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Minutes of the Meeting of the Board of Governors 
Open Session 

January 19, 2012 
 
The meeting was held at 4:00 p.m. in the Alan A. Borger Sr. Executive Conference Room,  
E1-270 EITC. 
       
Present:  J. Lederman, Chair   

J. Leclerc, University Secretary 
 
D. Barnard A. Berg T. Bock  P. Bovey R. Dhalla M. Forsen 
N. Halden S. Jasper M. Labine  P. Nawrot B. Passey N. Rashid  
M. Robertson H. Secter C. Tapp M. Whitmore  R. Zegalski   
 
Assessors Present: 
 
R. Howard B. McKenzie  
 
Regrets: 
 
E. Bowness  J. Embree G. Hatch  
 
Officials Present: 
 
S. Foster D. Jayas J. Kearsey J. Keselman D. McCallum M. Richard  
I. Shaw A. Simms 
  
1. Announcements 
 
2. Approval of the Agenda 
 
It was moved by Ms. Tapp and seconded by Ms. Bovey: 
THAT the agenda for the January 19, 2012 Open Session be approved as circulated. 

CARRIED 
FOR APPROVAL 
 
4.  MINUTES (Open Session) 
 
4.1  Approval of the Minutes for the November 15, 2011 meeting as circulated or amended 
 
It was moved by Ms. Bovey and seconded by Mr. Zegalski: 
THAT the minutes of the November 15, 2011 meeting be approved as circulated. 
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CARRIED 
 
4.2  Business arising – none 
 
5.  UNANIMOUS CONSENT AGENDA 
 
The Chair asked whether any member had concern with any of the items on the Consent 
Agenda. No items were identified for individual consideration. 
 
It was moved by Mr. Robertson and seconded by Ms. Jasper that the Board of Governors 
approve and/or receive for information the following: 
THAT a $3.00 per credit hour contribution be assessed against the students in the 
Faculty of Nursing for a three year term commencing in the fall of 2012 as outlined in the 
letter from Dauna Crooks, Dean, Faculty of Nursing, dated November 30, 2011. 
 
The following items were received for information: 
 

THAT a $4.00 per credit hour contribution be assessed against the students in the 
Faculty of Agricultural and Food Sciences for a three year term commencing in 
the fall of 2012 as outlined in the letter from Michael Trevan, Dean, Faculty of 
Agricultural and food Sciences, dated October 25, 2011. 
 
THAT the Board of Governors receive for information the Academic Schedule for 
2012-2013 

CARRIED 
 
6.        REPORT FROM THE PRESIDENT  
 
The report from the Dr. Barnard was presented in writing and rather than elaborating he invited 
questions from Board members. No questions were asked. 
 

 
It was moved by Ms. Bovey and seconded by Mr. Zegalski: 
THAT the meeting move into Closed & Confidential Session. 

CARRIED 
 
 
 
 
 
 
__________________________________    ___________________________________ 

Chair       University Secretary 
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PRESIDENT'S REPORT: March 20, 2012 
 
 
GENERAL   
 
In recent months, there has been a great deal of visible progress on work connected to major initiatives 
at the University of Manitoba.  For instance, the grand opening of the Sea‐ice Environmental Research 
Facility (SERF) was held February 8, 2012. This facility, which is the first of its kind in Canada, boasts a 
large, outdoor, saltwater pond equipped with a suite of state‐of‐the‐art analytical instruments. 
Researchers will watch and monitor the formation of sea ice on the water for comparison with what 
occurs in the high Arctic. By “growing” sea ice under controlled conditions, scientists will better 
understand how sea ice forms and melts on polar oceans, and gain insight into the processes that 
regulate the exchange of molecules between the ocean and atmosphere.  Søren Rysgaard, Canada 
Excellence Research Chair (CERC) in Arctic Geomicrobiology and Climate Change, received funding from 
the Canada Foundation for Innovation (CFI), some of which will be put to work in this facility. 
 
The University recently launched its integrated planning process for the Southwood Lands with a kick‐off 
workshop on February 7, 2012. The integrated planning process will include an international design 
competition for an area master plan, to be launched in June 2012. The workshop was attended by over 
70 internal and external stakeholders, including area residents. The workshop findings are being 
summarized in a “what we heard” document that will form the basis of the design competition brief.  A 
work plan, including a communications/marketing and engagement component, governance structure 
and budget are being drafted and will be presented to the Campus Planning Advisory Committee in 
March. A competition project team is being assembled to oversee the year‐long competition.  A 
neighbourhood network has been created with a current interested membership of over 60 residents. 
Regular meetings will be held with the neighbourhood network throughout the planning process to 
exchange information and to receive input and feedback on studies, plans and ideas.  
 
In concert with the construction work on the Investors Group Field has been work by on crucial 
components associated with its operation, including the event day plan.  The University held an open 
house for the Investors Group Field Stadium Event Day Plan on February 29 in order to share the 
elements of this plan and respond to questions from attendees.  Over300 people attended the event 
and provided the facilitators with good questions, comments and suggestions. A website 
www.investorsgroupfield.ca has been created in partnership with the City of Winnipeg and the 
Winnipeg Football Club that provides specific information about event days.   

 
Over the past year, the University of Manitoba “Trailblazer campaign” has been used in many fora 
locally, nationally and internationally.  At an awards ceremony held by the Council for the Advancement 
and Support of Education (CASE) last month, the University of Manitoba was recognized with an 
extraordinary eight awards—two gold, three silver and three bronze—all for this campaign. The 
ceremony was part of the annual CASE District VIII Celebration of Professional Achievement in Seattle, 
Washington, on Friday, February 17, 2012.  
 
Over the past year, a number of installments of the Visionary Conversations speaker series have been 
held on our campus and have given our community an opportunity to hear from many of our 
researchers on issues of importance in today’s world.  In collaboration with the University of Manitoba 
Alumni Association in British Columbia, the university recently hosted Visionary Conversations events in 
Victoria and in Vancouver.  Three researchers from the University of Manitoba – Karen Busby, Adam 
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Muller and Chris Powell – spoke on human rights, including topics of Indian Residential Schools, the 
Human Rights Museum and more. The next Visionary Conversation – on the Road is scheduled for March 
27 in Calgary. Dr. Michael Benarroch, Dean of the Asper School of Business will speak on the Global 
economy. 
 
In early March, Canada’s U15 Presidents traveled to Berlin, Germany, to investigate the potential of 
deepening joint research with German universities and national institutes.  The intent of the mission was 
to foster research partnerships between Canadian and German universities/research institutes and 
potentially industry, foster exchange programs for academic teams such as workshops which bring 
together research groups with complementary expertise, and foster opportunities for graduate research 
student to gain international experience through mobility programs and joint PhDs.   
 
ACADEMIC MATTERS 
 

 David Barnard, president and vice‐chancellor, Harry Duckworth, professor emeritus, chemistry, and 
Gordon Goldsborough, biological sciences, received the Queen Elizabeth II Diamond Jubilee Medal 
from the Lieutenant Governor of Manitoba, in recognition for their contributions to the country, 
province or community. 
 

 Elder Mae Louise Campbell, social work, received the Lieutenant Governor of Manitoba's Award for 
the Advancement of Interreligious Understanding for her promotion of the understanding and 
valuing of Indigenous heritage, spirituality, ceremonies, and ancient ways of being. 

 

 Barry Prentice, supply chain management, introduced the first Manitoba‐built airship to the public, 
erected in the atrium of the Engineering Building. It was built by Buoyant Aircraft Systems 
International (BASI) and ISO Polar, a non‐profit research institute. This highlighted the contributions 
of the University of Manitoba in the development of novel approaches to northern transportation 
and supply. 

 

 John Eaton, law librarian, has been awarded the 2012 Association of College and Research Libraries 
(ACRL) Law and Political Science Section (LPSS) Marta Lange/CQ Press Award. The award, 
established in 1996 by LPSS, honors an academic or law librarian who has made distinguished 
contributions to bibliography and information service in law or political science. 

 

 The winners for The Forks Warming Huts Competition 2012 were announced and five, one‐of‐a‐kind 
warming huts were unveiled.  The University of Manitoba won for their submission from the 
Department of Architecture graduate program and the environment design undergraduate program 
students. 

 

 John Duerksen, architecture student, won the 2011 Canadian Architect Student Award of Excellence 
for his thesis, Reinhabiting a Lost Landscape ‐ Farming Fish. This award is given to only one student 
selected from amongst the accredited architecture programs in Canada. 

 

 Maambo Mujala, science/business student, received the International Association of Black Actuaries 
Foundation Scholarship in Boston in August 2011. The Foundation received ninety‐six applications 
and Ms. Mujala was the only Canadian recipient. 
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 A team from the Asper School, comprised of students Bryce Doell, Tony Dang, Joshua Du‐croix, 
Nirbir Grewal, and Patrick Marion, and advisor Professor Barry Prentice, was awarded Silver Prize at 
the Operation Stimulus Competition held in Denver in January 2012.  This was a student case 
competition focusing on transportation and supply chain issues.  This was Asper’s best showing in its 
three years of competing against leading North American business schools. 

 

 A team from Robson Hall, comprised of students Brad Findlater, Annika Friesen, David Meagher, and 
Jaime Rosin, received the second place factum prize at the annual Wilson Moot competition in 
Toronto in February 2012. Team members received the award for their written submissions in this 
national equality rights moot, which is named in honour of the first woman to sit on the Supreme 
Court of Canada, Justice Bertha Wilson. 

 

 Dayna Steinfeld, law student, was the recipient of the McGraw‐Hill Ryerson Scholarship Program in 
recognition for integrity, engagement and initiative in the classroom.  Ms. Steinfeld was one of 20 
Canadian undergraduate students recognized from more than 500 nominations. 

 

 The Warren Centre has been accredited as one of eight academic institutions by the Canadian 
Institute of Actuaries (CIA) under its University Accreditation Program.  Beginning in September 
2012, the CIA program will allow accredited universities to offer courses giving students the option 
of applying to the CIA to gain exemptions from writing certain Casualty Actuarial Society/Society of 
Actuaries examinations leading to Associate and Fellow status with the CIA. 

 

 The Society of Actuaries (SOA) has recognized 23 schools in the World as Centers of Actuarial 
Excellence. Each school must meet specific requirements related to degree, curriculum, graduate 
count, faculty composition, graduate quality, appropriate integration, connection to industry, and 
research/scholarship. The University of Manitoba was one of the first 12 schools accredited by the 
SOA in 2009 and has successfully met the renewal requirements for two consecutive years. 
 

 The University of Manitoba officially launched the Aboriginal Implant Program in January to provide 
students the unique opportunity to pioneer new dental implant technology for Winnipeg’s 
Aboriginal population. The project was made possible thanks to a donation from alumnus, Dr. 
Gerald Niznick. 

 
RESEARCH MATTERS 
 

 On January 17, 2012, the University of Manitoba and the Canadian Institutes of Health Research 
(CIHR) hosted Café Scientifique, an informal event that brings together experts with non‐researchers 
in a relaxed atmosphere to talk about important health questions. The challenges of communicating 
health research to the masses was discussed with an expert panel, which included: Réal Cloutier, 
chief operating officer, Winnipeg Regional Health Authority; Michelle Driedger, Canada Research 
Chair in Environment and Health Risk Communication, University of Manitoba; Helen Fallding, 
manager, Centre for Human Rights Research Initiative, University of Manitoba. 
 

 On January 23, 2012, research by Terry Klassen and his team of pediatric emergency physicians at 
Pediatric Emergency Research of Canada (PERC) was recognized as one of the Top Canadian 
Achievements in Health Research in 2011. Klassen is a professor in the Department of Pediatrics 
and Child Health at the Faculty of Medicine and Director of Research for the Manitoba Institute of 
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Child Health (MICH). The award is bestowed jointly by the Canadian Institutes of Health Research 
(CIHR) and the Canadian Medical Association Journal (CMAJ). As Founding Director of PERC, Klassen 
generated important new knowledge that has substantially improved the outcomes of acutely ill or 
injured children seen in emergency departments in Canada and around the world. PERC has made 
key advances in three common childhood problems: croup, bronchiolitis, and mild head injuries. The 
most comprehensive achievement has had substantial influence on how croup is treated around the 
world. 
 

 On January 24, 2012, The Canada Foundation for Innovation (CFI) announced $2,197,648 for eight 
University of Manitoba researchers through the Leaders Opportunity Fund (LOF). Belay Ayele, 
Faculty of Agricultural and Food Sciences, received $158,619 to set up a facility for cereal functional 
metabolomics (the systematic study of plant metabolite profiles); Kangmin Duan, Faculty of 
Dentistry, received $242,479 to establish the Molecular Oral Microbiology Laboratory for Cell‐cell 
Interaction and Antimicrobial Research; Jean‐Eric Ghia, Faculty of Medicine, received $159,726 to 
research the neuroendocrine control of inflammatory bowel disease;  Robert Gulden, Faculty of 
Agricultural and Food Sciences, received $131,269 to set up a Field Root Study Lab and Root‐
Microbe Analysis Lab; Richard Keijzer, Faculty of Medicine and Manitoba Institute of Child Health, 
received $159,987 to establish a Prenatal Therapeutic Intervention Research Facility; Kirk McManus, 
Faculty of Medicine, received $160,000 to purchase state‐of‐the‐art instrumentation that will 
advance the field of colorectal cancer research; Søren Rysgaard, Canada Excellence Research Chair 
in Arctic Geomicrobiology and Climate Change in the Clayton H. Riddell Faculty of Environment, 
Earth and Resources, received $799, 399 to study the geomicrobial transformations as they occur in 
the Arctic sea ice and sediments; John Wilkins, Faculty of Medicine and Manitoba Centre for 
Proteomics and Systems Biology, received $386,202 to purchase a highly specialized mass 
spectrometer which will be integrated with the existing infrastructure to study protein functionality 
in biology and medicine. 
 

 On February 13, 2012, the Natural Sciences and Engineering Research Council of Canada (NSERC) 
announced a combined $1,226,640 for two projects led by Pourang Irani (Computer Science, Faculty 
of Science) and one project led by David Lobb (Soil Science, Faculty of Agricultural and Food 
Sciences). Irani received $293,970 to investigate the use of see‐through displays, and $408,750 to 
develop technology that will make it easier for large organizations to track daily activities. Lobb will 
receive $523, 920 to track and source sediments and phosphorous in two watersheds, one in New 
Brunswick, the other in Manitoba. 

 

 The Centre for Human Rights Research Institute, leading faculty, the Executive Lead for Indigenous 
Achievement, the Assembly of Manitoba Chiefs, and the Manitoba Métis Federation collaborated on 
a research event,  Celebrate First Nations and Métis Research Partnerships, held on March 13, 2012 
at the Faculty of Law (in Robson Hall). A proposal for grant funding was approved by the Panel on 
Research Ethics (PRE) and acknowledged by SSHRC. These funds facilitated travel to the workshop 
by researchers and their collaborators from the north and other areas of Manitoba. A representative 
from PRE was also present and assisted throughout the day‐long workshop. 

 

 Two researchers were awarded grants from Mitacs Inc. Beata Gorczyca (Faculty of Engineering) 
received $15,000 for the project “Analysis of nanofilter fouling in potable water treatment” and 
Sabine Mai (Faculty of Medicine) received $15,000 for the project “Circulating tumor cells and 
prostate cancer outcome.” 
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 Twenty eight researchers received a total of $2,164,679.56 from 12 sponsors. The researchers who 
were awarded funds are: 
 

Researcher  Funder  Project Title  Funding 

Grymonpre, Ruby (Dean's 
Office ‐ Faculty of  
Pharmacy) 

CIHR  Interprofessional 
collaboration: Impact on 
health human resources 
outcomes 

$24,487.00 

Brownell, Marni 
(Community Health 
Sciences) 

Canadian Foundation 
on Fetal Alcohol 
Research 

Utilization of health and social 
services by Manitoba First 
Nations children with FASD 

$50,000.00 

Klassen, Terry (Pediatrics 
and Child Health) 

Children's Hospital 
Foundation of 
Manitoba Inc. 

Translating Emergency 
Knowledge for Kids (TREKK) 

$400,000.00 

Triggs‐Raine, Barbara 
(Biochemistry and Medical 
Genetics) 

Children's Hospital 
Foundation of 
Manitoba Inc. 

New approach to gene therapy 
for the GM2 gangliosidoses 

$11,500.00 

Liu, Xiaoqing (Michelle) 
(Obstetrics, Gynaecology 
and Reproductive 
Sciences) 

Children's Hospital 
Foundation of 
Manitoba Inc. 

Characteristics of DNA 
modification in identical twins 
with different chorion types 

$11,500.00 

Snider, Carolyn 
(Emergency Medicine) 

Children's Hospital 
Foundation of 
Manitoba Inc. 

Youth violence  $50,000.00 

Cook, Catherine 
(Community Health 
Sciences) 

Dalhousie University  CIHR Network Environments 
for Aboriginal Health Research 
‐ Manitoba NEAHR Program 

$970,000.00 

Mzengeza, Shadreck 
(Radiology) 

Diagnostic Services of 
Manitoba Inc. (DSM 
Inc.) 

Development of CB2 receptor 
imaging biomarkers as 
predictors of risk and 
progressive disease in multiple 
sclerosis 

$12,000.00 

Srinathan, Sadeesh 
(Surgery) 

Diagnostic Services of 
Manitoba Inc. (DSM 
Inc.) 

NT‐ProBNP as a predictor of 
atrial fibrillation in patients 
undergoing thoracic surgery 

$12,000.00 

Dart, Allison (Pediatrics 
and Child Health) 

Manitoba Medical 
Service Foundation 

The perinatal determinants of 
congenital anomalies of the 
kidney and urinary tract 

$11,000.00 

Dolinsky, Vernon 
(Pharmacology and 
Therapeutics) 

Manitoba Medical 
Service Foundation 

Mechanisms of increased 
susceptibility for obesity and 
insulin resistance in offspring 
exposed to type 2 diabetes 

$23,000.00 
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Duan, Kangmin (Oral 
Biology) 

Manitoba Medical 
Service Foundation 

The role of PA1611 in the 
exacerbation of Pseudomonas 
aeruginosa chronic lung 
infections 

$23,000.00 

Glazebrook, Cheryl 
(Faculty of Kinesiology and 
Recreation Management) 

Manitoba Medical 
Service Foundation 

Optimizing movement 
performance with altered 
sensation: An examination of 
multisensory inputs 

$20,000.00 

Kim, Woo Kyun (Animal 
Science) 

Manitoba Medical 
Service Foundation 

Regulation of adipogenesis by 
bioactive molecules 

$23,000.00 

Liu, Xiaoqing (Michelle) 
(Obstetrics, Gynaecology 
and Reproductive 
Sciences) 

Manitoba Medical 
Service Foundation 

Characteristics of DNA 
modification in identical twins 
with different chorion types 

$11,500.00 

Marzban, Hassan (Human 
Anatomy and Cell Science) 

Manitoba Medical 
Service Foundation 

Early cerebellar circuits are 
critical targets of vermal defect 
in cerebellotrigeminal‐dermal 
syndrome 

$23,000.00 

Passmore, Steven (School 
of Medical Rehabilitation) 

Manitoba Medical 
Service Foundation 

Lumbar spinal stenosis and 
lower limb motor control: The 
impact of treadmill walking on 
a novel functional mobility 
outcome measure 

$20,000.00 

50970Triggs‐Raine, 
Barbara (Biochemistry and 
Medical Genetics) 

Manitoba Medical 
Service Foundation 

New approaches to gene 
therapy for the GM2 
gangliosidoses 

$11,500.00 

Weihrauch, Dirk 
(Biological Sciences) 

Manitoba Medical 
Service Foundation 

A novel in vitro model for 
investigating 
hyperammonemia in the 
human intestine 

$23,000.00 

Mai, Sabine (Physiology)  Myeloma Canada  3D nuclear telomeric profiles 
of MGUS, MM and relapsed 
MM 

$50,000.00 

Plummer, Francis (Medical 
Microbiology) 

Province of Manitoba  Natural killer cells 
collaborative study (Global 
research exchange program) 

$100,000.00 

Chochinov, Alecs 
(Emergency Medicine) 

St. Michael's Hospital  An emergency department 
based secondary intervention 
for youth injured by violence 

$140,000.00 
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Mahmud, Salaheddin 
(Community Health 
Sciences) 

University of British 
Columbia 

Sentinel network to monitor 
influenza vaccine effectiveness 
during annual outbreaks and 
pandemics 

$50,000.00 

Barclay‐Goddard, Ruth 
(Physical Therapy) 

University of 
Manitoba (Interfund 
Transfer) 

How do occupational 
therapists and 
physiotherapists understand 
the concept of personal 
change that occurs in 
rehabilitation clients over 
time? 

$19,910.33 

Snider, Carolyn 
(Emergency Medicine) 

University of 
Manitoba (Dean’s 
Discretionary 
Fund/Medicine) 

Youth violence  $25,000.00 

Hayglass, Kent 
(Immunology) 

University of 
Western Ontario 

CHIN: CIHR human 
immunology network 

$49,282.23 

 

 Eleven researchers received grants of up to $10,000 from several sources. 
 

 From December 10, 2011 to February 9, 2012, 10 researchers received a combined $2,057,555.00 in 
funding from six sponsors. The principal investigators are: 

 

Researcher  Funder  Project Title  Funding 

Lobb, David (Soil Science)  Agriculture & Agri‐
Food Canada 

Analysis of 137‐cesium in soil 
samples 

$41,280.00 

Nyachoti, Charles (Animal 
Science) 

Danisco UK. Ltd.  New carbohydrase 
optimization trials with swine 

$116,000.00 

Plaizier, Jan (Animal 
Science) 

Manitoba Association 
of Agricultural 
Societies Inc. 

Enhancing health and welfare 
of cattle and safety of cattle 
products by reducing leakage 
from the digestive tract 

$90,000.00 

Wang, Feiyue (Centre for 
Earth Observation 
Science) 

Indian and Northern 
Affairs Canada 

Methylmercury speciation at 
different trophic levels in the 
Beaufort Sea Arctic marine 
ecosystem 

$44,275.00 

Barber, David (Centre for 
Earth Observation 
Science) 

Indian and Northern 
Affairs Canada 

Arctic Climate Change Youth 
Forum (ACCYF) and 
Circumpolar Inuit and 
Indigenous Youth Panel (CIIYP) 
‐ IPY 2012 Conference, April 
2012 ‐ Montreal, QC 

$37,000.00 
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Barber, David (Centre for 
Earth Observation 
Science) 

Indian and Northern 
Affairs Canada 

An integrated sea ice project 
for BREA: Detection, motion 
and radarsat mapping of 
extreme ice features in the 
Southern Beaufort Sea 

$385,000.00 

Bassim, M. (Mechanical 
and Manufacturing 
Engineering) 

Government of 
Canada 

Study of shock and impulsive 
loading to improve dynamic 
computer codes 

$170,000.00 

Bibeau, Eric (Mechanical 
and Manufacturing 
Engineering) 

NRCan  Vertical hydrokinetic scaling 
factors 

$24,000.00 

Moses, Stephen (Centre 
for Global Public Health) 
(CGPH) 

Family Health 
International 

To influence global HIV 
prevention practice by 
disseminating widely the 
approaches and learnings from 
scaled HIV prevention 
interventions in India ‐ Part I 
(Enhance capacities of HIV 
programmers, policy markers 
& implementers) 

$715,000.00 

Moses, Stephen (Centre 
for Global Public Health) 
(CGPH) 

Family Health 
International 

To influence global HIV 
prevention practice by 
disseminating widely the 
approaches and learnings from 
scaled HIV prevention 
interventions in India ‐ Part 2 
(Accelerate & deepen the 
dissemination of learning) 

$435,000.00 

 
ADMINISTRATIVE MATTERS 
 

 The budget planning framework document, which establishes the context for 2012‐13 resource 
planning and budget development, will be presented by the VP (Administration) to the FAHRC and 
the Board of Governors at the March 2012 meetings.  
 

 The Budget Advisory Committee (BAC) introductory meeting for the 2012‐13 resource planning and 
budget development process was held on February 9, 2012. The meeting agenda included: 
introductory remarks from the President, U of M financial primer, summary of 12‐13 financial 
requirements, an overview of the Strategic Resource Planning and Allocation process/timelines, 
supporting data and materials, strategies to optimize resources and questions/discussion. 
 

 A recommendation for an interim spending authority based on a conservative estimate (97 per cent 
of March 31, 2012 baseline) with respect to the anticipated base grant and tuition fee increases for 
2012‐13 has been included in the March 6 FAHRC agenda.  A proposed final operating budget will be 
brought forward following the government grant announcement and final review of 2011‐12 
operating results. 
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 The final close‐out Federal Knowledge Infrastructure Program (KIP) financial reports have been 
submitted to Industry Canada and the Canada Manitoba Infrastructure Secretariat. The University 
received a combined total of $56 million dollars from the Federal and Provincial governments under 
this program.  
 

 The unusual step was taken to obtain an injunction restraining an individual from entering 
University property, harassing University employees, or coming near a particular faculty member.  
The individual has a long history of threatening behaviour, much of which has been directed at a 
faculty member he blames for his problems.  
 

 On February 27, School of Art students attended their first classes in the new ARTLab, designed by 
the award‐winning University of Manitoba graduates Patkau Architects. A formal opening is planned 
for the spring when tours will be available.  
 

 The Sustainability Draft Strategy working groups have integrated through a vetting process the 
feedback that was collected through the various workshops held over the past six months. The 
revised strategy will be available for review on the Sustainability website by mid‐March.  The goal is 
to have the final strategy submitted to the Board of Governors for approval by June 2012. The 
submission will have key priorities identified for the first phase of implementation.  
 

 The university’s parking regulations have been changed (pending board approval) to manage traffic 
access and congestion on event days. These changes will only apply to stadium event days which 
number no more than 14 events per year (with many of those events held during the summer 
months).  

 

 The new stadium will result in a number of significant benefits to the University of Manitoba 
community, including a new Active Living Centre; the Province of Manitoba has approved a long‐
term loan of up to $25 million for its construction.  
 

 Reorganization of the Security Services unit took effect Monday, February 27, 2012. Provincially 
licensed security guards are now patrolling at Bannatyne campus. Provincially appointed special 
constables previously stationed at Bannatyne are now located at Fort Garry. This move will improve 
response times and increase officer presence.  
 

 A total of 24,114 tax slips were generated for the 2011 calendar year. This volume is consistent with 
prior years and is split almost evenly between T4’s and T4A’s 
 

 The “Trailblazer” campaign has been adopted by Human Resources for employment advertisements 
in the Winnipeg Free Press promoting the University of Manitoba, while drawing attention to the 
employment opportunities website and the new eRecruitment process. 
 

 The University of Saskatchewan’s Service and Process Enhancement Project (SPEP) team travelled 
to the University of Manitoba in early February to meet with their ROSE counterparts. The meetings 
were very informative for both parties. The SPEP team was very satisfied with the sessions.   
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 Three new projects have been added to the ROSE program. The PC Commissioning and 
Decommissioning project was added to the IT Stream subsequent to findings from the shared 
services initiative.  A new stream, Graduate Studies, has been established as an offshoot from the 
Student stream with both the Admissions and Customer Relationship Management (CRM) initiatives 
split into separate projects. The contract with Hobsons for the Admissions projects has been signed. 

 
User volume on the Integrated Travel and Expense (Concur) system, launched at the end of 
October, continues to increase. Over 900 individuals are now active in the system, over 350 flights 
have been booked, and over 600 expense reports have been filed. The rollout to Fort Garry ends 
soon, and Bannatyne will be brought onto the system by mid‐May. We are offering training in many 
different forms, including an on‐line option that has attracted over 400 individuals. 

 
The 40 week eProcurement (Ariba) implementation is just past the halfway mark with a scheduled 
launch in July, followed by four to five additional months of rollout across the university. The first 
module, spend visibility, has now been implemented and is allowing Purchasing Services to better 
analyze our procurement patterns. In March, we will conduct conference room pilot sessions for 
system users to test configurations of the procurement module to ensure the product is on track to 
meet user requirements as defined in the design stage. 

 
An additional 250 REACH‐UM licenses for the new Human Resources eRecruitment system have 
been received. Planning for Phase 3 (TAs and grad students) has been completed, and requirements 
sessions have begun. 

 
The 290 user Email and Calendar pilot migration was completed and mass migrations began on 
February 21, 2012. 

 
The Dell PC procurement contract has been fully executed.  Staffing for the manager and ITPC 
solution consultant positions are underway. 

 
The Physical Plant stream’s Work Order Improvements project has been successfully completed and 
the project closure report is under review. 

 
The project charter has been approved and planning continues for the potential implementation of 
an integrated workplace management system. 

 
Cross‐functional team training for the Project Management Improvements initiative has been 
completed.  A workshop was held with Legal Counsel, Purchasing Services and Physical Plant on the 
low bid policy. Feedback to survey on tendering policy from a number of other universities has been 
received. 

 
The institutional costs policy, which will replace the current overhead policy, is undergoing the final 
drafting stage.  The studentship template development is being redrafted due to and expansion in 
requirements. 

 
The procurement process for the LabTracks Compliance Systems system for facilities management 
has begun. Positive feedback was received from the Human Ethics Chair and reviewers following a 
demonstration of InfoEd.  Final preparations for reviewer training are underway. Development of 
the “paper‐to‐softcopy” transition plan for animal ethics is ongoing. 
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The Privacy Impact Assessment (PIA) review for the Admissions initiative has been completed and 
the contract with Hobsons has been signed.  Business process review to begin. 

 
The Financial Aids and Awards project is on track. BSAC 8.6 is now being tested. 

 
Hobsons has begun development of Customer Relationship Management (CRM) online inquiry 
form. 

 
The Future Students Website has been implemented. The project closure report is being finalized. 

 
Ad Astra training for event and academic schedulers is complete and the system went live for 
academic schedulers and specific event schedulers on January 23, 2012. 

 
EXTERNAL MATTERS 

 

 As of March 5, 2012, the university has raised $21,796,013.30 in this fiscal year.   
 
Significant gifts include: 

 The Faculty of Nursing Students gave $232,372.00 towards the Faculty of Nursing Endowment 
Fund. 

 

 A gift of $200,000 came from the Manitoba Métis Federation Inc. for the Louis Riel Bursaries at the 
University of Manitoba. 

 
Other activities: 

 As of February 29, students in the Call Centre have called graduates from every faculty and school 
at the university. They have made 190,813 phone calls and have spoken to 19,212 graduates. 

 

 On February 27 and 28, the 2012 faculty/staff giving campaign kicked off on both campuses. 
Approximately 50 faculty/staff donors attended a stewardship lunch in the ARTLab on the 27th, 
hosted by the President. The campaign launches in the ARTLab and the Brodie Centre provided an 
opportunity for faculty and staff to hear the President, VP (External) and campaign co‐chairs issue a 
challenge for all staff at the university to participate in this campaign. 
 

 The University of Manitoba has signed an MOU with Environment Canada to formally engage in a 
series of activities to build relations between the two organizations, to work together to promote 
and facilitate exchanges on public policies and programs and to build awareness of career 
opportunities for U of M graduates in the Federal Public Service.  Government and Community 
Engagement met with Environment Canada on Feb 7 to plan the implementation of the MOU and 
will work with federal officials to achieve these initiatives.  

 

 On January 27 a ribbon cutting ceremony was organized to officially open the renovated Biological 
Sciences Building and the Buller Building.  The projects were funded equally through KIP and the 
provincial government.  Premier Greg Selinger and Minister Vic Toews joined with President Barnard 
and Dean Mark Whitmore to bring greetings and officially open the facilities.  Also attending the 
ceremony were Erin Selby, Minister of Advanced Education and Literacy and Rod Bruinooge, MP 
Winnipeg South. 
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 David Barnard hosted the 5th Visionary Conversation – “Water: Too Much, Too Little, Two Lakes on 
February 15th, 2012. This conversation featured Dr. Annemieke Farenhorst, Dr. David Lobb, Dr. Tricia 
Stadnyk, and Dr. Ronald Stewart. There were 246 people in attendance including the Minister for 
Conservation and Water Stewardship, 5 Members of the Legislative Assembly and 3 Deputy 
Ministers.   The next conversation will take place on April 11, 2012 “Gender Equality: Fact or 
Fiction?” 

 

 Two Order of Manitoba nominations were prepared on Dr. Barnard’s behalf and with the support of 
Association president Jan Coates. At this time the nominees are unaware of the nominations. If 
successful, the Order of Manitoba recipients will be announced.  

 

 The Alumni Association Board of Director’s met on February 8, 2012. The Governance Committee 
presented a list of recommendations, which would shape a new agreement between the Alumni 
Association and the University of Manitoba. These board‐approved recommendations will see the 
Alumni Association and the University of Manitoba work closer together in strategic planning, 
programs and services. A revised set of by laws, which will reflect the recommendations, will be 
presented to the membership at the Annual General Meeting in June. If approved by the 
membership, a newly formed agreement will be signed.  

 

 Please mark your calendars for Homecoming September 12‐16, 2012. The Homecoming dinner will 
be held at the Fort Garry campus on Saturday, September 15, 2012.  

 

 Thirty‐four reunions are scheduled to take place throughout 2012. Reunions include faculty/class 
reunions and more. A Bison Men’s all‐years Football reunion is scheduled for 2012 in conjunction 
with the Bison football program moving to the new stadium. 

 

 The main feature in the April issue tackles the work many U of M researchers are doing to 
understand the impacts of climate change in the North, as well as how it affects the globe. This 
feature was inspired by the topics discussed in the inaugural and the December Visionary 
Conversations events, the much‐talked‐about and unseasonably mild winter we have experienced 
and the impacts it has already created: killer whales competing with polar bears for food in the 
Arctic, the discovery that sea ice is in fact poisoning itself.  
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UNIVERSITY 

OF MANITOBA Board of Governors Submission 

AGENDA ITEM: New Policy - Safe Disclosur~ 

RECOMMENDED RESOLUTION: 

lit is resolved that the new policy entitled Safe Disclosure be approved. 

Action Requested: IZI Approval D Discussion/Advice D Information 

CONTEXT AND BACKGROUND: 

The Public Interest Disclosure (Whistleblower Protection) Act received Royal assent on December 
7,2006. Over time, various government and public bodies have been brought under the 
legislation, and been required to adopt a policy compliant with statutory requirements. The 
University is currently overdue in having its policy in place. 

The primary purposes of the legislation, and the proposed new policy are: 
• To require public bodies to make a mechanism available for individuals to disclose 

"wrongdoing" (defined primarily as breaches of laws, creating substantial dangers to health 
and safety, or gross mismanagement of public assets). 

• To allow disclosures to be made without fear of reprisal. 

It is important to note that the policy does not replace other dispute resolution mechanisms and 
administrative processes. For example, an employee who steals from the University can still be 
dealt with by his/her unit and Human Resources as a matter of management rights. Similarly, a 
student engaged in illegal conduct could still be subject to the Student DisCipline By-law. Rather 
than replacing such existing avenues, the new policy is intended to empower members of the 
University community to bring serious concerns forward, when they believe they would otherwise 
not be taken seriously or might be subject to reprisal. 

It is hoped the new policy will encourage legitimate concerns to be brought forward, so that they 
can be addressed appropriately by the institution. In this sense, the policy will become a risk 
management tool. In support of this goal, the policy includes a mandatory reporting requirement. 

The proposed new policy will be accompanied by procedures approved by the President, a copy 
of which have been provided to the Board for information. Key aspects of the procedures include: 

• ASSigning the Vice-President (Administration) as the "Designated Officer", primarily 
responsible for implementing the policy. 

• Establishing an initial review process, to eliminate disclosures which do not warrant a full 
investigation. I 

• Establishing a process for appointing an Investigator. 
• Establishing a process for conducting and reporting on an Investigation. 
• Protections for those making legitimate disclosures (although it is notable that anonymity 

cannot be guaranteed). 
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RESOURCE REQUIREMENTS: 

No additional resources will be required for the initial implementation of this policy. It is possible 
that, with this new way to bring concerns forward, the University will be advised of more matters of 
concern than in the past. It will take some additional effort to manage and investigate such 
concerns, but at this time it is difficult to estimate what, if any, additional resources will be 
required. 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

Implementation of the new policy is primarily intended to ensure statutory compliance, but it can 
be linked to some of the initiatives of the Planning Framework. In particular, members of the 
University will have a better experience if they feel there is a safe way to bring their concerns to 
the attention of the institution. In this sense, there is some relationship to the Planning 
Framework initiatives: 

• Outstanding Employer 
• Exceptional Student Experience 

IMPLICATIONS: 

Legislation requires that information about disclosures under this new policy be included in the 
University's annual report. Only substantiated claims will need to be described in detail, but 
numbers of both substantiated and unsubstantiated claims will be required to be reported. 
Depending on the nature of the allegations and the outcome of the investigations, this could have 
a reputational impact on the University. 

ALTERNATIVES: 
There is no alternative to having a policy on this subject, as it is a statutory requirement. The 
governing legislation is very prescriptive about what must be included in the policy, but leaves 
some discretion in certain areas. In particular, two strategic decisions were made in the drafting 
of the policy and procedures: 
1. Applicability of Policy: the legislation requires the University to have a policy applicable to 

"employees". This proposed policy is drafted more broadly, to apply to the entire University 
community. It was a conscious decision to bring additional groups under the policy, so that 
their concerns could be addressed efficiently, and in a manner appropriate to the University. 
Failure to have a policy applicable to the wider community would require many to bring their 
concerns instead to the Manitoba Ombudsman, whose investigation may not be as efficient or 
appropriate. 

2. Flexible Investigation: the legislation allows public bodies some discretion to set investigatory 
procedures, within certain parameters. It was a conscious decision to give a broad discretion 
to the Designated Officer to select an appropriate Investigator (either internal or external to the 
University), because the nature of Disclosures could be incredibly varied. Similarly, it was 
decided that the Investigator should have a broad discretion to determine the manner of the 
Investigation, because the seriousness of the issues could similarly be so varied. In particular, 
the procedures allow the Investigator to "conduct the Investigation in any manner he or she 
deems appropriate to the nature of the particular Disclosure and the seriousness of the issues 
involved". The alternative would be to draft more prescriptive procedures, but this would likely 
sacrifice both the efficiency and quality of the investigatory process. 
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CONSULTATION: [delete if not applicable] 
The proposed new policy has been subject to widespread consultation, .and comments received 
have been considered and incorporated into the final draft. The following groups have had an 
opportunity to review a draft of the proposed policy: 

• All employee bargaining units 
• Audit Services 
• President's Executive Team (PET) 
• Senior Management Group (SMG) 

Under the collective agreement UMFA is provided 40 working days to review policies. The 
material was sent to them on January 19, 2012 and the deadline for responding is March 9, 2012. 
Rather than experience a further delay, it is recommended that the policy go forward to the 
March 2012 meeting of the Audit and Risk Management Committee and if there are substantive 
changes required as a result of UMFA's review, they will be raised at the meeting of the Board of 
Governors on March 20, 2012. 
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R UNIVERSITY 
Wr OF MANITOBA UNIVERSITY OF MANITOBA 

POLICY 

Approving Body: X Board of Governors Senate 
_ Administration (specify): ___________ _ 

Authority X University of Manitoba Act Section # 16(1) 
X Other Legislation [name and section #] The Public Interest Disclosure 

(WhistJeblower Protection) Act, C.C.S.M., c.P217 
_ Bylaw [name and section #] ____________ _ 
_ Regulation ___________________ _ 

Implementation: President, delegated to Vice-President (Administration) __ _ 
Contact: Vice-President (Administration) ______________ _ 

1.0 Reason for Policy 

The University of Manitoba (the "University") has been designated as a "government body" 
under the regulations to The Public Interest Disclosure (Whistleblower Protection) Act, 
C.C.S.M., c.P217 (the "Act"). All government bodies are required to implement procedures to 
manage disclosures, as defined by the Act ("Disclosures"). The University desires to meet or 
exceed the requirements of the Act. 

2.0 Foiicy Statement 

2.1 The University will: 

(a) Facilitate the Disclosure and investigation of wrongdoing, as defined in 
the Act ("Wrongdoing"), in or relating to the University; and 
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(b) Protect persons who make those Disclosures. 

2.2 This Policy is intended to apply only to the Disclosure of Wrongdoing, as that 
term is defined in the Act and may be amended from time to time. This Policy is 
not intended to apply to other types of disclosures, and is not intended as a 
dispute resolution mechanism to replace grievances, appeal hearings, and other 
administrative processes. At the time this Policy was approved, the definition of 
Wrongdoing was: 

(a) An act or omission constituting an offence under an Act of the Legislature 
or the Parliament of Canada, or a regulation made under and Act; 

(b) An act or omission that creates a substantial and specific danger to the 
life, health or safety of persons, or to the environment, other than a danger that is 
inherent in the performance of the duties or functions of an employee; 

(c) Gross mismanagement, including of public funds or a public asset; 

(d) Knowingly directing or counseling a person to commit a wrongdoing 
described in clauses (a) to (c). 

2.3 The University desires to protect the public and the public interest by 
encouraging legitimate Disclosures and the participation in the investigation of 
required members of the University community. As a result: 

(a) All persons to which this Policy applies must disclose any credible 
evidence of Wrongdoing, about which they become aware; and 

(b) All persons to which this Policy applies must provide reasonable 
cooperation in the investigation of Wrongdoing. 

2.4 The University desires to encourage legitimate Disclosure from the broadest . 
possible scope of individuals, and will extend the protections under the Act and 
this Policy beyond its employees. This Policy will refer to a "Person" or "Persons" 
as the individuals anticipated to make Disclosures under this Policy, which 
definition shall include: 

(a) Employees in all employee groups; 

(b) Students of the University; 

(c) Members of all University governing bodies, including the Board of 
Governors and Senate; 

(d) Contractors and vendors to the University; 

(e) Volunteers to the University; and 

(f) Members of the public with a real and substantial connection to the 
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University. 

(collectively referred to in this Policy as a "Person" or "Persons"). 

For the purposes of applying the Act to the University, an "Employee" (as defined 
by the Act) shall be deemed to also include all additional individuals captured 
within this definition of "Persons". 

3.0 Accountability 

3.1 The University Secretary is responsible for advising the President that a formal 
review of the Policy is required. 

3.2 The President (delegated to the Vice-President (Administration)) is responsible 
for the communication, administration and interpretation of this policy. 

3.3 All Persons are responsible for complying with this Policy. 

4.0 Secondary Documents 

4.1 The President may approve Procedures which are secondary to and comply with 
this Policy, which will include, but not be limited to, procedures related to: 

(a) The appointment of a Designated Officer (as defined in the Act); 

(b) Referring a disclosure where it is not appropriate for the Designated 
Officer to deal with it; 

(c) Receiving and reviewing disclosures, including setting time periods for 
action; 

(d) For investigating disclosures in accordance with the principles of 
procedural fairness and natural justice; 

(e) Re~pecting the confidentiality of information collected in relation to 
disclosure and investigations; 

(f) For protecting the identity of persons involved in the disclosure process, 
subject to any other Act and to the principles of procedural fairness and 
natural justice; 

(g) For protecting persons involved in the disclosure process against reprisal; 

(h) For reporting the outcomes of investigations; and 

(i) Generally defining the responsibility, authority and accountability of 
members of the University community under the Policy. 

5.0 Review 
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5.1 Formal Policy reviews will be conducted every ten (10) years. The next 
scheduled review date for this Policy is __ . 

5.2 In the interim, this Policy may be revised or rescinded if: 

(a) the Approving Body deems necessary; or 

(b) the relevant Bylaw, Regulations or Policy is revised or rescinded. 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed 
as soon as reasonably possible in order to ensure that they: 

(a) comply with the revised Policy; or 

(b) are in turn rescinded. 

6.0 Effect on Previous Statements 

6.1 This Policy supersedes the following: 

(a) all previous Board/Senate Policies, Procedures, and resolutions on the 
subject matter contained herein; and 

(b) all previous Administration Policies, Procedures, and directives on the 
subject matter contained herein; 

7.0 Cross References 
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iii UNIVERSITY 
~ Oil MANITOBA 

proving Body: 0 Board of Governors 0 Senate0' Administration (specify): President 

Authority: 0 Bylaw [name and section #] _____________ _ 
o Regulation [name and section #] _____________ _ 
0' Policy [name and section#] Public Interest Disclosure (Whistleblower 

Protection) Policy 
Implementation: President. delegated to Vice-President (Administration) 
Contact: _________________________ _ 

1.0 Reason for Procedure(s) 

These Procedures are intended to detail how the University will manage disclosures under The 
Public Interest Disclosure (Whistleblower Protection) Act, and are secondary to the University's Safe 
Disclosure Policy. 

2.0 Procedure{s; 

2.1. Definitions 

2.1.1. All terms defined in the Act or the Policy have the same meaning in these 
Procedures. 

2.1.2. "Reprisal" means, in addition to the definition in the Act: 

(a) in the case of students, student discipline, academic penalties, or any 
measure that adversely affects his or her educational experience; 

(b) in the case of members of governing bodies, removal from the 
governing body, or any measure that adversely affects the ability of . 
the member to fully participate in the governing body; 
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(c) in the case of contractors or vendors, termination of contractual 
arrangements, withholding payments, or deeming them ineligible for 
future contract opportunities; 

(d) in the case of volunteers, any measure that adversely affects his or 
her volunteer experience, or deems them ineligible for future 
volunteer opportunities; 

(e) in the case of members of the public, any measure which adversely 
affects his or her ability to engage with the University or become a 
member of the University community; and 

(f) a threat to take any of the measures referred to above. 

2.2. Designated Officer 

2.2.1. The Designated Officer for the· University will be the Vice-President 
(Administration). 

2.2.2. The Designated Officer will take reasonable steps to educate the University 
community on the Act, the Policy and these Procedures. 

2.3. Referral by Designated Officer 

2.3.1. If the subject matter of a Disclosure is such that it would be inappropriate for 
the Designated Officer to manage the matter, for reason of conflict of interest 
or any other reason, the Designated Officer may: 

(a) Appoint any other employee of the University to act as an interim 
Designated Officer for the purposes of managing the particular 
Disclosure; or 

(b) Refer the Disclosure to the Manitoba Ombudsman. 

2.3.2. If a Disclosure is made which would more appropriately be investigated by 
another part of the Public Service (as defined in the Act), the Designated 
Officer may refer the matter to another designated officer in the appropriate 
office or institution. 

2.3.3. Any referrals shall be made with notice to the Person making the Disclosure. 

2.4. Receipt of Disclosures 

.-
2.4.1. A Person may seek advice on making a Disclosure from the Designated 

Officer. A request for advice must be made in writing. 

2.4.2. A Person may make a Disclosure in writing and containing the information 
required by the Act, to: 

(a) In the case of an employee, to the Person's supervisor; 

(b) In the case of a student, to the Department Head, Dean, or Provost; 
or 
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(c) In the case of any Person, to the Designated Officer. 

2.4.3. Where a Disclosure is not received by the Designated Officer, the individual 
receiving the Disclosure will: 

(a) Attempt to informally resolve the issues of concern in the Disclosure, 
.. thereafter reporting the Disclosure and the resolution to the 
Designated Officer; and 

(b) If the Disclosure cannot be informally resolved within 14 days of 
receipt, forward the Disclosure to the Designated Officer. The 
Designated Officer will note the time and date of receipt. 

2.4.4. In the alternative to making a Disclosure as contemplated in these 
Procedures, a Person may make a Disclosure to the Manitoba Ombudsman 
in accordance with the Act. If a Disclosure is made both to the Manitoba 
Ombudsman and the University, the Designated Officer may choose not to 
review and investigate the matter under these Procedures, referring it instead 
to the Manitoba Ombudsman pursuant to subsection 2.3 of these 
Procedures. 

2.5. Initial Review of Disclosures 

2.5.1. The Designated Officer will review all Disclosures (the "Initial Review") within 
14 days of receipt. 

2.5.2. A Disclosure will be accepted after Initial Review if, in the opinion of the 
Designated Officer, the Disclosure: 

(a) Was made in good faith, and is not frivolous or vexatious; 

(b) Deals with Wrongdoing to which the Act applies; 

(c) Indicates reasonable grounds to believe that Wrongdoing has or may 
occur; 

(d) Should not be referred to the Manitoba Ombudsman or another part 
of the Public Service; and 

(e) Has not already been (or is not in the process of being) investigated 
under the Act, the Policy, a collective agreement, or any other policy 
or procedure which would deal comprehensively with the 
Wrongdoing alleged in the Disclosure. 

2.5.3. The Person will be informed in writing as to the results of the Initial Review, 
including where a Disclosure is rejected, the reasons for such rejection. 

2.5.4. A Disclosure which is rejected will require no further action by the Designated 
Officer orthe University. 

2.6. Investigation of Disclosures 

2.6.1. The Designated Officer will immediately cause an investigation to be 
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conducted into any Disclosure accepted after Initial Review (the 
"Investigation"). 

2.6.2. The Designated Officer will appoint one or more individuals as Investigator(s) 
(the "Investigator") to conduct the Investigation. In appointing an 
Investigator, the Designated Officer will consider the skills necessary to 
conduct the particular Investigation, and the potential for any conflict of 
interest. The Investigation may be conducted by: 

(a) The Designated Officer; 

(b) An employee of the University; or 

(c) An external contractor, under appropriate terms and conditions. 

2.6.3. The Investigator may conduct the Investigation in any manner he or she 
deems appropriate to the nature 'of the particular Disclosure and the 
seriousness of the issues involved. This may include some or all of: 

(a) Interviewing witnesses in person; 

(b) Asking questions of witnesses in writing (including by email); 

(c) Reviewing documents (both paper and electronic); 

(d) Reviewing photographs, audio, and video recordings; 

(e) Examining physical evidence; 

(f) Arranging for testing of physical evidence; and/or 

(g) Accessing electronic systems. 

2.6.4. The Investigator may set reasonable timelines for individuals to respond to 
requests for assistance with the Investigation. 

2.6.5. The Investigator will conduct the Investigation in accordance with the 
principles of procedural fairness and natural justice. In particular, the 
Investigator will consider that: 

(a) The Person must be provided an opportunity to explain and provide 
evidence in support of the Disclosure; 

(b) Those individuals who are alleged to have been involved in 
Wrongdoing must be informed of the essential nature of the 
allegations against them, including where necessary, having access 
to documentary and other evidence, and in some cases (subject to 
subsection 2.8 of these Procedures) the identity of the Person; 

(c) Those individuals who are alleged to have been involved in 
Wrongdoing must be provided an opportunity to respond to the 
allegations; 

(d) While strict rules of evidence do not apply, appropriate weight must 
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be given to evidence based on its credibility and reliability; and 

(e) Witnesses may consult with or respond through an advocate (which 
may include legal counsel, a union representative, or a Student 
Advocate, as may be appropriate). 

2.6.6. An Investigation must normally be completed within 30 days of the 
Disclosure being assigned to the Investigator. The Investigator may apply to 
the Designated Officer for an extension of time of up to 30 days. An 
Investigator may make multiple applications for extensions, but extensions 
may be granted at a maximum of 30 days at a time. The Person will be 
informed in writing of any extensions granted. 

2.6.7. If in the course of an Investigation, an Investigator discovers that another 
Wrongdoing may have been committed, the Investfgator may apply to the 
Designated Officer to expand the scope of the Investigation. 

2.6.8. Nothing herein is intended to restrict the Designated Officer and the 
University from taking immediate steps to contain or prevent Wrongdoing. In 
such a case, the Investigation will still be completed in accordance with these 
Procedures. 

2.7. Confidentiality 

2.7.1. The Designated Officer (and/or Investigator) will maintain separate files in 
regard to each Disclosure or each time advice is sought on a potential 
Disclosure. Paper files will be secured in a locked location to which only the 
Designated Officer (and/or Investigator) and his or her confidential assistant 
have access. Electronic files will be stored in locations with reasonable 
security, and password access limited to the Designated Officer (and/or 
Investigator) and his or her confidential assistant. 

2.7.2. All persons involved in the Investigation, whether as a witness or retrieving 
relevant information or documents, must keep confidential: 

(a) the existence and nature of the Investigation; and 

(b) any information or documentation obtained as a result of the 
Investigation. 

which information may not be disclosed, except with the consent of the 
Investigator or Designated Officer, or as necessary to obtain confidential 
professional advice (including advice from a lawyer, union representative, or 
Student Advocate, as may be appropriate). 

This obligation of confidentiality is not intended to prevent an individual from 
using information obtained independent of the Investigation in another forum 
(including a grievance, appeal hearing; or other administrative process), 
even if the issues involved are related to the Investigation. 

2.7.3. Upon conclusion of an Investigation, information made public (through the 
annual report or otherwise) may be discussed or disclosed only to the extent 
that it is publically available. 

2.7.4. The Investigator will advise all persons involved in an Investigation as to their 
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obligations regarding confidentiality, and the protections available to them. 

2.7.5. The Designated Officer shall cause the University to include in its annual 
report the information required by the Act. To the extent possible, 
confidential information and personal information will be omitted from the 
annual report. 

2.7.6. Nothing herein is intended to prevent the Designated Officer or the 
Investigatorfrom using the services of a confidential administrative assistant 
or secretary, or from consulting with and obtaining advice, on a confidential 
basis, from experts relevant to the issue, including auditors, accountants, 
and lawyers (whether internal or external to the University). 

2.8. Protection of Identity 

2.8.1. Subject to the other provisions these Procedures, the University will take 
reasonable steps to protect the Identity of the Person making the Disclosure, 
the individuals alleged to have engaged in Wrongdoing, and others involved 
in the Investigation. 

2.8.2. Except as determined by the Investigator or the Designated Officer, no 
person is entitled to information regarding:, 

(a) The identity of the Person making the Disclosure, unless the 
principles of procedural fairness and natural justice, or a collective 
agreement, require such disclosure; 

(b) The identity of any other person(s) involved in the Investigation, 
unless the principles of procedural fairness and natural justice, or a 
collective agreement, require such disclosure; 

(c) At the conclusion of the Investigation, the identify of any individual(s) 
who are concluded to have engaged in Wrongdoing; nor 

(d) Any discipline taken against individuals who are concluded to have 
engaged in Wrongdoing. 

2.8.3. The University (including the Investigator and the Designated Officer) cannot 
guarantee complete anonymity to persons participating in an Investigation, 
and may be iequiied to disclose identifying infoimation: 

(a) In order to comply with the principles of procedural fairness and 
natural justice, or a collective agreement, in conducting the 
Investigation; 

(b) In order to decide upon and implement discipline, mitigation steps, or 
remedial measures; 

(c) In order to implement due diligence to prevent similar or related 
Wrongdoing in the future; or 

(d) In order to comply with legal, regulatory, or contractual obligations. 

2.8.4. In considering the release of identifying information, the University will reflect 
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on the potential for Reprisal and other threats against the subject individual. 

2.9. Protection from Reprisal 

2.9.1. A Person making a Disclosure, a witness, or any other person cooperating 
with an Investigation is entitled to be protected from Reprisal, as defined in 
the Act, the Policy and these Procedures. 

2.9.2. In addition to the processes outlined in the Act, an individual may complain 
about an alleged Reprisal to the Designated Officer. The Designated Officer 
will consider the allegation, and if in his or her opinion the allegation is 
substantiated, take reasonable steps to remedy the Reprisal. 

2.9.3. If an individual is not satisfied with the Designated Officer's response or 
ability to remedy an alleged Reprisal, the individual may challenge the 
Reprisal as follows: 

(a) In the case of employees in a certified bargaining unit, through the 
grievance procedures of the relevant collective agreement; or 

(b) in the case of students, through the appeal process provided for in 
the Student Discipline By-law, the Academic Appeal procedures, or 
any other applicable discipline or academic appeal route. 

2.9.4. It is not a Reprisal for the University to implement discipline or take other 
measures against an Employee or other person, if: 

(a) The person has engaged in conduct which may constitute an offence 
under the Act; 

(b) The person has materially breached the Policy or Procedures; or 

(c) The person is otherwise deserving of discipline. 

2.9.5. Even where a Person indicates that he or she wishes to withdraw a 
Disclosure (including for fear of Reprisal or being identified), the Designated 
Officer may determine that the issue is important enough that an 
Investigation must continue. 

2.10. Reports on Investigations 

2.10.1. Prior to concluding the Investigation, the Investigator will issue a Report (the 
"Report") to the Designated Officer. 

2.10.2. The Report will contain, at a minimum, the following: 

(a) A summary of the Disclosure and the alleged Wrongdoing; 

(b) A summary of the process used in the Investigation; 

(c) A summary of the key evidence obtained through the Investigation; 

(d) A conclusion as to whether Wrongdoing has been or is likely to be 
committed, including identifying which individuals were/are involved 
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in the Wrongdoing; 

(e) A summary of the reasons for the conclusion; and 

(f) Recommendations regarding discipline, mitigation steps, or remedial 
measures. 

2.10.3. The Designated Officer may request the Investigator to prepare two or more 
different versions of the Report for the purposes of protecting confidentiality 
and protecting the identity of persons involved in the Investigation in 
accordance with these Procedures. 

2.10.4. The Designated Officer will provide an appropriate version of the Report, 
within 30 days of the conclusion of the Investigation, to: 

(a) The Person making the Disclosure; 

(b) All persons which the Report concludes engaged in Wrongdoing; and 

(c) All such other persons at the Designated Officer believes necessary 
to decide upon and implement discipline, mitigation steps, or 
remedial measures; 

(d) All such persons as the Designated Officer believes necessary to 
implement due diligence to prevent similar or related Wrongdoing in 
the future; and 

(e) In order to comply with legal, regulatory, or contractual obligations. 

2.11. Other Provisions 

2.11.1. All other processes and procedures not otherwise addressed in these 
Procedures shall be undertaken in accordance with the Act. 

2.11.2. Where the Designated Officer decides to conduct an Investigation 
him/herself, the Designated Officer may still make the discretionary decisions 
outlined in these Procedures, including the granting of extensions or 
expanding the scope of the Investigation. 

2.11.3. I\Jothing herein is intended to prevent or discourage a Person from making a 
Disclosure to the Manitoba Ombudsman, as described in the Act. 

3.0 Accountability 

3.1. University Secretary or the President are responsible for initiating a formal review of 
this/these Procedure(s). 

3.2. The President (delegated to the Vice-President (Administration)) is responsible for 
the communication, administration and interpretation of these Procedures. 

3.3. All Employees are responsible for complying with these Procedures. 

4.0 Review 
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4.1. Formal Procedure reviews will be conducted every three (3) years. 

4.2. In the interim, this/these Procedure(s) may be revised or rescinded if: 

(a) the Approving Body deems necessary, (or the President, where the 
approving body is the Administration); or 

(b) the relevant Bylaw, Regulation(s) or Policy is revised or rescinded. 

5.0 Effect on Previous Statements 

5.1 This/these Procedure(s) supersede(s) the following: 

(a) all previous Board/Senate Procedures, and resolutions on the subject matter 
contained herein; and 

(b) all previous Administration Procedures, and resolutions on the subject matter 
contained herein; and 

(c) all previous Faculty/School Council Procedures stemming from the 
Faculty/School Council Bylaw and academic and admission Regulations and 
any resolutions on the subject matter contained herein; and 

6.0 Cross References 
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 Board of Governors Submission 

 
 

AGENDA ITEM: Report of the Senate Committee on Awards [dated December 15, 2011] 
 
RECOMMENDED RESOLUTION: 
 

THAT the Board of Governors approve sixteen new offers and one amended offer as set 
out in Appendix A of the Report of the Senate Committee on Awards [dated December 15, 
2011]. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 
 
CONTEXT AND BACKGROUND: 
 

At its meeting of December 15, 2011 the Senate Committee on Awards approved sixteen new 
offers and one amended offer as set out in Appendix A of the Report of the Senate Committee on 
Awards [dated December 15, 2011].  

 
RESOURCE REQUIREMENTS: 

 

Awards will be funded from the various sources of funding identified within the Report.  
 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
 

N/A 
 

 
IMPLICATIONS: 
 

N/A 
 

 
ALTERNATIVES: 

N/A 
 

 
CONSULTATION: 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on February 1, 2012. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Senate Committee on Awards December 15, 2011 

  
 

Senate Executive 
 

January 18, 2012 

  
 

Senate February 1, 2012 

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 
 

 Report of the Senate Committee on Awards [dated December 15, 2011] 
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Senate, February 1, 2012 

REPORT OF THE SENATE COMMITTEE ON AWARDS  
 
 
Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 
 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers 
of awards that meet the published guidelines presented to Senate on November 3, 1999, 
and as thereafter amended by Senate. Where, in the opinion of the Committee, acceptance 
is recommended for new offers and amended offers which do not meet the published 
guidelines or which otherwise appear to be discriminatory under the policy on the Non-

Acceptance of Discriminatory Awards, such offers shall be submitted to Senate for 
approval. (Senate, October 7, 2009) 

 
 
Observations 

At its meeting of December 15, 2011 the Senate Committee on Awards approved sixteen new offers 
and one amended offer as set out in Appendix A of the Report of the Senate Committee on Awards 

(dated December 15, 2011). 
 
 
Recommendations 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 
approve sixteen new offers and one amended offer as set out in Appendix A of the Report of the 

Senate Committee on Awards (dated December 15, 2011).  These award decisions comply with the 
published guidelines of November 3, 1999, and are reported to Senate for information. 
 
 
 
Respectfully submitted, 
 
Dr. Philip Hultin 
Chair, Senate Committee on Awards 
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MEETING OF THE SENATE COMMITTEE ON AWARDS 
Appendix A 

December 15, 2011 
 
 
1. NEW OFFERS 
 

Martin – Reed Bursary 

In honour of his parents and maternal grandparents, who instilled in him a commitment to 
social justice and personally encouraged his clinical career in northern and indigenous 
communities, Dr. Bruce D. Martin has established an endowment fund at the University 
of Manitoba, with an initial gift of $5,000 in 2011.  The Manitoba Scholarship and 
Bursary initiative has made a contribution to the fund.  The fund will be used to provide 
travel bursaries for Medicine students who require financial assistance in order to 
participate in clinical electives in remote First Nations of Manitoba and in Inuit 
communities of the Kivalliq Region of Nunavut.  The objective is to provide students 
with an opportunity and experience that might enrich their clinical education and perhaps 
inspire a commitment to serve Canada’s indigenous peoples in their subsequent practice 
of medicine.  The available annual income from the fund will be used to offer one 
bursary to an undergraduate student who: 
 

(1)  is enrolled in the final year of study in the Undergraduate Medical Education 
program and is in good standing; 

(2) will complete a clinical elective in a remote First Nation of Manitoba or Inuit 
community of the Kivalliq Region of Nunavut; 

(3) has applied for elective travel support; 
(4) has demonstrated financial need on the standard University of Manitoba bursary 

application form. 
 

The selection committee will be named by the Dean, Faculty of Medicine (or designate). 
The Board of Governors of the University of Manitoba has the right to modify the terms 
of this award if, because of changed conditions, it becomes necessary to do so.  Such 
modification shall conform as closely as possible to the expressed intention of the donor 
in establishing the award. 
 

Sigga Christianson Houston Travel Award 

In honour of his mother and their grandmother, Dr. Sigga Houston (MD 1925), Dr. Stuart 
Houston (MD 1951) and his family have established an endowment fund at the 
University of Manitoba, with an initial gift of $100,000 in 2011.  Sigrithur Christianson 
was a member of the Medicine Class of 1925, which included 10 women and 43 men, a 
ratio not exceeded for 51 years. The fund will be used to offer travel bursaries for 
medical students who will participate in a summer early exposure program or a clinical 
elective in a remote northern community, with a general practitioner or paediatrician.  
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The available annual interest from the fund will be used to offer one or more travel 
bursaries for undergraduate students who: 
 

(1) have completed at least one year of study in the Undergraduate Medical Education 
program and are in good standing; 

(2) will participate in a summer early exposure program or a clinical elective in a 
remote northern community in Manitoba, Saskatchewan, or Nunavut, with a general 
practitioner or pediatrician; 

(3) have applied to the summer early exposure program or for elective travel support; 
(4) have demonstrated financial need on the standard University of Manitoba bursary 

application form. 
 

Preference will be given to students who are not participating in a paid clinical 
experience. 
 
The selection committee will be named by the Dean, Faculty of Medicine (or designate). 
 
The Board of Governors of the University of Manitoba has the right to modify the terms 
of this award if, because of changed conditions, it becomes necessary to do so.  Such 
modification shall conform as closely as possible to the expressed intention of the donor 
in establishing the award. 
 

Enerplus Corporation Bursary 

Enerplus Corporation provides an annual contribution of $5,000 to the University of 
Manitoba, to offer bursaries for students in the Clayton H. Riddell Faculty of 
Environment, Earth, and Resources who are pursuing a Bachelor of Science in 
Geological Sciences. Each year, two bursaries, valued at $2,500 each, will be offered; 
one to a geology student and one to a geophysics student.  The bursaries will be offered 
to undergraduate students who: 
 

(1) are enrolled full-time in the Clayton H. Riddell Faculty of Environment, Earth and 
Resources, in the third year of either the B.Sc. in Geological Sciences – Geology 
or Geophysics, in either the Major or Honours program; 

(2) have achieved a minimum degree grade point average of 2.5; 
(3) have demonstrated an interest in pursuing a career in the oil and gas industry; 
(4) have demonstrated financial need on the standard University of Manitoba bursary 

application form. 
Candidates will be required to submit a statement (maximum 500 words) describing their 
interest in pursuing a career in the oil and gas industry and outlining their career goals. 
In any given year that no bursary applicants in the third year of their degree have 
demonstrated an interest in a career in the oil and gas industry, the bursaries may be 
offered to any other bursary candidates who: 
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(1) are enrolled full-time in the Clayton H. Riddell Faculty of Environment, Earth and 
Resources, in any year of either the B.Sc. in Geological Sciences – Geology or 
Geophysics, in either the Major or Honours program; 

(2) have achieved a minimum degree grade point average of 2.5; 
(3) have demonstrated financial need on the standard University of Manitoba bursary 

application form. 
In any given year if that there is no eligible applicant from either geology or geophysics, 
the two bursaries may be offered to students from the same sub-discipline. 
The selection committee shall be named by the Director, Financial Aid and Awards. 
 

McNicol B.Sc.(Dent.) Research Scholarship 

Dr. Alexander Witzke (B.Sc.(Dent.)/2010) provides an annual contribution to the 
University of Manitoba, to offer the McNicol B.Sc.(Dent.) Research Scholarship in 
honour of his professor, Dr. Archie McNicol.  The scholarship will be used to provide 
financial support for students completing a summer research project as part of the 
requirements for the Bachelor of Science (Dentistry) program in the Faculty of Dentistry.  
One scholarship, valued at $4,500, will be offered to a student who: 
 

(1) is enrolled in the Faculty of Dentistry, in the first year of the Bachelor of Science 
(Dentistry) program; 

(2) has achieved a minimum degree grade point average of 3.0 in the Doctor of Dental 
Medicine program; 

(3) has submitted a strong proposal for a research project pertaining to oral biology, in 
either the basic sciences or in a clinical area, to be completed over two summer 
terms under the direction of a faculty supervisor. 

 
The Scholarship is renewable in the next ensuing summer term provided that the 
recipient: 
 

(1) is enrolled in the Faculty of Dentistry, in the second year of the Bachelor of Science 
(Dentistry) program; 

(2) has achieved a minimum degree grade point average of 3.0 in the Doctor of Dental 
Medicine program; 

(3) is continuing with a research project pertaining to oral biology, in either the basic 
sciences or in a clinical area. 

 
Only one recipient may hold the Scholarship at any one time.  In the event that a recipient 
does not qualify for continuation of the Scholarship, the University will offer the 
scholarship to a new recipient who meets the selection criteria. 
The selection committee will be the Graduate Studies and Research Committee of the 
Faculty of Dentistry. 
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MMCF – Dr. Daniel P. Snidal Memorial Bursary 

Through gifts received from family, friends, and colleagues of Dr. Daniel P. Snidal 
(M.D./52) in 1998, the Manitoba Medical College Foundation (MMCF) has established 
the MMCF – Dr. Daniel P. Snidal Memorial Fund at The Winnipeg Foundation.  The 
fund will be used to provide bursaries for deserving students who require financial 
assistance in order to pursue undergraduate studies in medicine, at the University of 
Manitoba.  Each year, The Winnipeg Foundation will report the available earnings from 
the fund to Financial Aid and Awards at the University of Manitoba.  The available 
earnings from the fund will be used to offer one bursary to a student who: 
 

(1) is enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(2) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 
 

The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
 

MMCF – Dr. C.B. Stewart Award 

The Manitoba Medical College Foundation (MMCF) has established the MMCF – Dr. 
C.B. Stewart Award fund at The Winnipeg Foundation.  The fund will be used to provide 
bursaries for deserving students from rural Manitoba who require financial assistance in 
order to pursue undergraduate studies in medicine, at the University of Manitoba.  Dr. 
Charles Burton Stewart (1902 – 1987) entered Wesley College, Winnipeg, at the age of 
eighteen for pre-medical training.  He began his studies in medicine at the University of 
Manitoba in 1923, graduating with a Doctor of Medicine (M.D.) in 1928.   Dr. Stewart’s 
memory, his rural roots and love for the land are preserved through this award.  Each 
year, The Winnipeg Foundation will report the available earnings from the fund to 
Financial Aid and Awards at the University of Manitoba.  The available earnings from 
the fund will be used to offer one or more bursaries to students who: 
 

(1) have graduated from a high school in rural Manitoba (excluding the following 
areas: Headingly, Oak Bluff, St. Norbert, St. Germaine, Vermette, East St. Paul, 
West St. Paul, and Rosser); 

(2) are enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(3) have demonstrated financial need on the standard University of Manitoba bursary 
application form. 
 

The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
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MMCF – Dr. Ella Lillian Peters Bursary 

Through a bequest received from Dr. Ella Lillian Peters (1909 - 1997), the Manitoba 
Medical College Foundation (MMCF) has established the MMCF – Dr. Ella Lillian 
Peters Fund at The Winnipeg Foundation.  The fund will be used to provide bursaries for 
deserving students who require financial assistance in order to pursue undergraduate 
studies in medicine, at the University of Manitoba.  Each year, The Winnipeg Foundation 
will report the available earnings from the fund to Financial Aid and Awards at the 
University of Manitoba.  The available earnings from the fund will be used to offer one 
bursary to a student who: 
 

(1) is enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(2) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 

 
The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 

 

MMCF – Reverend Thomas Alfred Payne Scholarship 

Through a gift received from Louisa Page Payne in memory of her husband, the 
Manitoba Medical College Foundation (MMCF) has established the MMCF – The 
Reverend Thomas Alfred Payne Fund at The Winnipeg Foundation.  The fund will be 
used to provide scholarships for students enrolled in the Bachelor of Science (Medicine) 
program in the Faculty of Medicine, at the University of Manitoba.  Each year, The 
Winnipeg Foundation will report the available earnings from the fund to Financial Aid 
and Awards at the University of Manitoba.  The available earnings from the fund will be 
used to offer one scholarship to a student who: 
 

(1) has completed at least one year of full-time study in the Undergraduate Medical 
Education Program at the University of Manitoba, and is in good academic 
standing; 

(2) is enrolled in either his/her first or second summer session in the Bachelor of 
Science in Medicine. 

 
The selection committee will be named by the Dean of the Faculty of Medicine (or 
designate). 

 

MMCF – Flora Mower Bursary 

Through a bequest received from Mrs. Flora J. Mower of Edmonton, Alberta, in 1991, 
the Manitoba Medical College Foundation (MMCF) has established the MMCF – Flora 
Mower Fund at The Winnipeg Foundation.  The fund will be used to provide bursaries 
for deserving students who require financial assistance in order to pursue undergraduate 
studies in medicine, at the University of Manitoba.  Each year, The Winnipeg Foundation 
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will report the available earnings from the fund to Financial Aid and Awards at the 
University of Manitoba.  The available earnings from the fund will be used to offer one 
or more bursaries to students who: 
 

(1) are enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(2) have demonstrated financial need on the standard University of Manitoba bursary 
application form. 

The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
 

MMCF – Medicine Class of 1954 Student Bursary 

Through a gift from the Medicine Class of 1954, the Manitoba Medical College 
Foundation (MMCF) has established a fund at The Winnipeg Foundation to provide 
bursaries for deserving students who require financial assistance in order to pursue 
undergraduate studies in medicine, at the University of Manitoba.  The MMCF – 
Medicine Class of 1954 Student Bursary Fund was established, in 2005, to mark the 50th 
Anniversary Class Reunion with the net proceeds from that reunion.  The Manitoba 
Scholarship and Bursary Initiative has made a contribution to the fund.  Each year, The 
Winnipeg Foundation will report the available earnings from the fund to Financial Aid 
and Awards at the University of Manitoba.  The available earnings from the fund will be 
used to offer one bursary to a student who: 
 

(1) is enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(2) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 

 
The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 

 

MMCF – Kerr / Blanchaer Student Bursary 

Through gifts received from Audrey Kerr and Marcel Blanchaer in 2004, the Manitoba 
Medical College Foundation (MMCF) has established the MMCF – Kerr / Blanchaer 
Student Bursary Fund at The Winnipeg Foundation.  The fund will be used to provide 
bursaries for deserving students who require financial assistance in order to pursue 
undergraduate studies in medicine, at the University of Manitoba.  Each year, The 
Winnipeg Foundation will report the available earnings from the fund to Financial Aid 
and Awards at the University of Manitoba.  The available earnings from the fund will be 
used to offer one bursary to a student who: 
 

(1) is enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 
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(2) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 

 
The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
 

MMCF – Dale Iwanoczko Memorial Travel Award 

Through gifts received from friends and colleagues of Dr. Dale Iwanoczko (M.D./93), 
who passed away in 1998, the Manitoba Medical College Foundation (MMCF) has 
established the MMCF – Dale Iwanoczko Memorial Fund at The Winnipeg Foundation.  
The purpose of the fund is to provide financial support for undergraduate medical 
students, at the University of Manitoba, who participate in clinical electives outside of the 
City of Winnipeg.  The available earnings from the fund will be used to offer one or more 
travel awards to students who: 
 

(1) are enrolled in the Undergraduate Medical Education program and are in good 
standing; 

(2) will complete a clinical elective outside of the City of Winnipeg; 
(3) have applied for elective travel support. 

 
The selection committee will have the discretion to determine the number and value of 
awards offered each year based on the available funding. 
 
The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
 

MMCF – Isabelle M. and Clair William Hall Memorial Bursary 

Through a bequest from Isabelle M. Hall, the Manitoba Medical College Foundation 
(MMCF) has established the MMCF – Isabelle M. and Clair William Hall Memorial 
Fund at The Winnipeg Foundation.  The fund will be used to provide bursaries for 
deserving students who require financial assistance in order to pursue undergraduate 
studies in medicine, at the University of Manitoba.  Each year, The Winnipeg Foundation 
will report the available earnings from the fund to Financial Aid and Awards at the 
University of Manitoba.  The available earnings from the fund will be used to offer one 
bursary to a student who: 
 

(1) is enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(2) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 

 
The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
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MMCF – T.W. Fyles Travel Award 

Through a bequest received from Dr. T.W. Fyles in 1989, the Manitoba Medical College 
Foundation (MMCF) has established the MMCF – T.W. Fyles Bursary Fund at The 
Winnipeg Foundation.  The purpose of the fund is to provide travel awards for 
undergraduate medical students, at the University of Manitoba.  Dr. Fyles was the Dean, 
Faculty of Medicine, University of Manitoba in 1968 and he served as President of the 
Manitoba Medical College Foundation in 1985.  Each year, The Winnipeg Foundation 
will report the available earnings from the fund to Financial Aid and Awards at the 
University of Manitoba.  The available earnings from the fund will be used to offer one 
or more travel awards to students who: 
 

(1) have completed at least one year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(2) will attend a professional meeting or conference in order to present the results of 
his/her research (poster or oral presentation). 

Candidates will be required to submit an abstract of their presentation and a copy of their 
registration with details of the meeting, including the date and location.  Selection of the 
recipient will be based on the quality of the abstract submitted and proposed research to 
be presented and the potential value of the meeting to the student’s development. 
To receive a disbursement from the award fund, the award recipient must submit receipts 
for travel, registration, hotel and/or food expenses (based on current UM per diem rates).  
Expenses will be reimbursed up to the maximum value of the recipient’s award. 
The selection committee will have the discretion to determine the number and value of 
awards offered each year based on the available funding. 
The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 

 

MMCF – Dr. Augustine Chang Memorial Bursary 

Through gifts received from family, friends, and professional associates of Dr. Augustine 
Chang, the Manitoba Medical College Foundation (MMCF) has established the MMCF – 
Dr. Augustine Chang Memorial Bursary Fund at The Winnipeg Foundation.  The fund 
will be used to provide bursaries for deserving students who require financial assistance 
in order to pursue undergraduate studies in medicine, at the University of Manitoba.  
Each year, The Winnipeg Foundation will report the available earnings from the fund to 
Financial Aid and Awards at the University of Manitoba.  The available earnings from 
the fund will be used to offer one bursary to a student who: 
 

(1) is enrolled full-time in any year of study in the Undergraduate Medical Education 
Program in the Faculty of Medicine and are in good standing; 

(2) has demonstrated financial need on the standard University of Manitoba bursary 
application form. 
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The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
 

MMCF – Dr. Helen M. Lousley Cairncross Bursary 

Through a gift received from Mr. Alex Cairncross, in memory of his wife Dr. Helen 
Mary Lousley (M.D./34), the Manitoba Medical College Foundation (MMCF) has 
established the MMCF – Dr. Helen M. Lousley Cairncross Bursary Fund at The 
Winnipeg Foundation.  The fund will be used to provide bursaries for deserving students 
who require financial assistance in order to pursue undergraduate studies in medicine, at 
the University of Manitoba.  Each year, The Winnipeg Foundation will report the 
available earnings from the fund to Financial Aid and Awards at the University of 
Manitoba.  The available earnings from the fund will be used to offer two bursaries, of 
equal value, to students who: 
 

(1) are enrolled full-time in the second or third year of study in the Undergraduate 
Medical Education Program in the Faculty of Medicine and are in good standing; 

(2) have demonstrated financial need on the standard University of Manitoba bursary 
application form. 

 
The selection committee for this award will be named by the Dean of the Faculty of 
Medicine (or designate). 
 
2. AMENDMENTS 

 
Estate of George A. Keates (Keates Admission Scholarships)  

The following amendments have been made to the terms of reference for the Estate of George A. 
Keates (Keates Admission Scholarships), to reflect that the investment fund for the scholarship 
has been transferred from the Manitoba Medical College Foundation to The Winnipeg 
Foundation: 

 The name of the award has been changed to MMCF – Dr. George A. Keates Admission 
Scholarship. 

 The opening paragraph has been amended to read: 
Through a bequest from the Estate of George A. Keates of Winnipeg, in 1991, the 
Manitoba Medical College Foundation (MMCF)has established the MMCF – Dr. George 
A. Keates Admission Scholarship Fund at The Winnipeg Foundation. The fund will be 
used to provide scholarships for students entering the Faculty of Medicine, at the 
University of Manitoba. Each year, The Winnipeg Foundation will report the available 
earnings from the fund to Financial Aid and Awards at the University of Manitoba. The 
available earnings from the fund will be used to offer one or more entrance scholarships to 
students who: 

 In the revised description of the selection committee, the Assistant Dean of Admissions is no 
longer specified as a member of the committee. 

 Several editorial changes have been made. 
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 Board of Governors Submission 

 
 

AGENDA ITEM: Report of the Senate Committee on Awards [dated January 18, 2012] 
 Report of the Senate Committee on Awards [dated January 25, 2012] 

 
RECOMMENDED RESOLUTION: 
 

THAT the Board of Governors approve one new offer and three amended offers as set out 
in Appendix A of the Report of the Senate Committee on Awards [dated January 18, 2012]. 
 
THAT the Board of Governors approve one amended offer as set out in Appendix A of the 
Report of the Senate Committee on Awards [dated January 25, 2012]. 

 

 
Action Requested: 

 
 Approval      Discussion/Advice     Information 

 
 
CONTEXT AND BACKGROUND: 
 

At its meeting of January 18, 2012 the Senate Committee on Awards approved one new offer and 
three amended offers as set out in Appendix A of the Report of the Senate Committee on Awards 
[dated January 18, 2012].  
 
In an electronic poll conducted between January 18 and January 25, 2012, the Senate Committee 
on Awards approved one amended offer, the Dackow Family Bursary, as set out in Appendix A of 
the Report of the Senate Committee on Awards [dated January 25, 2012]. 

 
RESOURCE REQUIREMENTS: 

 

Awards will be funded from the various sources of funding identified within the Reports.  
 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 
 

N/A 
 
IMPLICATIONS: 
 

N/A 
 

ALTERNATIVES: 

N/A 
 

CONSULTATION: 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on March 7, 2012. 

127



 

   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Senate Committee on Awards January 18, 2012 

  
 

Senate Committee on Awards 
 

January 25, 2012 

  
 

Senate Executive February 15, 2012 

  
 

Senate March 7, 2012 

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 
 

 Report of the Senate Committee on Awards [dated January 18, 2012] 
 Report of the Senate Committee on Awards [dated January 25, 2012] 
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Senate, March 7, 2012 

REPORT OF THE SENATE COMMITTEE ON AWARDS  
 
 
Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 
 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers 
of awards that meet the published guidelines presented to Senate on November 3, 1999, 
and as thereafter amended by Senate. Where, in the opinion of the Committee, acceptance 
is recommended for new offers and amended offers which do not meet the published 
guidelines or which otherwise appear to be discriminatory under the policy on the Non-

Acceptance of Discriminatory Awards, such offers shall be submitted to Senate for 
approval. (Senate, October 7, 2009) 

 
 
Observations 

At its meeting of January 18, 2012 the Senate Committee on Awards approved one new offer and 
three amended offers as set out in Appendix A of the Report of the Senate Committee on Awards 

(dated January 18, 2012). 
 
 
Recommendations 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 
approve one new offer and three amended offers as set out in Appendix A of the Report of the Senate 

Committee on Awards (dated January 18, 2012).  These award decisions comply with the published 
guidelines of November 3, 1999, and are reported to Senate for information. 
 
 
 
Respectfully submitted, 
 
Dr. Philip Hultin 
Chair, Senate Committee on Awards 
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MEETING OF THE SENATE COMMITTEE ON AWARDS 
Appendix A 

January 18, 2012 
 
 
1. NEW OFFERS 
 

Murray and Susy Miller Scholarship in Medicine 
Dr. Murray Miller (M.D./82) has established an endowment fund, with an initial gift of $25,000, 
at the University of Manitoba to offer a scholarship for graduates of Grant Park High School and 
Gray Academy of Jewish Education who are admitted to the Faculty of Medicine.  The available 
annual income from the fund will be used to offer one scholarship to a student who: 

(1) is a graduate of Grant Park High School or Gray Academy of Jewish Education; 
(2) has been admitted to the first year of the Undergraduate Medical Education Program in the 

Faculty of Medicine; 
(3) from among those who meet criteria (1) and (2), has ranked highest on the Admission 

Composite Score. 
In any given year that no graduate of either Grant Park High School or Gray Academy of Jewish 
Education is admitted to the Undergraduate Medical Education program, the scholarship will not 
be offered. 
The selection committee will be named by the Dean of the Faculty of Medicine (or designate). 
The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so.  Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

 
 
2. AMENDMENTS 

 
Arthur Buckwell Memorial Scholarship 

The following amendments have been made to the terms of reference for the Arthur Buckwell 
Memorial Scholarship: 

 Information about the amount of the initial endowment gift and the contribution made by the 
Manitoba Scholarship and Bursary Initiative has been added to the first paragraph.  

 The amount of the scholarship is now determined by the amount of interest generated by the 
endowment fund and is no longer a set amount of $1,500. 

 Criterion (1) clarifies that students will be evaluated based on their “last 60 credit hours of 
study (or equivalent)”. 

 Criterion (3) has been amended to read: “has, in the judgment of the selection committee, 
shown distinction in design in studio during their Bachelor of Environmental Design degree 
or while in the Architecture Masters Preparation program.” 

 Information about the origin of the funds is provided that describes the relationship between 
the Royal Architectural Institute of Canada Foundation and the University of Manitoba.  
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 The description of the selection committee has been amended to read: “The Dean of the 
Faculty of Graduate Studies (or designate) will ask the Dean of the Faculty of Architecture 
(or designate) to name the selection committee for this award.” 

 Standard wording about the Board of Governors has been included. 
 Several editorial changes have been made. 

 

Dr. Jon Stefansson Memorial Prizes 
 

The following amendments have been made to the terms of reference for the Dr. Jon Stefansson 
Memorial Prizes: 

 The name of the award has been changed to Dr. Jon Stefansson Memorial Bursaries. 
 The terms of reference have been re-written to now read: 

Miss Martha G. Stefansson established an endowment fund of $5,000 at the University of 
Manitoba in 1949.  The fund was originally used to offer the Dr. Jon Stefansson Memorial Prizes.  
Recipients of the prize each received an ophthalmoscope.  Beginning in 1974, the annual income 
from the fund will be used to offer bursaries to students who: 

(1) are enrolled in any year of study in the Faculty of Medicine at the University of 
Manitoba; 

(2) have demonstrated financial need on the standard University of Manitoba bursary 
application form. 

The selection committee will have the discretion to determine the number and value of bursaries 
offered each year. 
The selection committee will be appointed by the Dean of the Faculty of Medicine.  

 
 

Dr. T.J. Lamont Memorial Prize in Maternal and Neo-Natal Welfare 
 

The following amendments have been made to the terms of reference for the Dr. T.J. Lamont 
Memorial Prize in Maternal and Neo-Natal Welfare: 
 

 The terms of reference have been re-written to conform to the standard formatting for awards. 
 Information regarding the donor, the initial gift amount, the person for whom the award is 
named and the purpose of the award has been brought together and forms the first paragraph 
of the terms of reference.  

 Criterion (2) states: “has presented the best oral or poster presentation of an original work of 
investigation in maternal, peri-natal, and neo-natal welfare.” This is a shift in emphasis away 
from the publication of an essay “in a suitable Canadian Medical Journal” that “will prove of 
value to and be an incentive to the Medical Profession” as stated in the original terms.  

 The revised terms do not include the sentence about publishing rights. 
 The wording pertaining to unexpended money has been simplified to now read: “In any given 
year that presentations are judged by the selection committee to be of insufficient merit, the 
prize will not be offered and the unexpended money will be added to the capital.” In the 
previous terms, this information was detailed in a longer, more legalistic paragraph. 
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 The description of the selection committee has been amended to read: “The selection 
committee will be named by the Dean of the Faculty of Medicine (or designate) and will 
include the Heads of the Departments of Community Health Sciences; Obstetrics, 
Gynecology and Reproductive Health; and Pediatrics (or designates).” 

 Standard wording about the Board of Governors has been included. 
 Several editorial changes have been made. 
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Senate, March 7, 2012 
 

REPORT OF THE SENATE COMMITTEE ON AWARDS 
 
Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 
 

On behalf of Senate, to approve and inform Senate of all new offers and amended offers 
of awards that meet the published guidelines presented to Senate on November 3, 1999, 
and as thereafter amended by Senate. Where, in the opinion of the Committee, acceptance 
is recommended for new offers and amended offers which do not meet the published 
guidelines or which otherwise appear to be discriminatory under the policy on the Non-

Acceptance of Discriminatory Scholarships, Bursaries or Fellowships, such offers shall 
be submitted to Senate for approval. (Senate, April 5, 2000) 

 
 
Observation 

In an electronic poll conducted between January 18 and January 25, 2012, the Senate Committee on 
Awards approved one amended offer, the Dackow Family Bursary, as set out in Appendix A of the 
Report of the Senate Committee on Awards (dated January 25, 2012). 
 
 
Recommendation 

The Senate Committee on Awards recommends that Senate and the Board of Governors approve one 
amended offer, the Dakow Family Bursary, as set out in Appendix A of the Report of the Senate 

Committee on Awards (dated January 25, 2012). 
 
 
 
Respectfully submitted, 

Dr. Philip Hultin 
Chair, Senate Committee on Awards 
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MEETING OF THE SENATE COMMITTEE ON AWARDS 

Appendix A 
January 25, 2012 

  
 
2. AMENDMENTS 
 

Dakow Family Bursary 

The following amendments have been made to the terms of reference for the Dakow Family Bursary: 
 

 All references to $3,000 have been changed to $3,500 in both the terms of reference and the 
Requirements for Renewal document that accompanies the terms of this bursary. 
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 Board of Governors Submission 

 
 

AGENDA ITEM: Report of the University Disciplinary Committee for the period of 
September 1, 2010 to August 31, 2011 

 
RECOMMENDED RESOLUTION: 

 
For information only. 
  

 

 
Action Requested: 

 
  Approval      Discussion/Advice    X  Information 

 
 
CONTEXT AND BACKGROUND: 

The annual report of the University Disciplinary Committee for the period September 1, 2010 to 
August 31, 2012 is attached.  It is divided into two sections; the first concerns incidents of 
academic dishonesty and the second describes disciplinary matters involving inappropriate 
behavior.  The Board of Governors has jurisdiction over the discipline of students. 
 
The overall numbers of incidents is down this year in relation to 2009/2010 both in raw 
numbers and as a percentage of the student body but remain generally consistent with recent 
years. 
 
In general, the numbers of each type of incident reported on remain consistent with past years.  
One exception is a reduction in computer related offences.  This can be attributed to the 
implementation of a daily IT Help Desk for residences, which provided students with proactive 
information and the assistance they required before potential Internet violations occurred. 
 
Of all the disciplinary incidents reported, only seven percent of the matters were appealed 
beyond the initial disciplinary authority. This may be in part due to the excellent work 
undertaken by the Student Discipline Working Group of the Associate Deans Undergraduate 
Network. 

 
RESOURCE REQUIREMENTS: 

N/A 
 

 
IMPLICATIONS: 

N/A 
 

 
CONSULTATION:  
 

Senate received the report for information on February 1, 2012. 
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   Board of Governors Submission 

 
Routing to the Board of Governors: 
 

 
Reviewed 

 
Recommended 

 
By 

 
Date 

 
  Senate Executive Committee January 18, 2012 

  
 

Senate 
 

February 1, 2012 

  
 

  

  
 

  

  
 

  

 
Submission prepared by: 

 
Senate 

 
Submission approved by: 

 
University Secretary 

 
 

Attachments 
 

• Report of the University Disciplinary Report for the period September 1, 2010 to 
August 31, 2011. 
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