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About us
The Faculty of Architecture at the University of Manitoba (FAUM) engages in research, creative 
work, and teaching in design and planning. We offer an undergraduate degree in Environmental 
Design; professionally accredited master’s degrees in Architecture, City Planning, Interior Design, 
and Landscape Architecture; and a PhD in Design and Planning. Located in Winnipeg, Manitoba, 
we participate in local, regional and international conversations and research on a wide variety 
of design- and planning-related topics. Graduates of our professional programs go on to work 
in private, public and non-profit areas, and we maintain close relationships with provincial and 
national professional design and planning organizations.
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1. Maajise1 (Introduction) 
Maamaawi bimi-ayaa2 (Travelling Together): Building Relationships and Finding Common Ground 
of Understanding and Truth describes the Faculty of Architecture at the University of Manitoba 
(FAUM)’s current work towards truth and reconciliation and identifies next steps for FAUM as 
a whole, as well as for the departments and programs in FAUM. It is an invitation to travel on a 
journey together: a journey with many paths that may, at times, diverge or converge, but we 
continue to work towards mutual understanding and collaboration. 

Maamaawi bimi-ayaa (Travelling Together) is important for FAUM because of the land-based 
nature of the design and planning professions: we engage with and shape natural and built 
environments, creating structures and communities with materials from the land and water. Each 
of the design and planning professions represented in FAUM must reckon with its relationship 
to colonialism and to the structures that undergird ongoing colonialism.3 We must develop 
new relationships to the land in all its complexities, including the unceded territories belonging 
to First Nations, Inuit and Métis Peoples on which Canada sits. These new relationships must 
acknowledge and lift up the creative and innovative knowledges and practices, grounded in the 
lands and waters of their respective territories that Indigenous Peoples have used to design and 
plan for their communities’ futures since time immemorial.

This is not a new journey for FAUM, but it is a new stage on the journey. Many faculty, staff and 
students have long engaged with Indigenous knowledges, practices and communities, and have 
taken action to decolonize the planning and design professions (see Appendix B for more on 
current initiatives). However, Maamaawi bimi-ayaa (Travelling Together) marks the first Faculty-
wide conversation we have had about our values, priorities and goals for this work. It invites us 
into new ways of being in relationship with each other and with the more-than-human world that 
uphold Indigenous self-determination and rights (following United Nations Declaration on the 
Rights of Indigenous Peoples (A/RES/61/295), 2007). It sets out a map showing next steps and 
future directions, to guide FAUM in discussing and moving towards reconciliation. 

1.1.	 What is reconciliation?  
We maajise (begin) by acknowledging the limits of “reconciliation.” Too often, reconciliation has 
become an overused term that has come to mean protecting Canadian interests, rather than 
upholding Indigenous self-determination and rights. Attempts at reconciliation in the academy 
have frequently been critiqued as limited and tokenistic (Daigle, 2019; Fontaine & McCaskill, 
2022; Lavallee, 2020). Western institutions, including universities and professional offices, 
are colonial institutions that largely teach, learn, and operate separately from the land, which 
perpetuates the colonization of Indigenous lands and knowledges (Cote-Meek, 2020; Liboiron, 
2021). Too often universities participate in “spectacles” of reconciliation while continuing to re-
centre white and settler knowledges, practices and experiences (Daigle, 2019, p.710). As a result, 
for many Indigenous people, the idea of “reconciliation” no longer has value (Jewell & Mosby, 
2020). Nevertheless, there are few words that express the urgency of building new decolonial 
relationships between Indigenous and non-Indigenous people, and for this reason, we continue to 
use the term “reconciliation.” 

1   Maajise means to begin, so the Reconciliation Action Plan begins! (Chimiigwech to Muriel Houle for sharing the Anishinaabemowin 
words used throughout this document. In future iterations of the plan, we hope to have more Indigenous languages represented.).
2  Maamaawi bimi-ayaa is a direct translation from the title. Means to travel with someone.
3  For more information, please see Aki (Appendix C: Resources for ongoing learning towards reconciliation).
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Reconciliation is intended to acknowledge and address Canada’s histories, including the roles 
that the design and planning professions have had—and continue to have—in colonialism. It 
responds to calls from First Nation, Inuit and Metis Peoples for change in how Canada—and by 
extension, Canadian institutions, professions, and individuals—relates to Indigenous Nations. 
These calls highlight Canada’s long history of (and ongoing) attempted genocide, and how 
current Canadian policies and practices continue to disregard Indigenous rights and marginalize 
Indigenous Peoples. Reconciliation is increasingly essential in today’s climate of residential 
school denialism (Scott, 2024). It is a process of building new relationships and negotiating new 
practices and processes for how Indigenous and non-Indigenous Peoples will work together to 
address hundreds of years of colonialism and dispossession by the British Crown and Canadian 
state (Truth and Reconciliation Commission of Canada, 2015). The Truth and Reconciliation
Commission notes that reconciliation requires: 

	 a new vision for Canada; one that fully embraces Aboriginal peoples’ right to self-			 
	 determination within, and in partnership with, a viable Canadian sovereignty. If Canadians 		
	 fail to find that vision, then Canada will not resolve long-standing conflicts between the 		
	 Crown and Aboriginal peoples over Treaty and Aboriginal rights, lands, and resources, or 		
	 the education, health, and well-being of Aboriginal peoples. (2015, p. 184)

In other words, reconciliation requires substantial change on the part of non-Indigenous people, 
institutions and governments to acknowledge and address the harms of the past and those that 
continue to be experienced by Indigenous Peoples in Canada. It also requires the creation of new 
relationships between Peoples and lands, and engagement with Indigenous knowledges on their 
own terms (J. Borrows, 2018; Liboiron, 2021). 

To this end, we understand reconciliation as a transformative process with substantial 
commitment to change. Our approach enacts reconciliation as relationship and practice. Elder-
in-Residence Valdie Seymour-iban3  (Anishinaabe) taught us the importance of action toward 
reconciliation by faculty, staff and students through mino bimaadiziwin. Mino bimaadiziwin is 
both a goal and process: it can be translated as “they live well, lead a good life, have good health” 
(Seymour, 2023). It is a way of life that applies to all our relationships and requires collective 
responsibility to make sure that everyone is included in this good life (Seymour, 2023). Elder 
Seymour-iban also taught us that learning and healing begins with the individual, continues with 
the family and then the community; the process of travelling together will only work if individuals 
do their own work, and then come together to work collectively.

The intention of this plan is the active transformation of FAUM towards reconciliation. It highlights 
the importance of recognizing and creating space for the Indigenous people already in FAUM. 
It emphasizes the necessity of transforming the current structures and systems of power that 
result in inequality and exploitation throughout the human and more-than-human world. It also 
underscores the importance of building new relationships both with our colleagues and peers 
within FAUM and the University of Manitoba, and beyond the University with the First Nations, 
Inuit and Métis Peoples on whose lands we live, work and play. 

3   The addition of -iban in Anishinaabemowin denotes someone who has passed on (thank you to Ryan Gorrie for sharing  
this information). 
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2. Mazina’igan4 (Where we’re coming from, and where 
we’re going to)
2.1.	 Plan development
Maamaawi bimi-ayaa (Travelling Together) emerged from a multi-year process of conversations 
and learnings. The name reflects our understanding that building new relationships between 
Indigenous and non-Indigenous people is a process of “making the way by walking,”5 and 
this plan represents a trail marker along the way. Through small and large group discussions, 
department- and program-specific meetings, and individual feedback and comments, together 
we discussed our hopes and concerns for reconciliation, and how we can move towards 
reconciliation as a practice not only of the head but also of the heart. In total, we received over 
150 comments and suggestions through numerous conversations and meetings (see Appendix 
A for more details on the engagement processes that resulted in Maamaawi bimi-ayaa (Travelling 
Together)).

Through these engagements, we also heard about the work FAUM has already begun towards 
reconciliation (see Appendix B for an overview of these initiatives). While some initiatives stretch 
back over 20+ years, more have arisen in the past few years, often in response to IDPSA’s 2021 
Calls to Action. These initiatives, including hiring an Elder-in-Residence, initiating the Indigenous 
Practitioner-in-Residence program, and engaging in learning about Indigenous design and 
planning through guest speakers, readings and Indigenous topic-focused studio projects, 
offer a foundation for future action. In addition to these Faculty-wide and department- and 
program-led initiatives, individuals also have engaged in research and education to deepen their 
own understandings of Indigenous design and planning perspectives (see Appendix C for a 
preliminary list of resources for reconciliation). 

2.1.1.	 Hopes
There are many reasons for optimism. Faculty, staff and students all identified steps towards 
reconciliation already being undertaken in FAUM. These include opportunities to learn about 
Indigenous ways of doing and knowing, as well as actions by individuals and groups to engage 
with such learning through teaching, research, administration and governance, and relationship-
building with Indigenous Peoples. 

Hope is also present in learning about the design and planning professions’ past and present 
complicity in colonialism, as such learning points us to new directions for the future. Learning 
about how colonialism (and its counterparts, capitalism and racism) shapes everyday life 
in Canada also offers opportunities to challenges colonial, capitalist and racist structures. 
Reconciliation offers opportunities to break down disciplinary boundaries, to work in 
interdisciplinary (or adisciplinary) ways. Through an education mindset, reconciliation and 
reconciliatory practice offer an opportunity to build empathy with the land and with communities, 
and to tackle complex design and planning issues including climate change, equity, sustainability, 
and ongoing colonialism through new strategies and solutions. 

4  Mazina’igan means paper. The RAP is a document. This term is also used to refer to other formal documents in the past. 
5  To paraphrase Antonio Machado.
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2.1.2.	Concerns
At the same time, faculty, staff and students raised concerns about reconciliation. Faculty, 
staff and students are busy, and many feel they don’t have time to engage in reconciliation as 
an “extra” task (which is itself a concern, that it is perceived as ‘extra’ rather than part of our 
work in teaching and learning). They mentioned fears of engaging with the fraught and painful 
topics of dispossession and racism, including how settler colonialism continues to discriminate 
against Indigenous Peoples. Faculty also expressed concerns about how to help students 
who are learning about their own Indigeneity, and how to connect international students with 
conversations about reconciliation. Many faculty and staff expressed a lack of capacity and 
knowledge in how to engage with Indigenous knowledges and practices, and there are few 
Indigenous professional designers and planners in Winnipeg who can take time away from 
practice to teach. Without careful attention and capacity-building, there is a danger of pan-
Indigenizing, stereotyping Indigenous Peoples and appropriating their knowledges. 

In addition, students commented that faculty sometimes hold different expectations for 
Indigenous students and may assume they will only do projects focused on Indigenous cultures. 
They also noted that most departments do not offer content relating to reconciliation, Indigenous 
culture, history, or values, and unless a student goes out of their way to learn more, or they get 
paired with specific professors, overall course content does not touch on these topics. Students 
stated that in some cases, instructors look to Indigenous students to provide expertise in classes 
which, combined with the demands on Indigenous Scholars in FAUM, puts a heavy burden on 
Indigenous people; they point to settlers’ responsibility for learning the truth and taking action 
towards reconciliation. Together, these concerns highlight gaps in capacity and knowledges 
across FAUM and highlight the importance of engaging everyone in the process of reconciliation. 

2.1.3.	Principles for moving forward
Several principles for working towards reconciliation were shared throughout the engagement 
process. These include:

•	 Taking small consistent actions every day; 
•	 Seeing reconciliation as many journeys that intersect; 
•	 Taking responsibility and educating ourselves about the past, about colonialism, about 

Indigenous Peoples’ ways of knowing and doing; and building on this learning to inform 
teaching and practice;

•	 Practicing communication and collaboration through community involvement, consultation, 
listening, and compassion;

•	 Reconnecting and building kinship relations with the land;
•	 Upholding Indigenous rights, including self-determination and #Landback; and
•	 Making sure that the weight of reconciliation work does not fall on Indigenous people.

Together, these principles inform how we can work together to build on FAUM’s hopes and 
address the challenges of advancing reconciliation in teaching and learning, research and 
creative work, service and administration. 

2.2.	 Implementation
Maamaawi bimi-ayaa (Travelling Together) represents FAUM’s commitment to moving towards 
relationship-building and reconciliation at this moment in time. The goals, objectives and actions 
will be implemented by FAUM. All faculty, staff and students have a role to play in building the 
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structures and resources needed for reconciliation. It is a shared responsibility that must be 
undertaken in collaboration. Faculty, staff and students will all contribute to actions towards 
reconciliation, including and beyond those identified in this plan.

2.3.	 Evaluation and monitoring
Although Maamaawi bimi-ayaa (Travelling Together) is a Faculty-wide plan that all FAUMily 
members are collectively responsible for implementing, it also requires clear lines of 
accountability, as well as systems and structures for implementation and review. 

The Dean of FAUM is ultimately responsible for reporting to the University about FAUM’s progress 
on the implementation of Maamaawi bimi-ayaa (Travelling Together). The Associate Deans, 
Department Heads and Program Chair, along with the Dean, will review progress towards the 
Reconciliation Action Plan’s goals on an annual basis, to celebrate successes and address 
challenges along the way. The Dean will meet with staff and student leadership (including 
IDPSA) to discuss successes and challenges from their respective perspectives. Reports to the 
University will be shared with faculty, staff and students in FAUM. The Reconciliation Action Plan is 
a working document and will be reviewed and updated at least every five years.  
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Maajitaa7 (Appendix A: How we created Maamaawi 
bimi-ayaa (Travelling Together))
 

Maamaawi bimi-ayaa (Travelling Together) was undertaken as an action in itself towards 
reconciliation. We hoped that by working in good ways together to develop the plan, we would 
enact practices of truth and reconciliation through the process. Throughout the planning 
process, we drew inspiration from Bailey, Black and Coar’s (2022) paper, Decolonizing the design 
process with five Indigenous land-based paradigms, which offers a framework to “give attention 
to place, intuition, listening, visions, reciprocity, and sharing a good story” (56-57).

The initial structure for the planning process included an Indigenous Leadership Circle made up 
of the Elder-in-Residence and Indigenous Scholar, along with Indigenous students and alums, 
to direct the process (see Figure 2). It also included a Working Group of non-Indigenous staff, 
students and faculty, who were to carry out the work of developing the plan, and a larger circle of 
all the staff, faculty and students in FAUM. 

All faculty, staff and students were invited to join the Leadership Circle or Working Group. In 
December 2023, about 25 people attended a training held in Migizii Agamik’s Circle room to 
launch the planning process. Led by Dr. Cary Miller, the training provided a brief overview of 
systemic racism; Canadian colonialism; definitions of reconciliation, decolonization. Indigenization, 
and inclusion; fragility deflection; system justification theory; enabling narratives; and the purpose 
and creation of reconciliation action plans.

Figure 2. Reconciliation Action Plan development structure. 

Faculty of Architecture

Faculty

Support Staff

Students

Indigenous 
Leadership Circle

Working Group

Elder
Scholar

Students
Alumni

Professionals
Support Staff

Students
Faculty

FAUM Reconciliation Action Plan

7   Maajitaa translates to starts doing something, sets to work. This word was chosen as an homage to my professor James Chalmers, 
who taught me Anishinaabemowin at the University of Manitoba. When it was time to work, he would say “Maajitaada!” (let’s get to 
work!).
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After the training, we held several meetings with the Leadership Circle and Working Group in 
Winter and Spring 2024. Although the original plan was for them to meet separately, this proved 
logistically challenging and instead both groups met together. These meetings offered the 
opportunity to discuss what reconciliation means to each person, and what kinds of actions 
could be undertaken towards reconciliation in FAUM. We also invited students to share their 
ideas about reconciliation by putting up boards in each studio with the questions “What does 
reconciliation mean to you?” and “What is reconciliation for FAUM?” 

In Summer 2024, we slowed our process down. Elder-in-Residence Valdie Seymour-iban 
suggested that small groups would be a better way to move the process forward. Accordingly, 
we invited people to join small, facilitated discussions. However, as it was summer it was difficult 
for people to meet, and the groups were very small. In Fall 2024, Elder Seymour-iban fell ill, and 
he passed away in December 2024. Our process slowed down further as we grieved and figured 
out how to move forward. 

In the Winter and Spring of 2025, we invited each department and program, as well as the 
Support/Technical Staff, Librarian, Faculty of Architecture Students Association and Indigenous 
Design and Planning Students Association to share their responses to the following questions:

•	 What is your department/program currently working on relating to reconciliation? 
•	 What else would you like to see happen in relation to reconciliation in the future? 
•	 What resources would be helpful or are needed for this work (current or future)? 

Each group was invited to share their responses as they were comfortable, whether by sending 
in their responses via email, or discussing at a meeting with a representative of the working 
group there to take notes. Some individuals also passed along their responses directly to the 
working group. 

The Plan was drafted in Summer 2025, and shared with the Leadership Circle and Working 
Group for feedback in September 2025. Once the feedback was incorporated, a revised 
draft was shared with Faculty Council in October 2025 for initial review. In January 2026, an 
engagement session (with ice cream from the UM Dairy Club!) was held for all students, staff and 
faculty; posters were left up in CentreSpace for several days, and a Miro Board was shared online 
for additional feedback. All feedback was incorporated into the Plan, and it was finalized and 
presented to Faculty Council for approval in March 2026.

Analysis of responses
As responses and feedback on actions for the Plan were received, they were added to a 
spreadsheet and sorted by theme (see Table 1). The themes were developed inductively by 
grouping the proposed actions; some responses were sorted into multiple themes. When 
multiple responses proposed a similar initiative, these were combined to result in a single action. 

The themes were then organized into goals, objectives and actions, and each action was 
assigned 

•	 leadership (FAUM, Dean, department/program, committee, student group, individual)
•	 a timeframe (short—6-12 months; medium—1-3 years; long—3-5 years)
•	 new and existing resources needed to accomplish the action (funding, staffing and staff 

time, knowledge and skill set, space)
•	 criteria to evaluate the success of the action
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Theme Explanation

Administration, governance and staffing
Systems-based policies and actions; staff resources 
to increase Faculty of Architecture capacity towards 
reconciliation

Opportunities for individual and collective learning 
towards reconciliation

Opportunities for reflection and professional 
development to build knowledge and skills, including 
speakers, ceremonies, workshops; open to the public 
or to specific groups

Recruitment, retention and student supports
Promotion of Faculty programs to prospective 
students; resources and programs to support student 
success and retention in Faculty programs

Teaching Curriculum and teaching methods towards 
reconciliation

Responses beyond the scope of the RAP8
Actions to be undertaken by students and student 
groups in FAUM towards reconciliation, and by faculty 
in their research and creative work

Table 1: Themes used to analyse responses 

Limitations and learnings
•	 In carrying out the engagement processes for the Reconciliation Action Plan, we found that:
•	 It was difficult to engage everyone. 
•	 As there were many different ways to share ideas and suggestions, some groups appear to 

be represented more or less in the responses. 

In developing the process for the Reconciliation Action Plan, we learned that:
•	 This kind of work takes time—always longer than you expect. 
•	 The conversations can be hard, and patience and compassion (for ourselves, for others) is 

required. 
•	 People are at different places in their journey towards reconciliation. We are all travelling 

in the same direction, but at different speeds and taking different paths. It is important for 
those in front to keep forging a path, no matter the speed at which others may be moving. 

8 There were some recommendations that emerged through the planning development process that, while important, fall beyond 
the scope of FAUM to implement. They include: 1) that faculty should engage in rigorous research to provide meaningful designs, 
2) IDPSA’s twelfth call, which encourages “student organizations in FAUM to advocate for the goals of IDPSA in the areas of 
retention, representation, and implementation, to be shared with their respective departments,” 3) that CAST, FabLab and the 
Workshop develop a fabrication facilities-specific plan that supports Indigenous-led projects, inclusive practices, and the integration 
of Indigenous knowledges in material-based research, and 4) establishing a benchmark, then strengthening interdisciplinary 
collaboration across professions, faculties and institutions engaged in Indigenous research and practice. 
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How Maamaawi bimi-ayaa (Travelling Together) relates to other 
initiatives and strategies at the University of Manitoba
The University of Manitoba has requested that all faculties develop reconciliation action plans as 
part of the University’s own larger process towards reconciliation. This request emerges from the 
University’s Truth and Reconciliation Framework (2025), which outlines four key commitments:

•	 Integrate Indigenous Knowledges and Ways of Being
•	 Create a Sense of Belonging
•	 Empower Learning
•	 Decolonize and Indigenize Spaces and Places (p.15)

The Framework is supported by the University of Manitoba’s Strategic Plan 2024-2029, which 
emphasizes the importance of advancing reconciliation for transformative change through 
creating knowledge that matters, empowering learners, and reimagining engagement. 

Maamaawi bimi-ayaa (Travelling Together) is the Faculty of Architecture’s Reconciliation Action 
Plan. It aligns with the University’s Truth and Reconciliation Framework and its Strategic Plan, 
and complements the University of Manitoba Libraries’ Let’s do this together: Reconciliation 
Action Plan 2024-2029, and FAUM’s new Strategic Vision (May 2025), which commits to weaving 
Indigenous knowledge into curriculum and faculty life. It also builds upon the Indigenous Design 
and Planning Students Association Calls to Action (2021), which continue to call FAUM to account 
and to work towards reconciliation.
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Aabijiiwan9 (Appendix B: Current initiatives underway 
in FAUM)
Faculty-wide initiatives
FAUM has hosted several Cultural Events on Indigenous topics over the past few years, 
including Designing for Community Needs (Michael Robertson, Cree, architecture); Jordan’s 
Principle Centres (Stantec, settler, architecture); Métis Spiritual Resurgence (Chantal Fiola, 
Métis, Indigenous Studies); and Naawi-Oodena (Chief Gordon Bluesky, Anishinaabe, and 
Danielle Desjarlais, Cree, design and planning). In 2023 FAUM co-hosted (with Dialog) a two-day 
partnership retreat in Kenora, which brought together Elders, community leaders, students, and 
practitioners to discuss reconciliation in design, Indigenous knowledge systems, and climate 
action. In 2025, FAUM’s annual conference, Atmosphere, had Kinship as a theme, and included 
several Indigenous scholars and practitioners as keynote speakers and special guests. 

FAUM’s fabrication facilities, especially the Workshop and CAST (Centre for Architectural 
Structures and Technology), actively support FAUM’s work towards reconciliation. Both the 
Workshop and CAST have supported Indigenous-led workshops and studio projects with First 
Nation partners and offsite design builds. The Workshop has supported research into land based 
tectonic vernacular structures, and developed tools for field wood processing for special projects 
(which often intersect with traditional teachings and land-based studios). The Workshop also 
hires, trains and promotes Indigenous talent as part of the Student Technician program. Likewise, 
CAST has supported Indigenous-led research through its Researcher-in-Residence program, and 
land-based approaches to design and making through collaborations with the Forest School. 

FAUM has developed hubs for building connections beyond the University, through the Forest 
School and the Community Design and Planning Centre (CDPC). The Forest School provides 
opportunities for students to engage in design practice through relationships with land and 
through time spent with Knowledge Keepers, Elders and teachers (including the land itself). The 
CDPC supports Indigenous communities on community-identified design and planning projects; 
it also hosts the Where Kinship Resides project, which connects international and newcomer 
students to Canadian Indigenous ideas of home through study of traditional houses in their home 
countries. Both hubs offer literal and metaphorical spaces for gathering, teaching, learning and 
connections. 

From 2022-2024, FAUM hosted an Elder-in-Residence, Valdie Seymour-iban. Elder Seymour-
iban offered guest lectures in courses, met with and advised students, faculty and staff, and built 
relationships with other parts of the University. He initiated the Calendar of Ceremonies project, 
which will bring together Elders and Knowledge Keepers from the seven Nations with territory 
in Manitoba (Inuit, Dene, Ininew, Anishininew, Anishinaabe, Dakota, and Métis) to share their 
seasonal ceremonies (a project which continues after his passing). 

Elder Seymour-iban also led Seasonal Ceremonies for FAUM, noting that such ceremonies are 
important reminders of our relationships with the land and more-than-human world. Taking place 
each season, the ceremonies included teachings from Elder Seymour-iban and guests, as well 
as a feast. The Seasonal Ceremonies offered an opportunity for FAUM to gather as a community, 
and to share a moment of reflection outside the pressures of academic life. These Ceremonies 
continue after Elder Seymour-iban’s passing, led by IDPSA.

9 Aabijiiwan means flow. Current initiatives are already ongoing and on their way, so I thought it would be best to use the word flow 
since they are already moving…
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Departments/Programs 
Indigenous Practitioners-in-Residence
In 2023-2024, Landscape Architecture and City Planning hosted inaugural Indigenous 
Practitioners-in-Residence, and in 2024-2025, each department and program hosted Indigenous 
Practitioners-in-Residence. Their roles varied depending on the priorities in the department 
or program. In Landscape Architecture, the Practitioners organized two symposia, siwilaaks | 
Learning: Indigenous Pathways to Climate Change Adaptation Symposium, and Reconnecting 
Water and Land: Indigenous Sovereignty and Stewardship in Water Management. In City 
Planning, the Practitioner developed a framework for a microcredential in Indigenous planning 
and gave guest lectures in classes. Environmental Design collaborated with their Indigenous 
Practitioner-in-Residence in the ED studio (EVDS 2900, Winter 2025) to integrate and experiment 
with knowledge, process, and outcomes. The Practitioner in Architecture offered workshops in 
creating smoke drawings, and the Interior Design Practitioner worked on planning for a design 
symposium.

Indigenous Scholars
Two departments, Architecture and City Planning, have hired Indigenous Scholars. Shawn Bailey, 
hired in Architecture (and cross-appointed to Engineering) in 2018, works to bring Indigenous 
knowledge into curriculum development and design, especially how Indigenous teachings can 
guide us toward renewed sustainability practices. Sarah Hourie, hired in City Planning in 2025, 
specializes in Critical Métis Studies and spatializes nineteenth-century Métis vernaculars to 
inform home-making / homeland-making. 

Teaching
Many faculty engage with Indigenous contexts and knowledges in their courses, either as a focus 
or as part of a larger topic. For example, many faculty members include content in courses about 
Canada’s historical and contemporary colonialism; about Indigenous patterns of settlement; 
decolonial systems of mapping; or about Indigenous methods of design. One described how 
their approach encapsulates a holistic approach to design and planning education. Others 
assign readings by Indigenous authors, and Indigenous guest speakers are consistently 
invited to mandatory courses (e.g. EVDS 1600, EVDS 2702, and EVDS 2200) to present and 
discuss Indigenous perspectives in Environmental Design, blending historical contexts with 
contemporary Indigenous scholarship and practice. In addition, the Environmental Design 
program is developing an engagement/pedagogy framework for reconciliation action.

Several studios have used specific examples or projects to engage with Indigenous knowledges 
and practices. For example, one Architecture studio (EVAR 4010) developed a two-year 
collaboration with the Kenora Chiefs Advisory to support KCA’s vision for enhancing and 
maintaining initiatives around youth wellness on their 340-acre site in Treaty Three territory, while 
another (ARCH 7050) worked in collaboration with the Spence Neighbourhood Association to 
design a transitional housing project and WE24/Bear Den youth safe space. An Interior Design 
studio (EVIE 3010) used a hypothetical FAUM Indigenous Centre as its design project, while a 
Landscape Architecture studio looked into possibilities for a First Nation/Treaty 1/Winnipeg 
National Park and another taught design-build studios in partnership with Lake Manitoba First 
Nation. Another approach, used in some design studios (EVDS 2500 & EVDS 2900), is to frame 
projects as inquiry-based engagements rather than fixed project types, encouraging students to 
critically engage with both human and more-than-human worldviews. This opens possibilities for 
questioning established design principles and canons, fostering understanding, and prompting 
students to become truth-seekers.
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In addition, some courses focus explicitly on Indigenous knowledges and practices. Indigenous 
Peoples and Community Planning (EVLU 4006) examines grounded approaches to planning in 
the settler colonial contexts now called Canada, and Manitoba more specifically. City Planning’s 
Indigenous Planning Studio (CITY 7440) offers students the opportunity to work with First Nations 
on projects identified by the First Nation. For the past few years, an interdisciplinary summer 
course, Disrupting the Settler Landscape: Public Art as Indigenous Acts of Resurgence in 
Winnipeg Treaty One Territory, has highlighted Indigenous artistic interventions into public space 
in Winnipeg. 

In 2024, the department of City Planning surveyed instructors to assess Indigenous content in 
the Master of City Planning program. It found that there is substantial variation across courses in 
the type and amount of Indigenous content offered; it also found that it would be possible for a 
student to go through the program with minimal Indigenous content, depending on the courses 
chosen. 

Research and creative work
Several faculty members identified actions toward reconciliation that they are undertaking 
through research and creative work. Some have partnered with First Nations to support 
local projects such as mapping or architectural and site design. Some faculty are part of 
collaborations to address concerns identified by the community: for example, one faculty 
member is part of a research project based in Churchill, MB, which looks at the role that cultural 
heritage and archaeological sites can have in land-based learning and healing for Inuit, Dene and 
Cree youth. Others work with One House Many Nations, a team of academics and practitioners 
working to address housing need on First Nations through the lenses of Indigenous sovereignty 
and grassroots leadership. 

Faculty are also engaging with Indigenous worldviews and paradigms. One person described 
their research to develop a holistic framework for interior design research; they plan to consult 
with local Elders and Knowledge Keepers to develop the knowledge needed to sensitively 
integrate the Indigenous research paradigm. Others are investigating relationships between 
land, language, design and stewardship, and have published on Indigenous design paradigms 
developed through studio partnerships between students and First Nations. 

Students
In Fall 2019, a group of Indigenous students came together to establish the Indigenous Design 
and Planning Students Association (IDPSA). Since then, IDPSA has played an important role as 
a forum for students within FAUM, and has advocated for greater representation of Indigenous 
knowledges and practices throughout FAUM. In February 2021, IDPSA released Voices of the 
Land, a collection of work undertaken by Indigenous students in FAUM. In addition, in June 2021, 
IDPSA released its Calls to Action Report, which highlight actions FAUM can undertake to better 
welcome and support Indigenous students. 

Other student groups have also acknowledged the importance of work towards reconciliation 
and offer their support to IDPSA and in promoting Indigenous-led events within FAUM. One 
student group included a representative to the Reconciliation Action Plan process as a position in 
their governance structure.
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Individual actions
In addition to the actions undertaken as part of “official” university work, several individuals 
identified actions they are taking to extend and deepen their own understanding of the 
impacts of colonialism and on Indigenous knowledges and practices. For example, several have 
participated in the University of Manitoba’s Institute for Indigenous Content Literacy, or have 
learned about Indigenous perspectives through reading, documentaries, current events and 
attending events and engaging with Elders and Knowledge Keepers. 

Architecture/Fine Arts Library
Although not directly part of FAUM, the Architecture/Fine Arts Library contributes to its 
teaching and research work. In collaboration with Elder Seymour-iban, the Library developed 
a draft statement to help guide researchers in critically reflecting on Indigenous literature, and 
a collection of books relating to Indigenous design methodology and context in working and 
thinking about design and how it relates to land, history, and Indigenous Peoples. The Indigenous 
Architecture libguide includes these new resources and others. As well, the University of 
Manitoba Libraries continue to implement their Reconciliation Action Plan. 
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Aki10 (Appendix C: Resources for ongoing learning  
towards reconciliation)
Events and resources on campus

•	 Calendar of Events (Indigenous)
•	 The Indigenous community at UM
•	 UM Indigenous: Culture and Protocols

•	 see Institute for Indigenous Content Literacy
•	 UManitoba Indigenous planning and design
•	 Indigenous Connect newsletter

Academic and Pedagogical Resources
•	 Working in Good Ways
•	 Actions for reconciliation as citizens and educators
•	 CATL Indigenous Pedagogy 
•	 CAUT Guide to acknowledging First Peoples & Traditional Territory
•	 Whose land is it anyway? A manual for decolonization

Resources for individual education and reflection
•	 30 must-read books to learn about the Indigenous experience in North America
•	 Indigenous-made films at the National Film Board of Canada
•	 Yellowhead School Online Course: Land Back

Professional Statements and Resources
Canadian Institute of Planners

•	 The Fire We Tend: CIP’s Reconciliation Action Plan
•	 Cultural Awareness Course

Canadian Society of Landscape Architects
•	 Updates
•	 Resources 

Interior Designers of Canada
•	 No statements or resources at time of writing.

Royal Architecture Institute of Canada
•	 Truth and Reconciliation
•	 Continuing Education: Indigenous Architecture

10  Aki translates to land. I chose this word to explore beyond the document and look to other places on the land to further your 
knowledge.
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Gashki’ewizi11 (Appendix D: Timeline for Completion  
of Actions)

O
ng

oi
ng

2.2.2 Continue to host an Elder- or Knowledge Keeper-in-Residence, and work with them to 
develop directions, programs and strategies to implement reconciliation in FAUM.

2.2.3 Continue the Indigenous Practitioner-in-Residence program, and investigate possibilities 
for long-term Indigenous residencies or fellowships.

2.2.4 Continue to support the Forest School, CDPC and fabrication facilities as opportunities for 
Indigenous and decolonial learning and practice.

3.1.1 Implement IDPSA’s first call, for recruitment staff to collaborate with the Indigenous Student 
Centre and Migizii Agamik for Indigenous youth engagement.

3.3.2 Increase the number and value of bursaries, grants, research assistantships and student 
tech positions for Indigenous students.

4.1.1

Building on IDPSA’s fifth call to action, continue to host a minimum of one Indigenous 
speaker per year, through Indigenous-focused symposia, hands-on workshops, 
conferences, and lectures that engage with contemporary Indigenous design and planning 
thought, alongside traditional teachings.

4.1.3 Continue to host seasonal ceremonies for FAUM.

6-
12

 m
on

th
s 

(2
02

6)

1.1.1
Map existing Indigenous content (including both Indigenous knowledges and practices, 
and the impacts of past and present colonialism) across programs, courses, classes, 
extracurriculars to understand what is taught, and what the gaps are.

1.3.1 Survey faculty to assess what is needed to build capacity to teach to the Indigenous 
content learning outcomes.

1.3.3 Provide information on funding resources, including for design builds, partnership 
development and maintenance, etc.

1.3.4 Provide training and support in facilitating collaborative partnerships with Indigenous 
communities.

2.1.2 Amend the annual activity report for faculty/staff to include actions taken towards 
reconciliation.

2.2.1 Implement IDPSA’s fourth call, to establish an Indigenous Content Steering Committee.

3.1.3
Review and update the application process for the Canadian Indigenous Applicant 
Category for Environmental Design, with input from IDPSA, to assess past success and 
ensure it does not impose an additional burden for Indigenous applicants.

3.2.1
Hire an Indigenous Success Coordinator to provide cultural knowledge and support for 
students, FAUM with Indigenous initiatives, and to help bridge the gap with the broader 
UofM Indigenous community.

3.3.4 Building on IDPSA’s eleventh call, have culturally safe mental health supports easily 
available for Indigenous students.

4.1.2 Implement IDPSA’s sixth call, to actively engage in Indigenous issues through meaningful 
dialogue and acknowledging days of awareness on current issues within our city.

4.1.4 Provide opportunities for Indigenous practitioners-in-residence to engage with IDPSA, as 
well as with all students in their respective departments/programs.

4.2.3 Develop a list of resources for individual study towards reconciliation, to be publicly 
available on FAUM website.

11  Gashki’ewizi means to succeed. To succeed when the actions are complete is our final goal! I hope that when goals are completed, it 
feels like a success.
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1.2.1 Building on IDPSA's eighth call, implement a mandatory course or module on Indigenous 

awareness for students entering FAUM.

1.2.2
Enable students to critically reflect on the histories and current contexts of Western and 
Indigenous design and planning, by modifying existing and developing new modules, 
courses and program structures (including allowing for electives outside the Faculty).  

1.1.2 Develop and implement learning objectives relating to reconciliation and Indigenous 
content for FAUM.

1.2.4 Develop resources for facilitating and inviting international students into the conversation 
on truth and reconciliation.

2.1.1 Building on IDPSA’s ninth call, provide options and supports for all faculty and staff to 
undertake Indigenous cultural awareness training.

2.1.3 Address accreditation requirements in relation to reconciliation. 

2.1.4 Increase the Indigenous Success Fund to provide support to Indigenous researchers, 
students, and community participants.  

2.1.5 Develop strategies to help students and visitors feel comfortable at the university.

3.1.2 Develop outreach programs and tools to engage Indigenous high school and 
undergraduate students considering design and planning.

3.3.3
Building on IDPSA’s tenth call, work with the University of Manitoba to develop and include 
proof of connection to an Indigenous community as criteria for any scholarship that is 
intended specifically for Indigenous students at FAUM.

3.3.5 Building on IDPSA’s twelfth call, determine what supports student organizations need to 
act towards reconciliation in their respective groups and departments.

4.2.1
Building on IDPSA’s third call, build and maintain reciprocal relationships with Elders, 
Knowledge Keepers and First Nation, Metis and Inuit communities both locally and more 
broadly.

4.2.2
Develop a small group process to engage people in intersectional understandings of what 
reconciliation means for them, and how to work through design and planning towards 
balance.
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) 1.1.3 Develop and implement learning outcomes relating to reconciliation and Indigenous 
content for each degree offered in FAUM.

1.2.3
Enhance student learning opportunities through an increase in the number of studio 
projects, courses and research assistantships addressing Indigenous topics and working 
in collaboration with Indigenous communities and practitioners. 

1.3.2
Identify and develop resources for teaching specific topics, with a focus on strength-
based and trauma-informed pedagogies, including embodied knowledges (e.g. 
construction, crafts, product design/build, harvesting, and ways of knowing and doing).

2.1.6 Create an Indigenous-designed meeting space in FAUM.

2.2.5 Hire more Indigenous professors, instructors and staff.


