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BOARD OF GOVERNORS OPEN SESSION                                                   

Alan A. Borger Sr. Executive Conference Room (E1-270 EITC)                                             
Tuesday, May 24, 2016 at 4:00 p.m.                   Page 1 of 2 
                                               
     AGENDA                                  Presenter     Page  Est. Time 
1.  ANNOUNCEMENTS                                       Chair    4:00 p.m. 
 
FOR ACTION  
 
2. APPROVAL OF THE AGENDA     Chair    2  4:00 p.m.         
 
3. MINUTES (Open Session)         
 
  3.1 Approval of the Minutes of the April 12, 2016  Chair    4   4:00 p.m. 
  OPEN Session as circulated or amended 
 
  3.2 Business Arising - none     Chair 
 
4. UNANIMOUS CONSENT AGENDA     Chair    4:05 p.m. 
             
If any member of the Board wants to ask a question, discuss or oppose an item that is marked for the consent agenda, the 
member can have an item removed from the consent agenda by contacting the Secretary of the Board prior to the meeting or by 
asking that it be removed before the Chair calls for a mover and seconder for the motion to approve or receive, by unanimous 
consent, the items listed. 

 
For Approval from Senate:       President 

4.1 Reports of the Senate Committee on Awards 
 a) Part B [December 7, 2015] (Addendum)  9 
 b) Part A [January 12, 2016]    15 
 c) Part B [January 12, 2016]    26 
 d) Part A [February 23, 2016]    32 
 e) Part B [February 23, 2016]    48 

 
 4.2 Proposal for Endowed Professorship in Business Ethics 60   

 

 4.3 Proposal for Endowed Professorship in Traumatology 71   

 

4.4 Clarification of Chairs and Professorships   81   

 

For Information from Senate   

 4.5 Implementation of the Master of Social Work  84   
  In Indigenous Knowledges 

 
For Approval from Finance, Administration, & Human Resources  R. Zegalski 

4.6 Student Fundraising Referenda      
a) Department of Architecture    87 

 b) Department of City Planning    91 
 c) Department of Environmental Design  95 
 d) Department of Interior Design   99 
 e) Department of Landscape Architecture  103 
 f) Clayton H. Riddell Faculty of Environment, Earth, & Resources 107 
 g) Desautels Faculty of Music    111 
 h) School of Art      115 

2/187



BOARD OF GOVERNORS OPEN SESSION                                                   

Alan A. Borger Sr. Executive Conference Room (E1-270 EITC)                                             
Tuesday, May 24, 2016 at 4:00 p.m.                   Page 2 of 2 
                                               
     AGENDA                                  Presenter     Page  Est. Time 

 
  4.7 W.U.S.C. Fee Increase   R. Zegalski      119 
 

 
5. NEW BUSINESS 
 
 5.1 Report from the President     President 127  4:10 p.m. 
 
6. FROM FINANCE, ADMINISTRATION, & HUMAN RESOURCES 
  
 6.1 Operating Fund Budget and Financial Plans for   R. Zegalski 143  4:20 p.m. 

Restricted and Endowment Funds 
  

6.2 UMFM Fee Increase      R. Zegalski 165  4:50p.m.
   
7. FROM CHANCELLOR’S COMMITTEE 
 
 7.1 New Policy: Senior Administrators Emeritus Policy  H. Secter 171  5:00 p.m. 
 
8. FROM DISTINGUISHED PROFESSOR SELECTION COMMITTEE 
 
 8.1 Policy Revision: Distinguished Professor Policy   President 177  5:10 p.m. 

& Procedures 
  
 
 . 
 
 
MOTION TO MOVE TO CLOSED AND CONFIDENTIAL SESSION 
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OPEN Session – Minutes 
Board of Governors April 12, 2016 

 
 

 

 
 

Minutes of the  

OPEN Session of the Board of Governors 

April 12, 2016 

 

Present: P. Bovey, Chair 

  J. Leclerc, Secretary 

  

J. Anderson D. Barnard T. Bock S. Connelly  M. Forsen  N. Halden  

R. Khatkar  J. Kopp      R. Kunzman  K. Mann T. Millington B. Passey   

H. Reichert  M. Robertson  H. Secter  T. Sargeant R. Sherbo A. Sych-Yereniuk  

J. Taylor  R. Vamos  R. Zegalski 

 

Regrets: A. Berg   

 

Assessors Present: T. Kucera B. Stone 

 

Officials Present: S. Foster D. Jayas J. Kearsey A. Konowalchuk 

 

Officials Sending Regrets: J. Keselman  

 

Guests: António Gomez-Palacio Wayne Swanton Rejeanne Dupuis  

  Jonathan Hildebrand 

 

1. ANNOUNCEMENTS 

 

The Chair announced that this would be the last meeting for Jeremiah Kopp, Rebecca 
Kunzman, and Kristjan Mann. She thanked them for their service and their contributions as 
members of the Board of Governors. 
 
The Chair announced that there will be a barbecue for Board members and their guests at the 
President’s residence following the June 22 Board meeting. Further details and a formal 
invitation will be sent out in May. 
 

FOR ACTION  

 

2. APPROVAL OF THE AGENDA 
 
It was moved by Mr. Bock and seconded by Ms. Forsen: 
THAT the agenda for the April 12, 2016 meeting be approved as circulated. 

CARRIED 
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3.  MINUTES (Open) Session 
 
3.1 Approval of the Minutes of the March 15, 2016 Open Session as circulated or 
 amended 
 
It was moved by Ms. Reichert and seconded by Mr. Sargeant: 
THAT the minutes of the March 15, 2016 Open session be approved as circulated. 

CARRIED 
 

3.2 Business Arising - none 
 
4. Approval of the Visionary (re)Generation Plan 

 

Dr. Barnard commented on the University’s good fortune in having a very strong team both 

within the University and external to the University working on this Plan. He noted that the plan 

received strong support at Senate and is now before the Board for approval. Mr. Konowalchuk 

expressed his thanks to the University for its commitment to the lengthy planning process for the 

Visionary (re)Generation Plan. He thanked the many individuals who worked on the plan, 

including Rejeanne Dupuis and Jonathan Hildbrand from the Campus Planning Office, Ian Hall 

from the Sustainability Office, the members of the Planning Working Group; the City of 

Winnipeg, and the design team: Antonio Gómez-Palacio from Dialog, Cibinel Architecture, the 

MMM Group, and Wayne Swanton from Janet Rosenberg and Studio. 

 
Mr. Gómez-Palacio began the presentation. He commented that most Board members would 

have already seen the plan so there would be no surprises and may be somewhat anticlimactic. 

He added that the University should be proud of this plan as it is the culmination of a 

tremendous process of ideas coming together. He stated that the University must now embrace 

and commit to the plan as it moves into the implementation phase.  

 

Mr. Gómez-Palacio provided an update on where the process sits now. He said that since the 

Board reviewed the concept plan there has been further consultation with external and internal 

groups as well as with Senate. He noted that if the plan is approved there will be an 

informational open house held. 

 
Mr. Gómez-Palacio noted that since the Board saw the Concept Plan the Indigenous knowledge 

and perspectives have been made clearer, the planning frameworks and accompanying policies 

have been expanded to form the operational backbone of the plan, and the plan implementation 

strategy has been incorporated into the document. 

 
Mr. Gómez-Palacio listed three drivers for change; the desire to create a complete community, 

the need to Indigenize the campus, and the recognition that the campus could be made more 

sustainable. He stated creating a complete community would mean developing a diverse, 

walkable and accessible campus with increased services and amenities. He added that this 

would create a stronger sense of place and identity. Mr. Gómez-Palacio explained that the plan 

is intended to contribute to goals of reconciliation, collaboration, decolonization, and Indigenous 
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achievement by design through incorporating Indigenous principles into how the campus is 

shaped. Mr. Gómez-Palacio stated that planning for resilience will require the simultaneous 

pursuit of ecological, social and economic sustainability and will result in a compact built form 

with diverse mobility options, a walkable campus that reduces car dependency, the preservation 

and enhancement of ecological systems on campus, innovative approaches to storm water 

management, and the strengthening of cultural identities through collaborative processes. 

 
Mr. Gómez-Palacio listed the following principles used in developing the plan: 
 

1)  Destination: Reasons to come and reasons to stay 
2)  Sustainable: Campus as a Living Lab 
3)  Community: Build for Density, Design for People 
4)  Connected: Network the Campus, Connect to the City 
5)  Indigenous: Weave Culture into Campus Planning and Design 
6)  Transformative: Research, Learning, Working and Living 

 
Mr. Gómez-Palacio listed the four character areas: The Core Campus, The Point Lands, The 

South Community, and The North Community. He explained that The Core Campus area would 

see most of the Phase One work, including strengthening the main east-west axis along Curry 

Place, developing building infill opportunities, Dafoe Road character enhancements, expanded 

transit access, and the creation of Sidney Smith Street as a ‘Main Street” on the north-south 

axis. 

 
Mr. Gómez-Palacio stated that the plan will develop a very green campus with a lot of well-

connected and diverse open spaces that will support an active, transit-oriented campus. He 

stated that the built form would allow for an animated and transparent feel at grade level. 

 
Regarding implementation of the plan, Mr. Gómez-Palacio stressed that this is intended to be a 

dynamic ad flexible living document that will accommodate change over time. He added that the 

document will act as a framework for decision making and continuous engagement will be key 

to its evolution. 

 

Mr. Millington asked what kind of Indigenous community involvement has there been in the 

design and planning. Mr. Gómez-Palacio said that a two day symposium was held with 

Indigenous participation from many different places, including New Zealand and New Mexico. 

He added that two groups were established for ongoing consultation with the Indigenous 

Community and this will remain an important part of the process. 

 
Mr. Sherbo asked if peoples’ tendency to take shortcuts rather than groomed pathways had 

been taken into account with respect to landscaping. Mr. Gómez-Palacio said that there are 

sometimes physical and perceived barriers to using pathways such as ice and inadequate 

lighting. He added that in addition to a path, pedestrians need a destination and all that will be 

taken into account in order to create a welcoming environment that is attractive, animated, and 

provides a sense of safety and community. 
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Mr. Bock commented on tree planting and improved access to the river as quick wins. Mr. 

Gómez-Palacio replied that it will be important in the first year or two to demonstrate some 

movement in the plan and many things that could be done without great expense, including 

planting trees now so they will be mature trees when the development happens in the coming 

years.  

 
Mr. Stone inquired about housing diversity and affordability options. Mr. Gómez-Palacio stated 

that the team had looked at affordable lifestyles more broadly, noting that the plan would make it 

viable to live without a car which would increase affordability. He added that diversity of building 

typologies and structures would also allow for more affordable lifestyles.  

 
In response to a question from Mr. Zegalski, Mr. Gómez-Palacio explained that high streets will 

be located to take advantage of increased numbers of people on campus on event days at the 

stadium. He added that the main streets have to be viable all year so it would be ideal to 

capture the energy of the stadium without sacrificing the rest of the plan. Mr. Zegalski asked 

about the timeline for the Southwood Land Area Plan (LAP). Mr. Gómez-Palacio replied that it 

would be developed quite soon after the development agency is established. 

 
Dr. Barnard said that a group had recently been brought together to work on developing a 

limited partnership and this proposal would come to the Board for approval. Ms. Bovey 

cautioned that because members of the Board had a maximum term of nine years the review 

period should be structured such that some corporate memory remains on the Board. She 

added that the Board should receive regular updates. 

 
It was moved by Dr. Barnard and seconded by Ms. Reichert:  

THAT the Board of Governors approve, in principle, the Visionary (re)Generation Master 
Plan, as recommended by Senate on April 6, 2016. 

CARRIED 
 
Ms. Bovey thanked everyone for their excellent work on this forward looking and inclusive plan. 

Mr. Gómez-Palacio suggested that a round of applause was in order for the Board of 

Governors.  

 
5. Report from the President 

 

Mr. Sargeant said that he had been pleased to see the President’s statement on the recent 

sexual assault issue at Brandon University. He noted that sexual assault is a criminal offense 

and asked why it is not automatically dealt with as a criminal offense. Dr. Barnard responded 

that many things are investigated by the university to determine where they eventually need to 

end up. That is to determine if they are matters that the University should be dealing with or if 

they should be handed over to other authorities. 

 

Mr. Sargeant observed that some of the commentary surrounding the recent issue at Brandon 

University seemed to minimize or play down sexual assault, even to the point of comparing it to 

a workplace safety issue. Dr. Barnard agreed with Mr. Sargeant’s comments and stated that the 
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University of Manitoba does not see it that way. Mr. Sargeant commented that he agreed with 

Margaret Wente who stated in her Globe and Mail column that, for the most part, the 

investigations should be left to the police and the justice system where the expertise lies rather 

than handled by the University where there is little or no expertise in investigating crimes or 

alleged crimes. 

 

Mr. Sargeant wondered if there may be some liability for the University if it is aware that a 

criminal offence has occurred or is alleged to have occurred but is not reported to the 

authorities. Chancellor Secter observed that the threshold of proof for the University is different 

from the justice system. In many cases there is not sufficient evidence for the police to pursue 

an investigation, but some complementary response is needed in those situations that may or 

may not meet the level for a criminal complaint. In response to Mr. Sargeant’s comment that the 

criminal aspect has not been addressed, Chancellor Secter said that this may be a result of how 

cases are presented in the media. 

 
Dr. Barnard remarked that the University has had cases that have resulted in criminal 

proceedings, but many more that have not proceeded at the complainant’s request. Mr. Bock 

observed that the purpose of a criminal complaint is to charge, try, convict and punish and that a 

university investigation has a broader and different objective. He stated that a complementary 

process is needed.  

 
Ms. Kunzman thanked the President for releasing the statement and for recognizing that 

supports are needed for victims. She added that these steps will help to build a culture of 

consent. 

 

In response to a question from Mr. Sherbo, Dr. Barnard stated that absolutely no hint of 

wrongdoing should be read into the departure of Paul Kochan from the University. 

 
 
MOTION TO MOVE TO CLOSED AND CONFIDENTIAL 
 
It was moved by Mr. Sargeant and seconded by Mr. Robertson: 
THAT the meeting move into Closed and Confidential Session.  

CARRIED 
 

 

 

 

 

__________________________________    ___________________________________ 

Chair       University Secretary 
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Board of Governors Submission

AGENDA ITEM: Report of the Senate Committee on Awards – Part B 
[dated December 7, 2015] (Addendum) 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve one new offer, as set out in Appendix A of the 
Report of the Senate Committee on Awards – Part B [dated December 7, 2015] 
(Addendum). 

Action Requested:  Approval    Discussion/Advice     Information 

CONTEXT AND BACKGROUND: 

• At its meeting on December 7, 2015, the Senate Committee on Awards approved one new
offer, as set out in Appendix A of the Report of the Senate Committee on Awards – Part B
[dated December 7, 2015] (Addendum), which was not included in the initial Report of that
same date. The offer appears to be discriminatory according to the policy on the Non-
Acceptance of Discriminatory Awards.

• The Janette Soutar Memorial Bursary would be offered to graduate students in the
Interdisciplinary Master’s degree in Disability Studies who are living with a disability, as set out
in the terms of reference for the bursary.

RESOURCE REQUIREMENTS: 

The award would be funded from the source identified in the Report. 

IMPLICATIONS: 

The bursary would provide financial support to students with disabilities and would begin to 
redress the limited financial resources available to this group of students. 

CONSULTATION: 

This award offer was approved by Senate at its meeting on April 6, 2016. 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on Awards  December 7, 2015 

  
 

 Senate Executive  February 10, 2016 

  
 

 Senate  April 6, 2016 

  
 

  

  
 

  

 
Submission prepared by: 

 
 Senate 

 
Submission approved by: 

 
 University Secretary 

 
 

Attachments 
 

• Report of the Senate Committee on Awards – Part B [December 7, 2015] 
(Addendum) 
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Senate, March 2, 2016 

 

REPORT OF THE SENATE COMMITTEE ON AWARDS – PART B (Addendum) 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers of 

awards that meet the published guidelines presented to Senate on November 3, 1999, and as 

thereafter amended by Senate. Where, in the opinion of the Committee, acceptance is 

recommended for new offers and amended offers which do not meet the published guidelines 

or which otherwise appear to be discriminatory under the policy on the Non-Acceptance of 

Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, 

October 7, 2009) 

 

 

Observation 

At its meeting of December 7, 2015, the Senate Committee on Awards reviewed one new offer (that was 

not included in the report of the same date), that appears to be discriminatory according to the policy on 

the Non-Acceptance of Discriminatory Awards, as set out in Appendix A of the Report of the Senate 

Committee on Awards - Part B (Addendum) (dated December 7, 2015).  

 

Recommendation 

The Senate Committee on Awards recommends that Senate and the Board of Governors approve one new 

offer, as set out in Appendix A of the Report of the Senate Committee on Awards- Part B (Addendum) 

(dated December 7, 2015). This award decision complies with the published guidelines of November 3, 

1999, and is reported to Senate for information. 

 

 

 

Respectfully submitted, 

Dr. Phil Hultin 

Chair, Senate Committee on Awards 
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SENATE COMMITTEE ON AWARDS 

Appendix A 

December 7, 2015 

 

1. NEW OFFERS 

Janette Soutar Memorial Bursary 

In memory of Janette Soutar, Dr. Nancy Hansen and Peter Tonge will make an annual contribution of 

$1,000 for a five year term, to offer a bursary for graduate students in the Interdisciplinary Master’s 

Program in Disability Studies at the University of Manitoba. Each year, beginning in 2015-2016 and 

ending in 2019-2020, one bursary of $1,000 will be offered to a graduate student who: 

(1) is registered full-time or part-time in the Faculty of Graduate Studies, in the Interdisciplinary 

Master’s Program in Disability Studies; 

(2) has achieved a minimum grade point average of 3.0 based on the previous 60 credit hours (or 

equivalent) of study; 

(3) has self-declared as a person living with a disability on a supplemental University of Manitoba 

bursary application; 

(4) has demonstrated financial need on the standard University of Manitoba bursary application form. 

The selection committee will be named by the Director of Disability Studies (or designate) and will 

include the Coordinator of Student Accessibility Services (or designate) and one representative from the 

Financial Aid and Awards office. 

The donor will notify the Financial Aid and Awards office by March 31 in any year this award will not be 

offered as scheduled above. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

(Attachment I) 
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 Board of Governors Submission 
 
 

AGENDA ITEM: Report of the Senate Committee on Awards – Part A  
[dated January 12, 2016] 

 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve four new offers, eight amended offers, and the 
withdrawal of three offers, as set out in Appendix A of the Report of the Senate Committee 
on Awards – Part A [dated January 12, 2016]. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 

At its meeting on January 12, 2016, the Senate Committee on Awards approved four new offers, 
eight amended offers, and the withdrawal of three offers, as set out in Appendix A of the Report of 
the Senate Committee on Awards – Part A [dated January 12, 2016]. 

 
RESOURCE REQUIREMENTS: 

The awards will be funded from the sources identified in the Report. 
 

IMPLICATIONS: 

N/A 
 

ALTERNATIVES: 

N/A 
 

CONSULTATION: 

These award decisions meet the published guidelines for awards, as approved by Senate. They 
were reported to Senate for information on April 6, 2016. 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on Awards  January 12, 2016 

  
 

 Senate Executive  February 10, 2016 

  
 

 Senate  April 6, 2016 

  
 

  

  
 

  

 
Submission prepared by: 

 
 Senate 

 
Submission approved by: 

 
 University Secretary 

 
 

Attachments 
 

• Report of the Senate Committee on Awards – Part A [dated January 12, 2016] 
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Senate, March 2, 2016 

 

REPORT OF THE SENATE COMMITTEE ON AWARDS – PART A 

 

 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers of 

awards that meet the published guidelines presented to Senate on November 3, 1999, and as 

thereafter amended by Senate. Where, in the opinion of the Committee, acceptance is 

recommended for new offers and amended offers which do not meet the published guidelines 

or which otherwise appear to be discriminatory under the policy on the Non-Acceptance of 
Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, 

October 7, 2009) 

 

 

Observations 

At its meeting of January 12, 2016 the Senate Committee on Awards approved four new offers, eight  

amended offers, and the withdrawal of three awards as set out in Appendix A of the Report of the Senate 
Committee on Awards – Part A (dated January 12, 2016).  

 

 

Recommendations 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors approve 

four new offers, eight amended offers, and the withdrawal of three awards as set out in Appendix A 

(dated January 12, 2016). These award decisions comply with the published guidelines of November 3, 

1999, and are reported to Senate for information. 

 

 

 

Respectfully submitted, 

 

Dr. Phil Hultin 

Chair, Senate Committee on Awards 
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SENATE COMMITTEE ON AWARDS 

Appendix A 

January 12, 2016 

 

1. NEW OFFERS 

 

Charles Card Bursary in Medicine 

Don Card has established an annually funded bursary of $1,000 for a five year term, to support students in 

their first year of study in the College of Medicine at the University of Manitoba. Each year, beginning in 

2016-2017 and ending in 2020-2021, one bursary of $1,000 will be offered to an undergraduate student 

who: 

(1) is enrolled full-time in the first year of the Undergraduate Medical Education program in the 

College of Medicine, and is in good standing; 

(2) has demonstrated financial need on the standard University of Manitoba bursary application form. 

The Dean of the College of Medicine (or designate) will name the selection committee for this award. 

The donor will notify Financial Aid and Awards by March 31 in any year the award will not be offered as 

indicated above. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

 

Hoops from the Heart Scholarship 

Using ongoing proceeds from the annual Hoops from the Heart event, a trust fund was established in 

2015 at the University of Manitoba to recognize student athletes from the inner city on the Bison 

Basketball teams. The Manitoba Scholarship and Bursary Initiative has made a contribution to the fund. 

Each year, beginning in 2016-2017, and as long as there are funds available, one scholarship of $1,500 

will be offered to an undergraduate student who: 

(1) has resided in the City of Winnipeg (current city limits) prior to graduating from high school; 

(2) is eligible to compete in Canadian Interuniversity Sport (CIS) and is a member of either the Bison 

Men’s or Women’s Basketball team; 

(3) is enrolled full-time, as defined by CIS regulations, in any faculty or school at the University of 

Manitoba; 

(4) is enrolled in a minimum of 9 credit hours in each of the terms of competition; 

(5) has achieved either: 

(a) as an entering student, a minimum average of 80% on those high school courses used for 

admission to the University, or 

(b) as a continuing student, a minimum degree grade point average of 2.0. 

The scholarship will rotate each year between the Men’s and Women’s Basketball teams. If, in any given 

year, there is no eligible recipient on the appropriate team, the award may be offered to a student on the 

other team and the rotation will reset. 

Preference in selection will be given first to students who have graduated from a Winnipeg School 

Division #1 high school and, secondly to students who have resided in the Winnipeg School Division #1 

catchment area. 

If, in any given year, there are not enough funds in the account to offer the award as indicated above, the 

selection committee will have the discretion to either: (i) not offer the award that year, or (ii) to offer the 
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award using the amount remaining in the fund. If the award is not offered, the rotation will be held over to 

the next year the award is offered. 

The Athletic Director (or designate) will name the selection committee for this award, which will include 

the Head Coaches of the Bison Men’s and Women’s Basketball teams (or designates). 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

The terms of this award will be reviewed annually against the Canadian Interuniversity Sport (CIS) 

criteria governing “Athletic Financial Awards Policy” (also referred to as “Athletics Scholarships 

Policy”), currently numbered C50.10 in the CIS Operations Manual. 

 

John T.K. Lee International Study Scholarship 

Mr. John T.K. Lee, B.Comm.(Hons.)/1975, established an endowment fund at the University of Manitoba 

with an initial gift of $25,000 in 2015, and a commitment to a total gift of $100,000 by 2018. The purpose 

of the fund is to recognize students participating in the International Exchange Program of the I.H. Asper 

School of Business by providing scholarships. Each year, beginning in 2017-2018, scholarships will be 

offered to undergraduate students who: 

(1) are enrolled full-time (minimum 80% course load) in the I.H. Asper School of Business; 

(2) have achieved a minimum degree grade point average of 3.0; 

(3) have been accepted to the I.H. Asper School of Business International Student Exchange 

program; 

(4) have achieved among the highest degree grade point averages of the students accepted into the 

program. 

The selection committee will have the discretion to determine the number and value of scholarships 

offered each year based on the annual income. 

The Dean of the I.H. Asper School of Business (or designate) will ask the International Exchange 

Program Director (or designate) to name the selection committee for this award. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

 

Mahatma Gandhi Scholarship in Human Rights 

Dr. Krishnamurti and Dr. Ganga Dakshinamurti established an endowment fund at the University of 

Manitoba with an initial gift of $100,000 in 2016. The Manitoba Scholarship and Bursary Initiative will 

make a contribution to this fund. 

Dr. Krishnamurti Dakshinamurti is the President of the Mahatma Gandhi Centre of Canada, which since 

2010, has annually conferred the Mahatma Gandhi Peace Award to recognize and honour original 

thinkers and initiators of conflict resolution, and holds an annual dinner and awards ceremony for the 

recipients. It is the intention of the Mahatma Ghandi Centre of Canada to donate the proceeds from this 

annual function to the endowment fund each year. 

The purpose of the fund is to recognize graduate students who have a focus in human rights research, 

social justice, and peace and conflict studies. Each year, beginning in 2017-2018, the available annual 

income from the fund will be used to offer one or more scholarships to graduate students who: 

(1) are enrolled full-time in a Master’s or Ph.D. program in the Faculty of Graduate Studies at the 

University of Manitoba; 

19/187



Senate, March 2, 2016 

 

(2) have achieved a minimum grade point average of 3.5 based on the previous 60 credit hours (or 

equivalent) of study; 

(3) are currently undertaking research with a focus in human rights, social justice, or peace and 

conflict studies. 

Preference in selection will be given to students who are working in collaboration with the Canadian 

Museum for Human Rights. 

Candidates will be required to submit an application that includes: a) a current academic transcript, b) a 

(500 word maximum) summary of their thesis proposal, and c) a letter of support from their thesis 

supervisor. 

The selection committee will have the discretion to determine the number and value of the awards based 

on the available funds. 

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or designate) will 

name the selection committee for this award, which will include a representative of the Mahatma Gandhi 

Centre of Canada. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

 

2. AMENDMENTS 

 

Athletic Therapy Students Association (ATSA) Scholarship 

The following amendments have been made to the terms of reference for the Athletic Therapy Students 

Association (ATSA) Scholarship: 

 The title of the award was revised to: Athletic Therapy Students Association (ATSA) Prize and 
Scholarship in memory of Taylor Renwick 

 The opening paragraph of the award was revised to: 

The students enrolled in the Student Athletic Therapy Program in 1992-93 have voted to establish 
a fund to provide an annual award for athletic therapy students.  The goal of students registered 
in this program is to complete successfully the professional certification requirements of the 
Canadian Athletic Therapists Association.  The students have committed to contributing to the 
ATSA scholarship fund on an annual basis.  Beginning in the 2016-2017 academic year, one 
prize and one scholarship of equal value will be offered, with both being made in memory of 
Athletic Therapy student Taylor Renwick. The donations received in memory of Taylor Renwick 
will be added to the capital of the endowment fund to support both of these awards.  
Each year, half (50%) of the available annual income from the fund will be used to offer one 
prize to a student who: 

 Selection criteria points (1) and (2) have been revised to say the following: 

(1) was enrolled full-time (minimum 60% course load) in their third or fourth year of the 
Bachelor of Kinesiology in Athletic Therapy program in the Faculty of Kinesiology and 
Recreation Management at the University of Manitoba in the year in which this award was 
tenable; 

(2) has achieved a minimum degree grade point average of 3.0; 

 The following statement was added: 

Prospective candidates must complete an application for this prize. 
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 The award terms were modified to allow for a second award to be provided. The selection criteria 

for this second award are as follows: 

Each year, the other half (50%) of the available annual income will be used to offer one 
scholarship to a student who: 
(1) is enrolled full-time (minimum 80% course load) in their first year of study in the Bachelor of 

Kinesiology in Athletic Therapy program at the University of Manitoba; 
(2) has achieved the highest ranking on the entry criteria of academic standing for new students 

entering the Bachelor of Kinesiology in Athletic Therapy program. 

 The selection committee statement was revised to say the following: 
The selection committee for these two scholarships will be the Undergraduate Academic Awards 
Committee of the Faculty of Kinesiology and Recreation Management and will also include the 
Director, Bachelor of Kinesiology - Athletic Therapy Program (or designate), and at least one 
student who is a previous recipient of one of these  scholarships.  

 The standard Board of Governors statement was added. 

 

CD Howe Foundation Fellowships in Creative Writing and Oral Culture 

The following amendments have been made to the terms of reference for the CD Howe Foundation 

Fellowships in Creative Writing and Oral Culture: 

 Criterion (2) has been revised to say the following: 

have achieved a minimum degree grade point average of 3.5 based on the last 60 credit hours of 
study (or equivalent); 

 The following statement has been removed: 

Applications will be solicited in December, with a submission deadline in January. The recipients 
will be announced by March. 

 The selection committee statement was revised to say the following: 
The selection committee will be named by the Vice-Provost (Graduate Education) and Dean of 
the Faculty of Graduate Studies (or designate) and will include the Dean of the Faculty of Arts 
(or designate), and the Director of the Centre for Creative Writing and Oral Culture (or 
designate). 

 The standard Board of Governors statement was added. 

 
Gisèle Pereira Communications Prize in Physical Therapy 

The following amendment has been made to the terms of reference for the Gisèle Pereira 

Communications Prize in Physical Therapy: 

 The following sentence was added to the opening paragraph: 

Two additional gifts of $450 each will be made to offer the award for two consecutive years, 
beginning in 2015-2016. 

 

Graduate Student Thesis Research Award in the Area of Child Development 

The following amendments have been made to the terms of reference for the Graduate Student Thesis 

Research Award in the Area of Child Development: 
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 The title of the award was revised to: Lois M. Brockman Graduate Thesis Research Fellowship in 
the Area of Child Development 

 The opening paragraph of the award was revised to: 

Dr. Lois M. Brockman has established an endowment fund at the University of Manitoba in 2006. 
The purpose of the fellowship is to encourage the development of professionals who are prepared 
and dedicated to fostering wholesome development of children through research. The fellowship 
provides financial assistance to graduate students for master’s thesis or doctoral dissertation 
research that pertains to the development of the child (birth to 12 years). Each year, the available 
annual income from the fund will be used to offer one or more fellowships to graduate students 
who: 

 The selection criteria were revised to: 

(1) are enrolled full-time in the Faculty of Graduate Studies in any master’s or doctoral program 
offered  at the University of Manitoba; 

(2) have achieved a minimum degree grade point average of 3.5 based on the previous 60 credit 
hours (or equivalent) of study; 

(3) have completed all of the course requirements for their graduate degree and are currently 
pursuing their master's thesis or doctoral dissertation on a full-time basis; 

(4) are pursuing master’s thesis or doctoral dissertation research that pertains to the 
development of the child (birth to 12 years). 

 References to the Dean of the Faculty of Graduate Studies' title were revised to read: 

Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies 

 The following statement was added: 

Upon completion of the research, the recipient(s) will submit a summary of the research results 
with an accounting of expenditures to the Dean of Graduate Studies to be shared with the donor 
or the donor’s specified fund contact. 

 The following paragraph was removed: 

In a given year, if no suitable application can be funded or the amount awarded is less than the 
$2000, the balance is to be transferred to the Lois M. Brockman Graduate Student Thesis 
Research Award in the Area of Child Development endowment. 

 The standard Board of Governors statement was added. 

 

Hugh A. Taylor Prize for Excellence in Archival Studies 

The following amendments have been made to the terms of reference for the Hugh A. Taylor Prize for 

Excellence in Archival Studies: 

 The opening paragraph of the award was revised to: 

The Hugh A. Taylor Prize for Excellence in Archival Studies was established to honour the late 
Hugh A. Taylor (1920-2005), the doyen of Canadian archival thinkers in the second half of the 
twentieth century.   Each year, one prize consisting of a relevant book (usually the collected 
essays written by Hugh Taylor) and a certificate will be offered to the student who: 

 The biographical information was removed from the preamble and included in a separate section 

to appear after the terms under the heading “Biographical Information.” This section will appear 

on the final draft of the terms shared with the department and donor and is not a part of the terms 

to be considered for approval. 
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 The selection criteria was revised to include the following statement:  

Selection will be based on a minimum of four major pieces of written work, eight to ten shorter 
pieces of work, and general seminar participation at the graduate level in the two core full-year 
Archival Studies courses, which include the course History of Archiving and Archival Records 
(currently numbered HIST 7372) and the course Archiving in the Digital Age (current numbered 
HIST 7382). 

 The selection committee statement was revised to say the following: 
The selection committee will consist of the professors who teach the relevant full-year Archival 
Studies courses, which are currently the courses History of Archiving and Archival Records 
(currently numbered HIST 7372) and Archiving in the Digital Age (currently numbered HIST 
7382).  

 The standard Board of Governors statement was added. 

 

Marion Vaisey-Genser Graduate Award 

The following amendments have been made to the terms of reference for the Marion Vaisey-Genser 

Graduate Travel Award:  

 The opening paragraph was revised to state the following:  

With a contribution from the Manitoba Scholarship and Bursary Initiative, Ms. Marion Vaisey-
Genser has established an endowment fund at the University of Manitoba. The purpose of this 
award is to assist graduate students in the Human Nutritional Science field with travels costs for 
attending a conference at which they are presenting their research. The available annual income 
from the fund shall be used to offer an award for a graduate student who: 

 The selection criteria was revised to state the following:  

(1) is enrolled full-time in the Faculty of Graduate Studies at the University of Manitoba in the 
M.Sc. or Ph.D. program in the Department of Human Nutritional Sciences;  

(2) has an advisor whose primary appointment is in the field of Human Nutritional Sciences; 
(3) has completed a significant piece of research and has presented it in the form of a manuscript 

(submitted or to be submitted for publication to a peer-reviewed journal); 
(4) has been accepted to present this research at a national or international conference; 
(5) has achieved the highest academic standing among the eligible students in a given year (a 

minimum cumulative grade point average of 3.85 [or equivalent] on the last 60 credit hours 
completed - undergraduate and graduate). 

 The following paragraph has been revised to state the following:  

Applicants will be asked to submit a copy each of the manuscript and the conference abstract on 
or before the deadline date. This award may be held in conjunction with other travel awards.  
The recipient may acknowledge the contribution from the award during the conference 
presentation or in the paper’s publication. 

 The selection committee statement has been revised to state the following:  

 

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or 
designate) will ask the Dean of the Faculty of Agricultural and Food Sciences (or designate) to 
name the selection committee for this award. 

 The standard Board of Governors statement has been added.  
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R.R. Goodwin, Q.C. Memorial Bursaries and Prize for Property Law 

The following amendments have been made to the terms of reference for the R.R. Goodwin, Q.C. 

Memorial Bursaries and Prize for Property Law: 

 The tie-breaking mechanisms for the prize component were revised to: 

In the event of a tie, it is to be broken using the following criteria in priority of order:  
(1) the highest degree grade point average; 
(2) the highest adjusted grade point average (AGPA) as calculated by the Faculty of Law for 

admission purposes; 
(3) the highest LSAT score as used by the Faculty of Law for admission purposes. 

 

Zonta Club of Winnipeg Bursary 

The following amendments have been made to the terms of reference for the Zonta Club of Winnipeg 

Bursary: 

 The opening paragraph was revised to state the following:  

The Zonta Club of Winnipeg has established a fund at the University of Manitoba to provide 
bursaries to students in the College of Nursing. The Manitoba Scholarships and Bursaries 
Initiative has made a contribution to this fund.From the earnings on the fund an annual bursary 
of $400 will be available to an undergraduate student who: 

 The selection criteria was revised to state the following:  

(1) has completed with high standing at least one year of study in the College of Nursing of The 
University of Manitoba; 

(2) proceeds in the next ensuing academic year to the next year in a program in the College of 
Nursing; 

(3) has demonstrated financial need on an approved Financial Aid and Award bursary 
application form.  

 The following paragraph was removed:  

If a student named as a recipient of this bursary does not register as required, the bursary will 
then be awarded by reversion to the next qualified candidate.  The state of the fund supporting 
this bursary will be reviewed regularly and, if earnings on, or additions to the fund permit, 
consideration given either to increasing the value of the bursary or to offering a second bursary, 
not necessarily of the same value as the first.  If, in the judgement of the selection committee, two 
candidates are of equal merit, the bursary may be divided between them. 

 The final paragraph was revised to state the following:  

The selection committee for this bursary shall be the Student Awards Committee of the College of 
Nursing, and may include a representative of the Financial Aid and Awards office. 

 The standard Board of Governors statement has been added.  
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3. WITHDRAWALS 

 

At the request of the donors, the following awards are to be withdrawn from the university’s awards 

program:   

 

Jared Israels Award 

McNichol B.Sc. (Dent.) Research Scholarship 

Pinky Prize 
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Board of Governors Submission

AGENDA ITEM: Report of the Senate Committee on Awards – Part B 
[dated January 12, 2016] 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve one amended offer, as set out in Appendix A of the 
Report of the Senate Committee on Awards – Part B [dated January 12, 2016]. 

Action Requested:  Approval    Discussion/Advice     Information 

CONTEXT AND BACKGROUND: 

• At its meeting on January 12, 2016, the Senate Committee on Awards approved one
amended offer that appears to be discriminatory according to the policy on the Non-
Acceptance of Discriminatory Awards, as set out in Appendix A of the Report of the Senate
Committee on Awards – Part B [dated January 12, 2016].

• The Enterprise Rent-A-Car Foundation Scholarship, which is to be renamed as the “Enterprise
Rent-A-Car Foundation Scholarships,” is offered to Indigenous undergraduate students in the
Bachelor of Commerce (Honours) program, I.H. Asper School of Business.

RESOURCE REQUIREMENTS: 

The award would be funded from the source identified in the Report. 

IMPLICATIONS: 

The scholarships would support the recruitment and retention of Indigenous undergraduate 
students in the I.H. Asper School of Business. 

CONSULTATION: 

This award offer was approved by Senate at its meeting on April 6, 2016. 
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Board of Governors Submission

Routing to the Board of Governors: 

Reviewed Recommended By Date 

 Senate Committee on Awards  January 12, 2016 

 Senate Executive  February 10, 2016 

 Senate  April 6, 2016 

Submission prepared by:  Senate 

Submission approved by:  University Secretary 

Attachments 

• Report of the Senate Committee on Awards – Part B [January 12, 2016]
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REPORT OF THE SENATE COMMITTEE ON AWARDS – PART B 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers of 

awards that meet the published guidelines presented to Senate on November 3, 1999, and as 

thereafter amended by Senate. Where, in the opinion of the Committee, acceptance is 

recommended for new offers and amended offers which do not meet the published guidelines 

or which otherwise appear to be discriminatory under the policy on the Non-Acceptance of 
Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, 

October 7, 2009) 

 

 

Observation 

At its meeting of January 12, 2016, the Senate Committee on Awards reviewed one amended offer that 

appears to be discriminatory according to the policy on the Non-Acceptance of Discriminatory Awards, as 

set out in Appendix A of the Report of the Senate Committee on Awards - Part B (dated January 12, 

2016).  

 

Recommendation 

The Senate Committee on Awards recommends that Senate and the Board of Governors approve one 

amended offer, as set out in Appendix A of the Report of the Senate Committee on Awards - Part B (dated 

January 12, 2016). This award decision complies with the published guidelines of November 3, 1999, and 

is reported to Senate for information. 

 

 

 

Respectfully submitted, 

Dr. Phil Hultin 

Chair, Senate Committee on Awards 
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SENATE COMMITTEE ON AWARDS 

Appendix A 

January 12, 2016 

 

1.  AMENDMENT 

 

Enterprise Rent-A-Car Foundation Scholarship 

The following amendments have been made to the terms of reference for the Enterprise Rent-A-Car 

Foundation Scholarship: 

 The title of the award was revised to: Enterprise Rent-A-Car Foundation Scholarships 

 The opening paragraph was revised to state the following: 

The Enterprise Rent-A-Car Foundation has established an endowment fund of $25,000 at The 
University of Manitoba to provide two scholarships to students in the I.H. Asper School of 
Business.  The Manitoba Scholarship and Bursary Initiative has made a contribution to this fund.  
The first scholarship, valued at one half of the available annual interest, will be offered annually 
to the undergraduate student who: 

 The selection criteria for the first award has been revised to the following: 

(1) is Indigenous (Status, Non-Status, Métis, Inuit); 
(2) has received advanced entry into, and is enrolled full-time (minimum 80% course load) in 

their first year of study in the Bachelor of Commerce (Honours) degree program in the I.H. 
Asper School of Business; 

(3) has achieved a minimum degree grade point average of 3.0; 
(4) has expressed their intent to major in Aboriginal Business Studies, Marketing, 

Entrepreneurship/Small Business, or as a Generalist; 
(5) has demonstrated leadership in activities within the community. 

 The following paragraphs were added: 

To demonstrate how they meet criteria (4) and (5), students will be required to submit an 
application which will include a written statement (maximum 250 words) outlining how they have 
shown leadership in activities within the community. 
Students who have received direct entry into the I.H. Asper School of Business from high school 
are not eligible for this award.  

 The following paragraph was removed: 

Final selection from this pool of candidates will be at the discretion of the selection committee. 

 The award terms were modified to allow for a second award to be provided. The selection criteria 

for this second award are as follows: 

The second scholarship, valued at one half of the available annual interest, will be offered 
annually to the undergraduate student who: 
(1) is enrolled full-time (minimum 80% course load) in the Bachelor of Commerce (Honours) 

degree program in the I.H. Asper School of Business; 
(2) has completed at least 51 credit hours toward the Bachelor of Commerce (Honours) degree; 
(3) has achieved a minimum degree grade point average of 3.0; 
(4) has expressed their intent to major in Marketing, Entrepreneurship/Small Business, or as a 

Generalist; 
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(5) has demonstrated leadership in activities within the community. 
To demonstrate how they meet criteria (4) and (5), students will be required to submit an 
application which will include a written statement (maximum 250 words) outlining how they have 
shown leadership in activities within the community.  

 The selection committee statement was revised to: 

The Dean of the I.H. Asper School of Business (or designate) will name the selection committee 
for this award.  

 The standard Board of Governors statement was added. 

 (Attachment I) 
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 Board of Governors Submission 
 
 

AGENDA ITEM: Report of the Senate Committee on Awards – Part A  
[dated February 23, 2016] 

 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve six new offers, fourteen amended offers, and the 
withdrawal of nine offers, as set out in Appendix A of the Report of the Senate Committee 
on Awards – Part A [dated February 23, 2016]. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 

At its meeting on February 23, 2016, the Senate Committee on Awards approved six new offers, 
fourteen amended offers, and the withdrawal of nine offers, as set out in Appendix A of the Report 
of the Senate Committee on Awards – Part A [dated February 23, 2016]. 

 
RESOURCE REQUIREMENTS: 

The awards will be funded from the sources identified in the Report. 
 

IMPLICATIONS: 

N/A 
 

ALTERNATIVES: 

N/A 
 

CONSULTATION: 

These award decisions meet the published guidelines for awards, as approved by Senate. They 
were reported to Senate for information on April 6, 2016. 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on Awards  February 23, 2016 

  
 

 Senate Executive  March 23, 2016 

  
 

 Senate  April 6, 2016 

  
 

  

  
 

  

 
Submission prepared by: 

 
 Senate 

 
Submission approved by: 

 
 University Secretary 

 
 

Attachments 
 

• Report of the Senate Committee on Awards – Part A [dated February 23, 2016] 
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REPORT OF THE SENATE COMMITTEE ON AWARDS – PART A 

 

 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers of 

awards that meet the published guidelines presented to Senate on November 3, 1999, and as 

thereafter amended by Senate. Where, in the opinion of the Committee, acceptance is 

recommended for new offers and amended offers which do not meet the published guidelines 

or which otherwise appear to be discriminatory under the policy on the Non-Acceptance of 

Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, 

October 7, 2009) 

 

 

Observations 

At its meeting of February 23, 2016 the Senate Committee on Awards approved six new offers, 14  

amended offers, and the withdrawal of nine awards as set out in Appendix A of the Report of the Senate 

Committee on Awards – Part A (dated February 23, 2016).  

 

 

Recommendations 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors approve 

six new offers, 14 amended offers, and the withdrawal of nine awards as set out in Appendix A (dated 

February 23, 2016). These award decisions comply with the published guidelines of November 3, 1999, 

and are reported to Senate for information. 

 

 

 

Respectfully submitted, 

 

Dr. Phil Hultin 

Chair, Senate Committee on Awards 
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SENATE COMMITTEE ON AWARDS 

Appendix A 

February 23, 2016 

 

1. NEW OFFERS 

 

Cheryl Anne (McDonald) Azure Memorial Prize 

In memory of Cheryl Anne (McDonald) Azure (M.S.W./94), her mother Lillian McDonald and daughter 

Melissa Nogochi will make an annual contribution of $200 for a 15 year term to offer the Cheryl Anne 

(McDonald) Azure Memorial Prize. The purpose of the prize is to recognize the academic achievement of 

students graduating from the Faculty of Social Work at the University of Manitoba. Each year, beginning 

in 2015-2016 and ending in 2030-2031, one convocation prize of $200 will be offered to a graduating 

student who: 

(1) has successfully completed the requirements of the Bachelor of Social Work (B.S.W.) degree in 

the Faculty of Social Work at the University of Manitoba; 

(2) has achieved a minimum degree grade point average of 3.5; 

(3) has achieved the highest grade point average in all of the required social work courses offered by 

the Faculty of Social Work. 

In the event of a tie, the student with the highest degree grade point average will be offered the prize. If 

the tie persists, the student with the most A+ grades in the courses counting toward the B.S.W. degree 

will be offered the prize. 

The Dean of the Faculty of Social Work (or designate) will name the selection committee for this award. 

The donor will contact the Financial Aid and Awards office by no later than March 31 in any year this 

award will not be offered as scheduled above. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

 

Delta Kappa Gamma Manitoba Mary E. Lamont Fellowship 

Belonging to an international society of women educators, Delta Kappa Gamma Manitoba has generously 

established an endowment fund at the University of Manitoba, with an initial gift of $14,000 in 2015, to 

reward excellence in teaching. The Manitoba Scholarship and Bursary Initiative has made a matching 

contribution to the fund. Each year, beginning in 2017-2018, the available annual income from the fund 

will be used to offer one scholarship to a student who: 

(1) is enrolled either: 

(i) full-time or part-time in a Master’s or PhD program in the Faculty of Graduate studies, or 

(ii) in the Post-Baccalaureate Diploma in Education delivered by the Faculty of Education; 

(2) has achieved a minimum grade point average of 3.5 (based on the previous 60 credit hours of 

study); 

(3) has at least two years of teaching experience; 

(4) has demonstrated excellence in teaching. 

Candidates will be required to submit a teaching dossier, to their respective faculty, that includes the 

following: 

a. Required Documentation: 
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i. a letter of support from one of the following: Department Head, School Administrator 

familiar with the candidate’s teaching, or Graduate Advisor. 

b. Optional Documentation:  

i. evidence of innovative assignments, imaginative class activities, special evaluation 

methods, etc. used in a course; 

ii. evidence of leadership activities in the area of teaching, volunteering, conducting 

workshops, program development, work on committees; 

iii. evidence of efforts to extend their own teaching methods/experiences such as current 

professional development, university courses, action research; 

iv. other evidence of outstanding teaching or teaching-related performance. 

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or designate), and 

the Dean of the Faculty of Education (or designate) will jointly name the selection committee for this 

award, which will include one representative from Delta Kappa Gamma Manitoba. At least two members 

of the selection committee will be University of Manitoba employees. Any graduate student recipients 

named to receive the fellowship under category (1)(i) above will be reported through the Dean of the 

Faculty of Graduate Studies. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

 

Desautels Faculty of Music Graduate Jazz Award 

With an annual contribution of $5,000 for a period of five years, Dr. Peter Nickerson has established an 

annually funded scholarship to recruit and recognize top students pursuing graduate studies in the Marcel 

A. Desautels Faculty of Music, with a concentration in jazz performance. Each year, beginning in 2016-

2017 and ending in 2020-2021, one scholarship of $5,000 will be offered to a graduate student who: 

(1) is enrolled full-time in the Faculty of Graduate Studies in the Master of Music program with a 

concentration in jazz studies, and whose primary instrument is piano or bass; 

(2) has achieved a minimum grade point average of 3.5 based on the previous 60 credit hours (or 

equivalent) of study; 

(3) has demonstrated excellence in performance in their principal instrument as determined by the 

selection committee. 

A student may receive this award more than once providing they continue to meet the criteria. In any 

given year, if there are no qualified candidates, the award will not be offered and the funds will be used to 

offer an additional award the following year. 

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or designate) will 

ask the Dean of the Marcel A. Desautels Faculty of Music (or designate) to name the selection committee 

for this award, which will include the Director of Jazz Studies. 

The donor will notify Financial Aid and Awards by March 31 in any year the award will not be offered as 

scheduled above. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 
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Elizabeth Thomson Memorial Bursary 

In memory of Elizabeth Thomson, an endowment fund was established at the University of Manitoba in 

2015, with initial gifts totaling over $15,000. The purpose of the fund is to encourage and support 

students aspiring to the practice of criminal law. Each year, beginning in 2017-2018, the available annual 

income from the fund will be used to offer one bursary to an undergraduate student who: 

(1) is enrolled full-time in their third year of study in the Faculty of Law; 

(2) has achieved a minimum degree grade point average of 2.0; 

(3) has completed, or is currently enrolled in, at least three of the following four courses: Legal Aid 

Clinic (currently numbered LAW 3830); Sentencing and Penal Policy (currently numbered LAW 

3980); Clinical Criminal Law (currently numbered LAW 3300); Intensive Criminal Law 

(currently numbered LAW 3980); 

(4) has demonstrated financial need on the standard University of Manitoba bursary application form. 

In any given year, if there are no students who meet all of the criteria, the bursary may be offered to the 

student who has completed, or is currently enrolled in, the most courses listed in criterion (3) and 

otherwise meets criteria (1), (2) and (4). 

The Dean of the Faculty of Law (or designate) will name the selection committee for this award. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

 

John H.A. Pearson Engineering Bursary 

In memory of John H.A. Pearson, John D. and Beth Pearson with a match from Hatch Ltd., established an 

endowment fund at the University of Manitoba with an initial gift of $100,000 in 2015. The Manitoba 

Scholarship and Bursary Initiative made a matching contribution to the fund. The purpose of the fund is 

to support undergraduate students pursuing studies in electrical engineering in the Faculty of Engineering. 

Each year, beginning in 2017-2018, the available annual income from the fund will be used to offer two 

bursaries to undergraduate students who: 

(1) are enrolled full-time (minimum 60% course load) in their third year of study in the Department 

of Electrical Engineering in the Faculty of Engineering; 

(2) have achieved a minimum degree grade point average of 2.0; 

(3) have demonstrated financial need on the standard University of Manitoba bursary application 

form. 

The selection committee will be the Scholarships, Bursaries and Awards Committee of the Faculty of 

Engineering. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor establishing the award. 

 

Ted McLachlan Community Engagement Scholarship 

In honour of Professor Ted McLachlan’s long-standing commitment to community engagement through 

his teaching, research and service in the field of Landscape Architecture, his colleagues, friends, 

graduates and students have established an endowment fund at the University of Manitoba with an initial 

gift of $20,000 in 2015. The Manitoba Scholarship and Bursary Initiative has made a contribution to the 

fund. The purpose of the fund is to reward graduate students who are committed to voluntarism and 

community engagement while pursuing studies in the Master of Landscape Architecture in the Faculty of 

Architecture. An additional gift of $1,000 has been made to offer the scholarship in 2016-2017. In 2017-
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2018, the available annual income will be combined with an additional gift, if necessary, to offer a $1,000 

scholarship. Each year, beginning in 2018-2019, the available annual income from the fund will be used 

to offer one scholarship to a graduate student who: 

(1) is enrolled full-time or part-time in the Faculty of Graduate Studies, in the Master of Landscape 

Architecture program at the University of Manitoba; 

(2) has achieved a minimum grade point average of 3.3 based on the previous 60 credit hours (or 

equivalent) of study; 

(3) has, in the opinion of the selection committee, demonstrated a strong commitment to voluntarism 

and community engagement. 

Candidates must submit a brief CV outlining their volunteer and community engagement activities. 

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or designate) will 

ask the Head of the Department of Landscape Architecture to name and chair the selection committee for 

this award. The selection committee will include one faculty member from the Department of Landscape 

Architecture who is nominated by their peers for their commitment to community engagement, one 

graduate student nominated by the Landscape Architecture Students Association, and will also include 

Ted McLachlan (or his family designate). At least two members of the selection committee must be 

current University of Manitoba employees. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor establishing the award. 

 

2. AMENDMENTS 

 

Alumni Association of the University of Manitoba Entrance Scholarship 

The following amendments have been made to the terms of reference for the Alumni Association of the 

University of Manitoba Entrance Scholarship: 

 The purpose of the fund was revised to: 

The purpose of the fund is to reward the students who have submitted the best essays on the topic 

of becoming a future alumnus of the University. 

 The selection criteria for the scholarship were revised to: 

(1) have met the minimum admission requirements to any faculty, college or school with a Direct 

Entry program option (including University 1) at the University of Manitoba; 

(2) are enrolled full-time (minimum 80% course load) in the first year of studies; 

(3) have, in the opinion of the selection committee, submitted one of the best essays on the 

personal significance of becoming a future alumnus of the University of Manitoba. 

 The following statements were added: 

 Applicants will be required to submit an essay (maximum 300 words) to support criterion (3). 

 Applicants selected for this award may have their essay, or a portion of the essay, published 

in promotional materials for the University of Manitoba. 

 Applications will be issued and received by the Alumni Relations office. 

 The selection committee will have the discretion to determine the number and value of 

scholarships, based on the available income. 
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 The Associate Vice-President of Alumni and Donor Relations (or designate) will name the 

selection committee for this award, which will include a representative from the Alumni 

Association’s Student Engagement Committee. 

 The standard Board of Governors statement. 

Bill Babiuk Bursary 

The following amendments have been made to the terms of reference for the Bill Babiuk Memorial 

Bursary: 

 The title of the award was revised to: Bill Babiuk Memorial Direct Entry Scholarship 

 The opening paragraph was revised to: 

In memory of William Babiuk, his son Alan Babiuk B.Comm.(Hons.)/1988 has established an 

endowment fund at the University of Manitoba.  The fund will be used to provide scholarships for 

students entering the I.H. Asper School of Business under Direct Entry. Each year, the available 

annual income from the fund will be used to offer one scholarship to an undergraduate student 

who: 

 The selection criteria were revised to: 

(1) has been admitted under Direct Entry to the I.H. Asper School of Business; 

(2) is enrolled full-time (minimum 80% course load) in the I.H. Asper School of Business, in the 

first year of  the Bachelor of Commerce (Honours) program; 

(3) out of all students who have met criteria (1) and (2) above, has achieved the highest average 

on the three following courses (or their equivalents): 

(a) English 40S; 

(b) Applied Mathematics 40S or Pre-Calculus Mathematics 40S; 

(c) A third 40S course 

 The following selection criterion has been removed: 

has demonstrated financial need on the standard University of Manitoba bursary application 

form. 

 

Donald Vernon Snider Memorial Fellowships 

The following amendments have been made to the terms of reference for the Donald Vernon Snider 

Memorial Fellowships: 

 The opening paragraph was revised to: 

One Fellowship, made available by The Winnipeg Foundation from the estates of the late Mr. and 

Mrs. Irwin A. Snider, will be offered annually at the University of Manitoba.  The Winnipeg 

Foundation will confirm the value annually. In each year the award is offered, one fellowship will 

be offered to the graduate student who: 

 The selection criteria were revised to: 

(1) is enrolled full-time in the Faculty of Graduate Studies in the first year of any Master's or 

doctoral program at the University of Manitoba; 

(2) has achieved a minimum grade point average of 3.5 based on the last 60 credit hours of study 

(or equivalent); 

(3) has received their first undergraduate degree from the University of Manitoba or any of its 

affiliated colleges within the past five years at the time of the application's submission; 
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(4) has demonstrated outstanding academic achievement and the ability to succeed in their 

desired field of graduate study. 

 The following application requirements were added: 

To demonstrate how they meet criterion (4), applicants will be required to submit an application 

to the Faculty of Graduate Studies which will consist of the following materials: 

i) a two-page (maximum) description of their academic achievements, their involvement in 

extra-curricular activities, and their desired career path following the completion of their 

graduate program; 

ii) a current academic transcript; 

iii) two letters of reference, both of which are from professors under whom courses have been 

taken by the applicant. These two letters should assess the applicant's ability to succeed in a 

graduate program; 

iv) a curriculum vitae of the applicant. 

 The following paragraphs have been added: 

 In the event that two or more applicants are equally qualified for the fellowship in any given 

year, preference in selection will be given to the applicant who has graduated from any 

undergraduate degree program offered by either the Faculty of Arts or the Faculty of Science 

at the University of Manitoba.  

 Students who have received the Donald Vernon Snider Memorial Fellowship in their first 

year of graduate study are eligible to apply for the fellowship in their second year of 

graduate study provided that they have met all the other selection criteria. Students may only 

receive the fellowship a maximum of two times throughout the duration of their academic 

studies.   

 The selection committee will be named by the Vice-Provost (Graduate Education) and Dean 

of the Faculty of Graduate Studies (or designate). 

 The following statements were removed: 

To be eligible for a Snider Fellowship, a student must have received his first degree from The 

University of Manitoba, within five years from the date of application, or must be expecting to 

graduate in May of the year in which application is made.  (Students who have received their 

instruction in any of the Affiliated Colleges are included among those eligible.)  Graduates of any 

faculty are eligible, but where, in the opinion of the selection committee, all other factors are 

equal, preference shall be given to graduates in Arts or Science who are continuing on to the 

Master’s or Ph.D. programs.  The basis of award shall be high academic achievement and 

promise of distinguished performance in graduate study.  The holder of a Snider Fellowship is 

eligible to apply for the continuance of an award beyond the first year, but such continuance is 

not guaranteed in advance.  When the award is made for the second year, it will be considered 

the Fellowship available for that year.  Except in very special circumstances, no one shall hold 

the Fellowship for more than two years. 

 The selection committee shall consist of the Dean of the Faculty of Graduate Studies, the Director 

of Enrolment Services and the Deans of those Faculties from which in a given year students have 

made application. 

 If for any reason the recipient of a Snider Fellowship does not proceed to further study in the next 

ensuing academic session, the Fellowship shall revert to the next qualified applicant. 

 The holder of a Snider Fellowship may be asked by his/her Department to assume certain 

teaching or other duties, but these shall not require more than four hours per week of his/her 
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time. 

 The normal method of payment of a Snider Fellowship will be: 

one half of the stipend upon registration in the first term, and one half at the beginning of second 

term, upon notification by the Department that the recipient’s work is satisfactory.  However, the 

selection committee shall have the authority to modify this arrangement where circumstances 

make it advisable. 

 Applications shall be made upon forms approved by the selection committee, and by a date to be 

approved by the committee.  

 Normally, no other remuneration may be accepted by the holder of a Snider Fellowship, but 

exceptions may be approved by the selection committee, where advisable. 

 The Board of the Winnipeg Foundation reserves the right to change the terms of the Snider 

Fellowship at any time, providing ample notice is given in advance. 

 The Fellowship is tenable only at the University of Manitoba. 

 

Douglas and Elizabeth MacEwan Student Resident Bursary 

The following amendments have been made to the terms of reference for the Douglas and Elizabeth 

MacEwan Student Resident Bursary: 

 The title of the award was revised to: Douglas and Elizabeth MacEwan Student Resident Award 

 All references to the term "bursary" were replaced with the term "award".  

 

Elizabeth May Markle Scholarships 

The following amendments have been made to the terms of reference for the Elizabeth may Markle 

Scholarships: 

 The opening paragraph was revised to: 

Mr. Nelson Gilchrist has made a bequest to The Winnipeg Foundation to establish the Elizabeth 

May Markle Scholarship Fund. The purpose of the fund is to provide entrance scholarships to 

high-achieving high school graduates in Manitoba who are pursuing an undergraduate degree 

program at the University of Manitoba, the University of Winnipeg, or Brandon University and 

their affiliated colleges. Each year, The Winnipeg Foundation will confirm the number of 

Elizabeth May Markle Scholarships that will be offered at the University of Manitoba. The 

individual value of the Elizabeth May Markle Scholarships will be equivalent to the individual 

value of the University of Manitoba Hogg Centennial Entrance Scholarship. The Elizabeth May 

Markle Scholarships will be provided to the student(s) who: 

 The following selection criteria were added: 

(1) have graduated from a high school in Manitoba; 

(2) are entering University 1 or any Faculty or School with a direct entry option; 

(3) have met the requirements for the University of Manitoba Hogg Centennial Entrance 

Scholarship award by achieving a high school average between 85% and 89.9% based on the 

best five courses appearing on the approved list of courses for entrance scholarship 

consideration. 

 The following statement was added: 

This scholarship will be offered to students in lieu of the University of Manitoba Hogg Centennial 

Entrance Scholarship. 
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 The selection committee statement was revised to: 

The selection committee will be named by the Director of Financial Aid and Awards (or 

designate). 

 The following paragraph was removed: 

At The University of Manitoba, entrance scholarships valued at $500 each will be offered in the 

name of Elizabeth May Markle, with selection to be based on criteria established for The 

University of Manitoba Entrance Scholarship Program.  (Twenty-three awards of $500 each, for 

a total of $11,500, are to be available for offer in the fall of 1996.) 

 
Great-West Life Actuarial Career Scholarship 

The following amendments have been made to the terms of reference for the Great-West Life Actuarial 

Career Scholarship: 

 The funding agreement for this award has been renewed such that the funding will begin in the 

2016-2017 academic year and end in the 2018-2019 academic year. The opening paragraph has 

been revised to reflect this.  

 

Ian N. Morrison Award for Advanced Studies in Crop Protection 

The following amendments have been made to the terms of reference for the Ian N. Morrison Award for 

Advanced Studies in Crop Protection: 

 The selection committee statement was revised to include:  

Any unspent revenue may be used at the discretion of the selection committee.  

 

Kenneth Main Family Bursary in Civil Engineering 

The following amendments were made to the terms of reference for the Kenneth Main Family Bursary in 

Civil Engineering: 

 The opening paragraph was revised to: 

The family of Kenneth Main [B.Sc. (C.E.)/86] established an endowment fund at the University of 

Manitoba to honour his memory.  The fund was established with an initial gift of $25,000 in 2009 

and an additional gift of $25,000 in 2014. The Manitoba Scholarship and Bursary Initiative has 

made contributions to the fund. Each year, beginning in 2016-2017, the available annual interest 

from the fund will be used to offer four bursaries of equal value to undergraduate students who: 

 Criteria (1) and (2) were revised to: 

(1) are enrolled full-time (minimum 60% course load) in the Bachelor of Science in Engineering 

(Civil) degree program in the Faculty of Engineering; 

(2) have completed at least 24 credit hours of study at the University; 

 

Leonard Remis Award in Canadian History 

The following amendments were made to the terms of reference for the Leonard Remis Award in 

Canadian History: 

 The title of the award was revised to: Leonard Remis Convocation Prize in Canadian History. 

 The opening paragraph was revised to: 

In celebration of his 80
th
 birthday and to reflect his lifelong interest in Canadian history, the 

family and friends of Leonard Remis established a trust fund at the University of Manitoba. The 
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purpose of the fund is to reward students who have excelled in the study of Canadian history. 

Each year, the available annual interest will be used to offer one prize to a graduating student 

who: 

 The eligibility criteria have been broken out of block paragraph format and now read: 

(1) has completed the degree requirements for the Bachelor of Arts with a Major or Honours 

degree in History; 

(2) has achieved a minimum degree grade point average of 3.5; 

(3) has completed a minimum of 9 credit hours in Canadian History courses, including courses 

taken in the graduating year; 

(4) has achieved highest standing of those students meeting criteria (1), (2), and (3) above in a 

Canadian History course in the year the award was tenable. 

 The following statement was removed: 

A fund is being established to support this award.  When the capital of this fund reaches $5000, 

the selection criteria of this award may be changed to support a scholarship in Canadian history. 

 The following statements were added: 

 In the event of a tie, the prize will be awarded to the student with the highest standing 

calculated on the compulsory and elective subjects the tied students have in common. 

 The standard Board of Governors statement. 

 

Manitoba Hydro Entrance Scholarships in Engineering 

The following amendments have been made to the terms of reference for the Manitoba Hydro Entrance 

Scholarships in Engineering: 

 The opening paragraph was revised to: 

Manitoba Hydro has established an entrance scholarship program in the Faculty of Engineering 

at the University of Manitoba. The program will make three scholarships available annually 

beginning in the 1990-91 academic year, one for a student who is from the Province of Manitoba 

but outside of Winnipeg, one for a student from northern Manitoba, and one for a student from 

Winnipeg. The individual value of each scholarship will be confirmed by Manitoba Hydro each 

year. Scholarship winners will be considered top priority for summer employment with Manitoba 

Hydro. Each year, one scholarship will be provided to the top student in each of the following 

three categories: 

 The selection criteria were revised to: 

(a) students graduating from a high school located in Winnipeg; 

(b) students graduating from a high school located in rural Manitoba where rural Manitoba is 

defined as a school being located outside of category (a) and (c).  

(c) students graduating from a high school located in Northern Manitoba as determined by the 

school having a permanent address that is north of the Manitoba Aboriginal and Northern 

Affairs Boundary as defined by the Northern Affairs Act; 

The scholarship will be provided to the student in each of the three categories who: 

(1) among all students in the category and upon being granted direct entry into the Faculty of 

Engineering, has achieved the highest high school average as identified by the Financial Aid 

and Awards Office from the same lists of rank-ordered applicants for admission that are used 
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for the University's regular entrance scholarship program; 

(2) is enrolled full time (minimum 80% course load) in the Faculty of Engineering and is in their 

first year of study at the University of Manitoba. 

 The following statements were added: 

 In the event that it is not clear to the selection committee whether a high school's location fits 

into category (a) or (b) above, the selection committee will use the definition of a rural postal 

code as established by Statistics Canada whereby rural postal codes are identifiable by the 

presence of a zero (0) as the second character in the six character postal code and apply this 

rule to the address of the high school.  

 Students may hold the Manitoba Hydro Entrance Scholarships in Engineering concurrently 

with any other University of Manitoba entrance scholarships.  

 Manitoba Hydro will notify the Financial Aid and Awards office at the University of 

Manitoba by no later than March 31 in any year it wishes to not offer this award.  

 The Director of Financial Aid and Awards (or designate) will name the selection committee 

for this award. 

 The standard Board of Governors statement. 

 The following paragraphs have been removed: 

 Winners of these scholarships will be identified by the Financial Aid and Awards Office from 

the same lists of rank-ordered applicants for admission that are used for the University's 

regular entrance scholarship program. The University's other entrance scholarships. 

 For the purposes of this program: 

(a) "students from Winnipeg" will include students graduating from private and public high 

schools in the Manitoba school divisions currently designated as Winnipeg #1, St. James-

Assiniboia, Assiniboine South, St. Boniface, Fort Garry, St. Vital, Norwood, River East, 

Seven Oaks and Transcona-Springfield, as well as St. Norbert Collegiate (in the Seine 

River School Division); 

(b) "students from northern Manitoba will include students whose permanent address is 

north of the Northern Affairs Boundary (as used by the University of Manitoba Access 

Program, Continuing Education), and; 

(c) "students from outside Winnipeg" will include students graduating from all other 

Manitoba high schools (not designated in "a" or "b" above). 

 The value of each of these entrance scholarships will be increased by $100 annually. While 

Manitoba Hydro plans to establish the program on a continued basis, it plans to conduct a 

thorough formal review after three years (after the 1992-93 academic year). 

 (Manitoba Hydro also plans to have its representatives present these scholarships at high 

school awards ceremonies whenever possible.) 

 

Manitoba Hydro Professional Engineers' Association (MHPEA) Bursary 

The following amendments have been made to the terms of reference for the Manitoba Hydro 

Professional Engineers' Association (MHPEA) Bursary: 

 The title for this award has been revised to: Manitoba Hydro Professional Engineers' Association 

(MHPEA) Bursary in Memory of Amjad Mian 
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Morrison Travel Award for Graduate Students in Plant Science 

The following amendments have been made to the terms of reference for the Morrison Travel Award for 

Graduate Students in Plant Science: 

 The biographical information was removed from the preamble and included in a separate section 

to appear after the terms under the heading “Biographical Information.” This section will appear 

on the final draft of the terms shared with the department and donor and is not a part of the terms 

to be considered for approval. 

 The first selection criterion was revised to: 

have completed at least one year of an M.Sc. or Ph.D. program delivered by the Department of 

Plant Science at the University of Manitoba 

 The following paragraph was added:  

Recipients may not hold more than one travel award offered through the Department of Plant 

Science within the same calendar year.  

 The second application requirement was revised to:  

Letters of recommendation 

 The selection committee statement was revised to: 

The  Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies will ask 

the Chair of the Awards Committee of the Department of Plant Science to convene the selection 

committee for this award. Any unspent revenue may be used at the discretion of the selection 

committee.  

 

Susan Williams Scholarship 

The following amendments have been made to the terms of reference for the Susan Williams Scholarship: 

 The funding statement was revised to: 

In the 2015-2016 academic session, the remaining funds will be offered to one or two 

undergraduate students and then withdrawn from the university’s awards program. 

 The selection criteria was revised to: 

(1) is enrolled full-time or part-time in any faculty, college, or school at the University of 

Manitoba; 

(2) has achieved a minimum degree grade point average of 3.0; 

(3) has volunteered their time to assist with the Healthy U volunteer program and made 

exceptional contributions to the Program. 

 The following statements were added: 

 To support criterion (3), Healthy U students will be invited to submit an application 

(minimum 500 words) detailing their leadership contributions and learning while in the 

Healthy U program to the University of Manitoba Health and Wellness Educator. The Health 

and Wellness Educator will forward the applications along with a report of their individual 

contributions to the program to the Director of the Student Counselling Centre.  

 The selection committee will determine the number and value of the individual scholarships, 

based on the available funds. 
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William and Joyce Lazer Scholarship in Marketing 

The following amendments have been made to the terms of reference for the William and Joyce Lazer 

Scholarship in Marketing: 

 The title of the award was revised to: William and Joyce Lazer Bursary in Marketing 

 The opening paragraph was revised to: 

William and Joyce Lazer, both graduates of The University of Manitoba, have established an 

endowment fund at the University of Manitoba. The Manitoba Scholarship and Bursary Initiative 

has made a contribution to this fund. Dr. William Lazer, formerly both a student and a faculty 

member in the Commerce program, received an Honorary Doctorate from the University in 1987. 

The purpose of the fund is to support undergraduate students pursuing studies in the Bachelor of 

Commerce program who are focusing on Marketing in the I.H. Asper School of Business. The 

available annual income from the fund will be used to offer one bursary to an undergraduate 

student who: 

 The selection criteria were revised to: 

(1) is enrolled full-time (minimum 60% course load) in the Bachelor of Commerce (Honours) 

program in the I.H. Asper School of Business; 

(2) has achieved a minimum degree grade point average of 2.0; 

(3) has declared a major in Marketing; 

(4) has demonstrated financial need on the standard University of Manitoba bursary application 

form. 

 The selection committee was revised to: 

The Dean of the I.H. Asper School of Business (or designate) will name the selection committee 

for this award. 

 The following statements have been removed: 

 In the event that there is no student worthy of this recognition in any one year, the money will 

revert to the capital of the fund. 

 The selection committee for this award will be a committee of faculty in the Department of 

Marketing selected by the Head of the Department. 

 For the 1988-89 year only, the award will be given to a student entering the third year of the 

old B. Comm. (Hons.) program.  The degree grade point average in year one and two of that 

program will be used as the basis of determining highest grade. 

 

3. WITHDRAWALS 

 

Dr. Emilie Sumi Denney Scholarship in French 

This award is being withdrawn at the request of St. Paul's College.  

 

Dr. Gordon Nikiforuk Bursary 

This award is being withdrawn at the request of the donor. 

 

Dr. Paul Forstner Memorial Scholarship (#24786) 

This award is being withdrawn at the request of St. Paul's College.  
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Dr. Paul Forstner Memorial Scholarship (#24787) 

This award is being withdrawn at the request of St. Paul's College.  

 

Dr. Paul Forstner Memorial Scholarship (#24788) 

This award is being withdrawn at the request of St. Paul's College.  

 

John Herbert Gillis Scholarship in Catholic Studies 

This award is being withdrawn at the request of St. Paul's College.  

 

Jonah Richard Dueck Scholarship 

This award is being withdrawn at the request of the donor. 

 

Joseph E. Guertin Scholarship – Father Vincent Jensen, sj, Memorial Scholarships 

This award is being withdrawn at the request of St. Paul's College.  

 

TRLabs Scholarship 

This award is being withdrawn at the request of the donor. 
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 Board of Governors Submission 
 

AGENDA ITEM: Report of the Senate Committee on Awards – Part B 
[dated February 23, 2016] 

 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve four new offers, as set out in Appendix A of the 
Report of the Senate Committee on Awards – Part B [dated February 23, 2016]. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 

• At its meeting on February 23, 2016, the Senate Committee on Awards approved four new 
offers that appear to be discriminatory according to the policy on the Non-Acceptance of 
Discriminatory Awards, as set out in Appendix A of the Report of the Senate Committee on 
Awards – Part B [dated February 23, 2016]. 

• Canadian Indigenous students would be given preference in the selection process to identify 
recipients of the John H.A. Pearson Engineering Scholarship for undergraduate students in 
the Department of Electrical and Computer Engineering. Dean Beddoes, Faculty of 
Engineering has provided a letter of support. 

• The RBC Awards in Indigenous Business Education – Undergraduate Bursary and the RBC 
Awards in Indigenous Business Education – Undergraduate Scholarship would be offered to 
undergraduate students in the B.Comm.(Hons.) degree who are members of the Aboriginal 
Business Education Partners (ABEP) program. Dean Benarroch, I.H. Asper School of 
Business, has provided a letter of support for each award. 

• The RBC Awards in Indigenous Business Education – MBA Entrance Scholarship would be 
offered to Indigenous graduate students in the M.B.A. program who are members of the ABEP 
program. Dean Doering, Faculty of Graduate Studies, has provided a letter of support. 

 
RESOURCE REQUIREMENTS: 

The awards would be funded from the sources identified in the Report. 
 

IMPLICATIONS: 

The awards would support the recruitment and retention of Indigenous undergraduate and 
graduate students in programs delivered by the I.H. Asper School of Business. 

 
CONSULTATION: 

These award offers were approved by Senate at its meeting on April 6, 2016. 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on Awards  February 23, 2016 

  
 

 Senate Executive  March 23, 2016 

  
 

 Senate  April 6, 2016 

  
 

  

  
 

  

 
Submission prepared by: 

 
 Senate 

 
Submission approved by: 

 
 University Secretary 

 
 

Attachments 
 

• Report of the Senate Committee on Awards – Part B [February 23, 2016] 
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REPORT OF THE SENATE COMMITTEE ON AWARDS – PART B 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers of 

awards that meet the published guidelines presented to Senate on November 3, 1999, and as 

thereafter amended by Senate. Where, in the opinion of the Committee, acceptance is 

recommended for new offers and amended offers which do not meet the published guidelines 

or which otherwise appear to be discriminatory under the policy on the Non-Acceptance of 

Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, 

October 7, 2009) 

 

 

Observation 

At its meeting of February 23, 2016, the Senate Committee on Awards reviewed four new offers that 

appear to be discriminatory according to the policy on the Non-Acceptance of Discriminatory Awards, as 

set out in Appendix A of the Report of the Senate Committee on Awards - Part B (dated February 23, 

2016).  

 

Recommendation 

The Senate Committee on Awards recommends that Senate and the Board of Governors approve four new 

offers, as set out in Appendix A of the Report of the Senate Committee on Awards - Part B (dated 

February 23, 2016). This award decision complies with the published guidelines of November 3, 1999, 

and is reported to Senate for information. 

 

 

 

Respectfully submitted, 

Dr. Phil Hultin 

Chair, Senate Committee on Awards 
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SENATE COMMITTEE ON AWARDS 

Appendix A 

February 23, 2016 

 

1.  NEW OFFERS 

 

John H.A. Pearson Engineering Scholarship 

In memory of John H.A. Pearson, John D. and Beth Pearson with a match from Hatch Ltd., established an 

endowment fund at the University of Manitoba with an initial gift of $100,000 in 2015. The Manitoba 

Scholarship and Bursary Initiative made a matching contribution to the fund. The purpose of the fund is 

to recognize the academic achievement of undergraduate students pursuing studies in electrical 

engineering in the Faculty of Engineering. Each year, beginning in 2017-2018, the available annual 

income from the fund will be used to offer two scholarships to undergraduate students who: 

(1) are enrolled full-time (minimum 80% course load) in their third year of study in the Department 

of Electrical and Computer Engineering in the Faculty of Engineering; 

(2) have achieved a minimum degree grade point average of 3.5; 

(3) have demonstrated volunteerism and involvement in the community or student government. 

Preference in selection will be given to Canadian Indigenous students. 

Candidates will be required to submit a statement (maximum 500 words) detailing their volunteer 

experience and community or student government involvement. 

The selection committee will be the Scholarships, Bursaries and Awards Committee of the Faculty of 

Engineering. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor establishing the award. 

 (Attachment I) 

 

RBC Awards in Indigenous Business Education – Undergraduate Bursary 

With a total gift of $25,000, RBC Financial has established the annually funded RBC Awards in 

Indigenous Business Education to recognize and support Canadian Indigenous students in the I.H. Asper 

School of Business. The awards total $5,000 annually, for a period of five years, and consist of a graduate 

entrance scholarship, an undergraduate scholarship, and an undergraduate bursary. 

Each year, beginning in 2016-2017 and ending in 2020-2021, one bursary of $1,000 will be offered to an 

undergraduate student who: 

(1) is a member of the Aboriginal Business Education Partners (ABEP) program; 

(2) is enrolled full-time (minimum 60% course load) in the I.H. Asper School of Business; 

(3) has achieved a minimum degree grade point average of 2.0; 

(4) has demonstrated financial need on the ABEP bursary application form as approved by the 

Financial Aid and Awards office at the University of Manitoba. 

If there are no candidates that meet all of the criteria, the funds for this award will be redirected to one of 

the other RBC Awards in Indigenous Business Education, as determined by the Coordinator of the ABEP 

program (or designate). 

The Coordinator of the Aboriginal Business Education Partners program (or designate) will name the 

selection committee for this award. 
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The donor will notify the Financial Aid and Awards Office by no later than March 31 in any year this 

award will not be offered as scheduled. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor establishing the award. 

(Attachment II) 

 

RBC Awards in Indigenous Business Education – MBA Entrance Scholarship 

With a total gift of $25,000, RBC Financial has established the annually funded RBC Awards in 

Indigenous Business Education to recognize and support Canadian Indigenous students in the I.H. Asper 

School of Business. The awards total $5,000 annually, for a period of five years, and consist of a graduate 

entrance scholarship, an undergraduate scholarship, and an undergraduate bursary. 

Each year, beginning in 2016-2017 and ending in 2020-2021, one scholarship of $2,500 will be offered to 

a graduate student who: 

(1) is a member of the Aboriginal Business Education Partners (ABEP) program; 

(2) has entered, and is currently enrolled in, their first year of full-time or part-time study in the 

Faculty of Graduate Studies in the M.B.A. program, delivered by the I.H. Asper School of 

Business; 

(3) has achieved a minimum grade point average of 3.5 based on the previous 60 credit hours (or 

equivalent) of study; 

(4) of the students that meet criteria (1) through (3), has achieved the highest grade point average 

based on the previous 60 credit hours (or equivalent) of study. 

If there are no candidates that meet all of the criteria, the funds for this award will be redirected to one of 

the other RBC Awards in Indigenous Business Education, as determined by the Coordinator of the ABEP 

program (or designate). 

The Vice-Provost (Graduate Education) and Dean of the Faculty of Graduate Studies (or designate) will 

ask the Dean of the I.H. Asper School of Business (or designate) to name the selection committee for this 

award, which will include the Director of the MBA program (or designate) and the Coordinator of the 

Aboriginal Business Education Partners program (or designate). 

The donor will notify the Financial Aid and Awards Office by no later than March 31 in any year this 

award will not be offered as scheduled. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor establishing the award. 

(Attachments II and III) 

 

RBC Awards in Indigenous Business Education – Undergraduate Scholarship 

With a total gift of $25,000, RBC Financial has established the annually funded RBC Awards in 

Indigenous Business Education to recognize and support Canadian Indigenous students in the I.H. Asper 

School of Business. The awards total $5,000 annually, for a period of five years, and consist of a graduate 

entrance scholarship, an undergraduate scholarship, and an undergraduate bursary. 

Each year, beginning in 2016-2017 and ending in 2020-2021, one scholarship of $1,500 will be offered to 

an undergraduate student who: 

(1) is a member of the Aboriginal Business Education Partners (ABEP) program; 

(2) is enrolled full-time (minimum 80% course load) in the I.H. Asper School of Business; 
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(3) has achieved a minimum degree grade point average of 3.5; 

(4) has achieved the highest degree grade point average of all the students who meet the above 

criteria. 

If there are no candidates that meet all of the criteria, the funds for this award will be redirected to one of 

the other RBC Awards in Indigenous Business Education, as determined by the Coordinator of the ABEP 

program (or designate). 

The Coordinator of the Aboriginal Business Education Partners program (or designate) will name the 

selection committee for this award. 

The donor will notify the Financial Aid and Awards Office by no later than March 31 in any year this 

award will not be offered as scheduled. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor establishing the award. 

(Attachment II) 
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 Board of Governors Submission 
 
 

AGENDA ITEM: Proposal to Establish an Endowed Professorship in Business Ethics 
 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the establishment of an endowed Professorship in 
Business Ethics [as recommended by Senate, April 6, 2016]. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 

The establishment of Professorships at the University is governed by the Policy on Chairs and 
Professorships.  The policy states that: 
• Chairs and Professorships are established to advance the University’s academic goals and 

objectives. (Section 2.3) 
• A Professorship normally must, at its establishment, be partially funded from sources outside 

of the University's operating budget. The funding for a Professorship normally must be 
sufficient to cover at least 20 percent of the salary and benefits of the incumbent and an 
appropriate level of unrestricted research/scholarly support. (Section 2.4(b)) 

• For Chairs and Professorships, funds may be provided by way of an endowment or through a 
schedule of annual expendable gifts for a defined period of not less than five years, or by an 
appropriate combination of endowment and annual expendable gifts. (Section 2.5) 

• Individuals appointed to Chairs and Professorships normally shall have academic 
qualifications commensurate with an appointment at the rank of Assistant Professor, 
Associate Professor, or Professor. (Section 2.8) 

The I.H. Asper School of Business is proposing to establish an endowed Professorship in 
Business Ethics, with the appointment to be held in the Department of Business Administration. 
The appointment would be at the level of Professor, Associate Professor, or Assistant Professor. 
The initial appointment would be for a period of five (5) years, with an option for renewal for an 
additional term(s) subject to a successful review of performance and the availability of funds.   

 
RESOURCE REQUIREMENTS: 

Resources required to support a Professorship at the rank of Professor, Associate Professor, or 
Assistant Professor, would be derived from an endowment fund established at the University by 
Mr. Richard D. Morantz and Ms. Sheree Walder Morantz. The annual revenue from fund 
($10,000) would support research expenses and would provide a stipend of $10,000 annually. 
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IMPLICATIONS: 

The purpose of the endowed Professorship in Business Ethics would be to: 
• Provide academic and professional leadership in the area of business ethics within the I.H. 

Asper School of Business; 
• foster original research focused on business ethics and develop research to effectively 

integrate ethics into managerial activity and business organizations; 
• advance ethical foundations in management education;  
• contribute to the undergraduate and graduate teaching in the area of business ethics. 

 
CONSULTATION: 

In accordance with the University policy on Chairs and Professorships, this proposal has been 
endorsed by the Provost and Vice-President (Academic) and by the Senate Committee on 
University Research. The proposal was considered and endorsed by Senate on April 6, 2016. 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Provost and Vice-President 

(Academic) 
 

 
  January 25, 2016 

  
 

Senate Committee on 
University Research 
 

  
  March 14, 2016 

  
 

Senate Executive   March 23, 2016 

  
 

Senate   April 6, 2016 

  
 

  

 
Submission prepared by: 

 
 Senate 

 
Submission approved by: 

 
 University Secretary 

 
 

Attachments 
 

• Proposal for an Endowed Professorship in Business Ethics 
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OFFICE OF THE  
VICE-PRESIDENT (RESEARCH 
AND INTERNATIONAL) 

207 Administration Building 
Winnipeg, MB R3T 2N2 
Telephone: (204) 474-6915 
Fax: (204) 474-7568 
www.umanitoba.ca/research 

MEMORANDUM 
 

TO:  Mr. Jeff Leclerc, University Secretary 
 
FROM: Digvir Jayas, Vice-President (Research and International)  

and Chair, Senate Committee on University Research 
 
DATE:  March 14, 2016 
 
SUBJECT: Proposal to establish an Endowed Professorship in Business Ethics 
 
The Vice-President (Academic) and Provost, and the Senate Committee on University Research 
(SCUR), recommends the establishment of an Endowed Professorship in Business Ethics, in 
accordance with the University’s policy on Chairs and Professorships. 
   
Please include this report and recommendation on the next Senate agenda.  Please feel free to 
contact me should you require any further information. 
   
Thank you. 
 
DSJ/nis 
Encl. 
 
Cc: Dr. M. Benarroch, Dean  
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 Board of Governors Submission 
 
 

AGENDA ITEM: Proposal to Establish an Endowed Professorship in Traumatology 
 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the establishment of an endowed Professorship in 
Traumatology [as recommended by Senate, April 6, 2016]. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 

The establishment of Professorships at the University is governed by the Policy on Chairs and 
Professorships.  The policy states that: 
• Chairs and Professorships are established to advance the University’s academic goals and 

objectives. (Section 2.3) 
• A Professorship normally must, at its establishment, be partially funded from sources outside 

of the University's operating budget. The funding for a Professorship normally must be 
sufficient to cover at least 20 percent of the salary and benefits of the incumbent and an 
appropriate level of unrestricted research/scholarly support. (Section 2.4(b)) 

• For Chairs and Professorships, funds may be provided by way of an endowment or through a 
schedule of annual expendable gifts for a defined period of not less than five years, or by an 
appropriate combination of endowment and annual expendable gifts. (Section 2.5) 

• Individuals appointed to Chairs and Professorships normally shall have academic 
qualifications commensurate with an appointment at the rank of Assistant Professor, 
Associate Professor, or Professor. (Section 2.8) 

The College of Medicine, Faculty of Health Sciences, is proposing to establish an endowed 
Professorship in Traumatology. The appointment would be held in the unit of General Surgery, in 
the Department of Surgery, College of Medicine. The appointment would be at the level of 
Associate Professor or Professor and would include teaching responsibilities in undergraduate, 
graduate, and post-graduate programs, as appropriate. The initial appointment would be for a 
period of five (5) years, with an option for renewal for an additional term(s) subject to a successful 
review of performance within the context of the College of Medicine’s research strategy and the 
College of Medicine Performance Feedback Policy.   

 
RESOURCE REQUIREMENTS: 

Resources required to support a Professorship at the rank of Associate Professor or Professor, 
would be derived from an endowment fund of $1 million established at the University by Dr. 
James W. Burns and family. The annual revenue from the Charles William Burns Fund will cover 
a portion of the University of Manitoba salary and benefits and will potentially provide research 
support, as required by the policy on Chairs and Professorships. 
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IMPLICATIONS: 

The purpose of the endowed Professorship in Traumatology would be to: 
• support the research and scholarly activities and clinical practice in traumatology;  
• provide research and clinical leadership and mentorship; 
• enhance advanced research and education in the field of acute surgical diseases and trauma 

(traumatology); 
• create the opportunity to recruit / retain an experienced leader with demonstrated expertise in 

the field of traumatology and a proven track record in related research; 
• develop an interdisciplinary Centre of Excellence for tertiary trauma care at the Health 

Sciences Centre. 
 

CONSULTATION: 

In accordance with the University policy on Chairs and Professorships, this proposal has been 
endorsed by the Provost and Vice-President (Academic) and by the Senate Committee on 
University Research. The proposal was considered and endorsed by Senate on April 6, 2016. 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Provost and Vice-President 

(Academic) 
 

 
  March 7, 2016 

  
 

Senate Committee on 
University Research 
 

  
  March 14, 2016 

  
 

Senate Executive   March 23, 2016 

  
 

Senate   April 6, 2016 

  
 

  

 
Submission prepared by: 

 
 Senate 

 
Submission approved by: 

 
 University Secretary 

 
 

Attachments 
 

• Proposal for an Endowed Professorship in Traumatology 
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OFFICE OF THE  
VICE-PRESIDENT (RESEARCH 
AND INTERNATIONAL) 

207 Administration Building 
Winnipeg, MB R3T 2N2 
Telephone: (204) 474-6915 
Fax: (204) 474-7568 
www.umanitoba.ca/research 

MEMORANDUM 
 

TO:  Mr. Jeff Leclerc, University Secretary 
 
FROM: Digvir Jayas, Vice-President (Research and International)  

and Chair, Senate Committee on University Research 
 
DATE:  March 14, 2016 
 
SUBJECT: Proposal to establish an Endowed Professorship in Traumatology 
 
The Vice-President (Academic) and Provost, and the Senate Committee on University Research 
(SCUR), recommends the establishment of an Endowed Professorship in Traumatology, in 
accordance with the University’s policy on Chairs and Professorships. 
   
Please include this report and recommendation on the next Senate agenda.  Please feel free to 
contact me should you require any further information. 
   
Thank you. 
 
DSJ/nis 
Encl. 
 
Cc: Dr. Brian Postl, vice-Provost and Dean, Faculty of Health Sciences 
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PROPOSAL TO ESTABLISH A PROFESSORSHIP 
IN TRAUMATOLOGY 

IN THE FACULTY OF MEDICINE 
AT THE UNIVERSITY OF MANITOBA 

 
 
EXECUTIVE SUMMARY: 
In accordance with the procedures and mechanisms for establishing Professorships at the 
University of Manitoba, the following is presented: 
 
TYPE OF APPOINTMENT: Professorship 
 
AREA OF PROFESSORSHIP: Professorship in Traumatology 
 
PURPOSE AND OBJECTIVES OF CHAIR/PROFESSORSHIP: 
 
The Professorship will support the research, scholarly activities and clinical practice in 
traumatology, and salary and benefits of the candidate. 
 
The University of Manitoba’s Professorship in Traumatology will provide research and clinical 
leadership, and mentorship at the University of Manitoba. The specific objectives include:     

• To enhance advanced research and education in the field of acute surgical diseases and 
trauma (traumatology.)  

• To create the opportunity to recruit/retain an experienced leader with demonstrated 
expertise in the field of traumatology and a proven track record in related research.  

• To develop an interdisciplinary Centre of Excellence for tertiary trauma care at Health 
Sciences Centre. 

 
THE METHOD BY WHICH THE CHAIR WILL BE FUNDED: 
 
The Charles William Burns Fund held at the University of Manitoba will support a Professorship 
in Traumatology.  The income of the endowment fund shall be allocated in accordance with the 
policies of the University of Manitoba and will contribute support to the research, scholarly 
activities and clinical practice in traumatology, and salary and benefits of the Professorship.  
 
The fund was made possible through a donation to the University of Manitoba by Dr. James W. 
Burns, O.C., O.M.M., M.S.M., C.D. (Ret'd) and family in memory of the late Dr. Charles 
William Burns. The gift is intended to enhance advanced research and education in the field of 
acute surgical diseases and trauma (traumatology.)  
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RELATIONSHIP TO THE PROPOSING UNIT 
Department of Surgery College of Medicine 
 
The individual awarded the professorship with be a General Surgeon appointed in the unit of 
General Surgery in the Department of Surgery.  
 
GENERAL AND SPECIFIC REQUIREMENTS FOR THE PROFESSORSHIP 
 
In accordance with the Procedures and Mechanisms for establishing Professorships at the 
University of Manitoba, individuals appointed to the Professorship in Traumatology shall have 
the following qualifications: 

• Academic qualifications commensurate with an appointment at the rank of Associate 
Professor or Professor. 

• Outstanding distinction/expertise in each of clinical practice, research and education in 
traumatology. 

• Successful completion of a Residency in General Surgery and Fellowship training in 
Traumatology. 

 
TERM OF APPOINTMENT: 
 

• The initial term of the appointment will be five years, biennial and final year 
progress report 

• Internal midterm evaluation by General Surgery Section Head and Head, 
Department of Surgery  

• The renewal of the appointment for an additional term(s) will be subject to a 
successful review of the incumbent’s performance within the context of the 
College of Medicine’s research strategy and College of Medicine Performance 
Feedback Policy, such a review to be carried out during the fourth year of the 
term.  

 
A successful performance review will provide evidence of the following: 

• Personal research productivity in the form of external grants, presentations, and 
peer-reviewed publications.  It is expected that funding from one or more national 
agencies would be expected along with additional funding from local sources. 

• Evidence of publication in the range of 3-5 publications/year with 1 or more in a 
high impact journal. 

• Evidence of linkages, collaboration and multi-disciplinary research within the 
University and between the University and other research institutions. 

• Evidence of the successful development of an interdisciplinary Centre for 
Excellence for tertiary trauma care at Health Sciences Centre. 

• Achieve the required standards to qualify for “Distinction for Trauma Services” 
from Accreditation Canada at the Health Sciences Centre.  

 
OTHER PROVISIONS: 
 

1) The selection and appointment of an individual to the proposed Chair shall be 
conducted in accordance with section 2.3 of University Policy on Chairs and 
Professorships 
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 3 

 
2) The duties and responsibilities of the individual appointed to the proposed Chair 

will be in accordance with 2.4 of University Policy on Chairs and Professorships. 
 

3) Annual reporting requirements shall also be in accordance with the University 
Policy on Chairs and Professorships.   In addition to the reporting requirements 
stipulated in this policy, the Professorship holder shall provide an annual report 
of activities to the President of the University.  In turn, the President shall 
provide a copy of said report to individuals or organizations that have contributed 
to the establishment of the Chair, and that have specifically requested this 
information. 

 
4) The Chair holder will have an appointment in the Department Surgery. The 

Professorship holder will participate in an appropriate amount of teaching 
activity, including undergraduate and post-graduate medical trainees and 
graduate students, where appropriate. 

 
5) The role of the Professorship will be to contribute significantly to the body of 

research and scholarship in the Department of Surgery. Accordingly, the 
appointment of the Professorship will be made on the recommendation of the 
Department of Surgery and shall be conducted in accordance with the University 
policy in Academic Appointments and the guidelines for the establishment of 
Chairs and Professorships. 

 
6) It is understood that the Professorship would be structured with a five year 

maximum term with an option of renewal subject to satisfactory performance of 
the incumbent, but also with the understanding that the focus could be changed at 
such intervals according to the changing needs of the Department of Surgery as 
determined by the Head, Department of Surgery and subject to approval by the 
University of Manitoba. 

 
 

 
. 
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 Board of Governors Submission 
 
 

AGENDA ITEM: Clarification re: Chairs and Professorships 
 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the Report of the Senate Committee on University 
Research concerning a recommendation that terms of reference for all previously 
approved research Chairs and Professorships be amended such that the Chairs or 
Professorships could be filled with individuals holding an appointment of Assistant 
Professor, Associate Professor, or Professor. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 

• At its meeting on November 25, 2014, the Board of Governors approved revisions to the 
policy and procedures on Chairs and Professorships that would allow individuals at the rank 
of Assistant Professor to be appointed to a research Chair or Professorship. Previously, these 
appointments had been restricted to individuals at the rank of Associate Professor or 
Professor.  
 

• The Senate Committee on University Research is recommending that the terms of reference 
for all endowed research Chairs and Professorships that were established before the revised 
policy and procedure came into effect in 2014, be amended to allow for the appointment of 
individuals holding the rank of Assistant Professor, Associate Professor, or Professor. 

 
RESOURCE REQUIREMENTS: 

N/A 
 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
N/A 

 
IMPLICATIONS: 

The proposed change would allow for greater flexibility in the appointment of individuals to 
existing Chairs and Professorships. 

 
ALTERNATIVES: 

N/A 
 

CONSULTATION: 

The proposal was considered and endorsed by the Senate on April 6, 2016. 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on 

 University Research 
 
  March 10, 2016 

    

  
 

 Senate Executive   March 23, 2016 

  
 

 Senate   April 6, 2016 

  
 

  

  
 

  

 
Submission prepared by: 

 
 Senate 

 
Submission approved by: 

 
 University Secretary 

 
 

Attachments 
 

• Clarification re: Chairs and Professorships 
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OFFICE OF THE  
VICE-PRESIDENT (RESEARCH 
AND INTERNATIONAL) 

207 Administration Building 
Winnipeg, MB R3T 2N2 
Telephone: (204) 474-6915 
Fax: (204) 474-7568 
www.umanitoba.ca/research 

 
 
 
 
 
 

MEMORANDUM 
 

TO:  Mr. Jeff Leclerc, University Secretary 
 

FROM: Digvir Jayas, Vice-President (Research and International)   
and Chair, Senate Committee on University Research  

 
DATE:  March 14, 2016 
 
SUBJECT: Clarification re: Chairs and Professorships  
 
The Chairs and Professorships Policy was revised November 25, 2014.  Section 2.8 now states 
“Individuals appointed to Charis and Professorships normally shall have academic qualifications 
commensurate with an appointment at the rank of Assistant Professor, Associate Professor, or 
Professor.” 
 
Past proposals for chairs and professorships will have the wording from the previous policy, 
indicating that a rank of professor was required.  The Senate Committee on University Research 
(SCUR) is recommending that all pre-existing, SCUR approved research chairs and professors, 
could be filled, at renewal time, with individuals holding an appointment of Assistant Professor, 
Associate professor, or Professor.  This would allow chairs and professors proposed under the 
old policy to be covered by the new policy, without requiring re-submitting individual proposals.   
 
At its March 10, 2016 meeting, SCUR moved “That the terms of reference for all previously 
approved research Chairs and Professors be amended such that the Chairs or Professorships can 
be filled with individuals holding an appointment of Assistant Professor, Associate Professor or 
Professor. 
 
This motion was carried.  Please include the recommendation from SCUR on the next Senate 
agenda.  Please feel free to contact me should you require any further information. 
 
Thank you. 
 
DSJ/nis 
Encl. 
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 Board of Governors Submission 
 
 

AGENDA ITEM: Implementation of Master of Social Work in Indigenous Knowledges 
 
RECOMMENDED RESOLUTION: 

For information only. 
 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 
 
CONTEXT AND BACKGROUND: 

The Master of Social Work in Indigenous Knowledges was approved by the Board of Governors 
at its meeting of June 24, 2014. The University received notification on January 13, 2016 that the 
program had been approved by the Advanced Learning Division, Education and Advanced 
Learning. 
The Provost and Vice-President (Academic) has authorized the implementation of the program 
effective September 2016. 

 
RESOURCE REQUIREMENTS: 

The University will receive $125,000 in grant funding in 2015/2016, to complete the development 
and implementation of the program and to enhance the indigenization of existing courses in the 
existing Master of Social Work program. 
Commencing in 2016/2017, the University would receive an incremental grant increase of 
$485,000, subject to passage of Appropriation Act, 2016, that would result in ongoing baseline 
support of $610,000 to support the Master of Social Work in Indigenous Knowledges and the 
Indigenous Knowledge cluster. 

 
CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

 
 
IMPLICATIONS: 

 
 

ALTERNATIVES: 

N/A 
 

CONSULTATION: 

N/A 
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   Board of Governors Submission 
 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  

 
 Senate Executive 
 

 March 10, 2016 

  
 

 Senate  
 

 April 6, 2016 

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 

• Correspondence from Vice-President (Academic) and Provost RE: Master of 
Social Work in Indigenous Knowledges 
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UNIVERSITY

c MANITOBA Board of Governors Submission

AGENDA ITEM: Student Referendum, Clayton H. Riddell Faculty of Environment, Earth,
and Resources

RECOMMENDED RESOLUTION:

That a $2.66 per credit hour contribution be assessed against the students in the Faculty of
Environment, Earth, and Resources for a three year term commencing in the fall of 2016 as
outlined in the letter from Norm Halden, Dean, Faculty of Environment, Earth, and Resources,
dated February 10, 2016.

Action Requested: Approval UDiscussion/Advice J Information

CONTEXT AND BACKGROUND:

On February 2 and 3 the Society of Earth Sciences & Environmental Students held a referendum
to support the Clayton H. Riddell Faculty of Environment, Earth and Resources Student Fund.
This amounts to an approximate donation of $80 per student per year. The students voted to
contribute $2.66 per credit hour for a three year term beginning in the fall of 2016, resulting in a
total confribution of approximately $94,800 (pending student enrolment); designating 100%
Faculty of Environment, Earth, and Resources Student Fund. There was a 23% participation rate
with 92 of the 395 eligible student voters casting a ballot. Of those votes, 70 were “yes” votes, 22
were “no” votes and there were no spoiled ballots.

RESOURCE REQUIREMENTS:

N/A

IMPLICATIONS:

N/A

ALTERNATIVES:

N/A

CONSULTATION: [delete if not applicable]

}N/A
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Routing to the Board of Governors:

Reviewed Recommended

Submission prepared by:

Submission approved by:

Aftachments

This must be the President, a Vice-President, or the
University Secretary.

Please list any related material attached. Ideally attachments for any given submission
will not exceed ten (10) pages.

• Letter from Norm Ha/den, Dean, Faculty of Environment, Earth, and Resources
• Letter from Garett Dosch, Senior Stick, Society of Earth Sciences &

Environmental Students

Date

hn Kearsey /
A—,

$1 2---J
/i —( David AL,’( 9.

Li Li
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——

Office of the Vice-President (External)

X X FAHR May 9, 2016
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Dean’s Office
440 Wallace Building
Winnipeg, Manitoba
Canada R3T 2N2

U N IV E R si ‘r y Clayton H. Riddell Faculty of 42

P F M A N I TO B A Environment, Earth, and Resources BiddelLFaculty@umanitoba.ca

February 10, 2016

Dr. David Barnard
President and Vice-Chancellor
U niversityf Maritoba

Dear DCBamard:

I am pleased to inform you that the students in the Clayton H. Riddell Faculty of
Environment, Earth, and Resources have once again voted to continue making
contributions to the faculty through their student referendum.

Attached you will find the letter I received from Garett Dosch, Senior Stick of the
Society of Earth Sciences & Environmental Students. The letter details how proper notice
was provided to the students about the referendum initiative, including the disbursement
and the vote date through emails sent, classroom presentations and an open forum held
by the members of the student council.

As Garett explains, the students wish to contribute $2.66 per credit hour for a three
year term, to the Faculty of Environment, Earth and Resources Student Fund. This will
result in a contribution of $94,800 (pending enrolment) to the university. This contribution
is to be collected from each student in each term when fees are paid, beginning in the fall
of the 2016/2017 fiscal year.

I would appreciate it if you would present these results to the Board of Governors
for approval.

Sincerely,

Norman Halden
Dean

enclosure

cc: Sana Mahboob, Donor Relations

unianitoba.ca/environment
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February 5, 2016

Dr. Norman Halden
Dean, Clayton H. Riddell Faculty of Environment, Earth, and Resources
445 Wallace Bldg
Winnipeg, MB R3T 2N2

Dear Dr. Halden,

On February 2 and 3, the Society of Earth Sciences & Environmental Students held a referendum to
support the Clayton H. RiddeN Faculty of Environment, Earth and Resources Student Fund. Each
student was proposed with making a donation of $266 per credit hour for a three year term, beginning
in the fall of 2016. This amounts to an approximate donation of $80 per student per year. I am pleased
to inform you that the vote was successful and as such, the students will be contributing $94,800
(pending student enrolment) to the Faculty of Environment, Earth, and Resources over the next three
years. The ballot read as follows:

There was a 23% participation rate with 92 of the 395 eligible student voters casting a ballot. Of those
votes, 70 were “yes” votes, 22 were “no” votes and there were no spoiled ballots.

Prior to the referendum vote, we sent emails, conducted classroom presentations and held an open
forum to ensure all students were made aware of information detailing the referendum process, the
proposed donation amount and disbursement and the need to give back.

The Society of Earth Sciences & Environmental Students supports the results of this referendum and
asks that the university take the necessary steps to implement the contributions. We are requesting
that you forward this information to Dr. David Barnard, President of the University of Manitoba, who
will present it to the Board of Governors for ratification. If you require any additional information or
have any questions, please feel free to contact us.

Garett Dosch
Senior Stick, SESES

CLAYTON H. RIDDELL
FACULTY OF ENVIRONMENT, EARTH, AND RESOURCES

2016 REFERENDUM BALLOT

I agree to make a tax-deductible contribution of $2.66 per credit hour
($80 per year for 30 credit hours)

to be paid at the time of registration.

This contribution will be directed to the Environment, Earth, and Resources as follows:

100% Environment, Earth, and Resources Student Fund

The term for this agreement is to be 3 years

o Yes o No

cc: Sana Mahboob, Donor Relations
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 Board of Governors Submission 
 

AGENDA ITEM:  UMSU Student Organization Fee Increases to W.U.S.C. 
 
RECOMMENDED RESOLUTION: 
 

That beginning in 2016/2017 academic year the fees collected by UMSU of behalf of W.U.S.C. 
(World University Services of Canada) be increased to $3.75 , in order to reflect their successful 
referenda during the March 2016 UMSU General Election and Referendum. 
 
Apply this increase as of Fall 2016 semester fee levies. 
 
Annually thereafter, index the fee to inflation following the Consumer Price Index (CPI) for the 
Province of Manitoba as reported by Statistics Canada for the 12 month period ending on 
September 30, as is presently practiced. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 
 

In the 2016 UMSU General Meeting, members were given the opportunity to vote on a 
referendum question asking to increase the levy currently collected for World University Services 
of Canada by $2.50 per year.  3 754 students voted on this question with 2 446 voting in favour of 
the increase and 1224 voting against the fee. This surpasses the majority required under UMSU 
Governing Documents to accept as a decision of the student body.    
 

 
RESOURCE REQUIREMENTS: 

 
N/A 
 

 
CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
 

N/A 
 

 
IMPLICATIONS: 
 

World University Services Canada provides vital services to Refugee Students, and their costs 
have been steadily rising year in and year out.  This request for an increase will allow them to rise 
to address the needs of the students that fall under them, and students have shown their support 
of the endeavor.     
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ALTERNATIVES: 
Should this fee increase not be approved, WUSC will certainly not be able continue to provide the 
same level of services, as the buying power of their levy deceases every year.  

 
CONSULTATION: [delete if not applicable] 

WUSC, UMSU Executive Committee, UMSU Council, the UMSU membership via referendum 
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Board of Governors Submission

Routing to the Board of Governors: 

Reviewed Recommended By Date 

The UMSU Membership March 2-4 Referenda 

Submission prepared by: 
Zachary LeClerc, UMSU Vice-President Internal 

Submission approved by: This must be the President, a Vice-President, or the 
University Secretary. 

Attachments 

(3) Council Meeting Minutes January 28th, 2016 – WUSC Motion #0246A approval 
(Excerpt) 

(4) UMSU Council Package January 28th, 2016 – WUSC Motion to Council (Excerpt) 
(5) Official Referenda Results – WUSC (Excerpt) 

X X FAHR May 9, 2016
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PRESIDENT'S REPORT:  May 24, 2016 
 

GENERAL 
 
On May 12, 2016, the University of Manitoba received the largest gift in its history.  Ernest and Evelyn 
Rady, through the Rady Family Foundation, committed $30 million to support the Faculty of Health 
Sciences, which will henceforth be known as the Rady Faculty of Health Sciences.  In addition, the 
College of Medicine has been renamed the Max Rady College of Medicine.  The gift, which is part of the 
$500 million Front and Centre capital campaign, will generate about $1.6 million each year for student 
financial aid, research, and equipment and capital upgrades. 

The 136th Annual Spring Convocation for the conferring of Degrees and the awarding of Academic 
Honours will be held May 31 to June 2, 2016.  As part of Convocation, honorary degrees will be 
conferred upon Bonnie Buhler, Andrew Coyne, Heather Reisman, Gerald Schwartz, Bryce Douglas and 
Susan Lewis.  Degrees were conferred upon graduates of the Max Rady College of Medicine during its 
Convocation on May 12, 2016, at which Dr. Paul Henteleff was the honorary degree recipient. 
 
A national conference entitled “Pathways to Reconciliation” will take place in Winnipeg from June 15 to 
18, 2016, offering an opportunity for reflection and dialogue one year after the Truth and Reconciliation 
Commission issued its seminal report.  The conference will be hosted at The University of Winnipeg in 
partnership with the University of Manitoba and the National Centre for Truth and Reconciliation, and 
offer more than 30 workshops and panels with keynote speakers such as the Honourable Frank 
Iacobucci, former Supreme Court Justice; Cindy Blackstock, Executive Director, First Nations Child and 
Family Caring Society of Canada; Stephen Kakfwi, former Premier of the Northwest Territories; and Chief 
Dr. Robert Joseph, Ambassador for Reconciliation Canada and hereditary Chief of the Gwawaenuk First 
Nation. 
 
In response to the Truth and Reconciliation Commission of Canada’s “Calls to Action”, the Provost’s 
office submitted a summary report on UM indigenous achievement to the U15 Group of Canadian 
Research Universities providing examples of how we are implementing recommendations from the TRC 
Report.  Please see attached Appendix 1. 

ACADEMIC MATTERS  
 
• Mark Torchia, centre for the advancement of teaching and learning, received a Governor General’s 

Innovation Award for the development of the NeuroBlate® System.  He (and Mr. Richard Tyc, 
Monteris Medical), will be honored at Rideau Hall in Ottawa later this month.   

 
• Rotimi Aluko, human nutritional sciences, has been appointed Editor-in-Chief for the Journal of Food 

Biochemistry. 
 
• Ifeanyi Nwachukwu, human nutritional sciences’ graduate student, received the American Oil 

Chemists’ Society Honored Student Award for 2016; the Society’s highest award for student 
members.  
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• David Onyemata, student and University of Manitoba Bison football player, was drafted by the NFL’s 
New Orleans Saints.  He is only the 12th Canadian Interuniversity Sport football player drafted into 
the NFL. 

 
• Abolfazl Hajihassani, soil science graduate student, has been selected as the John M. Webster 

Outstanding Student from the Society of Nematologists in the USA. The award is available to 
students in the last year of their Ph.D. and who have shown excellence in academics, publishing, and 
outreach.  

 
• Orrin Mackay and Amina Younas, arts undergraduate students, were awarded the prestigious 

German Academic Exchange Service University Summer Course grant.  This grant program provides 
scholarships for students to attend German universities and focus mainly on German language and 
literary, cultural, political and economic aspects of modern and contemporary Germany. Orrin will 
study at the University of Heidelberg, and Amina at the University of Freiburg. 

 
• As part of its response to the Truth and Reconciliation Commission of Canada’s “Calls to Action”, the 

Faculty of Education hosted three events for the general public, educators and stakeholders: 
o March 22, 2016, Justice Senator Murray Sinclair gave a presentation on how teacher education 

can best respond to the “Calls to Action”; 
o March 26, 2016, a panel conversation with Justice Sinclair and Ry Moran (Director, National 

Centre for Truth and Reconciliation), was held; and 
o April 25, 2016, a panel conversation with respected Indigenous Education researchers and 

professors Dr. Jan Hare (University of British Columbia), Dr. Dwayne Donald (University of 
Alberta) and Dr. Marie Batiste (University of Saskatchewan) were held to build on previous 
discussions and set in place a plan of action.  
 

• The Asper School’s Master of Business Administration (MBA) case competition team placed second 
overall at the Epic 24-Hour Case Competition. The Asper team beat all Canadian schools. 
 

• The College of Medicine’s Student Art Show was held April 26-29, 2016. Each year a committee of 
medical students puts out a call for submissions for an annual art show and this year, members of 
the Faculty of Health Sciences were invited to submit their work. The purpose of the event is to 
encourage students to keep in touch with their creative and artistic interests.  

 
• The International Centre for Students hosted a reception in honour of the 2016 graduating 

international students. More than 100 students were recognized; the largest number of 
international graduates to date.  

 
 
RESEARCH MATTERS 

• On March 23 the Gairdner Foundation announced Distinguished Professor Frank Plummer (Medical 
Microbiology/Community Health Sciences) as the 2016 Canada Gairdner Wightman Award recipient. 
The award recognizes his outstanding leadership in medicine and medical science.  
 
Throughout his career, Plummer has been at the cutting edge of research on sexually transmitted 
infections (STIs), particularly HIV/AIDS. He has additionally enabled the careers of his trainees, 
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colleagues and collaborators. He co-founded the University of Manitoba-University of Nairobi 
Collaborative Research Program in the early 1980s and brought other academic institutions into the 
collaboration, including the University of Washington, Oxford University, University of Ghent, the 
Tropical Diseases Institute of Antwerp, and the University of Toronto. This consortium is the leading 
infectious diseases research initiative in sub-Saharan Africa.  
 
His ground-breaking achievements include: the early identification and confirmation that there is 
indeed a largely heterosexually transmitted epidemic of HIV in Africa; the important role of 
conventional STIs in enhancing and facilitating HIV infection; understanding the important role of 
breastfeeding in the transmission of HIV from mothers to children; finding that hormonal 
contraceptive methods can facilitate HIV transmission; important protective factor of male 
circumcision for HIV acquisition in men; identification of highly HIV-exposed sex workers who are 
resistant to HIV infection and the subsequent understanding of acquired immunity to HIV; and most 
importantly, the importance of focused prevention programs for sex workers and their clients in 
reducing HIV transmission in both of these groups and in the general community.  
 
Plummer is the third Canada Gairdner Wightman Award recipient from the University of Manitoba. 
Previous winners were Henry Friesen (2001) and Allan Ronald (2006). Plummer will be honoured at 
the Gairdner Foundation Awards Gala on October 27, 2016 in Toronto. 
 

• On April 7, 2016 the recipients of the 2015 Rh Awards and the 2015 Dr. John M. Bowman Memorial 
Winnipeg Rh Institute Foundation Award were celebrated at an awards presentation, lecture and 
reception. The Rh Awards are given to academic staff members who are in the early stages of their 
careers and who display exceptional innovation, leadership and promise in their respective fields. 
The recipients are: Applied Sciences – Dr. Mohamed Bassuoni (Civil Engineering), Health Sciences – 
Dr. Kelly Russell (Pediatrics & Child Health/Children’s Hospital Research Institute of Manitoba) and 
Dr. Genevieve Thompson (Nursing), Humanities – Dr. Umut Özsu  (Law), Interdisciplinary – Dr. Joyce 
Slater (Human Nutritional Sciences), Natural Sciences – Dr. Mark Belmonte, and Social Sciences – Dr. 
Donn Short (Law).  
 

• The 2015 Dr. John M. Bowman Memorial Winnipeg Rh Institute Foundation Award recipient is 
Distinguished Professor David G. Barber (Environment & Geography/Centre for Earth Observation 
Science); and Canada Research Chair in Arctic-System Science. A public lecture was held following 
the awards presentation entitled: On Thin Ice: Seven surprising results from shrinking sea ice. 
Barber’s research is at the forefront of informing Canadian Arctic policy. He has made significant and 
groundbreaking contributions in the field of sea ice and climate change over the course of his career 
to date.  
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• International Office - Four international partnership agreements were signed this quarter. They are:  
 

Country Partner Institution Agreement Type Initiating Faculty 
Japan Asia University/Asia 

University Junior College 
Program Service Provider Extended 

Education 

Kenya Kenya Medical Research 
Institute 

Memorandum of Understanding 
Renewal & Faculty Exchange 
Renewal 

Health Sciences 

Netherlands Radboud University Memorandum of Understanding 
& Student Exchange Agreement 

Arts 

• Forty-two research projects were awarded funding from various external sponsors totaling $1,147,198. 
Those projects awarded more than $25,000 are: 

PI Sponsor Title Awarded 
Aliani, Michel 
(Human Nutritional 
Sciences) 

NSERC Description and intensity of the 
sensory attributes of beer made 
from Canadian malting barley 
varieties including AC metcalfe 

$25,000 

de Kievit, Teresa 
(Microbiology) 

NSERC Plant growth promotion through 
bacterial applications 

$25,000 

Filizadeh, Shaahin 
(Electrical and 
Computer 
Engineering) 

Manitoba Hydro Evaluation of alternative battery 
technologies for adoption in 
Manitoba - hydro substations 

$31,187 

Hayglass, Kent 
(Dean's Office - 
College of Medicine) 

CIHR MD/PhD program grant (starting in 
2015-21) 

$132,000 

Hemmati, Hadi 
(Computer Science) 

NSERC Deviation detection to support safe 
software modification 

$25,000 

Hossain, Ekram 
(Electrical and 
Computer 
Engineering) 

NSERC Development of generalized MIMO 
channel models 

$25,000 

Jafari Jozani, 
Mohammad 
(Statistics) 

NSERC A statistical methodology for sizing 
battery storage system for 
smoothing solar PV generation 

$25,000 

Katz, Alan 
(Community Health 
Sciences) 

CIHR Demystifying the complex 
relationship of urban food security 
and health equity (DECODE) - The 
impact of urban form on health 
equity: Towards an understanding 
of food security 

$50,000 
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Katz, Alan (Family 
Medicine) 

Research Manitoba Evaluating the implementation and 
impact of an online tool used 
within primary care to improve the 
income security of patients with 
complex health needs in Ontario 
and Manitoba 

$30,000 

Papakyriakou, 
Timothy  
(Centre for Earth 
Observation Science) 

Manitoba Hydro Reservoir GHG technology 
assessment project 

$97,750 

Rajapakse, Athula 
(Electrical and 
Computer 
Engineering) 

Manitoba Hydro Probabilistic evaluation of 
distribution networks containing 
distributed energy sources, energy 
storage and electric vehicles 

$48,875 

Scanlon, Martin 
(Food Science) 

Mitacs Inc. Production of healthy DAG-
enriched oil based canola oil using 
supercritical carbon dioxide media 
in par-baked frozen dough 
products 

$30,000 

Singer, Alexander 
(Family Medicine) 

Manitoba Medical 
Service Foundation 

The use of electronic medical 
records to change clinical 
behaviour and increase adherence 
to choosing wisely 
recommendations 

$27,500 

Stasolla, Claudio 
(Plant Science) 

Mitacs Inc. Enhancing water stress tolerance in 
soybean through phytoglobin 
manipulations 

$55,000 

Thomson, Douglas 
(Dean's Office - 
Faculty of 
Engineering) 

NSERC Electrical characterization of cells 
using a dielectrophoretic cytometer 

$185,000 

Whyard, Steven 
(Biological Sciences) 

NSERC Advances in control technologies 
for wood-boring invasive insects 

$25,000 

Woodbury, Allan 
(Civil Engineering) 

NSERC Real-time soil moisture prediction 
to optimize seeding, irrigation, and 
fertilization scheduling 

$25,000 

 
 
ADMINISTRATIVE MATTERS 
 
• Campus Beautification is taking place on Friday, May 27th with a rain date of June 7th. 
 
• The Visionary (re)Generation Master Plan was approved by the Board of Governors on April 12, 

2016.  Work is now underway on the Local Area Plan for the Southwood Lands. 
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• On April 25, 2016 winners of the BEE / HOUSE / LAB open international design competition were 
announced. The competition challenged designers (open and student categories) to design houses 
for solitary nesting bees; a group of pollinators who are threatened by climate change, pesticide use, 
pathogens and habitat loss. Winning designs will be fabricated by the Faculty of Architecture’s 
FABLab, installed on campus by the UM Parks Canada Campus Club student group in mid-May and 
their performance researched by the department of entomology. The competition has attracted 
community, industry and media interest. 

 
• Given a multitude of uncertainties, the University proposed a one-year money-only offer to the 

University of Manitoba Faculty Association (UMFA), as well as a process to discuss other issues 
through the term of the collective agreement.  As of April 20, 2016, UMFA and the University, after a 
number of preliminary discussions aimed at achieving an expedited resolution, have determined 
that full-scale bargaining will be necessary commencing in May. http://news.umanitoba.ca/full-
scale-university-umfa-bargaining-to-commence-may-2016/  

 
EXTERNAL MATTERS 
 
• The University of Manitoba raised $107,043,569 in the 2015/2016 fiscal year.  

 
• For the period of April 1, 2016 to April 29, 2016, the University has raised $1,390,015 towards the 

2016/2017 fiscal year.   
 
• To date, we have raised $235,998,328 in philanthropic gifts and received a $150 million 

commitment from the provincial government towards our $500 million goal for the Front and 
Centre campaign. 

 
• Significant gifts and activities in the last reporting period include:  

o The Richardson Foundation’s $10 million commitment to support classroom and laboratory 
renewals across the University of Manitoba was publicly announced on April 14 by Dr. Hartley 
Richardson.  

o The University of Manitoba Graduate Students’ Association has committed $300,000 to support 
campus childcare. The gift was announced publicly on April 27, 2016. 

o StandardAero made a commitment of $100,000 to support facilities expansion in the Faculty of 
Engineering and classroom refurbishment in the I.H. Asper School of Business. 

• On April 20 the University of Manitoba hosted a reception in Minneapolis to launch Front and 
Centre: the Campaign for the University of Manitoba. President David Barnard, Danielle Dunbar, 
Acting Associate Vice-President (Alumni and Donor Relations) and Brian Postl, Dean and  
Vice-Provost (Health Sciences), College of Medicine, Faculty of Health Sciences were in attendance.  
 

• Visionary Conversations on Campus took place on April 27 at the Robert B. Schultz Theatre. A crowd 
of 150 guests attended to hear our expert panel discuss the question “Is the End of HIV in Sight? Can 
the University of Manitoba’s renowned scientists help us achieve this ambitious goal?” 
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• The spring session of the Seniors’ Alumni Learning for Life Program concluded on April 28. Planning 
is underway for 2016/17 as Alumni Relations will once again be looking to host the program in both 
fall and spring.  

 
• The Distinguished Alumni Awards Celebration of Excellence was held at the Winnipeg Art Gallery on 

May 5. The sold-out inspiring evening honoured six outstanding recipients: 
o Outstanding Young Alumni: Diana Nicholson [BSc(BioE)/06] 

o Outstanding Young Alumni: Gary Wong [PhD/14] 

o Community Service: Karen Beaudin, OM [BA/92, BSW/11] 

o Service to the University of Manitoba: The Hong Kong Alumni Association 

o Professional Achievement: Emmie Leung [BComm(Hons)/76] 

o Lifetime Achievement: Edward Lyons, OC  [BSc/63, BSc(Med)/68, MD/68] 

• On May 30 the University will host a special gift announcement for the Front and Centre campaign 
from the Chartered Professional Accountants of Manitoba. The event will take place at 10:30 a.m. in 
the Drake Centre. 

• David Barnard, President and Vice-Chancellor, Digvir Jayas, Vice-President (Research and 
International); Joanne Keselman, Provost and Vice-President (Academic); Jeff Leclerc, University 
Secretary; Tyler MacAfee, Director, Government and Community Engagement (GCE), met with Brian 
Pallister, Leader of the Opposition and MLA for Fort Whyte to discuss the U of M’s fiscal challenges 
and the Front and Centre campaign.     

• John Kearsey, Vice-President (External), and Tyler MacAfee, Director, Government and Community 
Engagement met with Marty Morantz, Councillor for Charleswood-Tuxedo-Whyte Ridge to 
introduce Councillor Morantz to the Front and Centre campaign and discuss the U of M’s 
relationship with the City Winnipeg.  

• Tyler MacAfee, Réjeanne Dupuis, Acting Director, Campus Planning Office; Jonathan Hildebrand, 
Planner; and Bryan Ward and David Jopling, Planning & Development Department, met with Janice 
Lukes, City Councillor, South Winnipeg-St. Norbert Ward and John Orlikow, Councillor, Fort Garry 
Ward, to provide an update on the Southwood development.      

• John Kearsey and Tyler MacAfee discussed the rental housing issue at U of M with Councillor Lukes. 
The Councillor also brought two residents to provide their perspectives on housing for U of M 
students.    

• A series of meetings were held with Robert-Falcon Ouellette, Member of Parliament, Winnipeg 
Centre, at the Bannatyne campus.  Jay Doering, Associate Vice-President (Partnerships); Andrew 
Konowalchuk, Associate Vice-President (Administration); and Tyler MacAfee provided MP Ouellette 
with a briefing on the U of M’s submissions for the Post-Secondary Institutions Strategic Investment 
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Fund (SIF).  Réjeanne Dupuis, Acting Director, Campus Planning Office; Jonathan Hildebrand, 
Planner; and Tyler MacAfee discussed the Bannatyne campus master plan while Karen Cook, Project 
Manager, Department of Community Health Science and Dr. James Gilchrist, Director, Biomedical 
Youth Program, spoke to the role that the Bannatyne campus plays in the community.   

• David Barnard, Jay Doering, Andrew Konowalchuk, and Tyler MacAfee met with Terry Duguid, 
Member of Parliament, Winnipeg South, to build support for U of M’s submissions for the Post-
Secondary Institutions Strategic Investment Fund (SIF).      

• Digvir Jayas, Vice-President (Research and International), Jay Doering, Andrew Konowalchuk, and 
Tyler MacAfee met with Jean-Vianney Auclair, Acting Assistant Deputy Minister, Education and 
Advanced Learning, and Rick Dedi, Director, Post-Secondary Capital Initiatives, Education and 
Advanced Learning to discuss provincial government support for U of M’s SIF projects.      

• Brian Pallister was officially sworn in as Premier of Manitoba and along with his team of twelve 
cabinet ministers. A message of congratulations was posted on UM Today. Seven of the twelve 
cabinet members are U of M alumni.  GCE will draft letters of congratulations from President 
Barnard.  

• Premier Pallister appointed new legislative assistants and deputy ministers. GCE will draft letters of 
congratulations from President Barnard.  

• The Spring 2016 issue of UM Today The Magazine is out and being delivered to 120,000 University of 
Manitoba alumni around the globe. This is the second issue of our reimagined and renamed alumni 
publication––the inaugural issue arriving in October 2015 to wonderful praise from our community. 

• Following suit for our Spring 2016 issue, we have a strong line-up of features and sections that 
highlight our students, researchers, faculty and staff, and our outstanding alumni and donors who 
continue to make an impact all over the world. In this issue we explore women’s rights in 2016, the 
challenges of being an international student, the amazing story of an alumni-created, Governor 
General Innovation Award-winning brain laser and how we are turning our province into a centre of 
excellence for Indigenous education. Additionally, we highlight the 2016 Distinguished Alumni 
Award recipients, one of whom––Diana Nicholson––is on our cover. 
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Appendix 1 

U15 AAC Working Group:  Truth and Reconciliation Commission Report 

Summary - University of Manitoba 

 

Call to Action U of M action(s) Further information 

1. iii.Ensuring that social workers and 
others who conduct child-welfare 
investigations are properly educated 
and trained about the history and 
impacts of residential schools. 

A new Master of Social Work  in Indigenous Knowledges 
(MSW-IK) Program was recently approved and will be 
launched by the Faculty of Social Work beginning in 
September 2016.   This innovative program will 
incorporate knowledges and practices from the 
perspectives of critical social work and Indigenous 
peoples.   
 
The Faculty of Social Work also offers core programming 
that includes content outlined in the “call to action”.  

https://umanitoba.ca/faculties/social_work/programs/fo
rt_garry/943.html 
 
 
 
 
 
 
https://umanitoba.ca/faculties/social_work/media/BSW
_Handbook_2015-2016_revNov_2015.pdf 
 

iv. Ensuring that social workers and 
others who conduct child-welfare 
investigations are properly educated 
and trained about the potential for 
Aboriginal communities and families 
to provide more appropriate solutions 
to family healing. 
EDUCATION     
7. We call upon the federal 
government to develop with 
Aboriginal groups a joint strategy to 
eliminate educational and 
employment gaps between Aboriginal 
and non-Aboriginal Canadians. 

U of M signed the Manitoba Collaborative Education 
Blueprint. 

http://umanitoba.ca/admin/indigenous_connect/5851.h
tml 
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Call to Action U of M action(s) Further information 

 iii. Developing culturally appropriate 
curricula. 

The UM is in the early stages of defining the way forward 
to integrating Indigenous content into the curriculum.   
Sharing circles with students and faculty leadership are in 
process.    
 
With support from the Centre of the Advancement of 
Teaching and Learning, the UM is developing a five-day 
comprehensive Summer Institute in Indigenous 
Knowledge Integration.   This Summer Institute is 
targeting faculty and academic administrators. 
 
The Faculty of Education is hosting a revisioning series 
aimed at responding to the call to action.   
 
Existing student-focused Summer Institutes include:   
Aboriginal Spirituality and Healing Ways 
First Nations, Metis and Inuit Teachings, Culture and 
History 
 
Senate recently approved the presentation of Indigenous 
scarves to Indigenous graduates at Convocation and a 
Graduation Pow Wow 
 
 
Academic Administrator workshops are held to host 
ongoing dialogue around Indigenous matters: 

- Indigenous Student Experience in PSE 
- Decolonizing Education 

 
Business Schools offers a community of support for 
Indigenous business students through their Aboriginal 
Business Partners Program 
 
Indigenous Awareness Week  
 

  
http://news.umanitoba.ca/continuing-the-conversation-
on-graduating-with-indigenous-awareness/ 
 
 
 
 
 
 
 
 
http://umanitoba.ca/education/nctr/trcsymposia.html 
 
 
http://umanitoba.ca/faculties/coned/summer/programs
/aboriginalspiritualityhealing.html 
http://umanitoba.ca/faculties/coned/summer/programs
/onikaniwak.html 
 
http://news.umanitoba.ca/indigenous-scarves-approved-
to-wear-at-convocation/ 
http://umanitoba.ca/student/indigenous/events/traditio
nal_graduation_pow_wow.html 
 
 
http://umanitoba.ca/admin/vp_academic/media/Revise
d_March_4_2016_Workshops_for_Academic_Administra
tors_Final_Winter.pdf 
 
 
http://umanitoba.ca/faculties/management/programs/u
ndergraduate/abep/index.html 
 
http://umanitoba.ca/admin/indigenous_connect/5878.h
tml 
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Call to Action U of M action(s) Further information 

iv. Protecting the right to Aboriginal 
languages, including the teaching of 
Aboriginal languages as credit 
courses. 

A number of language programs are offered through the 
U of M's department of Native Studies, and Access and 
Aboriginal Focus Programs. 
 
 

 http://umanitoba.ca/faculties/arts/departments/native_
studies/undergrad/index.html 
 
 
 
 
 

LANGUAGE AND CULTURE     
16. We call upon post-secondary 
institutions to create university and 
college degree and diploma programs 
in Aboriginal languages. 

A number of language programs are offered through the 
U of M's department of Native Studies, and Access and 
Aboriginal Focus Programs. 

 http://umanitoba.ca/faculties/arts/departments/native_
studies/undergrad/index.html 
 
 

HEALTH     
22. We call upon those who can effect 
change within the Canadian health-
care system to recognize the value of 
Aboriginal healing practices and use 
them in the treatment of Aboriginal 
patients in collaboration with 
Aboriginal healers and Elders where 
requested by Aboriginal patients. 

The Faculty of Health Sciences is proposing the 
development of an Indigenous Institute of Health and 
Healing (pending Senate approval). This academic 
Institute will strengthen, coordinate, and facilitate 
educational activities in Indigenous Health by bringing 
together the Northern Medical Unit, the Manitoba First 
Nations Centre for Aboriginal Health Research and the 
Centre for Aboriginal Health Education.   
 
A Medicine Wheel Garden of Indigenous Learning was 
developed at the Bannatyne campus, which is home to 
the UM’s health faculty.  This space is used to host 
teachings on traditional medicines and knowledge. 
 
 
 

 
 
 
 
 
 
 
 
 
 
http://umanitoba.ca/admin/indigenous_connect/medici
newheel.html 
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Call to Action U of M action(s) Further information 

24. We call upon medical and nursing 
schools in Canada 
to require all students to take a 
course dealing with Aboriginal health 
issues, including the history and 
legacy of residential schools, the 
United Nations Declaration on the 
Rights of Indigenous Peoples, Treaties 
and Aboriginal rights, and Indigenous 
teachings and practices. This will 
require skills-based training in 
intercultural competency, conflict 
resolution, human rights, and anti-
racism. 

The Faculty of Health Sciences is developing a full range 
of resources in Indigenous Health for all Colleges within 
the Faculty, which will include:  
 
- applying UN Declaration on the Rights of Indigenous 

Peoples as a Framework for a Reconciliation Action 
Plan;  

- mandatory training in cultural proficiency; and  
- comprehensive orientation regarding Indigenous 

populations for all new students. 

 http://umanitoba.ca/faculties/health_sciences/medicine
/fnmi_health/#Indigenous_Health_Lecture_Series 
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Call to Action U of M action(s) Further information 

JUSTICE     
28. We call upon law schools in 
Canada to require all law students to 
take a course in Aboriginal people and 
the law, which includes the history 
and legacy of residential schools, the 
United Nations Declaration on the 
Rights 
of Indigenous Peoples, Treaties and 
Aboriginal rights, Indigenous law, and 
Aboriginal–Crown relations. 
This will require skills-based training 
in intercultural competency, conflict 
resolution, human rights, and anti- 
racism. 

The Faculty of Law faculty members unanimously 
committed to working collectively to meaningfully 
implement Call to Action 28, paying particular attention 
to its implications for curriculum and the learning 
environment of Robson Hall.  
 
The curriculum already includes mandatory units on 
Aboriginal-Crown relations, Treaties, and Aboriginal 
Rights, and a number of other topics highlighted by the 
TRC. 
 
The UM’s capital fundraising campaign, Front and Centre, 
is targeting $5M toward a Research Chair in Aboriginal 
Law 

http://news.umanitoba.ca/faculty-of-law-moving-
forward-with-commitment-to-trc-recommended-
indigenous-legal-education/ 
 
 
 
 
 
 
 
 
 
 
https://frontandcentre.cc.umanitoba.ca/indigenous-
achievement/ 
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Call to Action U of M action(s) Further information 

EDUCATION FOR RECONCILIATION     

62. We call upon the federal, 
provincial, and territorial 
governments, in consultation and 
collaboration with Survivors, 
Aboriginal peoples, and educators, to: 
ii. Provide the necessary funding to 
post-secondary institutions to 
educate teachers on how to integrate 
Indigenous knowledge and teaching 
methods into classrooms. 

The Faculty of Education activities: 
- hosting a revisioning series aimed at responding 

to the call to action (see page 2) 
- designated Director, Indigenous Initiatives Role 

 
 
 
The National Centre for Truth and Reconciliation (NCTR), 
located at the U of M, is committed to supporting 
educators in clearing a path of truth, enlightenment, 
social justice and reconciliation for our children now and 
in the future.   

http://umanitoba.ca/education/nctr/trcsymposia.html 
 
 
http://umanitoba.ca/faculties/education/directory/indig
enous-initiatives.html 
 
 
 
 
http://nctr.ca/educators.php 
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Call to Action U of M action(s) Further information 

MEDIA AND RECONCILIATION     
86. We call upon Canadian journalism 
programs and media schools to 
require education for all students on 
the history of Aboriginal peoples, 
including the history and legacy of 
residential schools, the United 
Nations Declaration on the Rights of 
Indigenous Peoples, Treaties and 
Aboriginal rights, Indigenous law, and 
Aboriginal– Crown relations. 

U of M does not have a media or journalism program.   
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Call to Action U of M action(s) Further information 

EDUCATION     
11. We call upon the federal 
government to provide 
adequate funding to end the backlog 
of First Nations students seeking a 
post-secondary education. 

This is a call for the federal government.   

12. We call upon the federal, 
provincial, territorial, 
and Aboriginal governments to 
develop culturally appropriate early 
childhood education programs for 
Aboriginal families. 

Programs such as social work, psychology and education 
host content within their curricula. 
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 Board of Governors Submission 
 
 

AGENDA ITEM:  UMSU Student Organization Fee Increases to UMFM 
 
RECOMMENDED RESOLUTION: 
 

That beginning in 2016/2017 academic year the fees collected by UMSU of behalf of UMFM 101.5  
be increased to $3.61 per term.  
 
Apply this increase as of Fall 2016 semester fee levies. 
 
Annually thereafter, index the fee to inflation following the Consumer Price Index (CPI) for the 
Province of Manitoba as reported by Statistics Canada for the 12 month period ending on 
September 30, as is presently practiced. 

 
 

Action Requested: 
 

 Approval      Discussion/Advice     Information 
 

 
CONTEXT AND BACKGROUND: 
 

CJUM (UMFM- 101.5) has existed as a student and community radio station, collecting a levy 
since 1996, and has been broadcasting since 1998.  As the fee was not indexed to CPI when it 
was instituted, the buying power of the fee has decreased every year.  Setting the rate to $3.61 a 
term is equivalent to the original rate being indexed, restoring UMFM’s original buying power. 
 
UMSU Council approved the increase, as it will go towards increasing capacity, capital expenses, 
necessary infrastructure, as well as to hire, retain, and adequately compensate quality staff. 
UMSU Council wishes to encourage a higher quality radio station, with more diversity of training 
opportunities and classroom possibilities for students now and in the future. 

 
RESOURCE REQUIREMENTS: 

 
N/A 
 

 
CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
 

N/A 
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IMPLICATIONS: 
 

An expanded Campus and Community radio programing will allow for more opportunities to 
students and also allows for increased collaboration with the Faculty of Music to assist students in 
recording for opportunities in the form of grants, application to other programs and for festivals 
across the nation.  Each year this service is utilized more and more and has become a great boon 
to musically minded students, as well as a great opportunity for volunteer experience.  

 
ALTERNATIVES: 

Without a sufficient funding increase, UMFM 101.5 would be forced to reduce both the scale and 
quality of its programming, and operations as a whole.  Opportunities presently provided to 
students, university community members, and the community at large would have to be 
dramatically scaled back, as the infrastructure costs are quickly eroding the diminished buying 
power of the original fee.   

 
CONSULTATION: [delete if not applicable] 

UMFM, UMSU Executive Committee, UMSU Finance Committee, UMSU Council 
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Board of Governors Submission

Routing to the Board of Governors: 

Reviewed Recommended By Date 

UMSU Council April 14th, 2016 

Submission prepared by: 
Zachary LeClerc, UMSU Vice-President Internal 

Submission approved by: This must be the President, a Vice-President, or the 
University Secretary. 

Attachments 

(1) UMSU Council Package April 14th, 2016 Meeting – UMFM Motion (Excerpt) 
(2) Council Minutes April 14th, 2016 Meeting (Draft) – UMFM Motion debate and 

approval (Excerpt) 

X X FAHR May 9, 2016
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 Board of Governors Submission 
 
 

AGENDA ITEM: New Policy: Emeritus Appointments for Senior Administrators  
 
RECOMMENDED RESOLUTION: 
 

THAT the Board of Governors the Policy on Emeritus Appointments for Senior Administrators. 
 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 
 
CONTEXT AND BACKGROUND: 
 

Many Canadian universities grant emeritus titles to recognize excellence in members of faculty 
and senior administration who have made exceptional contributions to their institutions. The 
practice of the University of Manitoba has been to grant emeritus titles to recognize deans, 
professors, and librarians who have demonstrated excellence in their work. The Chancellor’s 
Committee recommends that this honour be made available to members of the University’s senior 
administration.  

 
 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
 

 
 
 
 

 
ALTERNATIVES: 
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H U NIV ERSI T Y 

~ OF M AN I T OBA Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended 

D IZJ 

D D 

D D 

D D 

D D 

Submission prepared by: 

Submission approved by: 

Attachments 

fu 

Chancellor's Committee April 25, 2016 

r.u~1\DS~rn~1resident, a Vice-President, or the 
Secretary. 

Please list any related material attached. Ideally attachments for any given submission 
will not exceed ten (10) pages. 

1. Draft of proposed policy: Emeritus Appointments for Senior Administrators 
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UNIVERSITY OF MANITOBA 

POLICY 
 

Policy: Emeritus Appointments for Senior Administrators 

Effective Date: To be entered by Office of Legal Counsel 

Revised Date: To be entered by Office of Legal Counsel 

Review Date: To be entered by Office of Legal Counsel 

Approving Body: To be entered by Office of Legal Counsel 

Authority: The University of Manitoba Act, Section 16(1) 

Responsible Executive Officer: University Secretary 

Delegate: 
(If applicable) 

 

Contact: University Secretary 

Application: Board of Governors Members, Senate Members, Senior 
Administrators who are members of the Executive Group 

Part I 
Reason for Policy 

 To honour former Vice-Presidents of the University of Manitoba who have demonstrated 
excellence and made exceptional contributions to the development of the University while 
serving in administrative roles and in special circumstances, other former senior administrators 
who did not hold a Vice-Presidential appointment. 

Part II 
Policy Content 

General 

 A Vice-President may have the title Vice-President Emeritus conferred upon them following 
completion of at least five years in the role. 

 In exceptional cases and upon the recommendation of the President, a member of the senior 
administration who did not hold a Vice-Presidential position may have the Emeritus title 
conferred upon them following completion of at least five years in the role. 

Criteria 

 Vice-Presidents who are academic staff members who leave an administrative role and return to 
the academic ranks may be considered for an emeritus appointment while serving as faculty 
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members.  Other Vice-Presidents may only be considered for an emeritus appointment following 
resignation or retirement from the University.   

 Other senior administrators considered for emeritus appointments will be subject to the criteria 
outlined in section 2.5. 

 The criteria for a senior administrator emeritus title shall be: 

 Excellence in leadership and administration; 

 Exceptional contributions to the development of the University; and 

 Distinguished service in a senior administrative role of at least five years duration. 

Nominations 

 Nominations for Vice-President emeritus titles may be made by any member of the Board of 
Governors or the Senate.  Nominations shall be submitted in confidence to the University 
Secretary. Nominations shall normally be made after a senior administrator has left their 
administrative position.   

 In exceptional cases, other senior administrators may be nominated for an emeritus title by the 
University President. 

 In all cases, nominations will be considered for recommendation to the Board of Governors by 
the Chancellor’s Committee. 

 The Board of Governors shall approve nominations for senior administrator emeritus titles based 
on recommendation from the Chancellor’s Committee. Consideration of emeritus nominations by 
the Board of Governors shall be in closed session. 

Length of Term 

 The appointment of a senior administrator emeritus is for life. 

Recognition 

 The conferring of the title honours both the individual and the University.  The honour is the most 
important aspect of this title.  Holders of the title shall be styled “(last eligible title) Emeritus”. 
Other privileges may be granted to holders of emeritus titles at the discretion of the President. 
The title shall be presented at a time determined by the University. 

Further Information 

 Nominations should be submitted to the University Secretary, Room 312 Administration 
Building.  Deadline for receipt of nominations is March 31 for consideration by the Chancellor’s 
Committee in May or June. 
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Part III 
Accountability 

 The Office of Legal Counsel is responsible for advising the University Secretary that a formal 
review of this Policy is required. 

 The University Secretary is responsible for the implementation, administration and review of this 
Policy. 

 Board of Governors Members, Senate Members, Senior Administrators who are members of the 
Executive Group 

Part IV 
Authority to Approve Procedures 

 The Approving Body may approve Procedures, if applicable, which are secondary to and comply 
with this Policy.  

Part V 
Review 

 Governing Document reviews shall be conducted every ten (10) years.  The next scheduled 
review date for this Policy is May 24, 2026. 

 In the interim, this Policy may be revised or repealed if: 

 the University Secretary or the Approving Body deems it necessary or desirable to do so; 

 the Policy is no longer legislatively or statutorily compliant; and/or 

 the Policy is now in conflict with another Governing Document. 

 If this Policy is revised or repealed all Secondary Documents, if applicable, shall be reviewed as 
soon as possible in order that they: 

 comply with the revised Policy; or 

 are in turn repealed.  

Part VI 
Effect on Previous Statements 

 This Policy supersedes all of the following: 

 all previous Board of Governors/Senate Governing Documents on the subject matter 
contained herein; and 

 all previous Administration Governing Documents on the subject matter contained 
herein. 
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Part VII 
Cross References 

 This Policy should be cross referenced to the following relevant Governing Documents, 
legislation and/or forms: 

 Emeritus/Emerita Titles Nomination Form 

 Emeritus/Emerita Title Recipients 
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UNIVERSITY OF MANITOBA 

POLICY 
 

Policy: DISTINGUISHED PROFESSOR/DISTINGUISHED 
PROFESSOR EMERITUS/EMERITA 

Effective Date: September 21, 2004 
Revised Date: November 1, 2013 
Review Date: November 1, 2023 
Approving Body: Board of Governors 
Authority: The University of Manitoba Act 

Section 16(1)(b) 
Responsible Executive Officer: President 
Delegate: University Secretary 
Contact: University Secretary 
Application: Board of Governors members; Senate members; Faculty/School 

Councils; Students; External Parties; All Employees 
 
 

Part I 
Reason for Policy 

 
1.1 To recognize and honor members of the academic staff of the University of Manitoba holding 

full-time appointments who have achieved the following: 
 
(a) outstanding distinction in research or scholarship; or 
 
(b) creative professional activity in units such as Fine Arts or Music; and 
 
(c) a significant record in teaching. 

 
1.2 To honor Distinguished Professors who retire from the University of Manitoba with a lifelong 

appointment of Distinguished Professor Emeritus/Emerita. 
 
 

Part II 
Policy Content 

 
Distinguished Professor 
 
2.1 The Board of Governors will approve the granting of the title “Distinguished Professor” to 

recognize and honor members of the academic staff of the University of Manitoba holding full-
time appointments who have achieved the following: 
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(a) outstanding distinction in research or scholarship; or 
 
(b) creative professional activity in units such as Fine Arts or Music; and 

 
(c) a significant record in teaching.  

 
2.2 The title “Distinguished Professor” shall be held during the time the incumbent holds a full-time 

or part-time academic staff appointment at the University of Manitoba. 
 
2.3 The maximum number of academic staff holding the title “Distinguished Professor” at any one 

time shall be twenty-five (2025).  Distinguished Professors whose academic appointments have 
been converted to less than full-time shall continue to carry the title “Distinguished Professor”. 
They shall not be counted as part of the maximum complement and shall be considered 
supernumerary. 

 
2.4 Normally not more than three (3) “Distinguished Professor” titles may be conferred in any 

calendar year subject to section 2.3 of this Policy. 
 
2.5 The title “Distinguished Professor” is normally presented at the University of Manitoba’s Spring 

Convocation in the year in which it is granted. 
 
Distinguished Professor Selection Committee 
 
2.6 There shall be a Distinguished Professor Selection Committee (the “Selection Committee”) to 

make recommendations to the Board of Governors on appropriate candidates for the title 
“Distinguished Professor”. 

 
2.7 The following particulars relate to the Selection Committee: 
 

(a) Members of the Selection Committee represent: 
 

(i) Health Sciences; 
 
(ii) Humanities; 
 
(iii) Natural Sciences; 
 
(iv) Social Sciences; and 
 
(v) one (1) other distinguished scholar. 

 
Normally, four (4) members shall be external to the University of Manitoba and one (1) 
member shall be a Distinguished Professor Emeritus/Emerita from the University of 
Manitoba; 

 
(b) The President of the University shall be Chair of the Selection Committee; 
 
(c) The Selection Committee shall consider the following in making its recommendations to 

the Board of Governors: 
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(i) nominations; 
 
(ii) letters of support for the candidates; and 
 
(iii) evaluations of referees chosen by the Selection Committee; 

 
(d) The Selection Committee shall use the general criteria as outlined in section 2.1 of this 

Policy when evaluating nominations; 
 
(e) The Selection Committee shall recommend to the Board of Governors no more than three 

(3) candidates in a calendar year for the title “Distinguished Professor”; 
 
(f) Members of the Selection Committee shall be appointed for three (3) year terms by the 

Distinguished Professor Selection Committee Nominating Committee; 
 
(g) The Distinguished Professor Selection Committee Nominating Committee shall consist 

of two (2) members selected by the Chair of the Board Nominating Committee and two 
(2) members selected by the Chair of the Senate Committee on Nominations. 

 
Distinguished Professor Emeritus/Emerita 
 
2.8 Distinguished Professors, upon retirement, shall automatically receive the title “Distinguished 

Professor Emeritus/Emerita”, whether or not they continue to actively engage in research or 
scholarship at the University of Manitoba. 

 
2.9 The title “Distinguished Professor Emeritus/Emerita” is held for life. 
 
2.10 The following particulars relate to the title “Distinguished Professor Emeritus/Emerita”: 

 
(a) The honor is the most important aspect of the title. The title shall be conferred at 

Convocationa time and place determined by the University of Manitoba; 
 
(b) A Distinguished Professor Emeritus/Emerita shall be eligible to apply for grants and 

contracts under the aegis of the University of Manitoba; 
 
(c) In such a case, the Department and/or Faculty/School in which the Distinguished 

Professor Emeritus/Emerita is conducting research or scholarship may supply reasonable 
facilities such as office or laboratory space; 

 
(d) For the purposes of graduate student education, a Distinguished Professor 

Emeritus/Emerita is a member of the Faculty of Graduate Studies. 
 
 

Part III 
Accountability 

 
3.1 The Office of Legal Counsel is responsible for advising the President that a formal review of this 

Policy is required. 
 
3.2 The University Secretary is responsible for the implementation, administration and review of this 

Policy. 
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3.3 Board of Governors members, Senate members, Faculty/School Councils, Students, External 

Parties and all Employees are responsible for complying with this Policy. 
 
 

Part IV 
Authority to Approve Procedures 

 
4.1 The President may approve Procedures, if applicable, which are secondary to and comply with 

this Policy. 
 
 

Part V 
Review 

 
5.1 Governing Document reviews shall be conducted every ten (10) years.  The next scheduled 

review date for this Policy is November 1, 2023. 
 
5.2 In the interim, this Policy may be revised or repealed if: 
 

(a) the President or Approving Body deems it necessary or desirable to do so; 
 

(b) the Policy is no longer legislatively or statutorily compliant; and/or 
 
(c) the Policy is now in conflict with another Governing Document. 

 
 

Part VI 
Effect on Previous Statements 

 
6.1 This Policy supersedes all of the following: 
 

(a) Policy 707 “Distinguished Professor”; 
 

(b) all previous Board of Governors/Senate Governing Documents on the subject matter 
contained herein; and 

 
(c) all previous Administration Governing Documents on the subject matter contained 

herein. 
 
 

Part VII 
Cross References 

 
7.1 This Policy should be cross referenced to the following relevant Governing Documents, 

legislation and/or forms: 
 

(a) The University of Manitoba Act, C.C.S.M c.U60; 
 

(b) Procedure: Distinguished Professor/Distinguished Professor Emeritus/Emerita; 
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(c) Distinguished Professor Nomination Form; 
 

(d) Current List of Distinguished Professors; and 
 

(e) Current List of Distinguished Professors Emeritus/Emerita. 
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UNIVERSITY OF MANITOBA 

PROCEDURE 
 

Procedure: DISTINGUISHED PROFESSOR/DISTINGUISHED 
PROFESSOR EMERITUS/EMERITA 

Parent Policy: Distinguished Professor/Distinguished Professor 
Emeritus/Emerita Policy 

Effective Date: September 21, 2004 
Revised Date: November 1, 2013 
Review Date: November 1, 2023 
Approving Body: President 
Authority:  
Responsible Executive Officer: President 
Delegate: University Secretary 
Contact: University Secretary 
Application: Board of Governors members; Senate members; Faculty/School 

Councils; Students; All External Parties; All Employees 
 
 

Part I 
Reason for Procedure 

 
1.1 To set the Procedure secondary to the Policy entitled “Distinguished Professor/Distinguished 

Professor Emeritus/Emerita”, in connection with: 
 
(a) determining whether a call for nominations of that given year is required; 
 
(b) setting out the call for nomination process to be followed; 
 
(c) scheduling the Selection Committee meeting by conference call; and 
 
(d) recommendation(s) of the Selection Committee to the Board of Governors. 

 
 

Part II 
Procedural Content 

 
Determining if a Call for Nominations for Distinguished Professor is Required 
 
2.1 In the month of August of every calendar year, the University Secretary will do the following: 

 
(a) count the number of Distinguished Professors; 
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(b) check the retirements of Distinguished Professors, if any; 
 
(c) check the number of nominations carried forward; and 
 
(d) determine if there is a need for a call for nominations.  If no call is required, then the 

process shall terminate until the following year. 
 
Call for Nominations 
 
2.2 On or about August 30 of any calendar year a call for nominations shall be made to members of 

the University Community. 
 
2.3 The deadline for receipt by the University Secretary for nominations for the title “Distinguished 

Professor” is October 15 of any calendar year. 
 
2.4 All nominations must be submitted in the prescribed format. The prescribed format for 

nominations is outlined in Appendix “A” of this Procedure. 
 
Selection Committee for Distinguished Professors 
 
2.5 All relevant materials regarding nominations shall be sent to the Selection Committee members. 
 
2.6 All Selection Committee members are to rate nominees and provide ratings to the Office of the 

University Secretary on or about December 20 of any calendar year. 
 
2.7 The University Secretary will tabulate the ratings of the nominees and make a short list of 

candidates, based on the evaluation of the Selection Committee. 
 
2.8 References for the short-listed nominees shall be contacted and asked to respond no later than 

January 31 of a given year. 
 
2.9 The nomination materials for the short-listed nominees and the reference letters shall be sent to 

the Selection Committee members in preparation for the conference call. 
 
2.10 The Selection Committee shall conduct its meetings by conference call as organized by the Office 

of the University Secretary to determine whether there will be any recommendations of 
Distinguished Professor to the Board of Governors. 

 
Recommendation to the Board of Governors  
 
2.11 The Selection Committee shall recommend to the Board of Governors the names of the 

candidates for the title “Distinguished Professor”. 
 
Distinguished Professor Emeritus/Emerita 
 
2.12 During July of every calendar year, the Office of the University Secretary will determine whether 

any of the previous Distinguished Professors have retired. When a Distinguished Professor has 
retired during the previous calendar year, he/she will automatically be given the title of 
“Distinguished Professor Emeritus/Emerita”. 
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2.13 The University Secretary will advise the President and Human Resources of the change of title. 
The title “Distinguished Professor Emeritus/Emerita” shall be conferred at a time and place 
determined by the University. 

 
 

Part III 
Accountability 

 
3.1 The Office of Legal Counsel is responsible for advising the President that a formal review of this 

Procedure is required. 
 
3.2 The University Secretary is responsible for the implementation, administration and review of this 

Procedure. 
 
3.3 Board of Governors members, Senate members, Faculty/School Councils, Students, all External 

Parties, and all Employees are responsible for complying with this Procedure. 
 
3.4 The University Secretary is responsible for the following: 
 

(a) call for nominations; 
 
(b) providing secretarial, administrative and advisory services to the Selection Committee; 

and 
 
(c) the communication, administration and interpretation of this Procedure. 

 
 

Part IV 
Review 

 
4.1 Governing Document reviews shall be conducted every ten (10) years.  The next scheduled 

review date for this Procedure is November 1, 2023. 
 
4.2 In the interim, this Procedure may be revised or repealed if: 
 

(a) the President or Approving Body deems it necessary or desirable to do so; 
 

(b) the Procedure is no longer legislatively or statutorily compliant; and/or 
 
(c) the Procedure is now in conflict with another Governing Document; 
 
(d) the Parent Policy is revised or repealed. 

 
 

Part V 
Effect on Previous Statements 

 
5.1 This Procedure supersedes all of the following: 
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(a) all previous Faculty/School Council Procedures stemming from the Faculty/School 
Council Bylaw and academic and admission Regulations and any resolution on the 
subject matter contained herein; 
 

(b) all previous Board of Governors/Senate Governing Documents on the subject matter 
contained herein; and 

 
(c) all previous Administration Governing Documents on the subject matter contained 

herein. 
 
 

Part VI 
Cross References 

 
6.1 This Procedure should be cross referenced to the following relevant Governing Documents, 

legislation and/or forms: 
 

(a) The University of Manitoba Act, C.C.S.M c.U60; 
 

(b) Policy: Distinguished Professor/Distinguished Professor Emeritus/Emerita; 
 

(c) Distinguished Professor Nomination Form; 
 

(d) Current List of Distinguished Professors; and 
 

(e) Current List of Distinguished Professors Emeritus/Emerita. 
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