orders-
hundreds-back-into-office; also interviewed by CBC Manitoba host of Up to Speed news program, Faith Fundal: 
https://www.cbc.ca/listen/live-radio/1-111-up-to-speed/clip/16030412-the-brakes-remote-work-manitoba-public-
insurance (broadcasted on December 15, 2023) 
 
Contributor to presentation by Grace O’Farrell on, “Managing and responding to microaggression,” hosted by 

Mamingwey Burn Survivor Society Conference, Winnipeg (October, 2023) 

Discussant via Zoom on, “Six inclusive pedagogies in sixty minutes,” presented by Robin Atlas, Reg Litz Teaching 

Day, hosted by the Asper School of Business, University of Manitoba (February, 2022) 

 

Discussant via Zoom on, “Hackathon 2021: Zero burnout hospital” hosted by UCLouvain (October, 2021) 

 

Presenter via Zoom on, “Weathering the pandemic storm: Managing burnout and promoting well-being in the 

workplace,” hosted by the James W. Burns Executive Education Centre for the Associates and Young Associates 

of the Asper School of Business, University of Manitoba (May, 2021) 

 

Presenter on, “Cross-cultural issues in workplace bullying,” Hickson Research Day Poster Presentation, Asper 

School of Business, University of Manitoba (March, 2020) 

 
Invited speaker with Brenda Lovell on, “Compassion fatigue in veterinary medicine,” at International One Welfare 
Conference, Winnipeg (September, 2016)   
 
Consultant with IDT911 Consulting, LLC, in collaboration with Paul O’Neil, wrote and published white paper, 
“Antecedents and consequences of internal threats in organizations:  Implications for management and 
prevention” (2014 - 2015) 

 

Interviewed by morning host of The Charles Adler Show on CJOB radio (Winnipeg), Charles Adler, on the 

compressed workweek (October, 2014)  

 

Invited speaker on, “Workplace communications: The good, the bad and the ugly,” at GMGT2000 - Introduction to 

Communications Gala: Drake Centre, Winnipeg (November, 2012); Niakwa Country Club, Winnipeg (March, 

2012); Canad Inns Destination Centre Fort Garry, Winnipeg (June, 2011); Travelodge, Winnipeg East (March, 

2011) 

 

Participant, virtual focus group discussing proposed organizational behaviour textbook by Neubert and Dyck, The 

Grandview Group, LLC on behalf of John Wiley & Sons (October, 2012) 

 

https://www.winnipegfreepress.com/breakingnews/2023/12/15/mpi-sets-remote-work-plan-orders-hundreds-back-into-office
https://www.winnipegfreepress.com/breakingnews/2023/12/15/mpi-sets-remote-work-plan-orders-hundreds-back-into-office
https://www.cbc.ca/listen/live-radio/1-111-up-to-speed/clip/16030412-the-brakes-remote-work-manitoba-public-insurance
https://www.cbc.ca/listen/live-radio/1-111-up-to-speed/clip/16030412-the-brakes-remote-work-manitoba-public-insurance
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Discussant with Brenda Lovell on burnout in healthcare professionals at members’ meeting of Associazione 

Italiana Benessere e Lavoro (AIBeL) [Italian Association of Wellbeing at Work], Rome (June, 2012) 

 

Discussant with Brenda Lovell on workplace bullying/mobbing at meeting of Istituto Nazionale Assistenza Sociale 

(INAS) [National Institute of Social Assistance], Rome (June, 2012) 

 

Panel speaker on, “Contributors and outcomes of physician burnout: Evidence from Canada and across the 

globe,” Hickson Research Day Presentation, Asper School of Business, University of Manitoba (March, 2012) 

 

Facilitator with Brenda Lovell at University Teaching Services workshop on, “Enhancing teaching, research and 

service through reflective practice,” University of Manitoba (January, 2012) 

 

Consultant with GE Global Research on workplace deviance (summer, 2011) 
 
Session chair at International Conference on Health Economics, Management and Policy, Athens, Greece (June, 
2011) 
 
Collaborator with facilitators Brenda Lovell and Diane Gagnon on two half-day workshop sessions, “Bullying, 
harassment, and violence in the workplace,” 13th Annual Lighting the Fire Conference: Education and 
Assessment, Achieving a Good Life, organized by the Manitoba First Nations Education Resource Centre, 
Victoria Inn, Winnipeg (May, 2011). Prepared information on workplace bullying for conference workshop. 

 

Panel speaker on, “The respectful workplace: Definition, prevalence and prevention of workplace harassment,” 

10th Annual Mel Myers Labour Conference, Victoria Inn, Winnipeg (March, 2011) 

 

Invited speaker on, “Managing the major risk factors of burnout in the 21st century,” at Canadian Society for 

Industrial and Organizational Psychology Institute, sponsored by the I. H. Asper School of Business, University of 

Manitoba, Winnipeg (June, 2010) 

 

Interviewed as a graduate school alumnus on my career and directly quoted by Wayne State University I/O 

psychology graduate student editor, Nathalie Castaño, in Wayne@Work Newsletter (February, 2010),  

URL: http://www.clas.wayne.edu/unit-inner.asp?WebPageID=3166  

 

Interviewed and directly quoted by Winnipeg Free Press reporter, Geoff Kirbyson, in, “Soft skills offer an edge in 

an ever-harder world,” in The Bottom Line: The Independent Voice for Canada’s Accounting and Financial 

Professionals (March, 2009), 25(16).  

URL:  http://www.thebottomlinenews.ca/index.php?section=article&articleid=370 

 

Interviewed by afternoon host of Windsor Now on CKLW radio (Windsor, ON), Melanie Deveau, on Lovell et al.’s 

study of Manitoba physicians (September, 2008) 

 

Interviewed and directly quoted by Globe and Mail reporter, Carly Weeks, on Lovell et al.’s study of Manitoba 

physicians in, “What does your doctor think of you?” Globe and Mail, Life and Health Section (September 28, 

2008), pp. 1, 4.  

 

Interviewed by CBC Radio-Canada reporter, Marie Odile Marcoux, on the implementation of new psychological 

harassment policy for members of the Division Scolaire franco-manitobaine No. 49 (October, 2007) 

 

Interviewed by Global Winnipeg TV reporter, Shawn Reynolds, on why workers engage in non job-related 

activities during work time (February, 2007) 

 

http://www.clas.wayne.edu/unit-inner.asp?WebPageID=3166
http://www.thebottomlinenews.ca/index.php?section=article&articleid=370
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Interviewed by CBC Radio One Manitoba host, Terry MacLeod, during the Urban Myths segment on work stress 

and stress-coping among social workers at Marymound (November, 2006) 

 

Interviewed and directly quoted by Winnipeg Sun reporter, Adam Clayton, in, “‘Steady job’ scarcer, Stats Can 

study says: Fewer working the 9-to-5,” Winnipeg Sun (March 30, 2006), p. 4. 

 

Speaker on, “Dealing with workplace harassment and bullying: Some recommendations for the Employment 

Standards of Manitoba,” at Manitoba Employment Standards Code Review, Winnipeg Convention Centre 

(December, 2005) 

 

Session chair at Conference of the Administrative Sciences Association of Canada, Winnipeg (May, 2002) 

 

Discussant on how workers cope with layoffs in China and Canada on a television news program, Sha’an-xi 

station channel 2, Xi’an, People’s Republic of China (June, 1998) 

 

Discussant at Conference of the Administrative Sciences Association of Canada, Quebec City (August, 1992) 

 

Speaker on, “How to motivate your employees,” at Canadian Public Personnel Management Association 

executive luncheon, Holiday Inn Airport West, Winnipeg (March, 1992) 

            

Discussant at research colloquium sponsored by the College of Urban, Labor, and Metropolitan Affairs, Wayne 

State University, Detroit (June, 1991) 

 

Discussant at Conference of the Association of Human Resource Management and Organizational Behavior, 

Boston (November, 1989) 

 

Speaker at Conference of the Industrial/Organizational Psychology Student Colloquium of San Francisco State 

University and the Bay Area Personnel Association, San Francisco (May, 1985) 

 

Professional Development 

 

Certificate of Completion on the course, Research Ethics based on the Tri-Council Policy Statement: Ethical 

Conduct for Research Involving Humans (TCPS 2 CORE 2022, Certificate # 0001340395, September, 2024) 

 

Completion of The Personal Health Information Act (PHIA) training, University of Manitoba (September, 2024) 

 

Certificate of Completion on the course, Accessibility for Manitobans Act: Information and Communication 

Standard (February, 2024) 

 

Certificate of Completion on the course, Accessibility for Manitobans Act: Employment Standard (August, 2017) 

 

Participant at Fair Hearings Workshop for Asper Academic Integrity Adjudicators (November, 2014) 

 

Certificate of Completion on the course, Tri-Council Policy Statement: Ethical Conduct for Research Involving 

Humans - Course on Research Ethics (TCPS 2 CORE, August, 2011)    

 

Participant at doctoral consortium of the Personnel & Human Resources Division of the Academy of 

Management, San Francisco (August, 1990) 

 

Participant at doctoral consortium of the Midwest Academy of Management, Columbus, OH (August, 1989).   
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Institutional Affiliations  
             
Adjunct faculty member, California School of Professional Psychology, Alliant International University, San 
Francisco (2011) 
 
Academy of Management (1992 - 1998) 
 
Administrative Sciences Association of Canada (2013 - present, 1998 - 2003) 
 
Global Health Workforce Alliance, World Health Organization (2008 - present) 
 
Global Occupational Health Network, World Health Organization (2008 - present) 
 
International Association of Chinese Management Research (2003 - present) 

 

Participant, World Health Organization, Global Occupational Health Program, Network of experts in the 

psychosocial work environment of developing countries, related hazards and work-related stress (2009 - present) 
 
Other Contributions and Interests 
 
R. T. Lee (2023). Westward Ho! The experiences of Young-Chi Tsui and his daughters in America. Chinese 
America: History & Perspectives – Journal of the Chinese Historical Society of America, pp. 11-16:  
https://drive.google.com/file/d/1S8CAVp5GhrZxYuVvn8OrirurJ6_lenrp/view?ts=655a62dc&pli=1.    
 
Chinese Historical Society of America Community Connections Blog: 
 
Brave New World: Aunt Wen Fan (nee Tsui) Chao and Uncle Jen-Da Chao (December 31, 2021), 

https://chsamuseum.tumblr.com/post/672105914639237120/brave-new-world-aunt-wen-fan-nee-tsui-
chao-and  

The Long and Winding Road: Remembering My Two Maternal Uncles (December 10, 2021), 
https://chsamuseum.tumblr.com/post/670203383755538432/the-long-and-winding-road-remembering-
my-two. 

East Meets West: The Life and Legacy of Tsui Young-Chi (August 20, 2021), 
https://chsamuseum.tumblr.com/post/660056442415497216/east-meets-west-the-life-and-legacy-of-tsui. 

Journey to the West: The Life and Times of Frank (Pai-Fang) Lee (August 6, 2021), 
https://chsamuseum.tumblr.com/post/658788054020096000/journey-to-the-west-the-life-and-times-of-
frank.  

From Summer of Love to Civic Upheavals: Reflections on My Experience at St. Mary’s Chinese Day School (July 
23, 2021), https://chsamuseum.tumblr.com/post/657519738081132544/from-summer-of-love-to-civic-
upheavals.  

 
Speaker via Zoom at Edmund S. Wong’s book talk, “More memories of growing up in San Francisco Chinatown” 
hosted by Clarion Performing Arts Center, San Francisco, CA, Jan. 17, 2021; Contributor to E. S. Wong’s More 
memories of growing up in San Francisco’s Chinatown (pp. 170-178). E & A Publishing, 2019, and Growing up in 
San Francisco’s Chinatown: Boomer memories from noodle rolls to apple pie (pp. 86-91). History Press, 
Charleston, SC, 2018. 
 
History of the Art Deco movement (1920 - 1940) and collecting objets d’art from the period.  Loan of bronze 
sculpture, The Sea [nymph riding porpoise], to the Cleveland Artists Foundation’s retrospective exhibition, Joseph 
Motto: A Jazz Age Journey from Cleveland to Florence, The Beck Center for the Arts, Lakewood, OH (July 8 - 
September 10, 2005), Photo-image and provenance of sculpture in exhibition catalogue, p. 34.  

https://drive.google.com/file/d/1S8CAVp5GhrZxYuVvn8OrirurJ6_lenrp/view?ts=655a62dc&pli=1
https://chsamuseum.tumblr.com/post/672105914639237120/brave-new-world-aunt-wen-fan-nee-tsui-chao-and
https://chsamuseum.tumblr.com/post/672105914639237120/brave-new-world-aunt-wen-fan-nee-tsui-chao-and
https://chsamuseum.tumblr.com/post/670203383755538432/the-long-and-winding-road-remembering-my-two
https://chsamuseum.tumblr.com/post/670203383755538432/the-long-and-winding-road-remembering-my-two
https://chsamuseum.tumblr.com/post/660056442415497216/east-meets-west-the-life-and-legacy-of-tsui
https://chsamuseum.tumblr.com/post/658788054020096000/journey-to-the-west-the-life-and-times-of-frank
https://chsamuseum.tumblr.com/post/658788054020096000/journey-to-the-west-the-life-and-times-of-frank
https://chsamuseum.tumblr.com/post/657519738081132544/from-summer-of-love-to-civic-upheavals
https://chsamuseum.tumblr.com/post/657519738081132544/from-summer-of-love-to-civic-upheavals
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Collecting vintage character and tin toys. Interviewed in a 52-minute documentary, Hunters and gatherers: A film 
about collectors (1994) directed by Darrell Varga, distributed by Kultur Video. URL: http://vimeo.com/51772183.  

https://owa.ad.umanitoba.ca/owa/redir.aspx?C=EVkDJjMfYUaTrApUfIcCXAkAUvKZBdAIj8aaUOx-nj4B_4pc3AaK4pv8dSn9Hw6moGgduQ-wvlc.&URL=http%3a%2f%2fvimeo.com%2f51772183

