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SESSION 2 – Interviewing 
Friday, October 8, 2021 (8:00 a.m. to 12:00 p.m. CDT). Class will be held through Zoom. 
 

COURSE SYPNOSIS: Interviewing 

 
Job interviews can be stressful, but most of us must go through them several times throughout our 
careers. Learn about different interview formats, how to effectively prepare for a behaviour-based 
interview, practice common interview questions and learn strategies that will set you apart from other 
candidates. 
 
COURSE OBJECTIVES - Interviewing 
 
On course completion, you should be able to: 

• Develop effective responses to standard interview questions; 

• Confidently greet an interviewer and establish your professional presence in the interview; 

• Understand how to research and strategically prepare responses to interview and networking 

questions; 

• Concisely and effectively answer Behaviour Descriptive Interviewing (BDI) questions. Be able to 

identify key skills and knowledge requirements in a job posting and create BDI questions, 

enabling you to properly prepare for and excel in an interview.  

 
COURSE MATERIALS 
 

• Video resources and handouts will be provided before and after the session. 
 
COURSE ASSESSMENT - Interviewing 
 
Student assessment will be based on the following: 
 

• Mandatory attendance at seminar with active participation (50%). 

• Completion of a successful One-on-One Mock Interview with a Career Development 

Centre Advisor by Friday, November 5, 2021 (50%). 

 
NOTE: Class attendance is required and is mandatory. If you know in advance that you will be 
unavailable for even one of the three Career Development Seminars, ensure that you drop the 
course by the final drop date to receive a full fee refund (as missing one of the three sessions – 33% 
of the course – will result in an F grade in the course). In this case, you will take the course the next 
time it is offered. If you miss a session due to unexpected illness, it is your responsibility to inform 
your instructor with the reason (and medical documentation) within 3 days of the session. In such a 
case, you will receive a Continuing grade in the course and will be registered again for the missed 
session the next time it is offered. Students more than 45 minutes late will be marked as absent, as 
we cover a lot of ground quickly. 
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AACSB Assurance of Learning Goals and Objectives. 

 
The Asper School of Business is proudly accredited by AACSB. Accreditation requires a process of continuous 

improvement for the School and our students.  Part of “student improvement” is ensuring that students graduate with 

the knowledge and skills they need to succeed in their careers. To do so, the Asper School has set the learning goals 

and objectives listed below for the MBA Program. The checked goal(s) and objective(s) will be addressed in this 

course and done so by means of the items listed next to the checkmark. 

  

 

 

Goals and Objectives in the MBA Program 

Goals and Objectives 

Addressed in this 

Course 

Course Item(s) 

Relevant to 

these Goals 

and Objectives 

1 Strategic Thinking Students will think critically and creatively about 

solutions to organizational problems, considering short-term and long-term 

goals, resources, risks, and opportunities. 

✓ 
• Preparation of 

responses to 

interview and 

networking 

questions. 

• Short and 

long-term 

career 

management 

strategies/goal 

setting 
 A. Students are able to identify situations where strategic thinking is 

necessary. ✓ 
 

 B. Students are able to identify different strategies. 
✓ 

 

 C. Students are able to perform a basic strategic analysis.   

 D. Students are able to recommend strategic alternatives and their 

implementations. 

  

2 Global Perspective Students will adopt a global mindset in considering 

organizational decisions. 

  

 A. Students have an awareness of global diversity, and multicultural 

awareness. 

  

 B. Students have an awareness of different global perspectives.   

 C. Students have been exposed to global business environments 
through course materials 

  

3  Ethical Mindset Students will consider ethical and moral issues when 

analyzing and recommending solutions to organizational problems. ✓ 
• Interview 

preparation 

• Career 

Management 
 

 A. Students demonstrate an understanding of the responsibility of 

business in society. 

  

 B. Students demonstrate an understanding of ethical decision 

making. 

  

 C. Students demonstrate moral development in ethical decision 
making. 
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 D. Students demonstrate an understanding of the responsibilities of a 

leader’s role as it relates to ethics. 

  

4 Quantitative and Financial Proficiency Students will 

demonstrate the ability to approach organizational issues using quantitative 
and financial analysis. 

  

 A. Students are able to identify that a problem containing a quantitative 

aspect exists. 
  

 B. Students are able to apply financial methodologies in the answering 
of business questions. 

  

 C. Students are able to demonstrate a basic financial proficiency in 

understanding the role and flow of money in an organization. 
  

 D. Students are able to interpret the results of a financial analysis.   

 

http://umanitoba.ca/research/orec/ethics/guidelines.html
mailto:humanethics@umanitoba.ca
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http://umanitoba.ca/faculties/management/programs/graduate/mba/course_information.html
http://umanitoba.ca/faculties/management/programs/graduate/mba/media/MBA_Student_Handbook_-_January_2018.pdf
http://libguides.lib.umanitoba.ca/mgmtlibrary
http://umanitoba.ca/student/academiclearning/
http://umanitoba.ca/student/saa/accessibility/
http://umanitoba.ca/admin/vp_admin/ofp/copyright/index.html
http://umanitoba.ca/academicintegrity
http://www.umanitoba.ca/student/resource/student_advocacy/student-discipline.html
http://umanitoba.ca/student/advocacy/
http://umanitoba.ca/student/resource/student_advocacy/student_conduct.html
http://umanitoba.ca/student/health/index.html
http://umanitoba.ca/student/health-wellness/index.html
http://umanitoba.ca/student/counselling/
http://umanitoba.ca/student/case-manager/index.html
http://umanitoba.ca/livewell/
http://umanitoba.ca/human_rights/rwle/index.html
http://umanitoba.ca/human_rights/rwle/index.html
http://umanitoba.ca/admin/governance/governing_documents/community/669.html
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