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BOARD OF GOVERNORS                                                 OPEN SESSION 

Alan A. Borger Sr. Executive Conference Room (E1-270 EITC)                                             
Tuesday, March 19, 2013 at 4:00 p.m.         Page 1 of 2  
                                               
 
     AGENDA                                  Presenter     Page 

 
1.  ANNOUNCEMENTS                                       Chair 
 
FOR ACTION  
 
2. APPROVAL OF THE AGENDA     Chair    2          
 
3. MINUTES (Open Session)         
 
 3.1 Approval of the Minutes of the January 29, 2013  Chair    4  
  OPEN Session as circulated or amended 
 
 3.2 Business Arising - none     Chair 
 
4. UNANIMOUS CONSENT AGENDA     Chair            
 
If any member of the Board wants to ask a question, discuss or oppose an item that is marked 
for the consent agenda, the member can have an item removed from the consent agenda by 
contacting the Secretary of the Board prior to the meeting or by asking that it be removed before 
the Chair calls for a mover and seconder for the motion to approve or receive, by unanimous 
consent, the items listed. Consent items are: 6.2, 8.1, 8.2, 8.3, 8.4, and 10.1 
 
5. REPORT FROM THE PRESIDENT       President   7          
 
6. FROM FINANCE, ADMINISTRATION AND HUMAN    
 RESOURCES COMMITTEE     

   
6.1 2013-2014 Residence Room and Meal Plan Rates  Ctte. Chair       17 
 
6.2 Student Referendum – Faculty of Architecture                     Ctte. Chair       25 

 
7. FROM GOVERNANCE & NOMINATING COMMITTEE 
 
 7.1 Revised Distinguished Service Award Policy   Ctte. Chair 29 
 
8. FROM SENATE 
 
 8.1 Report of the Senate Committee on Awards    President 36  
  [dated January 29, 2013] 
 
 8.2 Report of the Senate Committee on Awards    President 44 
  [dated January 17, 2013] 
 
 8.3 Report of the Senate Committee on Awards    President 57 
  Part A - [dated December 12, 2012 
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Alan A. Borger Sr. Executive Conference Room (E1-270 EITC)                                             
Tuesday, March 19, 2013           Page 2 of 2                                                    
4:00 p.m. 
 
 
 8.4 Report of the Senate Committee on Awards    President 64  
  Part B – (dated December 12, 2012) 
 
FOR INFORMATION 
  
9. UPDATES 
 
 9.1 Updates from the UMSU President & GSA President              (oral) 
 
10. FROM SENATE  
 
 10.1 University Discipline Committee Annual Report  President 70 
 
FOR DISCUSSION 
 
11. FROM SENATE  
 
 11.1 Undergraduate Enrolment Targets    President        132 
          

    
 
 
MOTION TO MOVE TO CLOSED AND CONFIDENTIAL SESSION 
MOTION TO ADJOURN 
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Electronic Vote Record of the Board of Governors 

OPEN - Strategy/Policy Meeting 

January 29, 2013 

 

In order to facilitate a full strategy/policy meeting on January 29, the business items were 

approved in advance by electronic vote. The Electronic Agenda was available on the 

BoardVantage online portal for review and consideration.  

       

Members who returned the voting ballot: 

  

B. Arte  D. Barnard A. Berg J. Black T. Bock  P. Bovey  

E. Bowness  A. Dansen R. Dhalla J. Embree N. Halden  G. Hatch  

S. Jasper S. Jesseau  J. Lederman E. Ojo   M. Robertson  D. Sauer   

H. Secter R. Zegalski 

 

The following OPEN Motions motions were approved by Electronic Vote:  

 

 Banking Resolution 

 1. THAT the Royal Bank of Canada (“Royal Bank”) is appointed banker for the  

  Customer. 

2. THAT any TWO of the Board Chair, Board Secretary, Vice-President 

(Administration), Comptroller, Associate Comptroller or Manager of Treasury 

Services are authorized on behalf of the Customer from time to time: 

(a)  to withdraw or order transfers of funds from the Customer’s accounts by 

any means including the making, drawing, accepting, endorsing or 

signing of cheques, promissory notes, bills of exchange, other orders for 

the payment of money or other instruments or the giving of other 

instructions; 

(b)  to sign any agreements or other documents or instruments with or in 

favour of Royal Bank, including agreements and contracts relating to 

products or services provided by Royal Bank to the Customer; and 

(c)  to do, or to authorize any person or persons to do, any one or more of 

the following: 

(i)  to receive from Royal Bank any cash or any securities, 

instruments or other property of the Customer held by Royal 

Bank, whether for safekeeping or as security, or to give 
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instructions to Royal Bank for the delivery or other transfer of any 

such cash, securities, instruments or other property to any person 

named in those instructions; 

(ii)  to deposit with or negotiate or transfer to Royal Bank, for the 

credit of the customer, cash or any security, instrument or other 

property, and for those purposes to endorse (by rubber stamp or 

otherwise) the name of the Customer, or any other name under 

which the Customer carries on business, on any security or 

instrument; 

(iii)  to instruct Royal Bank, by any means, to debit the accounts of 

third parties for deposit to the credit of the Customer; 

(iv)  to receive statements, instruments and other items (including paid 

cheques) and documents relating to the Customer’s accounts with 

or any service of Royal Bank, and to settle and certify the 

Customer’s accounts with Royal Bank. 

3.  That all instruments, instructions, agreements (including contracts relating to 

products or services provided by Royal Bank) and documents made, drawn, 

accepted, endorsed or signed (under the corporate seal or otherwise) as 

provided in this Resolution and delivered to Royal Bank by any person, shall be 

valid and binding on the Customer, and Royal Bank is hereby authorized to act 

on them and give effect to them. 

4.  That Royal Bank be furnished with: 

(a)  a copy of this Resolution; and 

(b)  a list of the names of the persons authorized by this Resolution to act on 

behalf of the Customer, and with written notice of any changes which 

may take place in such list from time to time, and with specimens of the 

signatures of all such persons; each certified by the (1) Board Chair and 

(2) Board Secretary of the Customer; and 

(c) in writing, any authorizations made under paragraph 2(c) of this 

Resolution. 

5.  That any document furnished to Royal Bank as provided for in paragraph 4 of 

this Resolution shall be binding upon the Customer until a new document 

repealing or replacing the previous one has been received and duly 

acknowledged in writing by the branch or agency of Royal Bank where the 

Customer has its account. 
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THAT a $2.33 per credit hour contribution be assessed against the students in the 

Department of Landscape Architecture for a three-year term commencing in the fall of 20 

13 as outlined in the letter from Ralph Stern, Dean, Faculty of Architecture, dated 

November 9, 2012.  

THAT a $2.50 per credit hour contribution be assessed against the students in the 

Department of Environmental Design for a three-year term commencing in the fall of 2013 

as outlined in the letter from Ralph Stern, Dean, Faculty of Architecture, dated October 

31,2012. 

THAT a $2.50 per credit hour contribution be assessed against the students in the 

Department of City Planning for a three-year term commencing in the fall of 2013 as 

outlined in the letter from Ralph Stern, Dean, Faculty of Architecture, dated October 18, 

2012.  

THAT the Board of Governors approve three new offers and two amended offers as set 

out in Appendix A of the Report of the Senate Committee on Awards [dated October 25, 

2012]. 

THAT the Board of Governors approve two new offers, two amended offers, and the 

withdrawal of seven offers, as set out in Appendix A of the Report of the Senate 

Committee on Awards [dated November 19, 2012]. 

THAT the Board of Governors approve a proposal for the Bachelor of Arts (Honours) in 

Criminology [as recommended by Senate, December 5, 2012]. 

THAT the Board of Governors approve a proposal for the Bachelor of Arts (Honours) in 

Anthropology [as recommended by Senate, January 9, 2013] 

 

 

 

 

 

__________________________________    ___________________________________ 

Chair       University Secretary 
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PRESIDENT'S REPORT:  March 19, 2013 
 
GENERAL 
 
On March 6, the University of Manitoba hosted the finals of its first-ever Three-Minute Thesis 
competition, in which graduate students each used one slide and three minutes to explain the nature, 
goals and significance of their graduate research.  It was an exciting evening, showcasing some of the 
incredible work that students are engaged in through their programs of study.  Congratulations to Leah 
(Wong) Guenther (first place), Anthony Signore (second place) and Christopher White (people’s choice), 
to all of the finalists, and to all 137 students who took on this challenge.   
 
A signing ceremony with the University of Nairobi (UoN) and the University of Manitoba held in Nairobi 
in mid-January has renewed the Memorandum of Understanding between the two institutions for 
another five years. The ceremony marked the continuation of a productive partnership that began 32 
years ago. The collaboration between the two institutions has over the years flourished in the 
establishment and growth of the University of Nairobi Institute for Tropical and Infectious Diseases 
(UNITID). UNITID was established in 2003 with the mandate of harnessing research activities and 
initiating training programs geared towards management and control of infectious diseases. The 
Institute houses two Biosafety Level 3 Laboratories which are run through joint partnership between the 
two universities and the National Microbiology Laboratory of Canada. Renewal of the MOU will ensure 
that operations and management of the UNITID facilities will proceed as planned and will continue the 
tremendous strides in research in infectious diseases already realized. 
 
The Visionary (re)Generation International Urban Design Competition closed on January 10th with a 
total of 729 teams from 73 countries registered (logged onto site and downloaded competition brief).  
The deadline for submissions was March 11, 2013.  Campus planning efforts continue on the Bannatyne 
campus as well, with the Bannatyne Campus Master Plan discussion paper having been released for 
consultation and engagement with the University community and the surrounding neighbourhood. 
Phase Two of the planning process has been launched (will include extensive consultation) including: 

 Bannatyne Space Master Plan – detailed look at interior requirements using the draft master 
plan as a guide.  

 Residence Study – looking at the feasibility of a Bannatyne Campus Residence. 
 
At an awards ceremony held by the Council for the Advancement and Support of Education (CASE) the 
University of Manitoba was recognized with nine awards—two grand gold, four gold, one silver and two 
bronze—all for the successful “Trailblazer campaign” that began two years ago and that showcases the 
tremendous contributions of University of Manitoba faculty and students. In addition, the University of 
Manitoba was presented with the 2013 Virginia Carter Smith Grand Crystal Award, recognizing the most 
outstanding communications program of the year from among the nine Grand Gold category winners, as 
selected by a jury of CASE District VIII advancement professionals and peers.  The ceremony was part of 
the annual CASE District VIII Celebration of Professional Achievement in Portland, Oregon, on Friday, 
February 15, 2013.   
 
The role of universities in strong economies has been a significant theme in a number of recent fora, 
including Visionary Conversations discussions about the new West, joint meetings between Canadian 
and American university presidents hosted by Foreign Affairs and International Trade Canada, the recent 
Premier’s Economic Advisory Council (PEAC) Skills Summit, and a Canada West Foundation roundtable at 
the University of Manitoba.  
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ACADEMIC MATTERS 
 

 Dean Michael Trevan, agricultural and food sciences, travelled to the Ukraine as part of a Canadian 
Bureau for International Education (CBIE) delegation of 15 senior education leaders from 12 
Canadian institutions with the aim of strengthening Ukrainian-Canadian higher education 
partnerships. The first ever mission of this kind began in Kyiv with a workshop with 24 Ukrainian 
institutions where they discussed lessons learned from past higher education partnerships and 
emerging areas for collaboration such as agriculture and the environment. The group then travelled 
to Lviv to meet with more regional institutions. Several memoranda of understanding were signed 
to formalize commitments to cooperation around higher education partnerships.  

 

 Dean Mark Whitmore, science, was re-elected to a second term as President of the Canadian 
Council of Deans of Science. 

 

 Redwan Moqbel, immunology, received the prestigious 2013 Lieutenant Governor’s Award for the 
Advancement of Interreligious Understanding.   

 

 David Levin, biosystems engineering, was recently awarded the Life Sciences Association of 
Manitoba Award for Outstanding Leadership in Research.  This category is for the individual who 
demonstrates exemplary leadership in life science research in Manitoba in such areas as public 
awareness, scientific discovery and commercial application. 

 

 Rayleen De Luca, psychology; Orest Cap, education; David Asper, law, Elsie Duff, nursing were 
awarded the Queen Elizabeth II Diamond Jubilee Medal.  

 

 Roberta Woodgate, nursing, was selected as one of five university professors to present at the G20 
Youth Forum Conference which will take place in St. Petersburg, Russia, in April 2013. 

 

 Michael Eskin, human nutritional sciences, has been selected to receive the 2013 Alton E Bailey 
Award in recognition of his outstanding research and exceptional service in the field of lipids and 
associated products.  The award is the oldest and one of the most prestigious recognitions given by 
American Oil Chemists’ Society and dates back to 1959.  

 

 Charles Wong, chemistry, was elected to a three year term on the North America Board of Directors 
for the Society of Environmental Toxicology and Chemistry (total international membership 
exceeding 6,000). 

 

 Niigaanwewidam Sinclair, native studies, and Diana Hooper, extended education both received a 
Researcher and/or Curriculum Development Award at the Aboriginal Education Awards ceremony 
held in Winnipeg in January.   

 

 Warren Cariou, English, film and theatre and Niigaanwewidam Sinclair, native studies, editors of 
Manitowapow: Aboriginal Writings from the Land of Water, hosted a special evening of readings 
and celebration at McNally Robinson Booksellers.   This 2011 anthology of Manitoba Aboriginal 
writings takes readers back through the millennia and forward to the present day, painting a 
dynamic picture of a territory interconnected through words, ideas, and experiences.  It is a rich 
collection of stories, poetry, nonfiction, and speeches.   
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 Co-editors Darcy MacPherson and Bryan Schwartz, law, are proud to announce the launch of a 
special issue of this year’s Manitoba Law Journal: Five Decades of the Chief Justices of Manitoba.  
The issue explores the lives of the last three Chief Justices of Manitoba who served from 1971 to 
2013. 

 

 Bishwo Bandhu Pokharel and Mitch Rey, animal science students, received the highly coveted 
International Stockmen’s Educational Foundation Travel Fellowship. The travel fellowship was 
awarded to 12 students representing 12 universities from six countries, including Australia, Brazil, 
Canada, Nepal, Uruguay and the United States. 

 

 Kris Dick, biosystems engineering, travelled with students to Honduras to work on a housing project 
called El Pueblo Creciente – The Growing Village.  In addition to building a structure for a family of 
four, they are also working on projects such as a rainwater harvesting system, a new latrine design 
and a wood stove design.  

 

 Prairie University Biology Symposium (PUBS) was hosted by the biological sciences graduate 
students at the Faculty of Science, University of Manitoba. PUBS is an annual event that originated 
in 1967 at the University of Manitoba; the conference attracts graduate and undergraduate students 
from Canadian Prairie and Northern US universities to share research, network, and explore 
academic opportunities.  

 

 Let's Talk Science (LTS) is an award-winning, national, charitable organization that delivers science-
learning programs to children and youth continues to deliver programs to urban and rural 
communities.  The program is extending to six additional First Nations’ communities.   

 
RESEARCH MATTERS 

 

 On January 28, 2013 the Natural Sciences and Engineering Research Council of Canada (NSERC), 
Motor Coach Industries Ltd. (MCI), and the University of Manitoba announced the award of a 
prestigious NSERC Industrial Research Chair to Dr. Christine Wu (Mechanical and Manufacturing 
Engineering), with $1,030,000 in funding over five years. Wu is the fifth such active chair holder 
currently at the U of M. Her chair, the NSERC/MCI Industrial Research Chair in Heavy Ground 
Vehicles and Transportation Equipment will find ways to reduce the laboratory testing period 
without sacrificing safety or data gathering integrity; the faster a new technology can leave the 
laboratory and enter production, the better economic news for industry. Wu will work with MCI to 
develop such tools to facilitate their design and analysis, focusing on vehicle roll-safety evaluation, 
and the development of new, faster methods for durability testing and safety evaluations.  
 

 On January 22, 2013 the University of Manitoba launched the new ‘Transformational Partnerships’ 
approach that actively supports industry in making innovation leaps. Members of industry, 
government and the research enterprise in Winnipeg were on hand to hear the new approach. 
Minister of Innovation, Energy and Mines, Dave Chomiak, applauded the university for taking a 
leadership role in building partnerships with industry. Industry members who spoke about their 
support for the new initiative at the launch event were Anne Babineau, Director of Provincial Affairs 
Prairies for Rx&D and Sean McKay, CEO of Composites Innovation Centre.  
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The Transformational Partnerships initiative includes a new portal for industry to connect with 
partnership experts at umanitoba.ca/partnerships. Other aspects of the new approach include a 
more proactive role for the university’s Technology Transfer Office, which will visit companies to 
identify opportunities for collaborative research and be connect directly with researchers to get a 
deeper understanding of the research expertise at the university. The partnerships team will be the 
primary point of contact for industry to connect with expertise and, through the support of the 
Office of Research Services, will be matched with funding programs available. 
 

 The Winter 2013 issue of ResearchLIFE magazine was published in mid-January. This issue features 
stories on Undergraduate Research Award recipients from the past summer. The awards were 
sponsored by the Office of the Vice-President (Research and International) and allowed students to 
experience research first hand with research mentors. Applications for the summer 2013 
Undergraduate Research Awards closed on February 15, 2013. Another 80 students will be awarded 
summer mentorship placements across campus. 
 

 High school students and teachers—160 in total—from Manitoba and Northwestern Ontario, spent 
February 22, 2013 at this year’s Science, Engineering and Technology (SET) Day organized and 
sponsored by the Office of the Vice-President (Research and International), with additional 
sponsorship from the Province of Manitoba Ministry of Innovation, Energy and Mines, and the 
Association of Professional Engineers and Geoscientists of Manitoba. Participants spent their time at 
faculty based and hosted hands-on activities for half the day and for the other half of the day they 
were treated to SET Talks by Drs. Gordon Giesbrecht (Kinesiology and Recreation Management), 
James Blatz (Civil Engineering) and doctoral student Emily Choy (Biological Sciences). 
 

 On February 28, the University of Manitoba played host to the Pierre Elliott Trudeau Foundation 
Lecture Series. The Foundation was established more than a decade ago as a living memorial to the 
former prime minister, supporting individuals who tackle critical issues in the humanities and social 
sciences by funding scholarships, fellowships, mentorships and programs aimed at engaging the 
public. Renowned public historian Ronald Rudin, professor of history at Concordia University and 
2011 Trudeau Fellow, met with students and staff in the History Department during the day, prior to 
the public lecture titled: The Case for Public Knowledge, where he called for university-based 
researchers to use the tools at their disposal to make their research freely available to the public 
and gave an overview of his own digital media projects. 

 

 Seven researchers received a total of $904,794 for six projects from the Natural Sciences and 
Engineering Research Council of Canada (NSERC). The projects which received greater than $25,000 
are listed below: 
 

Researcher Sponsor Project Title Funding 

Beddoes, Jonathan 
(for Nusraat Masood – 
WISE Kid-Netic 
Program Manager) 
Faculty of Engineering 

NSERC 
PromoScience 

WISE Kid-Netic Energy - 
Proposal to NSERC: 
PromoScience grant 

$30,000 
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Koper, Nicola (Natural 
Resources Institute) 

NSERC 
Collaborative 
Research & 
Development 

Effects of oil wells and 
associated 
infrastructure on 
grassland songbirds, 
including species at risk 

$680,179 

LoVetri, Joe (Electrical 
and Computer 
Engineering) 

NSERC Engage 
Grant 

Evaluation of high 
definition impedance 
imaging for breast 
cancer 

$25,000 

Tachie, Mark; Clark, 
Shawn (Mechanical 
and Manufacturing 
Engineering; Civil 
Engineering) 

NSERC 
Collaborative 
Research & 
Development 

Experimental study of 
offset and reattached 
turbulent jets 

$120,615 

Young, James 
(Computer Science) 

NSERC Engage 
Grant 

Evaluating player 
empathy and narratives 
with new-media 
interactive characters 

$25,000 

 

 Eighteen health researchers received a total of $2,843,524 for projects from several sponsors. The 
projects which received greater than $25,000 are listed below: 
 

Researcher Sponsor Project Title Funding 

Czubryt, Michael 
(Physiology) 

CIHR Role of AKAP121 in cardiac 
hypertrophy and 
metabolism 

$100,000 

Dhindsa, Navjot 
(Internal Medicine) 

Abbott Laboratories, 
Limited 

Ultrasonographic (US) 
measures of joint 
inflammation and serum 
biomarkers of disease 
activity in adult RA patients 
meeting clinical and DAS28 
remission criteria 

$25,000 

Gordon, Joseph 
(Nursing) 

Children's Hospital 
Foundation of 
Manitoba Inc. 

Regulation of muscle gene 
expression by MEF2 and 
SRF 

$25,000 

Hack, Thomas (Dean's 
Office - Faculty of 
Nursing) 

Canadian Breast 
Cancer Foundation - 
Prairies/NWT Region 

Chair in psychosocial and 
supportive care oncology 
research 

$600,000 

Katz, Alan (Family 
Medicine) 

Heart & Stroke 
Foundation of 
Manitoba 

Making primary prevention 
a priority in clinical 
practice: Supportive tools 
for providers (The MP3 
study) 

$250,000 
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Kinew, Kathi (Social 
Work) 

CIHR "Ki nisitotawin na?" ("Do 
you understand me?"): 
First nations in Manitoba 
setting their own health 
research priorities 

$25,000 

McManus, Kirk 
(Biochemistry and 
Medical Genetics) 

Colon Cancer 
Canada 

Characterizing the 
molecular basis of interval 
colorectal cancers 

$50,000 

O'Connell, Beverly 
(Nursing) 

CIHR Development of a question 
prompt sheet for family 
caregivers of older adults 
with dementia in long-term 
care 

$300,000 

Pistorius, Stephen 
(Physics and 
Astronomy) 

Canadian Breast 
Cancer Foundation - 
Prairies/NWT Region 

Early stage breast tumor 
detection using spintronic 
based microwave imaging 
sensors 

$435,000 

Sareen, Jitender 
(Psychiatry) 

CIHR Culturally grounded suicide 
intervention in Cree Nation 
communities 

$97,824 

 

 Twelve researchers received a total of $623,863 for projects from several sponsors. The projects 
which received greater than $25,000 are listed below: 
 

Researcher Sponsor Project Title Funding 

Boyd, Milton 
(Agribusiness & 
Agricultural 
Economics) 

Agriculture and Agri-
Food Canada 

Agricultural insurance and 
risk management research: 
Areas of importance, 
opportunity, and 
innovation 

$25,000 

Aluko, Rotimi (Human 
Nutritional Sciences) 

Manitoba Association 
of Agricultural 
Societies/ARDI 

Structural and functional 
characterization of ferritin 
(Iron-binding proteins) 
isolated from Manitoba 
legume seeds 

$39,000 

Ayele, Belay (Plant 
Science) 

Manitoba Association 
of Agricultural 
Societies/ARDI 

Seed treatment for 
enhancing the performance 
of pulse crops under 
excessive moisture stress 

$56,650 

Jones, Peter (Food 
Science) 

Dairy Farmers of 
Canada 

Efficacy and safety of a 
plant sterol-fortified low-
fat milk on plasma lipid and 
plant sterol levels in human 

$74,860 

Katz, Alan (Family 
Medicine) 

Manitoba Health QUALICOPC Manitoba: 
Evaluating primary 
healthcare in the Province 
of Manitoba 

$49,500 
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Khafipour, Ehsan 
(Animal Science) 

Manitoba Association 
of Agricultural 
Societies/ARDI 

Enhancing dietary nutrient 
utilization in poverty 

$30,000 

Ojo, Olanrewaju  
(Mechanical and 
Manufacturing 
Engineering) 

Royal Canadian Mint Diffusion heat treatment 
for the formation of tarnish 
resistant brass and bronze 
plated coins 

$93,333 

Paliwal, Jitendra 
(Biosystems 
Engineering) 

Manitoba Association 
of Agricultural 
Societies/ARDI 

Mycotoxin prediction in 
Fusarium-infected wheat 
using near-infrared 
hyperspectral imaging 

$31,020 

Plaizier, Jan (Animal 
Science) 

Danisco Enhancing gut health in 
dairy cows 

$36,000 

Sri Ranjan, 
Ramanathan 
(Biosystems 
Engineering) 

Manitoba Association 
of Agricultural 
Societies/ARDI 

Water and nutrient 
movement under 
controlled drainage 

$63,500 

Taylor, CarlaHuman 
(Nutritional Sciences) 

Manitoba Association 
of Agricultural 
Societies/ARDI 

Plant-based omega-3 fatty 
acids for modulation of 
adipose dysfunction 

$50,000 

Wicklow, Brandy 
(Pediatrics and Child 
Health) 

Lawson Foundation 
(The) 

Genetic and environmental 
influences on development 
of type 2 diabetes in 
childhood: The next 
generation longitudinal 
birth cohort 

$75,000 

 
ADMINISTRATIVE MATTERS 
 

 Two Space Master Plan Projects for both the Fort Garry and Bannatyne campuses are well under 
way. The first phase for both included extensive interviews with the VP’s, Senior Management and 
support scheduling departments within the University.  Steering Committees were created for each 
project. Meetings were held with the steering committees on each of the campuses to introduce the 
consultant ECS, the Space Master Plan projects and how they would tie in with the concurrent 
development of the Master Plans for each location.  Open discussions and feedback have been a 
constant element in both projects and have served as important tools in guiding and tailoring the 
process with the consultant.  

 
Questionnaires were developed by the consultant to deal with both qualitative and quantitative 
issues relating to space.  Faculties and Departments on the Bannatyne Campus have received their 
questionnaires and are diligently completing same, while approximately 10 Faculties and 
Departments on the Fort Garry Campus have received questionnaires. Extensive interviews with 
Deans, Department Heads and support staff have taken place with the first group on the Fort Garry 
Campus (Kinesiology and Management Recreation, Education and Extended Education), as well as 
extensive facility tours of their respective spaces.  
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An ‘interim’ space management process has been developed and is gradually being implemented 
for all requests for new space and any renovations that alter the function or configuration of a 
space.  This was necessary in order to keep on top of any changes being proposed during the Space 
Master Plan projects timelines, which may well have implications on the final submission and 
recommendations made by the consultant ECS.  

 
The Campus Planning Office will conduct a site visit of the space in question and review the request 
documents to ascertain whether or not there may be a conflict with current/proposed usages 
and/or logical functions of the space. 
 

 In recognition of the ARTLab Building completing all of the Design Phase requirements of the 
Power Smart New Buildings Program – Custom Design Path, the University received the first 
financial incentive cheque of $32,750.00.  This is a two-phase program and the final eligibility of 
the second incentive for the Construction Phase is expected shortly.   Once complete, a 
recognition plaque will be provided by Manitoba Hydro for display in the building entrance.  

 

 Confirmation has been received that the application to the Community Infrastructure Improvement 
Fund (CIIF) for the new roof at Frank Kennedy Centre/Extended Education Building was successful 
and the University will be receiving $250,000 towards this project.  The funding will be delivered 
through Western Economic Diversification (WD).  

 

 The University’s Waste Prevention Re-shop is turning 5!  The Re-shop first opened on March 3, 
2008 and accepted only office supplies.  After such an overwhelming response the Re-shop 
expanded to receive surplus furniture in May 2008.  Since then the Re-shop has donated over 
10,000 pieces of furniture to University of Manitoba faculties, departments, schools, students and 
MB charities.  In this year alone, 1421 people have visited the Re-shop, with an average of 40 people 
dropping by every Tuesday.   

 

 The Canadian Nuclear Safety Commission (CNSC) performed 50 inspections over a two day period 
in February 2013.  Overall the Inspectors said the Radiation Safety Program was ‘excellent’ because 
the responsibilities are appropriately delegated and the users conveyed confidence and were aware 
of their responsibilities.  

 

 The Human Resources Office was reviewed by a panel of three external experts over a three day 
period in February as part of the Administrative Unit Review Policy and Procedures.  The process 
involved interviews with senior administrators, faculties and units, union representatives as well as 
staff within Human Resources.  A report is expected from the panel by the end of March.  

 

 EPIC, the eProcurement system being implemented by ROSE Finance progressed from the Pilot 
Phase to Roll-Out during the first week of March.  During Pilot, 1,500 Purchase Orders were issued 
and feedback from user groups was positive. Implementation across the University is expected to be 
complete this summer. 

 

 Negotiations with Grand & Toy are nearing conclusion with savings on office supplies and 
furnishings in the 18% range.  The UM agreement will be extended to other major post-secondary 
institutions in the Province as part of a collaborative procurement initiative. 
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EXTERNAL MATTERS  
 

 As of March 1, 2013 the university has raised $18,402,244.01 in this fiscal year.  
 

 Significant gifts include: $610,000 from Variety, the Children’s Charity of Manitoba will go toward 
the Variety Children’s Dental Clinic and the Children’s Dental Outreach Program 

 

 Government and Community Engagement arranged for two meetings with Minister of Children and 
Youth Opportunities, Kevin Chief in January. The first was with GCE and Indigenous Lead Deborah 
Young to discuss the university in general and Indigenous Achievement specifically and the second 
was with President David Barnard and Vice-President (External) John Kearsey to discuss the 
university’s community impact 
 

 President David Barnard, Vice-President (External) John Kearsey and former Associate Vice-
President John Alho met with Winnipeg Mayor Sam Katz on January 15 to discuss the university’s 
priorities including the Southwood development and rapid transit and funding for the Active Living 
Centre. 

 

 GCE in partnership with Vice-President (Research and International) Digvir Jayas, met with Minister 
of Innovation, Energy and Mines Dave Chomiak on January 23 to discuss research priorities at the 
university including the need for greater graduate student support. 

 

 President David Barnard met with Premier Greg Selinger on February 12 to discuss the university’s 
plan for a $500-million campaign to support undergraduate and graduate student success, 
innovation and research, teaching and learning and capital projects. 

 

 Between February 4 – 6, 2013, President David Barnard met with Associate Deputy Minister of 
Environment Canada (and the University of Manitoba’s Federal Champion), Andrea Lyon; Chief 
Human Resources Officer of the Treasury Board, Daniel Watson; Senator Donald Plett (Manitoba); 
Minister of State (Science & Technology), Gary Goodyear; and Director of Policy in the Minister’s 
Office for Aboriginal Affairs and Northern Development Canada, Ravina Bains; and Policy Advisor for 
the Minister’s Office, Moira Wolstenholme. At these meetings the President discussed the 
University of Manitoba’s intervener status in the Truth and Reconciliation Commission Case against 
the federal government. Additionally, the President met with various Members of Parliament and 
House of Commons Standing Committees as part of an AUCC delegation, including the Standing 
Committees on Citizenship and Immigration, International Trade. 

 

 The University of Manitoba hosted two Visionary Conversations in January and February 2013. The 
January event was titled ‘The New West: The Economic and Political Rise of Western Canada’ and 
featured the following panelists: Adele Perry, Canada Research Chair in Western Canadian Social 
History, Faculty of Arts; Paul Vogt, Alumnus and Clerk of the Executive Council, Province of 
Manitoba; Paul Thomas, Professor Emeritus, Political Studies, Faculty of Arts; and Ian Hudson, 
Associate Professor, Economics, Faculty of Arts. 
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 The February Visionary Conversation was titled ‘Crouching Tiger, Hidden Dragon: Does the Rise of 
China Mean the Decline of the West?’ and featured the following panelists: Tina Chen, Associate 
Professor, History, Faculty of Arts; George MacLean, Associate Dean, Graduate Studies; Hari Bapuji, 
Associate Professor, Business Administration, I.H. Asper School of Business. 

 

 On January 29th, External Relations hosted a President’s Breakfast with community leaders. The 
theme of the breakfast was focused on active living. Sixteen community members attended the 
breakfast and discussions focused on the importance of collaborating with the University of 
Manitoba to encourage healthy, active communities. A subsequent President’s Breakfast, focused 
on the educational needs of today’s youth, took place Tuesday, March 5th, 2013 

 

 The University of Manitoba Board of Governors has three positions which are elected through a 
process managed by the Alumni Association Inc.  Each year, one of those positions is open for 
election.  Nominations closed February 1, 2013.  Gwen Hatch was acclaimed by the Alumni 
Association Board for this role, and a letter has been sent to the Board of Governors regarding this 
selection. 
 

 The Alumni Engagement and Preferences Survey was conducted between December 14, 2012 – 
January 25, 2013.  There were 5,169 participants in the survey.  The data is currently being analyzed.  
The data received from this survey will be shared with the university and will be used to make 
informed decisions regarding programs, services and activities. 

 

 The Alumni Association Inc. contributed $2000 towards two tuition draws in January.  In partnership 
with Career Services, a $1000 tuition draw was held in January during Career Week.  The winner was 
Christopher David a U1 student.  In partnership with UMSU, a $1000 tuition draw was also held in 
January.  The winner of this draw was Salah Shammo a U1 student. 

 

 The Alumni Association Inc. presents one award each year to a Distinguished Alumni Award 
recipient.  Nominations closed February 15, 2013.  The nominations have been referred to the 
Alumni Association Board Alumni Achievement Committee for review and consideration. 

 

 Homecoming 2013 is scheduled for September 23-29. The theme of Homecoming this year is “I 
remember when”.  There are over 40 reunions scheduled. In addition to reunions, many of our 
faculties are celebrating milestone anniversaries. Plans for each milestone are under development. 
These include: 

o School of Fine Art – 100 years 
o Faculty of Architecture – 100 years 
o Faculty of Nursing – 70 years 
o Faculty of Social Work – 70 years 
o School of Dental Hygiene – 50 years 
o Clayton H. Riddell Faculty of Environment, Earth and Resources – 10 years 

 

 The Alumni Association Inc. Annual General Meeting will be held June 17 at University Centre, 
Marshall McLuhan Hall. 
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 Board of Governors Submission 

 
 

AGENDA ITEM:  Revised Policy: Distinguished Service Award 
 
RECOMMENDED RESOLUTION: 
 

THAT the Board of Governors approve the revisions to the Distinguished Service Award Policy. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 

 
CONTEXT AND BACKGROUND: 
 

The Distinguished Service Award is the highest honour bestowed by the Board of Governors. 
Distinguished Service Awards are awarded to individuals, groups, and organizations whose 
contributions improve the social or cultural well-being of the people of Manitoba. It is intended to 
recognize those whose service efforts build a better province for us all. The focus of the award is 
the recognition of distinguished community service to the University, the City of Winnipeg, and the 
Province of Manitoba, as opposed to individual achievements. 
 
The Distinguished Service Award Selection Committee recommends this revised policy in order to 
to make more clear the distinction between the Honorary Degree, awarded by Senate, and the 
Distinguished Service Award. 

 
RESOURCE REQUIREMENTS: 

 

None. 

 
CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
 

Celebrating and recognizing individuals whose service has helped to build a better province 
supports the mission of the University: To create, preserve and communicate knowledge, and 
thereby, contribute to the cultural, social and economic well-being of the people of Manitoba, 
Canada, and the World. 

 

Page 29/140



 

   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Distinguished Service Award Ctte November 20, 2012 

  
 

 
 

 

  
 

  

  
 

  

  
 

  

 
Submission prepared by: 

 
Shelley Foster 
 
 
 

Submission approved by:  
This must be the President, a Vice-President, or the 
University Secretary. 

 
 

Attachments 
 
Please list any related material attached. Ideally, attachments for any given submission 
will not exceed ten (10) pages. 
 
1. Revised Distinguished Service Award Policy 
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Governing Documents: University Community 

POLICY:   DISTINGUISHED SERVICE AWARD 

Effective Date:   March 20, 2013 

Revised Date:   

Review Date:  March 20, 2023 

Approving Body: Board of Governors 

Authority: 

Implementation: University Secretary 

Applies to:  Board of Governors members 

   Senate members 

 

1.0  Reason for Policy 

 

1.1 To establish an award which  celebrates and recognizes public service and community building 

activities by individuals, groups, and organizations in the Province of Manitoba.  

 

2.0 Policy Statement 

 

2.1 The Distinguished Service Award is the highest honour bestowed by the Board of Governors. 

Distinguished Service Awards are awarded to individuals, groups, and organizations whose 

contributions improve the social or cultural well-being of the people of Manitoba. It is intended 

to recognize those whose service efforts build a better province for us all. The focus of the 

award is the recognition of distinguished community service to the University, the City of 

Winnipeg, and the Province of Manitoba, as opposed to individual achievements. 

 

2.2 The Board of Governor shall decide the recipients of Distinguished Service Awards after 

considering the recommendations of the Distinguished Service Awards Selection Committee. 

 

2.3 Normally, no more than two (2) Distinguished Service Awards shall be awarded in one academic 

year. 

 

2.4 All residents of Manitoba who are not current employees of the University of Manitoba are 

eligible for nomination for the Distinguished Service Award. 

 

2.5 Normally Distinguished Service Awards shall be presented at Convocation, but the Chair of the 

Board of Governors may authorize presentation at another suitable occasion. 

 

2.6 Recipients of the Distinguished Service Award shall receive a University of Manitoba 

Distinguished Service Medal. A citation shall be read at the presentation ceremony. 

 

2.7 The University will not normally offer a Distinguished Service Award to anyone who is not in a 

position to accept it in person. 
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3.0 Accountability 

 

3.1 The University Secretary is responsible for advising the President that a formal review of the 

Policy is required. 

 

4.0 Secondary Documents 

 

4.1 The Board of Governors may approve Procedures which are secondary to and comply with this 

Policy. 

 

5.0 Review 

 

5.1 Formal Policy reviews will be conducted every ten (10) years. The next scheduled review date 

for this Policy is March 20, 2023. 

 

5.2 In the interim, this Policy may be revised or rescinded if: 

 (a) the Approving Body deems necessary” or 

 (b) the relevant Bylaw, Regulations or Policy is revised or rescinded. 

 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed as soon as 

reasonable possible in order to ensure that they: 

 (a) comply with the revised Policy; or 

 (b) are in turn rescinded. 

 

6.0 Effect on Previous Statements 

 

6.1 This Policy supersedes: 

 

 (a) all previous Board/Senate Policies, Procedures, and resolutions on the subject matter 

 herein; and 

 (b) all previous Administration Policies, Procedures, and directives on the subject matter 

 contained therein. 

 (c) Policy 230 Distinguished Service Awards, approved January 12, 1982. 

 

7.0 Cross References 

 

Procedure: Distinguished Awards 

Distinguished Service Awards Committee 

Nomination Form, Distinguished Service Awards 

 

 

Page 32/140



  UNIVERSITY OF MANITOBA 
   POLICY    

No.                                                        Effective Date:        March 20, 2013                      
           
Title:      Distinguished Service Award            Review Date:          March 20, 2023                    
 
 

Approving Body: X Board of Governors ☐ Senate ☐ Administration (specify):                           

            
Authority:  ☐ University of Manitoba Act Section #                                                                       
  ☐ Other Legislation [name and section #]                                                                       
  ☐ Bylaw [name and section #]                                                                                            
  ☐ Policy [name and section #]                                                                                           
Implementation:     University Secretary                                                                  
Contact:                   University Secretary                                                                                                   
 
 
Applies to: X Board of Governors members ☐ External Parties                                                     

X Senate members      [Specify applicable external parties] 

  ☐ Faculty/School Councils  ☐ Employees  
  ☐ Students     [Specify applicable employee organizations 
       and employment groups]                                                
             

 

1.0    Reason for Policy 
  

1.1 To establish an award which celebrates and recognizes public service and 
community building activities by individuals, groups, and organizations in the 
Province of Manitoba.  

 
2.0 Policy Statement 
 

2.1 The Distinguished Service Award is the highest honour bestowed by the Board of 
Governors.  Distinguished Service Awards are awarded to individuals, groups, 
and organizations whose contributions improve the social or cultural well-being of 
the people of Manitoba. It is intended to recognize those whose service efforts 
build a better province for us all. The focus of the award is the recognition of 
distinguished community service to the University, the City of Winnipeg, and the 
Province of Manitoba, as opposed to individual achievements. 

 
2.2 The Board of Governors shall decide the recipients of Distinguished Service 

Awards after considering the recommendations of the Distinguished Service 
Awards Committee. 

 
2.3 Normally no more than two (2) Distinguished Service award shall be awarded in 

one academic year. 
 

2.4 All residents of Manitoba who are not current employees of the University of 
Manitoba are eligible for nomination for the Distinguished Service Award. 

 
2.5 Normally Distinguished Service Awards shall be presented at Convocation, but 

the Chair of the Board of Governors may authorize presentation at another 
suitable occasion. 
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2.6 Recipients of the Distinguished Service Award shall receive a University of 

Manitoba Distinguished Service Medal. A citation shall be read at the 
presentation ceremony. 

 
2.7 The University will not normally offer a Distinguished Service Award to anyone 

who is not in a position to accept it in person. 
 
3.0 Accountability 
  
 3.1 The University Secretary is responsible for advising the President that a formal 

review of the Policy is required. 
 
4.0 Secondary Documents 
  
 4.1 The Board of Governors may approve Procedures which are secondary to and 

comply with this Policy. 
  
5.0 Review 
 

5.1 Formal Policy reviews will be conducted every ten  yearsThe next scheduled 
review date for this Policy is April 1, 2015.     

 
 5.2 In the interim, this Policy may be revised or rescinded if:   
   (a) the Approving Body deems necessary; or 
   (b) the relevant Bylaw, Regulations or Policy is revised or rescinded. 
 
(a) 5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed 

as soon as reasonably possible in order to ensure that they:comply with 
the revised Policy; or 

   (b) are in turn rescinded.      
 
6.0 Effect on Previous Statements 
 
 6.1 This Policy supersedes the following: 

(a) all previous Board/Senate Policies, Procedures, and resolutions on the 
subject matter contained herein; and 

(b) all previous Administration Policies, Procedures, and directives on the 
subject matter contained herein. 

(c) Policy 230 Distinguished Service Awards, as approved January 12, 1982. 
7.0 Cross References 
  
Cross References 
[Indicate names and numbers of other specific Governing Documents which should be cross referenced 
to this Governing Document. Include section # of other Governing Documents if appropriate.] 
 
Cross referenced to: (1) Procedure: Distinguished Service Awards  
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    (2) Distinguished Service Awards Committee 
    (3) Distinguished Service Award Nomination Form                                                  
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 Board of Governors Submission 

 
AGENDA ITEM: Report of the Senate Committee on Awards [dated January 29, 2013] 
 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the Report of the Senate Committee on Awards 
[dated January 29, 2013]. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 
 
CONTEXT AND BACKGROUND: 

At its meeting of January 29, 2013, the Senate Committee on Awards reviewed one new offer that 
appears to be discriminatory according to the policy on the Non-Acceptance of Discriminatory 
Awards, as set out in Appendix A of the Report of the Senate Committee on Awards [dated 
January 29, 2013]. 
 
The James C.H. Anderson Memorial Actuarial Aboriginal Scholarship will be offered to Aboriginal 
students entering the I.H. Asper School of Business, the Faculty of Science, or University 1, 
who have indicated an intent to pursue undergraduate studies in actuarial mathematics.  The 
Scholarship is renewable for up to four additional years of study provided that the recipient enrolls 
full-time in the I.H. Asper School of Business or the Faculty of Science and has declared a major 
in Actuarial Mathematics or Statistics-Actuarial Mathematics.   
 
Dean Michael Benarroch, I.H. Asper School of Business, and Dean Mark Whitmore, Faculty of 
Science, have provided letters of support for the Scholarships together with enrolment data that 
demonstrate that Aboriginal students are under-represented in the undergraduate programs in 
Actuarial Mathematics and Statistics-Actuarial Mathematics, respectively.  Ms. Kali Storm, 
Director, Aboriginal Student Centre has also provided a letter of support for the Scholarships. 

 
RESOURCE REQUIREMENTS: 

The award will be funded from the source identified in the Report. 
 

IMPLICATIONS: 

The Scholarships will aid in the recruitment and retention of Aboriginal students to undergraduate 
degree programs in actuarial mathematics in both the I.H. Asper School of Business and the 
Faculty of Science. 

 
ALTERNATIVES: 

N/A 
 

CONSULTATION: 

The establishment of this award was approved by Senate on March 6, 2013. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on Awards  January 29, 2013 

  
 

 Senate Executive  February 13, 2013 

  
 

 Senate  March 6, 2013 

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 

 Report of the Senate Committee on Awards [dated January 29, 2013] 
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REPORT OF THE SENATE COMMITTEE ON AWARDS  

 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers of 

awards that meet the published guidelines presented to Senate on November 3, 1999, and as 

thereafter amended by Senate. Where, in the opinion of the Committee, acceptance is 

recommended for new offers and amended offers which do not meet the published guidelines 

or which otherwise appear to be discriminatory under the policy on the Non-Acceptance of 

Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, 

October 7, 2009) 

 

 

Observation 

In an electronic poll conducted on January 29, 2013, the Senate Committee on Awards reviewed one new 

offer that appears to be discriminatory according to the policy on the Non-Acceptance of Discriminatory 

Awards, as set out in Appendix A of the Report of the Senate Committee on Awards (dated January 29, 

2013).  

 

Recommendation 

The Senate Committee on Awards recommends that Senate and the Board of Governors approve one new 

offer, as set out in Appendix A of the Report of the Senate Committee on Awards (dated January 29, 

2013). 

 

 

 

Respectfully submitted, 

Dr. David Kuhn 

Chair, Senate Committee on Awards 
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MEETING OF THE SENATE COMMITTEE ON AWARDS 

Appendix A 

January 29, 2013 

1. NEW OFFERS 

 

James C.H. Anderson Memorial Actuarial Aboriginal Scholarship 

In memory of James C.H. Anderson, The Actuarial Foundation (US) has established a trust fund at the 

University of Manitoba with a gift of $100,000 USD. The Manitoba Scholarship and Bursary Initiative 

has made a contribution to the fund. Beginning in the 2013-2014 academic year, one renewable 

scholarship, valued at $8,400, will be offered every year to an undergraduate student who: 

(1) is Aboriginal (Status, Non-Status, Métis, Inuit); 

(2) is enrolled full-time (minimum 24 credit hours) in any year of study in the I.H. Asper School of 

Business, the Faculty of Science, or University 1; 

(3) has indicated his/her intent to pursue undergraduate studies in actuarial mathematics. 

Preference will be given to an Aboriginal student entering the University of Manitoba who has achieved a 

minimum average of 70% on those courses considered for admission.  

Candidates will be required to submit an application that includes a statement of intent to pursue 

undergraduate studies in actuarial mathematics and a brief description of their career goals. 

In years when there are no students who meet the above eligibility criteria, that year’s award (valued at 

$8,400) will be re-directed to the James C.H. Anderson Bursary (award # 25084), as per the donor’s wish. 

The scholarship is renewable, at the same value, for up to four additional years of study provided that the 

recipient: 

(1) remained registered in at least 24 credit hours in the previous academic year; 

(2)  is enrolled full-time (minimum 24 credit hours) in the I.H. Asper School of Business or the 

Faculty of Science, in either a Bachelor of Commerce (Honours) or a Bachelor of Science 

(Honours) program, with a declared major in Actuarial Mathematics or Statistics - Actuarial 

Mathematics; 

(3) has achieved a degree grade point average of 3.0. 

Only one recipient may hold the scholarship at any one time.  

In the event that a recipient does not qualify for renewal of the scholarship, the University will offer it to 

an Aboriginal student who meets the first set of selection criteria.  

In years when a recipient does not qualify for renewal of the scholarship and there are no students who 

meet the first set of selection criteria, that year’s award (valued at $8,400) will be re-directed to the James 

C.H. Anderson Bursary (award # 25084), as per the donor’s wish. 

An annual update on the status of the scholarship award will be provided to The Actuarial Foundation. 

The selection committee will be named by the Dean of the I.H. Asper School of Business (or designate) 

and will include the Director of the Warren Centre for Actuarial Studies and Research. 

The Board of Governors of the University of Manitoba (in consultation with the Actuarial Foundation 

(US)) has the right to modify the terms of this award if, because of changed conditions, it becomes 

necessary to do so, but keeping in line with the original intent of the scholarship. Should this award be 

discontinued for any reason, all remaining funds should be transferred to support the James C.H. 

Anderson Bursary.  

 

(Attachments I, II and III)  
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 Board of Governors Submission 

 
AGENDA ITEM: Report of the Senate Committee on Awards [dated January 17, 2013] 

 
RECOMMENDED RESOLUTION: 
 

THAT the Board of Governors approve eighteen new offers and three amended offers, as 
set out in Appendix A of the Report of the Senate Committee on Awards [dated January 17, 
2013]. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 

 
CONTEXT AND BACKGROUND: 
 

At its meeting of January 17, 2013 the Senate Committee on Awards approved eighteen new 
offers and three amended offers, as set out in Appendix A of the Report of the Senate Committee 
on Awards [dated January 17, 2013]. 

 
RESOURCE REQUIREMENTS: 

 

Awards will be funded from the various sources of funding identified within the Report.  

 
CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
 

N/A 

 
IMPLICATIONS: 
 

N/A 

 
ALTERNATIVES: 

N/A 

 
CONSULTATION: 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on January 9, 2013. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Senate Committee on Awards  January 17, 2013 

  
 

Senate Executive 
 

 February 13, 2013 

  
 

Senate   March 6, 2013 

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 
 

 Report of the Senate Committee on Awards [dated January 17, 2013] 
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Senate, March 6, 2013 

REPORT OF THE SENATE COMMITTEE ON AWARDS 

 

 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers 

of awards that meet the published guidelines presented to Senate on November 3, 1999, 

and as thereafter amended by Senate. Where, in the opinion of the Committee, acceptance 

is recommended for new offers and amended offers which do not meet the published 

guidelines or which otherwise appear to be discriminatory under the policy on the Non-

Acceptance of Discriminatory Awards, such offers shall be submitted to Senate for 

approval. (Senate, October 7, 2009) 

 

 

Observations 

At its meeting of January 17, 2013 the Senate Committee on Awards approved eighteen new offers 

and three amended offers as set out in Appendix A of the Report of the Senate Committee on Awards 

(dated January 17, 2013).  

 

 

Recommendations 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 

approve eighteen new offers and three amended offers as set out in Appendix A of the Report of the 

Senate Committee on Awards (dated January 17, 2013). These award decisions comply with the 

published guidelines of November 3, 1999, and are reported to Senate for information. 

 

 

 

Respectfully submitted, 

 

Dr. David Kuhn  

Chair, Senate Committee on Awards 
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SENATE COMMITTEE ON AWARDS 

Appendix A 

January 17, 2013 

 

1. NEW OFFERS 

 

Dianne Grant Memorial Scholarship 

In memory of Dianne Grant, family, friends, and the Department of Anthropology have established an 

endowment fund at the University of Manitoba, with an initial gift totalling more than $15,000 in August 

2010. In order to remember Dianne and her dedication to the pursuit of graduate work in anthropology, 

especially in the areas of gender and sexuality, exploitation, homelessness, poverty, and action-oriented 

research, the available annual interest from the fund will be used to offer one scholarship to a graduate 

student who: 

(1) is enrolled full-time in the Faculty of Graduate Studies, in the Master’s or Doctoral program 

delivered by the Department of Anthropology; 

(2) has achieved a minimum degree grade point average of 3.5 based on the last 60 credit hours; 

(3) is planning to or has carried out thesis research in one of the following broad thematic areas: 

gender, race, class, or sexuality; Aboriginal issues; women’s issues; gay, lesbian, queer, or 

transgendered persons’ issues; exploitation or discrimination; homelessness; poverty; social 

inequity; human rights; or action-oriented research aimed at social justice; 

(4) has completed their research proposal or has largely completed the research or is writing their 

thesis. 

Preference will be given to a single custodial parent. 

Candidates will be required to submit an application that will consist of a description of their proposed 

research or completed research (maximum 500 words), a timeline for the completion of their thesis, and a 

letter of support from his or her graduate supervisor. 

The Dean of the Faculty of Graduate Studies (or designate) will ask the Head of the Department of 

Anthropology (or designate) to name the selection committee, which will include the Chair of the 

Graduate Programs Committee of the Department of Anthropology. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

  

Dr. John M. Embil Publication Prize for B.Sc.(Med.) Program 

Dr. John M. Embil has established an endowment fund at the University of Manitoba with a gift of 

$30,000 in 2012 to offer a prize to students in the B.Sc.(Med.) Program. The purpose of this prize is to 

encourage and acknowledge timely completion and publication of data arising from B.Sc.(Med.) projects. 

Recipients will receive a plaque and a monetary award. The first prize will be offered in the 2014-2015 

academic year. The available annual income from the fund will be used to offer one prize to a student 

who: 

(1) has successfully completed the B.Sc.(Med.) Program; 

(2) has a peer reviewed research publication arising from his/her B.Sc.(Med.) research project with 

the applicant as the first or second author of the manuscript; 

(3) has a manuscript published or in press no later than September 30 of the third year of the 

student’s undergraduate medical training. 
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The recipient must deliver the following to the office of the B.Sc.(Med.) Program by the deadline of 

September 30 of the  year following completion of the  B.Sc.(Med.) program: 

(1) three copies of the manuscript (as published or submitted); 

(2) if applicable, a copy of the letter of acceptance; 

(3) a letter from the supervisor, indicating the role of the student in the publication and research 

work, as well as the importance of the research findings and the impact factor and rank of the 

journal in the field of study. 

The selection committee will be named by the Dean of the Faculty of Medicine (or designate) and will be 

overseen by the B.Sc.(Med.) Awards Committee, and will include a member of the Embil family (or 

designate). 

In the event that the B.Sc.(Med.) Program ceases to exist, the funds from the  Dr. John M. Embil 

Publication Prize for B.Sc.(Med.) Program, shall be transferred to the Dr. John M. Embil Award for 

Excellence in Clinical Infectious Diseases 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award.  

 

George Robert Donald Campbell Bursary 

In memory of Donald Campbell, family and friends will offer a one-time bursary in the 2013-2014 

academic year to support a student who is a University of Manitoba Bison Basketball athlete. One 

bursary, valued at $2,000 will be offered to an undergraduate student who: 

(1) has completed a minimum of 18 credit hours in the previous academic year at the University of 

Manitoba, in any faculty or school;  

(2) has completed a minimum of one year as a Bison student athlete on the Bison women’s or men’s 

basketball team; 

(3) has achieved a minimum degree grade point average of 2.0; 

(4) demonstrates financial need on the standard University of Manitoba bursary application form. 

The selection committee shall be named by the Dean of the Faculty of Kinesiology and Recreation 

Management (or designate) and shall include the Athletic Director and the coaches of the Bison men’s 

and women’s basketball teams. 

Lukasz Czarnecki Scholarship 

The family and friends of Lukasz (Luke) Czarnecki have established an endowment fund at the 

University of Manitoba to support a memorial award in Luke’s memory. Luke was a medical student in 

the Faculty of Medicine when he died in a tragic accident in 2003. The purpose of the fund is to honour 

Luke and his commitment to the service of others. He was an inspiring physician who brought 

compassion, integrity and an understanding towards the needs of others. 

Each year the available annual income from the fund will be used to offer one convocation prize to a 

student who: 

(1) has completed the requirements for the Doctor of Medicine (M.D.) degree, in the Faculty of 

Medicine at the University of Manitoba; 

(2) has been ranked highly in the selection process for admission to the postgraduate program in 

Internal Medicine; * 

(3) enrolls full-time, in the next academic session, in the Postgraduate Medical Education Program, 

in the Faculty of Medicine, in Internal Medicine. 
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*The ranking shall be based on the advice of the Postgraduate Program Directors of the Department of 

Internal Medicine. 

Nominations will be accepted from faculty and students and will include a statement explaining their 

choice (max. 250 words). Candidates may self-nominate and must submit an application that includes (i) 

a statement (maximum 400 words) describing their service to others and examples of their leadership; (ii) 

two letters of reference from faculty members who are familiar with their accomplishments; and (iii) a 

current Curriculum vitae. 

The selection committee will be named by the Dean of the Faculty of Medicine (or designate) and will 

include a Chief Resident from the Department of Internal Medicine and the Senior Stick.  

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 

because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 

as possible to the expressed intention of the donor in establishing the award. 

 

Marc Hutlet Seeds Bursary – Diploma in Agriculture 

Dupont Pioneer offers a one-time bursary in the 2012-2013 academic year valued at $1,000.00 in honour 

of Marc Hutlet Seeds Ltd. Mr. Hutlet was recognized by the company for his dedication and focus on his 

customers. The purpose of the bursary is to provide financial support to a first year student in the Faculty 

of Agricultural and Food Sciences Diploma in Agriculture Program. One bursary, valued at $1,000, will 

be provided to an undergraduate student who: 

(1) is enrolled full-time in the Faculty of Agricultural and Food Sciences in the first year of the 

Diploma in Agriculture program at the University of Manitoba; 

(2) has achieved a minimum degree grade point average of 2.5; 

(3) is a resident of South-East Manitoba (defined as east of Highway 75 to the Ontario border and 

south of Highway 44 to the U.S. border); 

(4) has demonstrated financial need on the standard University of Manitoba bursary application form. 

The selection committee for this award will be the Faculty of Agricultural and Food Sciences Awards 

Committee. 

 

Margaret Ogrodnick Memorial Prize 

The Undergraduate Political Studies Students’ Association (UPSSA) established the Margaret Ogrodnick 

Memorial Award to honour the contribution made by Dr. Ogrodnick to the academic careers of her 

students. The purpose of this award is to encourage students to pursue the intellectual rewards offered by 

political theory in the Great Political Thinkers course. The Undergraduate Political Studies Students' 

Association will contribute $150 annually to offer one prize to an undergraduate student who: 

(1) is enrolled full-time as an undergraduate student in the Political Studies Honours, Advanced, or 

Major program in the Faculty of Arts at the University of Manitoba; 

(2) has achieved a minimum degree grade point average of 3.0; 

(3) has achieved the highest mark in Great Political Thinkers (POLS 2510). 

The selection committee will be named by the Head of the Department of Politics (or designate).  

 

MMCF – Anna Widiner B.Sc.(Med.) Scholarship 

Through a bequest made by Anna Widiner, the Manitoba Medical College Foundation (MMCF) has 

established the MMCF – Anna Widiner B.Sc.(Med.) Scholarship at The Winnipeg Foundation. The fund 

will be used to support undergraduate students conducting research projects in the general field of 

cerebral-vascular disease. Each year The Winnipeg Foundation will report the available earnings from the 
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fund to Financial Aid and Awards at the University of Manitoba. The available earnings from the fund 

will be used to offer one scholarship to an undergraduate student who: 

(1) is enrolled in the Faculty of Medicine at the University of Manitoba in the Undergraduate 

Medical Education program and is in good standing; 

(2) is enrolled full-time in the Bachelor of Science (Medicine) program; 

(3) is conducting research in the general field of cerebral-vascular disease.* 

*For the purposes of this award, the definition of cerebral-vascular disease shall be research related to the 

normal and abnormal functioning (e.g., trauma, stroke, dementia) of the cerebral circulation. 

This scholarship may be renewed and held by the previous years’ recipient provided s/he continues to 

meet the selection criteria listed above. 

The Associate Dean of Research in the Faculty of Medicine (or designate) will have the responsibility and 

the authority to establish application procedures and deadlines for this award. 

The selection committee will be named by the Dean of the Faculty of Medicine (or designate).  

 

MMCF – B.Sc.(Med.) Student Scholarship 

The MMCF – B.Sc.(Med.) Student Scholarship has been established by the Manitoba Medical College 

Foundation at The Winnipeg Foundation. The fund was created at the time of the dissolution of the board 

in 2011 with the aim of supporting undergraduate medical students participating in research projects 

while enrolled in the Bachelor of Science (Medicine) program in the Faculty of Medicine at the 

University of Manitoba. Each year The Winnipeg Foundation will report the available earnings from the 

fund to Financial Aid and Awards at the University of Manitoba. The available annual earnings from the 

fund will be used to offer one or more scholarships to undergraduate students who: 

(1) are enrolled in the Faculty of Medicine at the University of Manitoba in the Undergraduate 

Medical Education Program and are in good standing; 

(2) are enrolled full-time in the Bachelor of Science (Medicine) program.  

The Associate Dean of Research in the Faculty of Medicine (or designate) will have the responsibility and 

authority to establish application procedures and deadlines for this award. 

The selection committee will be named by the Dean of the Faculty of Medicine (or designate). 

 

MMCF – Deer Lodge Hospital Staff Association Memorial Fund Travel Awards 

Originally established by the Deer Lodge Hospital Staff Association in 1980, the MMCF – Deer Lodge 

Hospital Staff Association Memorial Fund Travel Awards has been established at The Winnipeg 

Foundation. The fund was created to support and enable continuing development for graduate students in 

the fields of the medical health sciences. The purpose of this travel award is to provide funding to 

graduate students seeking to cover the costs of attending national and/or international scientific meetings 

to present the results of their research. Each year, The Winnipeg Foundation will report the available 

earnings from the fund to Financial Aid and Awards at the University of Manitoba. The available 

earnings from the fund will be used to offer one or more travel awards to one or more student(s) who: 

(1) are enrolled full-time in the Faculty of Graduate Studies in a Master’s or Doctoral program 

delivered by a department in the Faculty of Medicine at the University of Manitoba; 

(2) have a minimum degree grade point average of 3.5; 

(3) will attend a professional meeting or conference in order to present the results of his/her research 

(poster or oral presentation). 

Evidence documenting the acceptance of a paper or poster presentation should be included with the 

request for funding. 
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Applicants cannot receive the Deer Lodge Hospital Staff Association Memorial Fund Travel Award in 

consecutive years. The maximum value of an award to a successful applicant will not exceed $1,000.  The 

number of awards available is determined on an annual basis and is subject to variability. 

The Dean of the Faculty of Medicine (or designate) and the Dean of the Faculty of Graduate Studies (or 

designate) will jointly name the selection committee and any graduate student recipients named to receive 

the scholarship will be reported through the Dean of the Faculty of Graduate Studies. 

 

MMCF – Dr. Lloyd William Jacobsen Memorial Scholarship 

Through a bequest from Gerda Tove Jacobsen in memory of her son, Dr. Lloyd William Jacobsen, the 

Manitoba Medical College Foundation (MMCF) has established the MMCF – Dr. Lloyd William 

Jacobsen Memorial Scholarship at The Winnipeg Foundation. The fund will be used to support 

undergraduate students conducting research of heart and lung disease in the Faculty of Medicine. Each 

year The Winnipeg Foundation will report the available earnings from the fund to Financial Aid and 

Awards at the University of Manitoba. The available earnings from the fund will be used to offer one 

scholarship to an undergraduate student who: 

(1) is enrolled in the Faculty of Medicine at the University of Manitoba in the Undergraduate 

Medical Education program and is in good standing; 

(2) has been accepted to the Bachelor of Science (Medicine) program to conduct a research project 

on heart and lung disease. 

The Associate Dean of Research in the Faculty of Medicine (or designate) will have the responsibility and 

the authority to establish application procedures and deadlines for this award. 

The selection committee will be named by the Dean of the Faculty of Medicine (or designate). 

 

MMCF – Dr. Walter Nakielny Research Scholarship 

Originally established by Dr. Nakielny in 1998, the Manitoba Medical College Foundation (MMCF) has 

established the MMCF – Dr. Walter Nakielny Research Award at The Winnipeg Foundation. The fund 

will be used to support undergraduate students undertaking a B.Sc.(Med.) research project in Cystic 

Fibrosis in the Faculty of Medicine. Each year The Winnipeg Foundation will report the available 

earnings from the fund to Financial Aid and Awards at the University of Manitoba. The available 

earnings from the fund will be used to offer one scholarship to an undergraduate student who: 

(1) is enrolled in the Faculty of Medicine at the University of Manitoba in the Undergraduate 

Medical Education program and is in good standing; 

(2) has been accepted to the Bachelor of Science (Medicine) program to conduct a research project in 

Cystic Fibrosis under the direction of a member of the Faculty of Medicine at the University of 

Manitoba. 

The Associate Dean of Research in the Faculty of Medicine (or designate) will have the responsibility and 

the authority to establish the application procedures and deadlines for this award. 

The selection committee will have the discretion to award this scholarship to the same student for up to 

two consecutive years as required.  

The selection committee will be named by the Dean of the Faculty of Medicine (or designate). 

 

MMCF – Dr. E.S. Bryngelson Memorial Bursary 

Through gifts received from family, friends, patients, and colleagues of Dr. Earl S. Bryngelson (M.D./51) 

in 1983, the Manitoba Medical College Foundation (MMCF) has established the MMCF – Dr. E.S. 

Bryngelson Memorial Fund at The Winnipeg Foundation. Dr. Bryngelson was an outstanding and 

beloved family physician who practiced in Kenora, Ontario for thirty-two years following his graduation 
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from the Faculty of Medicine at the University of Manitoba in 1951. The fund will be used to provide 

bursaries for undergraduate medical students in the Faculty of Medicine at the University of Manitoba. 

Each year, The Winnipeg Foundation will report the available earnings from the fund to Financial Aid 

and Awards at the University of Manitoba. The available earnings from the fund will be used to offer one 

or more bursaries to students who: 

(1) are enrolled full-time in any year of study in the Undergraduate Medical Education Program in 

the Faculty of Medicine at the University of Manitoba and are in good standing; 

(2) have demonstrated financial need on the standard University of Manitoba bursary application 

form. 

Preference will be given to students who have demonstrated an interest in rural family practice through 

pursuit of rural family medicine electives experiences. 

The selection committee for this award will be named by the Dean of the Faculty of Medicine (or 

designate).  

 

MMCF – Graduate Student Travel Awards 

The MMCF – Graduate Student Travel Awards has been established by the Manitoba Medical College 

Foundation at The Winnipeg Foundation. The fund was created at the time of the dissolution of the board 

in 2011 with the aim of supporting graduate student education in the Faculty of Medicine at the 

University of Manitoba. The purpose of this travel award is to provide funding to graduate students to 

present the results of their research at scientific conferences. Each year, The Winnipeg Foundation will 

report the available earnings from the fund to Financial Aid and Awards at the University of Manitoba. 

The available earnings from the fund will be used to offer up to ten travel awards, valued at $500 each, to  

graduate students who: 

(1) are enrolled full-time in the Faculty of Graduate Studies in a Master’s or Doctoral program 

delivered by a department in the Faculty of Medicine at the University of Manitoba; 

(2) have a minimum degree grade point average of 3.5; 

(3) have a poster that is judged to be among the top ten posters in the annual Manitoba Health 

Research Poster Competition; 

(4) will attend a professional meeting or conference in order to present the results of his/her research 

(poster or oral presentation). 

Evidence documenting the acceptance of a paper or poster presentation should be included with the 

request for funding. The intention of this award is to reimburse travel expenses for conference travel up to 

the available annual income generated by this fund. 

The Dean of the Faculty of Medicine (or designate) and the Dean of the Faculty of Graduate Studies (or 

designate) will ask the Poster Judging Committee to select recipients from the pool of applicants 

presenting at the Manitoba Student Health Research Poster Competition. Any graduate student recipients 

named to receive the scholarship will be reported through the Dean of the Faculty of Graduate Studies. 

 

MMCF – Medicine Class of 1949 B.Sc.(Med.) Travel Bursary 

Through a gift received from members of the Medicine Class of 1949, the Manitoba Medical College 

Foundation (MMCF) has established the MMCF – Class of 1949 B.Sc.(Med.) Travel Fund at The 

Winnipeg Foundation. The Manitoba Scholarship and Bursary Initiative has made a contribution to the 

fund. The fund will be used to provide travel awards for students in the Bachelor of Science in Medicine 

program at the University of Manitoba for travel to conferences or professional meetings to present the 

results of their research. Each year, The Winnipeg Foundation will report the available earnings from the 

fund to Financial Aid and Awards at the University of Manitoba. The available earnings from the fund 

will be used to offer one or more bursaries to students who: 
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(1) are enrolled in the Faculty of Medicine, in the Undergraduate Medical Education program and are 

in good standing; 

(2) have successfully completed the requirements for the Bachelor of Science in Medicine; 

(3) will be attending a conference or professional meeting to present the results of their research; 

(4) have demonstrated financial need on the standard University of Manitoba bursary application 

form. 

The selection committee will have the discretion to determine the number and value of awards offered 

each year based on the available funding. 

Candidates will be required to submit an application that includes the abstract of their presentation and a 

copy of their paid registration, with details of the meeting including the date and location. 

Recipients must submit receipts for travel, registration, hotel and/or food expenses (based on current UM 

per diem rates).  Expenses will be reimbursed up to the maximum value of the recipient’s award.  Travel 

must be completed prior to graduation from the Undergraduate Medical Education program. 

The selection committee will be named by the Dean, Faculty of Medicine (or designate). 

 

MMCF – Paul Nehra Convocation Prize in Family Medicine 

Through gifts received from Dr. Paul Nehra, the Manitoba Medical College Foundation (MMCF) has 

established the MMCF – Paul Nehra Convocation Prize in Family Medicine at The Winnipeg Foundation. 

The fund will be used to provide a prize to a student who has demonstrated excellence in his or her 

performance during the Family Medicine/Community Medicine Clerkship rotation and who has been 

accepted to post-graduate resident training in Family Medicine. Each year, The Winnipeg Foundation will 

report the available earnings from the fund to Financial Aid and Awards at the University of Manitoba. In 

addition, the annual available earnings from the Parkland Family Medicine Trust, also held at The 

Winnipeg Foundation, will be used to augment the MMCF – Paul Nehra Convocation Prize in Family 

Medicine every year. The available earnings from the two funds will be used to offer one prize to a 

student who: 

(1) is enrolled full-time in their final year of study in the Undergraduate Medical Education Program 

in the Faculty of Medicine at the University of Manitoba and is in good standing; 

(2) has demonstrated a high degree of involvement in the practice of family medicine; 

(3) has demonstrated a good understanding and use of psychosocial skills. 

The selection committee for this award will be named by the Dean of the Faculty of Medicine (or 

designate) and consist of a Family Medicine Resident, a part-time preceptor, and the Director of the 

Undergraduate Program, Department of Family Medicine (or designate). 

 

MMCF – Robin Krause Human Values Convocation Prize 

The Manitoba Medical College Foundation (MMCF) has established the MMCF – Robin Krause Human 

Values Convocation Prize at The Winnipeg Foundation. The purpose of the fund is to support the work of 

the Human Values Program of the Faculty of Medicine at the University of Manitoba. The aim of this 

program is to promote the attitudes and skills necessary for the practice of total patient care including the 

promotion of health and well-being to undergraduate, graduate and practicing physicians in Manitoba. 

Each year, The Winnipeg Foundation will report the available earnings from the fund to Financial Aid 

and Awards at the University of Manitoba. In addition, the annual available earnings from the Family 

Physician Wives Memorial Fund, also held at The Winnipeg Foundation, will be used to augment the 

MMCF – Robin Krause Human Values Convocation Prize every year. The available earnings from the 

two funds will be used to offer one prize to a student who: 

(1) is enrolled full-time in their final year of study in the Undergraduate Medical Education (UGME) 
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Program in the Faculty of Medicine at the University of Manitoba and is in good standing; 

(2) is graduating from the UGME Program in the year the prize is tenable; 

(3) demonstrates an understanding of, and leadership in, total patient well-being including: 

(a) the doctor-patient relationship and, through that, a physician’s responsibility to society as a 

whole;   

(b) the ethical and legal aspects of practicing good clinical medicine; 

(c) the non-biomedical issues that affect the quality of patient care; 

(d) that the physician is a member of a team relieving illness and promoting health; 

(e) the broader organizational, economic, cultural and political issues which influence individual 

ethical decisions; 

(4) has demonstrated a good understanding and use of psychosocial skills. 

The selection committee for this award will be named by the Dean of the Faculty of Medicine (or 

designate) and consist of a Family Medicine Resident, a part-time preceptor, and the Director of the 

Undergraduate Program, Department of Family Medicine (or designate). 

 

MMCF – W & F & D Waite Memorial Bursary 

Through a gift received from Miss Doris Maud Waite, the Manitoba Medical College Foundation 

(MMCF) has established the MMCF – W & F & D Waite Memorial Bursary fund at The Winnipeg 

Foundation. The fund will be used to provide bursaries to assist students in their final year of 

undergraduate medical studies at the University of Manitoba. Each year, The Winnipeg Foundation will 

report the available earnings from the fund to Financial Aid and Awards at the University of Manitoba. 

The available earnings from the fund will be used to offer one or more bursaries to students who: 

(1) are enrolled full-time in the final year of study in the Undergraduate Medical Education Program 

in the Faculty of Medicine at the University of Manitoba and are in good standing; 

(2) have demonstrated financial need on the standard University of Manitoba bursary application 

form. 

The selection committee for this award will be named by the Dean of the Faculty of Medicine (or 

designate). 

 

Mr. Perry Ross Bursaries 

A new general bursary has been established through a bequest of approximately $1,000,000 received from 

Mr. Perry Ross in 2013. The available annual income from the fund will support students in any faculty 

or school at the University of Manitoba. Each year, bursaries will be offered to students who: 

(1) are enrolled as part-time or full-time students in any degree or diploma program at the University 

of Manitoba; 

(2) have a record of satisfactory academic achievement which is defined as; 

a. for first year students, a minimum entering average of 70 percent on those courses used for 

admission into the University of Manitoba; 

b. for continuing students, a minimum degree grade point average of 2.0; 

(3) have demonstrated financial need on the standard University of Manitoba bursary application 

form. 

The number and value of the bursaries will be determined by the selection committee. 

The selection committee shall be named by the Director of Financial Aid and Awards (or designate). 
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2. AMENDMENTS 

 

Leslie F. Buggey Graduate Scholarship in Pharmacy 

The following amendments have been made to the terms of reference for the Leslie F. Buggey Graduate 

Scholarship in Pharmacy: 

 The preamble was amended to indicate that an endowment fund was established. The purpose of 

the fund was also added to the preamble. 

 The paragraph describing the eligibility criteria was deleted and it now reads:  

(1) is enrolled as a full-time Master’s or Ph.D. student in any year of study in the Faculty of 

Graduate Studies and whose research project is conducted exclusively in the Faculty of 

Pharmacy at the University of Manitoba; 

(2) has achieved a minimum cumulative grade point average of 3.5 (or equivalent) in the last 60 

credit hours of courses. 

 The sentence that limits the tenability of this award to be held in conjunction with other awards of 

$15,000 or more is now in a separate standalone sentence after the numbered order of preference 

section. 

 Two sentences after the numbered order of preference section is a standalone sentence that 

prohibits students from receiving this award more than once unless the donor provides consent.  

 The following sentence has been added just before the selection committee paragraph: “The 

Faculty of Pharmacy will offer a commemorative medallion for this scholarship which will be 

presented to the recipient at the annual Faculty of Pharmacy Graduate Ceremony.” 

 The description of the selection committee has been changed to read: “The Dean of the Faculty of 

Graduate Studies (or designate) will ask the Graduate Studies Chair of the Faculty of Pharmacy to 

name the selection committee for this award.” 

 The standard Board of Governors paragraph has been added. 

 Many editorial changes have been made. 

 

Manitoba Law School Foundation Entrance Scholarship 

The following amendments have been made to the terms of reference for the Manitoba Law School 

Foundation Entrance Scholarship:  

 The deadline date listed in criterion (2) was removed and it now reads: “has accepted the offer of 

early admission;” 

 The description of the selection committee has been changed to read: “The selection committee 

will be named by Dean of the Faculty of Law (or designate). 

 The standard Board of Governors paragraph has been added. 

 

Mary Hamilton Johnston Memorial Bursary 

The following amendments have been made to the terms of reference for the Mary Hamilton Johnston 

Memorial Burary:  

 The fund type was added to the preamble as was a sentence describing the purpose of the fund. 

 The bursary is now supported by a trust fund and each year the available annual income from the 

fund will be used to offer a bursary to an undergraduate student. 

 The eligibility criteria have been amended to now read: 
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(1) has completed a minimum of 30 credit hours in the Faculty of Social Work; 

(2) enrols full-time (minimum of 80 percent course load) in the next academic year in  the 

Faculty of Social Work; 

(3) has a record of community service; 

(4) has demonstrated financial need on the standard University of Manitoba bursary application 

form. 

 The sentence that states that the status of the fund will be reviewed from time to time has been 

removed. 

 The description of the selection committee has been changed to read: “The selection committee 

will be the Faculty of Social Work Awards Committee.” 

 The standard Board of Governors paragraph has been added. 

 Several editorial changes have been made. 

 

3. WITHDRAWALS 

None. 
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 Board of Governors Submission 

 
 

AGENDA ITEM: Report of the Senate Committee on Awards – Part A [dated 
December 12, 2012] 

 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the Report of the Senate Committee on Awards – 
Part A [dated December 12, 2012]. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 

 
CONTEXT AND BACKGROUND: 

At its meeting on December 12, 2012, the Senate Committee on Awards approved seven new 
offers and two amended offers as set out in Appendix A of the Report of the Senate Committee 
on Awards – Part A [dated December 12, 2012]. 

 
RESOURCE REQUIREMENTS: 

The award will be funded from the sources identified in the Report. 

 
IMPLICATIONS: 

N/A 

 
ALTERNATIVES: 

N/A 

 
CONSULTATION: 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on February 6, 2013. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on Awards  December 12, 2012 

  
 

 Senate Executive  January 23, 2013 

  
 

 Senate  February 6, 2013 

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 

 Report of the Senate Committee on Awards – Part A [dated December 12, 2012] 
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Senate, February 6, 2013 

REPORT OF THE SENATE COMMITTEE ON AWARDS – PART A   
 
 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 
 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers 
of awards that meet the published guidelines presented to Senate on November 3, 1999, 
and as thereafter amended by Senate. Where, in the opinion of the Committee, acceptance 
is recommended for new offers and amended offers which do not meet the published 
guidelines or which otherwise appear to be discriminatory under the policy on the Non-
Acceptance of Discriminatory Awards, such offers shall be submitted to Senate for 
approval. (Senate, October 7, 2009) 

 
 
Observations 

At its meeting of December 12, 2012 the Senate Committee on Awards approved seven new offers 
and two amended offers as set out in Appendix A of the Report of the Senate Committee on Awards – 
Part A  (dated December 12, 2012).  
 
 
Recommendations 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 
approve seven new offers and two amended offers as set out in Appendix A of the Report of the 
Senate Committee on Awards – Part A (dated December 12, 2012). These award decisions comply 
with the published guidelines of November 3, 1999, and are reported to Senate for information. 
 
 
 
Respectfully submitted, 
 
Dr. David Kuhn  
Chair, Senate Committee on Awards 
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SENATE COMMITTEE ON AWARDS 
Appendix A 

December 12, 2012 
 

1. NEW OFFERS 
 

Donald and Shirley McQueen Bursary 

In memory of Don McQueen (C.A./55), his wife Shirley McQueen has established an endowment fund at 
the University of Manitoba with a gift of $28,258.04  in 2011. The Manitoba Scholarship and Bursary 
Initiative has made a contribution to the fund. The fund will be used to provide bursaries for students 
enrolled in the I.H. Asper School of Business. The available annual income from the fund will be used to 
offer one bursary to an undergraduate student who: 

(1) is enrolled full-time in the I.H. Asper School of Business at the University of Manitoba, in any 
year of the Bachelor of Commerce program; 

(2) has achieved a minimum degree grade point average of 2.0; 

(3) has demonstrated financial need on the standard University of Manitoba bursary application form. 

The selection committee will be named by the Dean of the I.H. Asper School of Business. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 
because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 
as possible to the expressed intention of the donor in establishing the award. 

 

Florence and Robert Brownridge Bursary 

In 2012, Florence Brownridge, (B.A. 49/, B.SW/51) established an endowment fund with a gift of 
$25,000 at the University of Manitoba. The purpose of the fund is to provide financial support to 
undergraduate students in the Faculty of Social Work. Each year, the available annual interest will be 
offered to an undergraduate student who: 

(1) is enrolled full-time in either the third or fourth year of study in the Faculty of Social Work at the 
University of Manitoba; 

(2) has achieved a minimum degree grade point average of 2.5; 

(3) has demonstrated financial need on the standard University of Manitoba bursary application form. 

The selection committee shall be named by the Dean of the Faculty of Social Work (or designate).  

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 
because of changed conditions, it becomes necessary to do so.  Such modification shall conform as 
closely as possible to the expressed intention of the donor in establishing the award. 

 

North American Caribou Workshop Graduate Fellowship in Wildlife Management 

The North American Caribou Workshop and the Clayton H. Riddell Faculty of Environment, Earth, and 
Resources have established an endowment fund valued at $30,000 in 2012. The purpose of the fellowship 
is to support students at the University of Manitoba pursuing graduate studies in wildlife management 
with a particular emphasis on the management of caribou and northern ecosystems. Beginning in 2014-
2015, the available annual income from the fund will be used to offer one fellowship to a graduate student 
each October who: 

(1) is enrolled full-time in the Faculty of Graduate Studies at the University of Manitoba in a 
Master’s or Doctoral program delivered by the Clayton H. Riddell Faculty of Environment, Earth, 
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and Resources, including the Natural Resources Institute; 

(2) has achieved a minimum degree grade point average of 3.5;  

(3) demonstrates an interest in aspects of caribou research, monitoring or management and who 
considers different disciplines or sub-disciplines such as ecology, economy, governance, resource 
management and land use planning.  

Students applying for the fellowship will be required to complete an application including (a) a short 
essay (500 words maximum) explaining how different disciplines contribute to caribou research, 
monitoring or management as well as listing any relevant project(s) and/or experience in wildlife 
management in Manitoba and Canada; (b) an official transcript(s); (c) two letters of recommendation.  

No award will be made if, in a given year, the selection committee cannot identify a candidate of 
sufficient merit.  

The Dean of the Faculty of Graduate Studies (or designate) will ask the Dean of the Clayton H. Riddell 
Faculty of Environment, Earth, and Resources (or designate) to name the selection committee for this 
award. 

 
Olga Anderson Bursaries 

Mrs. Olga Anderson has bequeathed $2,000 to the University of Manitoba in 2012. The purpose of the 
gift will be to provide financial support to students in the Department of Human Nutritional Sciences. 
This gift will be used to offer two bursaries, valued at $1,000 each, in 2012-2013 only. The bursaries will 
be offered to undergraduate students who: 

(1) are enrolled full-time in any year of study in the Department of Human Nutritional Sciences at the 
University of Manitoba; 

(2) have achieved a minimum degree grade point average of 2.5; 

(3) have demonstrated financial need on the standard University of Manitoba bursary application 
form. 

The selection committee will be named by the Head of the Department of Human Nutritional Sciences (or 
designate). 

 
Ratuski Memorial Bursary 

In 2012, the Ratuski Family established an endowment fund with an initial value of $10,000, in memory 
of their parents Anne and Peter Ratuski, as well as their siblings Gregory Ratuski (LL.B/56) and William 
Ratuski (C.A./62). The Manitoba Scholarship and Bursary Initiative has  made a contribution to the fund. 
In keeping with the family’s heritage and cultural background, the bursary will be awarded to an 
undergraduate student enrolled in the Faculty of Arts and majoring in Slavic Studies. Each year, the 
available annual interest will be awarded to an undergraduate student who: 

(1) is enrolled full-time majoring in Slavic Studies in the Faculty of Arts (may include coursework in 
Ukrainian language, Ukrainian literature and/or Ukrainian cultural studies); 

(2) has a minimum degree grade point average of 2.0; 

(3) demonstrates financial need on the standard University of Manitoba bursary application form. 

The selection committee will be named by the Department Head (or designate) of the Department of 
Slavic Studies in the Faculty of Arts 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 
because of changed conditions, it becomes necessary to do so. Such modification shall conform as closely 
as possible to the expressed intention of the donor in establishing the award. 
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Wilding-McLean Entrance Scholarship in Arts 

In celebration of the 70th anniversary of her graduation from the University of Manitoba in 1942, Marjory 
McLean has established an endowment fund with an initial gift of $42,000. The fund will be used to 
provide an entrance scholarship for high-achieving students entering their first year in the Faculty of Arts 
under the Direct Entry Program Option. Each year, the available annual interest from the fund will be 
used to offer one scholarship to an undergraduate student who: 

(1) has graduated from a high school in the province of Manitoba;  

(2) is admitted to the University of Manitoba under the Direct Entry Program Option to the Faculty 
of Arts with a minimum average of 85% on those courses considered for admission to the 
University of Manitoba;  

(3) is enrolled as a full-time (minimum 80% course load) undergraduate student in the year in which 
the scholarship is tenable;  

(4) is registered for a 1000 level course in English Literature in the Department of English, Film, and 
Theatre. 

Preference will be given to students from rural Manitoba. 

The Dean of the Faculty of Arts (or designate) will name the selection committee for this award.  

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 
because of changed conditions, it becomes necessary to do so. Such modifications shall conform as 
closely as possible to the expressed intention of the donor in establishing the award. 

 
Youth Mentorship Bursary 

A trust fund has been established at the University of Manitoba in 2012. The purpose of the fund is to 
support access to post-secondary education for youth from disadvantaged social and/or economic 
backgrounds. The fund will be used to offer entrance bursaries for students who have participated in the 
Let’s Talk Science Youth Mentorship Program offered through the Faculty of Science at the University of 
Manitoba and subsequently enter post-secondary study at the University of Manitoba. Each year, the 
interest and the accumulated revenue of the fund will be used to offer one or more bursaries, valued at 
$500 each, to undergraduate students who: 

(1) have participated in the Let’s Talk Science Mentorship Program at the University of Manitoba 
through a Manitoba High School; 

(2) have qualified for admission and subsequently are enrolled full-time (minimum 18 credit hours) 
in any faculty or school at the University of Manitoba;  

(3) have demonstrated financial need based on the standard University of Manitoba bursary 
application form. 

The Let’s Talk Science Coordinators in the Faculty of Science will provide a complete listing of the 
previous years’ Let’s Talk Science participants to the Awards Selection Coordinator by no later than 
October 1 every year. 

The selection committee will be named by the Director, Financial Aid and Awards (or designate). 

The Board of Governors of the University of Manitoba has the right to modify the terms of this award if, 
because of changed conditions, it becomes necessary to do so.  Such modification shall conform as 
closely as possible to the expressed intention of the donor in establishing the award. 
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2. AMENDMENTS 
 

Ahava Halpern and Frank Lavitt Entrance Scholarship for Law 

The following amendments have been made to the terms of reference for the Ahava Halpern and Frank 
Lavitt Entrance Scholarship for Law: 

 The deadline date listed in criterion (2) was removed and it now reads: “has accepted the offer of 
early admission;” 

 The description of the selection committee has been changed to read: “The selection committee 
will be named by Dean of the Faculty of Law (or designate). 

 Some editorial changes have been made. 
 

Enerplus Corporation Bursary 

The following amendments have been made to the terms of reference for the Enerplus Corporation 
Bursary:  

 The description of the selection committee has been changed to read: “The selection committee 
shall be named by the Head of the Department of Geological Sciences (or designate).” 

 

3. WITHDRAWALS 

None. 
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 Board of Governors Submission 

 
 

AGENDA ITEM: Report of the Senate Committee on Awards – Part B [dated 
December 12, 2012] 

 
RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the Report of the Senate Committee on Awards – 
Part B [dated December 12, 2012]. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 

 
CONTEXT AND BACKGROUND: 

At its meeting on December 12, 2012, the Senate Committee on Awards approved one amended 
offer that appears to be discriminatory according to the policy on the Non-Acceptance of 
Discriminatory Awards, as set out in Appendix A of the Report of the Senate Committee on 
Awards – Part B [dated December 12, 2012]. 
 
The Dr. Christine Egan Memorial Scholarship is open to Inuit Nursing Students from Nunavut. 
 
The amended offer includes letters of support from Professor Moses, Head, Department of 
Community Health Sciences, and Ms. Storm, Director, Aboriginal Student Centre. 

 
RESOURCE REQUIREMENTS: 

The award is funded with an annual contribution to the University from the donor through The 
Winnipeg Foundation. 

 
IMPLICATIONS: 

The Scholarship will aid in the recruitment and retention of Inuit students to study Nursing at the 
University of Manitoba. 

 
ALTERNATIVES: 

N/A 

 
CONSULTATION: 

The amendment to this award offer was approved by Senate on February 6, 2013. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Committee on Awards  December 12, 2012 

  
 

 Senate Executive  January 23, 2013 

  
 

 Senate  February 6, 2013 

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 

 Report of the Senate Committee on Awards – Part B [December 12, 2012] 
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REPORT OF THE SENATE COMMITTEE ON AWARDS – PART B 
 
Terms of reference for the Senate Committee on Awards include the following responsibility: 
 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers of 
awards that meet the published guidelines presented to Senate on November 3, 1999, and as 
thereafter amended by Senate. Where, in the opinion of the Committee, acceptance is 
recommended for new offers and amended offers which do not meet the published guidelines 
or which otherwise appear to be discriminatory under the policy on the Non-Acceptance of 
Discriminatory Awards, such offers shall be submitted to Senate for approval. (Senate, 
October 7, 2009) 

 
 
Observation 

At its meeting of December 12, 2012, the Senate Committee on Awards reviewed one amended offer that 
appears to be discriminatory according to the policy on the Non-Acceptance of Discriminatory Awards, as 
set out in Appendix A of the Report of the Senate Committee on Awards - Part B (dated December 12, 
2012).  
 
Recommendation 

The Senate Committee on Awards recommends that Senate and the Board of Governors approve one 
amended offer, as set out in Appendix A of the Report of the Senate Committee on Awards- Part B (dated 
December 12, 2012). 
 
 
 
Respectfully submitted, 

Dr. David Kuhn 
Chair, Senate Committee on Awards 
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MEETING OF THE SENATE COMMITTEE ON AWARDS 
Appendix A 

December 12, 2012 
 
 
2. AMENDMENTS 
 

Dr. Christine Egan Memorial Scholarship 

The following amendments have been made to the terms of reference for the Dr. Christine Egan 
Memorial Scholarship:  

 Both the available annual interest and any unused accumulated revenue will be used to offer one 
or more scholarships.  

 
(Attachments I and II)  
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 Board of Governors Submission 

 
 

AGENDA ITEM: Report of the University Disciplinary Committee for the period of 
September 1, 2011 to August 31, 2012 

 
RECOMMENDED RESOLUTION: 

 
For information only. 
  

 

 
Action Requested: 

 
  Approval      Discussion/Advice    X  Information 

 

 
CONTEXT AND BACKGROUND: 

The annual report of the University Disciplinary Committee for the period September 1, 2011 to 
August 31, 2013 is attached.  It is divided into two sections; the first concerns incidents of 
academic dishonesty and the second describes disciplinary matters involving inappropriate 
behavior.  The Board of Governors has jurisdiction over the discipline of students. 
 
The overall numbers of incidents increased this year in relation to 2010/2011 both in raw 
numbers and as a percentage of the student body but remain generally consistent in most 
categories.  The exceptions are (a) increases in reported incidences of (i) contravention of 
examination regulations and plagiarism and (ii) disorderly conduct and unprofessional conduct, 
and (b) decreases in reported incidents of (i) cheating on mid-term tests, copying from other 
student’s / own previous work and (ii) computer-related incidents and vandalism. 
 
The Report is to be shared with the Associate Deans Undergraduate / University Liaison 
Officers, for discussion, so that body might discuss areas where there are inconsistencies 
between academic units with respect to penalties for similar infractions, for example. 
 

 
RESOURCE REQUIREMENTS: 

N/A 
 

 
IMPLICATIONS: 

N/A 
 

 
CONSULTATION:  
 

Senate received the report for information on February 6, 2013. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Senate Executive Committee January 23, 2013 

  
 

Senate 
 

February 6, 2013 

  
 

  

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 

 Report of the University Disciplinary Report for the period September 1, 2011 to 
August 31, 2012. 
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 Board of Governors Submission 

 
AGENDA ITEM: Undergraduate Enrolment Targets 
 
RECOMMENDED RESOLUTION: 

For discussion only. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 

 
CONTEXT AND BACKGROUND: 

Under current policy, the President sets enrolment targets following consultation with Senate and 
discussion with the Board of Governors. 
 
At its meeting on March 6, 2013, Senate considered undergraduate enrolment targets as set out 
in the attachment to the Report of the Senate Planning and Priorities Committee [dated February 
25, 2013]. 
 
The proposed targets, which were established in consultation with Deans and Directors of the 
Faculties and Schools, reflect current enrolment levels in undergraduate programs over the last 
five years.  In some units, the proposed targets would replace existing enrolment quotas (i.e. 
targets), which may have been established as early as 1970 in some units, as well as admission 
targets currently used in Enrolment Services and/or the Office of Institutional Analysis (OIA).  
Existing targets are: outdated; sometimes differ between the Faculties/Schools, Enrolment 
Services, and the OIA; in some cases, are unclear with respect to whether they apply to a 
Faculty/School or to a particular program.  In other units, which include some of the University’s 
largest programs (University 1 and the Faculties of Arts and Science), the proposed targets would 
redress a lack of enrolment targets.  These targets would establish a baseline of targets at the 
University moves forward with a Strategic Enrolment Management Plan, which will be brought 
forward in the coming months. 

 
RESOURCE REQUIREMENTS: 

N/A 

 
CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

The proposal to establish undergraduate enrolment targets anticipates the development and 
approval of a Strategic Enrolment Management Planning Framework at the University.  The 
purpose of establishing up-to-date and clear undergraduate enrolment targets that reflect the 
current enrolment situation in each Faculty and School, is to establish a baseline that 
subsequently can be used in SEM Planning. 
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IMPLICATIONS: 

N/A 

 
CONSULTATION: 

This proposal is forwarded to the Board of Governors by Senate following consideration by the 
Senate Planning and Priorities Committee and the Senate Executive. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
   Senate Planning and Priorities 

 Committee 
 

 
 January 28, 2013 

  
 

 Senate Executive  February 13, 2013 

  
 

 Senate  March 6, 2013 

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 

 Report of the Senate Planning and Priorities Committee RE: Undergraduate 
Enrolment Targets [January 28, 2013] 
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January 28, 2013 
 

Report of the Senate Planning and Priorities Committee on Undergraduate Enrolment 
Targets (for information and discussion) 

 
Preamble: 
 
1. The terms of reference of the Senate Planning and Priorities Committee (SPPC) are 

found on the website at 
http://umanitoba.ca/admin/governance/governing_documents/governance/sen_committe
es/510.html wherein SPPC is charged with advising and making recommendations to 
the President on any matter which the President may refer to the Committee. 
 

2. The Board policy on Enrolment Limitation specifies that, “…it is the President who 
approves changes to, or the introduction of, enrolment limits following consultation and 
discussion with the dean or director and with Senate. Prior to approving any changes, 
the President reviews the proposed changes with the Board.” 
http://umanitoba.ca/admin/governance/governing_documents/academic/354.html 

 
3. The Committee met on the date noted above to consider proposed undergraduate 

enrolment targets. 
 
 

Observations: 
	
1. The Committee received an update on plans to establish a Strategic Enrolment 

Management (SEM) Planning Framework, as presented to Senate at its meeting on 
January 9, 2013.  The Committee had previously received a presentation on SEM 
planning at its meeting on April 30, 2012. 

 
2. The Committee considered undergraduate enrolment targets, as set out in the 

attachment to this report.  The proposed targets have been established in consultation 
with the Deans and Directors of each Faculty and School and reflect current enrolment 
levels in undergraduate programs over the past five years.   

 
3. The proposed undergraduate enrolment targets would replace existing enrolment quotas 

(i.e. targets), which may have been established as early as 1970 for some units, as well 
as admission targets currently used by Enrolment Services and/or the Office of 
Institutional Analysis (OIA).  It was noted that existing targets: are outdated; sometimes 
differ between the Faculties/Schools, Enrolment Services, and the OIA; in some cases, 
are unclear with respect to whether they apply to a Faculty/School or to a particular 
program. 

 
4. The proposal anticipates the development and approval of a Strategic Enrolment 

Management Planning Framework at the University.  The purpose of establishing up-to-
date and clear undergraduate enrolment targets that reflect the current enrolment 
situation in each Faculty and School, is to establish a baseline that subsequently can be 
used in SEM Planning. 
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5. It was noted that the proposed targets are currently being used by Deans and Directors 
in strategic resource planning for the coming year.  Moving forward, undergraduate 
enrolment targets would be reviewed on an annual basis, as a normal aspect of SEM 
Planning activities. 

 
6. The proposed undergraduate enrolment targets are to be forwarded to the Senate and 

the Board of Governors for consultation and discussion prior to approval by the 
President. 

 
 
 
 
Respectfully submitted, 
 
Ada Ducas, Chair 
Senate Planning and Priorities Committee 
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Summary of admission targets

Program OIA target Admissions target New target (subject to change)
Faculty of Agricultural & Food Sciences
Agricultural & Food Science (Degree) ‐ Direct entry n/a 20
Agricultural & Food Science (Degree) ‐ Advanced entry 200 145
Agriculture (Diploma)  80 80 85
Internationally Educated Agrologists 10 n/a 15
Faculty of Architecture
Environmental Design 100 100 100
Faculty of Arts
Arts ‐ Direct entry n/a n/a open
Arts ‐ Advanced entry n/a n/a open
Asper School of Business
Asper School of Business ‐ Direct entry 200
Asper School of Business ‐ Advanced Entry 243***
Asper‐Bridge to Professional Accounting 15 n/a n/a
Asper ‐  College Diploma entrants 50 n/a 35
Canadian Aboriginal Ancestry n/a n/a 10
Faculty of Dentistry
Dentistry 29 29 29
Dentistry ‐ International Dentist Degree 7 n/a 6
School of Dental Hygiene
Dental Hygiene ‐ Direct entry 5
Dental Hygiene ‐ Advanced entry 21
Dental Hygiene ‐ Degree Completion 10 n/a 3
Faculty of Education
Education After Degree (Early) 70 70 70
Education After Degree (Middle) 70 70 70
Education After Degree (Senior) 140 140 140
Education After Degree (Weekend) n/a 35 35 (one intake every 3 years)
Education ‐ Internationally Educated Teachers 15 n/a n/a
Faculty of Engineering
Engineering ‐ Direct entry 336 (includes direct & advanced)
Engineering ‐ Advanced entry ‐
Engineering ‐ Internationally Educated Engineers 40 n/a 25

420

26

400

165*

420*

400*

26*
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CHRFEER
CHR Environ, Earth & Resources ‐ Direct entry n/a 120 (includes direct & advanced)
CHR Environ, Earth & Resources ‐ Advanced entry n/a ‐
School of Art
School of Art: Diploma 25 25 15
School of Art: Degree ‐ Direct entry 100 100 (includes direct & advanced)
School of Art: Degree ‐ Advanced entry n/a ‐
School of Art: Art History 15 15 15
Faculty of Human Ecology
Human Ecology ‐ Direct entry 260 (includes direct & advanced)
Human Ecology ‐ Advanced entry ‐
Faculty of Kinesiology & Rec Management
     B Kin (AT) 24 24* 24
     B Kin 60 65
     B P E 40 35
     B RM & CD 40 40* 40
Kinesiology & Rec Management ‐ Direct entry n/a 144* Up to 35 of above (Bkin, BPE,BRM&CD)
Faculty of Law 96 103 104
School of Med Rehab: Respiratory Therapy 16 16 16
Faculty of Medicine 110 110 110
Marcel Desautels Faculty of Music
Music ‐ Direct entry 60 (includes direct & advanced)
Music‐ Advanced entry ‐
Music ‐ Jazz Studies 15 (includes direct & advanced)
Music ‐ Jazz Studies ‐
Faculty of Nursing 240 200‐240 240
Faculty of Pharmacy 50 55 60
Faculty of Science
Science ‐ Direct entry n/a** n/a** ‐
Science ‐ Advanced entry n/a** n/a** ‐
Faculty of Social Work
Social Work (on campus) 75 75 75
Social Work ‐ Distance Delivery 100 n/a 100
Social Work ‐ Inner City 50 n/a 60
Social Work ‐ Northern External 6 n/a 10
Social Work ‐ Northern Program 26 n/a 35
* These programs have an overall second year (first year if advanced entry) target only, targets for direct and advanced entry should be clearly identified

** Science does have a cap of between 1200 & 1500

***Note there are 177 DE this year this year which leaves 243 spaces for 2013/14

200

75

100*

75*

195*

400*

100*
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Summary of admission targets

Program OIA target Admissions target New target (subject to change)
Faculty of Agricultural & Food Sciences
Agricultural & Food Science (Degree) ‐ Direct entry n/a 20
Agricultural & Food Science (Degree) ‐ Advanced entry 200 145
Agriculture (Diploma)  80 80 85
Internationally Educated Agrologists 10 n/a 15
Faculty of Architecture
Environmental Design 100 100 100
Faculty of Arts
Arts ‐ Direct entry n/a n/a open
Arts ‐ Advanced entry n/a n/a open
Asper School of Business
Asper School of Business ‐ Direct entry 200
Asper School of Business ‐ Advanced Entry 243***
Asper‐Bridge to Professional Accounting 15 n/a n/a
Asper ‐  College Diploma entrants 50 n/a 35
Canadian Aboriginal Ancestry n/a n/a 10
Faculty of Dentistry
Dentistry 29 29 29
Dentistry ‐ International Dentist Degree 7 n/a 6
School of Dental Hygiene
Dental Hygiene ‐ Direct entry 5
Dental Hygiene ‐ Advanced entry 21
Dental Hygiene ‐ Degree Completion 10 n/a 3
Faculty of Education
Education After Degree (Early) 70 70 70
Education After Degree (Middle) 70 70 70
Education After Degree (Senior) 140 140 140
Education After Degree (Weekend) n/a 35 35 (one intake every 3 years)
Education ‐ Internationally Educated Teachers 15 n/a n/a
Faculty of Engineering
Engineering ‐ Direct entry 336 (includes direct & advanced)
Engineering ‐ Advanced entry ‐
Engineering ‐ Internationally Educated Engineers 40 n/a 25

165*

420*

400*

26*

420

26

400
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CHRFEER
CHR Environ, Earth & Resources ‐ Direct entry n/a 120 (includes direct & advanced)
CHR Environ, Earth & Resources ‐ Advanced entry n/a ‐
School of Art
School of Art: Diploma 25 25 tbd
School of Art: Degree ‐ Direct entry 100 tbd
School of Art: Degree ‐ Advanced entry n/a tbd
School of Art: Art History 15 15 tbd
Faculty of Human Ecology
Human Ecology ‐ Direct entry 260 (includes direct & advanced)
Human Ecology ‐ Advanced entry ‐
Faculty of Kinesiology & Rec Management
     B Kin (AT) 24 24* 24
     B Kin 60 65
     B P E 40 35
     B RM & CD 40 40* 40
Kinesiology & Rec Management ‐ Direct entry n/a 144* Up to 35 of above (Bkin, BPE,BRM&CD)
Faculty of Law 96 103 104
School of Med Rehab: Respiratory Therapy 16 16 16
Faculty of Medicine 110 110 110
Marcel Desautels Faculty of Music
Music ‐ Direct entry 60 (includes direct & advanced)
Music‐ Advanced entry ‐
Music ‐ Jazz Studies 15 (includes direct & advanced)
Music ‐ Jazz Studies ‐
Faculty of Nursing 240 200‐240 240
Faculty of Pharmacy 50 55 60
Faculty of Science
Science ‐ Direct entry n/a** n/a** ‐
Science ‐ Advanced entry n/a** n/a** ‐
Faculty of Social Work
Social Work (on campus) 75 75 75
Social Work ‐ Distance Delivery 100 n/a 100
Social Work ‐ Inner City 50 n/a 60
Social Work ‐ Northern External 6 n/a 10
Social Work ‐ Northern Program 26 n/a 35
* These programs have an overall second year (first year if advanced entry) target only, targets for direct and advanced entry should be clearly identified

** Science does have a cap of between 1200 & 1500

***Note there are 177 DE this year this year which leaves 243 spaces for 2013/14

100*

75*

195*

400*

100*

200

75
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