FULL-TIME EQUIVALENT (FTE) STAFF"%° BY UNION/COMPENSATION CATEGORY

AGE, AND FULL/PART-TIME STATUS
University of Manitoba

Staff Paid from Grant Funds® for Fiscal Year 2021-2022

Age Full-Time Part-Time Total
ACADEMIC
Other Academics
19 & Under 0.0
20-24 0.0
25-29 0.0
30-34 0.7 0.7
35-39 0.0
40-44 0.7 0.7
45-49 0.0
50-54 0.7 0.7
55-59 0.9 0.9
60-64 0.0
65-69 0.0
70-74 0.0
75-79 0.0
80 & Over 0.0
Subtotal 1.4 1.6 3.1
Research Academics
19 & Under 0.0
20-24 0.0
25-29 5.3 0.1 5.4
30-34 41.2 0.8 42.0
35-39 47.2 3.9 511
40-44 29.6 1.7 31.3
45-49 14.9 0.2 15.1
50-54 10.8 1.8 12.6
55-59 7.8 2.8 10.6
60-64 7.4 0.8 8.2
65-69 1.0 0.8 1.8
70-74 0.5 0.5
75-79 1.0 1.0
80 & Over 0.0
Subtotal 166.2 13.4 179.6
UMFA (University of Manitoba Faculty Association) Academics
19 & Under 0.0
20-24 0.0
25-29 0.0
30-34 0.0
35-39 1.0 1.0
40-44 0.0
45-49 1.0 1.0
50-54 1.0 1.0
55-59 1.0 1.0
60-64 1.0 1.0
65-69 0.0
70-74 0.0
75-79 0.0
80 & Over 0.0
Subtotal 5.0 0.0 5.0
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Age Full-Time Part-Time Total

SUPPORT
AESES (Association of Employees Supporting Education Services)
19 & Under 0.0
20-24 4.8 3.1 8.0
25-29 22.9 13.2 36.1
30-34 38.2 6.6 44 .8
35-39 39.6 7.2 46.8
40-44 18.6 3.0 21.6
45-49 16.3 3.3 19.6
50-54 19.2 3.7 23.0
55-59 12.7 1.8 14.5
60-64 12.1 2.4 14.5
65-69 1.0 2.2 3.2
70-74 2.0 2.0
75-79 0.2 0.2
80 & Over 0.0
Subtotal 187.4 46.7 2341
CUPE (Canadian Union of Public Employees) Local 1482
19 & Under 0.0
20-24 0.3 0.3
25-29 0.5 0.5
30-34 0.0
35-39 0.4 0.4
40-44 0.0
45-49 04 0.4
50-54 0.0
55-59 0.0
60-64 0.0
65-69 0.0
70-74 0.0
75-79 0.0
80 & Over 0.0
Subtotal 0.3 1.3 1.7
EMAPS (Excluded Management, Administrative & Professional Support)
19 & Under 0.0
20-24 0.0
25-29 0.1 0.1
30-34 1.6 0.1 1.8
35-39 1.4 1.2 2.6
40-44 3.0 0.2 3.2
45-49 2.6 0.0 2.6
50-54 2.0 3.3 5.3
55-59 2.8 0.9 3.6
60-64 0.8 0.7 1.6
65-69 0.2 0.2
70-74 0.0
75-79 0.0
80 & Over 0.0
Subtotal 14.3 6.8 211
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Age Full-Time Part-Time Total
SUPPORT (Continued)
Excluded Students
19 & Under 1.2 1.2
20-24 04 19.9 20.3
25-29 20.8 20.8
30-34 11.3 11.3
35-39 6.2 6.2
40-44 3.1 3.1
45-49 0.6 0.6
50-54 0.1 0.1
55-59 0.6 0.6
60-64 0.0
65-69 0.1 0.1
70-74 0.0
75-79 0.0
80 & Over 0.0
Subtotal 04 64.0 64.4
Medical/Dental Practitioners & Administrators
19 & Under 0.0 0.0
20-24 0.1 0.1
25-29 04 04
30-34 0.7 0.7
35-39 0.5 0.5
40-44 0.0 0.0
45-49 0.0 0.0
50-54 0.2 0.2
55-59 0.3 0.3
60-64 0.6 0.0 0.6
65-69 0.1 0.1
70-74 0.0
75-79 0.0
80 & Over 0.0
Subtotal 0.6 2.3 3.0
Nurses in Northern Manitoba
19 & Under 0.0
20-24 0.0
25-29 0.6 0.2 0.8
30-34 1.9 1.0 2.8
35-39 2.0 0.0 2.0
40-44 2.0 0.5 24
45-49 0.2 0.2
50-54 2.0 2.0
55-59 0.2 0.2
60-64 1.0 0.0 1.0
65-69 0.1 0.1
70-74 0.0
75-79 0.0
80 & Over 0.0
Subtotal 9.4 2.2 11.5
Total 385.1 138.2 523.3

1. Staffing data were obtained from the VIP Human Resources Management Information System.
Union/Compensation Category reflects the compensation categories that are used in the VIP system.

2. Due to the COVID-19 pandemic and resulting changes to staffing levels, this 2021-22 report may not be comparable
to previous years, and comparisons should be made with caution.

3. New in 2020-21, the method used for extracting staff records for this report has changed to include additional fields
and employment records from the VIP Human Resources Management Information System, allowing for an enhanced

selection criteria. This has resulted in the ability to exclude additional records deemed non-active.

4. Includes staff paid from grant funds only. This table excludes the following staffing categories: Long-term Disability,

Non-Employees, Visitors, Nil Salary, Out-of-Province, and Fellowships/Scholarships.
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