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Minutes of the Meeting of the Board of Governors 
Open Session 

November 17, 2009 

The meeting was held at 4:00 p.m. in E1-270 EITC. 

Present: T. Sargeant, Chair 
J. Leclerc, University Secretary 

D. Barnard A. Berg P. Bovey A. Bonar E.Bowness 
J. Daly R. Dhalla M. Forsen J. Lederman H. Milan 
M. Robertson R. Sigurdson M. Tripple 

Assessors Present: 

B. Austin-Smith J. Sealey 

Officials Present: 

K.lnskip D. Jayas R. Lobdell D. McCallum 

Regrets: 

J. Embree E. Goldie G. Hatch J. Keselman R. Mahe 
D. Ruth T. Strutt R. Zegalski 

1. Announcements 

A. Curran 
S. Rashid 

W. Norrie 

Mr. Sargeant welcomed Mr. Andy Bonar, the new President of the Graduate Students' 

Association, as a member of the Board of Governors. He also reminded members of the Board 
of four upcoming events: the meeting of the Committee of Election on December 8th to elect a 

new Chancellor for the University of Manitoba, the retirement reception in honour of Elaine 

Goldie, Vice-President (External) on December 9th
, the December 10th Holiday Celebration in 

the Administration Building and the Board of Governors Retreat on January 16, 2010. 

2. Presentation 

Dr. Digvir Jayas, Vice-President (Research), provided the Board with an overview of research 
activities at the University of Manitoba. 



3. Approval of the Agenda 

The Board requested that item 5.3 Policy and Procedures: Research Centres, Institutes and 
Groups and item 5.4 Revision to Policy: Non-Acceptance of Discriminatory Scholarships, 
Bursaries or Fellowships be removed from the Unanimous Consent Agenda. 

It was moved by Ms. Lederman and seconded by Ms. Bovey: 

THAT the agenda for the November 17,2009 Open Session be approved as amended. 
CARRIED 

4. Minutes 

4.1 Open Minutes 

It was moved by Mr. Tripple and seconded by Ms. Daly: 

THAT the minutes of the September 29,2009 Open Session be approved as circulated. 
CARRIED 

4.2 Business Arising - none 

5. Unanimous Consent Agenda 

It was moved by Ms. Forsen and seconded by Ms. Bovey that the Board of Governors approve 
and/or receive for information the following: 

THAT the Board of Governors approve four new offers, nine amended offers, and the 
withdrawal of one offer, as set out in Appendix A of the Report of the Senate Committee 
on Awards [dated August 27, 2009]. 

THAT the Board of Governors approve the Report of the Senate Committee on Awards 
Part B [dated August 27,2009]. 

THAT the Board of Governors approve three new offers, nineteen amended offers, and 
the withdrawal of one offer, as set out in Appendix A of the Report of the Senate 
Committee on Awards [dated September 29, 2009]. 

THAT the Board of Governors receive for information the Statement of Intent Re: 
Bachelor of Arts Integrated Studies. 

CARRIED 



5. Report from the President 

Dr. Barnard discussed his first formal meeting with the new Premier and noted that they 
discussed the University of Manitoba's planning framework, the financial position of the 
University and actions being taken to deal with the current financial situation. Dr. Barnard 
added that the Premier emphasized that while the next few years will be difficult for the 
provincial budgets, the priority of the government remains education and healthcare. 

Mr. Bonar asked if there was representation from graduate students involved in the ROSE and 
OARS projects. Mrs. McCallum replied that the president of UMSU was on the ROSE steering 
committee and Dr. Lobdell added that the working groups for OARS were in the process of 
being formed and that undergraduate and graduate students would be contacted to participate. 

Ms. Lederman noted that there had recently been a letter to the editor in the Winnipeg Free 
Press regarding the role of students versus dignitaries during the Convocation sessions that 
discussed shifting the focus more towards the graduating students. Mr. Leclerc replied that 
there has been a meeting arranged to discuss this issue. 

6. From Senate 

6.1 Establishment of the Manitoba Institute for Materials 

Ms. Forsen noted that there would be a review of the Institute after three years and asked what 
would be measured to determine if the Institute was successful. Dr. Jayas replied that the 
proposal outlined the purpose of the Institute and that it would be difficult to have concrete 
numbers to measure within three years, but the initial review would measure against the 
outlined purpose of the Institute using general trends from the first three years and that in 
following years more concrete numbers would be used for assessment. 

It was moved by Dr. Barnard and seGqoded by Dr. Sigurdson: 
fj,,' 

THAT the Board of Governors approve the establishment of the Manitoba Institute for 
Materials [as recommended by Senate November 4, 2009]. 

CARRIED 

6.2 Policy and Procedures on the Naming of Buildings, Parts of Buildings and Space 

Mr. Leclerc noted that this policy was revised to identify any gaps in the process and to clearly 
define current practice. 

In response to a question, Mr. Sargeant clarified that while the Board retains the overriding 
authority on naming, and considers all naming of faculties, the normal procedure allows Senate 
the authority to approve naming of buildings. 



It was moved by Dr. Barnard and seconded by Ms. Bovey: 

THAT the Board of Governors approve the revisions to the Policy and Procedures on 
Naming of Buildings, Parts of Buildings and Space [as recommended by Senate October 
7, 2009]. 

CARRIED 

6.3 Policy and Procedures on Research Centres, Institutes and Groups 

It was noted that while this item was requested to be removed from the Unanimous Consent 
Agenda, the request was intended to be for a different policy and that there were no questions 
concerns regarding this item. 

It was moved by Dr. Barnard and seconded by Mr. Berg: 

THAT the Board of Governors approve the revisions to the Policy on Research Centres, 
Institutes and Groups [as recommended by Senate October 7, 2009]. 

CARRIED 

6.4 Revision to Policy on Non-Acceptance of Discriminatory Scholarships, Bursaries or 
Fellowships 

A member of the Board recommended that the final sentence of section 1.1 of the Policy be 
revised to read "The object is to ensure that the student award program at the University does 
not directly or indirectly exclude any group(s) of students on the basis of those characteristics 
set out in the Manitoba Human Rights Code, in a manner that may violate the Code." The 
Board agreed with the recommendation. 

It was moved by Dr. Barnard and seconded by Ms. Bovey: 

THAT the Board of Governors approve the revisions to the Policy on Non -Acceptance of 
Discriminatory Scholarships, Bursaries or Fellowships [as recommended by Senate 
October 7,2009]. 

CARRIED 

The Board of Governors received the following item for information: 

7. Reports 

7.1 Update from the UMSU & GSA Presidents 

Mr. Rashid discussed the Target Poverty Campaign held on November 5, 2009 that involved 
hundreds of students, noted that CCTV UMSU Vision is up and running and outlined the 



Collaboration to Promote Art and Music programs. He also noted that there will be blogs from 
UMSU executives online and that a free store has been opened next to the food bank. 

Mr. Bonar noted that three individuals have been hired for the new GSA magazine and that the 
first issue would be distributed next mon'th. He added that as COPSE has provided approval of 
the use of the word University, the name University of Manitoba Graduate Students' Association 
will now be used. Mr. Bonar also noted the work being done to ensure the representation of 
graduate students on committees across campus. 

Motion to Move to Closed and Confidential Session 

It was moved by Mr. Rashid and seconded by Ms. Lederman: 

THAT the Board of Governors move into Closed and Confidential Session. 
CARRIED 

Motion to Adjourn 

It was moved by Mr. Rashid: 

THAT the meeting adjourn. 
CARRIED 

Chair University Secretary 



PRESIDENT'S REPORT: January 26, 2010 

GENERAL 

In late November 2009, I met with The Honourable Greg Selinger in his new role as Premier of Manitoba. 
We discussed the financial situation facing both the Province and the University of Manitoba and a series 
of issues of particular importance to the University, including our work on the ROSE and OARs projects, 
and reinforced our interest in working collaboratively in pursuing shared priorities. 

The University's efforts to secure a Canada Excellence in Research Chair (CERe) in Arctic System Science 
are continuing. On January 15 I travelled to Montreal with Dr. Digvir Jayas, Vice-President (Research), Dr. 
Norm Halden, Dean and Dr. David Barber, Associate Dean (Research) of the Clayton H. Riddell Faculty of 
Environment, Earth and Resources where we presented the University of Manitoba's proposal to the 
CERC Review Panel. It is anticipated that a decision will be communicated within a few months. 

At the official opening of the Centre for Global Public Health, $8.4M USD in funding from the Bill and 
Melinda Gates Foundation was announced to promote maternal, neonatal and child health interventions 
in underserved populations in rural India where high mortality and morbidity rates are prevalent. The 
project will provide support to the Government of India's National Rural Health Mission in Karnataka 
state, South India, and will run through to September 2014. The event garnered significant media 
attention from all local media outlets including the Winnipeg Free Press and CBe. 

Work has begun on a study, funded through a donation from TD Bank Financial Group, to measure the 
effectiveness of current outreach and in-house programs and identify ways to partner with other post­
secondary institutions, community groups, governments, social agencies and other funders to strengthen 
the University's approach to Aboriginal education. The results of this work, expected to be completed by 
the spring, will contribute to work on the University's Aboriginal achievement priority. 

The Faculty of Medicine has launched its Online Portal for Advanced Learning (OPAL), a comprehensive 
curriculum management system for the Faculty. Phase I ofthe project was launched on time in August 
and preliminary feedback from students and faculty is generally positive. The Faculty is on track to launch 
Phase II in summer of 2010. For further details, please refer to the Faculty's update on the current status 
of the project, which is attached as an appendix to this report. 

ACADEMIC MATTERS 

• The Optimizing Academic Resources (OARs) Project continues to review the following three areas: 
1. Academic Synergies and Efficiencies: a report of the initial findings is being prepared; 
2. Rules, Regulations and 'Red Tape': a list of 59 key rules, which have been categorized into eight 

major areas, are being reviewed for consideration to be changed; 
3. Strategic Enrolment Management (SEM): a draft SEM framework has been prepared and will be 

presented to the Leadership Committee at its January 14, 2010 meeting. 

A February 8,2009 OARs workshop is planned. 

• Fred Shore completed his term as Executive Director, Office of University Accessibility on December 
31, 2009. In line with the strategic planning framework and consistent with the ROSE project, the 
President and the Provost will be reviewing the structure and delivery of Aboriginal support services 



and programs. During this review period, the responsibilities formerly handled by the Office of 
University Accessibility will be assumed by Disability Services, Human Resources, and the Aboriginal 
Student Centre. 

• Presidential Advisory Committees for the Deans of Architecture, Engineering and Medicine are well 
underway. Interviews of shortlisted candidates will be scheduled beginning in February 2010. The 
Search Advisory Committee for a Vice-Provost, Students has been established, an advertisement has 
been placed and a position profile is in draft development. Decanal reviews for Graduate Studies and 
Human Ecology are also in process. It is hoped that all appointments will be finalized by July 1, 2010. 

• The 2009/10 operating budget allocated $1.67M for academic enhancement purposes. The majority 
of these funds (70%) are earmarked to support the implementation of new academic programs which 
have been approved by both Senate and the Board of Governors and supported, but have not 
received funding, from COPSE. To date, the Bachelor of Jazz Studies and the Masters of Fine Arts 
programs have been funded. 

• The balance ofthe $1.67M in funds (30%) are designated to support academic and research program 
innovation in the six areas that have been identified for focused development in the University's new 
strategic planning framework. This fund is called the Academic Enhancement Fund. This competitive 
funding process was launched in October 2009 with the deadline for submissions in late November 
2009. In this inaugural competition, twenty-seven (27) applications were received, twelve (12) of which 
were selected for funding. 

• Dean Edmund Dawe accompanied Oleg Pokhanovski, Minna Rose Chung, and Judy Kehler Siebert in a 
two-day residency at Luther College in Regina. These Faculty artists performed solo and chamber 
music for teachers and over 400 high school students, and gave master classes, lectures and private 
lessons to piano and string students attending the school, and other students from the Regina area. 

• David Moroz, Piano Coordinator, completed a tour in China and presented a series of master classes 
as Distinguished Guest Professor at China's leading Music Conservatories (Beijing, Shanghai, 
Guangzhou). 

• Jazz faculty members, Steve Kirby, Jimmy Greene, George Colligan and Larry Roy completed an 
outreach tour to Regina and Vancouver, performing in major Jazz venues and high schools. The tour 
also included teaching and coaching sessions with individual students and jazz ensembles. 

• Orest Cap, Education, was the first foreigner to be awarded the Humanitarian Award from Chernihiv 
Provincial Council and Provincial Government in the Ukraine. This award is given to select individuals 
for significant contributions to the people of the province of Chernihiv. Dr. Cap was instrumental in 
establishing the Chernihiv State Teacher Innovation Award Project. However, since the Chernobyl 
Disaster he has helped establish a successful social services network that currently aids physically and 
cognitively challenged people ofthe Ukraine. 

• Shelley Page, Physics and Astronomy,was'named a fellow ofthe American Physical SOciety (APS). APS 
Fellowships are a distinct honor, and Page is being recognized "for her leading role in a series of 
sequential hadronic parity violation experiments designed to elucidate the interplay of the weak and 
strong interactions in hadronic systems." 
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• Abba Gumel, Mathematics, was elected Fellow of the African Academy of Sciences. 

• Gordon Giesbrecht (aka Professor Popsicle), Kinesiology and Recreation Management, was 
referenced in the January issue of 0, The Oprah Winfrey Magazine. Winfrey cited a study conducted 
by Giesbrecht, debunking the widely-held belief that the majority of heat loss in humans takes place 
through their heads. 

• Spencer Sealey, Biological Sciences, was awarded the 2009 Jamie Smith Memorial Mentoring Award 
in Ornithology. The award honours established ornithologists who have been nominated for 
recognition of displayed excellence in mentoring a new generation of professional or amateur 
biologists. 

• Tyler Grant, a 4th year Biosystems Engineering student, has become our 93rd Rhodes Scholar. Grant, a 
highly motivated and driven student, is the only Rhodes scholarship recipient from Manitoba this 
year. He plans to become a biomedical researcher and orthopaedic surgeon. 

• Dorothy Young, Ph.D. candidate, Education, received the 2009/2010 Willard J. Condo Memorial 
Award for the best paper in any aspect of public policy, public administration or management on 
October 29th at the Manitoba Legislative Building. Young's paper titled Strategic Planning in Education 
in Manitoba reviews the strategic planning activities of school divisions within Winnipeg and the 
results of interviews with superintendents reflecting their evaluations of the planning proce~s, their 
annual reports to community, reports to Manitoba Education Citizenship and Youth, and school plans. 

• Two recent graduates, Jessica Strong (soprano) and Chris Enns (tenor) were awarded the two lead 
roles in the University of Toronto Opera School's upcoming production of Leonard Bernstein's 
Candide. 

• Leona Huntinghawk, graduate student, Social Work, was one of 76 recipients ofthe Helen Betty 
Osborne Memorial Foundation 2009 Award, presented on December 15th

, 2009 at the Delta 
Winnipeg. Ms Huntinghawk received this award as an Aboriginal student and as a member of the 
Faculty of Social Work's MSW cohort for Southeast, Sagkeeng, and West Region communities. 

• Members of the Bisons Women's Hockey Team made history when they raised a championship 
banner for the first time in the program's 13-year history. 

• Thomas Hall, Bisons' second-year linebacker, was named the recipient ofthe 2009 Canadian 
Interuniversity Sport Football Russ Jackson Award. Hall is the first ever Manitoba Bisons' player to 
receive this prestigious award since its inception in 1986. 

RESEARCH MATTERS 

• More than 75 ofthe world's top HIV / AIDS researchers assembled in Winnipeg for the first 
International Symposium on Natural Immunity to HIV (ISNIH) in November 2009. The conference was 
a joint partnership between the University of Manitoba, the International Centre for Infectious 
Diseases, and the Public Health Agency of Canada (PHAC) and was sponsored by the Bill and Melinda 
Gates Foundation, the University of Manitoba and PHAC. 
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• In December, the University of Manitoba became part of a new National Centres of Networks of 
Excellence of Canada - NeuroDevNet - headquartered at the University of British Columbia. Two 
professors in the Faculty of Medicine will be participating in this new NCE: David Eistenstat (pediatrics 
and child health, and scientist at the Manitoba Institute of Child Health), and Marc Del Bigio 
(pathology, and Canada Research Chair in Developmental Neuropathology). 

• In December, the Canada Foundation for Innovation announced the awarding of $4,172,493 to 15 
research projects at the University, from its Leaders Opportunity Fund. The projects are led or co-led 
by researchers in five faculties and involve researchers at three partner institutions: Faculty of 
Science (5 projects), Faculty of Dentistry (1 project), Faculty of Medicine (6 projects), Faculty of 
Agricultural and Food Sciences (2 projects), Faculty of Engineering (1 project), Manitoba Institute of 
Child Health (1 project), Manitoba Institute of Cell Biology/CancerCare Manitoba (1 project) and St. 
Boniface Hospital Research (1 project). The projects range from searching for new therapies for Type 
2 diabetes and autism, to exploring our immune response to viral infections, and reducing the 
transfer of pathogens from livestock to humans. 

• Twenty health research projects were successful in receiving funds from 9 sponsors for a total of 
$1,868,115. Project sponsors included: the Canadian Paraplegic Association (Manitoba), the Children's 
Hospital Foundation of Manitoba, the Canadian Institutes of Health Research, the Health Sciences 
Centre, the Health Sciences Centre Foundation, the Manitoba Health Research Council, the Manitoba 
Medical Service Foundation, the National Institute of Health, and the University of Calgary. 

• The Office of Research Services hosted several well-attended workshops for researchers including: 
Internal and External Funding Opportunities at the University of Manitoba, NSERC Prairie Office 
presentation on the newly announced Interaction Grants Program and the Engage Grants Program, 
and discussions between researchers and representatives from the NSERC Research Partnerships 
Program (Ottawa) and NSERC Prairie Office on ideas and plans for the NSERC Collaborative Research 
and Development Grants and Strategic Program Grants. 

e The Office of the Vice-President (Research) and the Office of Research Services hosted the Canadian 
Institutes of Health Research Institute of Nutrition, Metabolism and Diabetes Institute Advisory Board 
(lAB) from November 5-7,2009. The lAB is composed of representatives from organizations across 
the country and acts in an advisory capacity to the Scientific Director of the CIHR INMD and to the 
CIHR Governing Council with respect to the full range of Institute activities. 

• The Office of the Vice-President (Research) hosted the first of a series of six Cafe Scientifiques at 
McNally Robinson in November, attended by 100 members of the public. Cafe Scientifiques are an 
opportunity for members of the community to interact directly with scientists/researchers and 
discuss the work that they are doing. The November Cafe topic was Autism research. The January 
2010 topic area was Alzheimer's research and included a panelist from the Alzheimer's Society of 
Manitoba. The four additional upcoming Cafes cover topic areas of heart health, women's health, 
children's activity levels, and anxiety and depression disorders among the younger population. 

• The 2009/2010 season of the Bringing Research to Life public lecture series continued in January with 
Dr. Krista Uggerslev from the Asper School of Business presenting "Managing Talent in Tough Times./I 
Three more presentations are planned in the series with topic areas of phosphorous levels in Lake 
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Winnipeg (Don Flaten), HIV/AIDS and development of a vaccine (Keith Fowke), and the pursuit of 
better roads (Ahmed Shalaby). 

• The latest issue of ResearchLlFE is out on campus with the cover featuring "Immunologists: Creating 
Cellular Harmony" and features on Jane Ursel and RESOLVE's work, and how researchers are 
rebounding from the Duff Roblin fire. 

ADMINISTRATIVE MATTERS 

• Receptions were held at the Fort Garry Campus (November 10th) and Bannatyne Campus (December 
4th) for staff who were celebrating significant anniversary milestones of 5, 10, 15, 20, 25, 30, 35,40, 
45 and 50 years. 

• Mr. John Van Deldon joined the University on January 11th as the new Director of Environmental 
Health and Safety. Mr. Van Deldon is a Registered Occupational Hygienist, a Certified Industrial 
Hygienist and a Canadian Registered Safety Professional. He has previously been employed by the 
Province of Saskatchewan as an Occupational Hygienist and most recently has been the Coordinator 
of Occupational Hygiene and Corporate Safety with the City of Winnipeg since 1987. 

• The new University web page design has been approved and the initial roll-out is scheduled for 
February 2010. 

• A bicycle compound committee has been formed which is looking at improving the security and 
storage of bicycles on Campus. 

• $6.42M was received from the Province in December for the second tranche of the critical deferred 
maintenance funding. 

• The Pandemic Planning Committee cancelled the December meetings as there were no significant 
incidents to deal with. The immunization clinic at the University closed on December 2,2009. 

• The University received an additional allocation from KIP funding for investment in the following 
projects: $6.632M Biological Sciences upgrade, $2.374M for Buller Building lab and infrastructure, 
$1.37M for Neil John Maclean Health Sciences Library, and $1.6M for the Eureka Incubator project. 

• A series of three agreements was concluded with ITAIPU, a Paraguayan company that operates the 
largest hydroelectric project in the world. A master agreement provides for comprehensive 
cooperation. A subsidiary agreement establishes a program whereby the company will sponsor 
primarily Masters and Ph.D. students to attend the University of Manitoba. Another subsidiary 
agreement will allow the U of M to establish a research station in Paraguay. 

• The U of M has an agreement with Access Copyright which facilitates the ability of our staff and 
students to photocopy and produce course pack. Access Copyright is essentially a collective of a 
number of publishers which work together to try and obtain fees for their members from the use of 
their publications. In the past, we have considered the agreement with Access Copyright to be critical 
to the functioning ofthe University and it is now up for re-negotiation. The Legal Office works 
through AUCC, which has taken on the task of negotiating on behalf of all the Canadian universities 
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and colleges. A "hard-line" approach is being taken with regard to the negotiations as it is believed 
that the importance and relevance of Access Copyright is declining, primarily due to new 
technologies. It is possible that negotiations with Access Copyright may break down which would 
result in the loss of access to some resources and require that professors adapt to more modern 
methods of research and delivering courses. It is expected that there would be some outcry if this 
were to occur. 

• The University has entered into a transition phase in the Resource Optimization and Service 
Enhancement Project (ROSE) project, during which the opportunities identified in Phase I will be 
evaluated, prioritized and a cost benefit analysis will be undertaken. A proposal to proceed to Phase 
2 will be presented to the Board in March. 

• Domino Project -
o Art Research and Technology (ART) Lab - Further site preparation is underway in advance of the 

mid-February construction start. Winnipeg Transit revised several bus routes away from the 
University Terminal on Dafoe Road to reduce traffic congestion. 

o Pembina Hall Residence - construction is slated to commence in January 2010. 
o Tache Hall Redevelopment - the building program and concept design is being further developed. 

• Excavation and installation of the sewer lines for the Smart Park Retention Pond is complete. Topsoil 
has been brought in and a first stage planting has been carried out with a follow up in the spring. 

• Cangene Ph Plasma Centre - Closing date for the sale of 137 Innovation Drive is scheduled for 
February 15th

, 2010. Cangene opens a 42 bed Rh plasma collection facility at 100-137 Innovation 
Drive. 

EXTERNAL MATTERS 

• Total funds raised as of January 12, 2010: $21,523,038.48 

e On Friday, December 4th
, Vice-President (Administration) Debbie McCallum, along with special guest, 

Dave Angus, President and CEO of the Winnipeg Chamber of Commerce, hosted a media conference 
to unveil the results of the 2009 Economic Impact Analysis conducted by PriceWaterhouseCoopers. 
The event garnered media attention from the Winnipeg Free Press and CJOB. A full-page newspaper 
ad was developed to inform the community about the recent results ofthe University of Manitoba's 
economic impact study. The ad ran in the Winnipeg Free Press on December 5th

, 2009. A brochure 
outlining highlights from the study is in development and will be available for distribution. 

• The Inner City Science Centre opened on December 10th
, 2009. The Centre, located in the Niji 

Mahkwa School on Flora Avenue, brings students together with university professors, graduate 
students and science enthusiasts, using the same sophisticated equipment as the medical campus. A 
partnership between the University of Manitoba's Faculty of Medicine, the Winnipeg School Division 
and the Winnipeg Foundation, the Centre promotes science and medical literacy among the public, 
serving as an on-site teaching and training location for excellence in science and in the process, 
breaks down barriers for inner-city, Aboriginal and new Canadian students to explore the field of 
science. The event attracted significant media interest including Global TV and Shaw TV. 
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• External Relations on Bannatyne has launched a new Connecting & Giving Back web site for the 
Faculty of Medicine at http://umanitoba.ca/admin/vpexternal/erob/publications/ConnGivMed.html. Similar 
sites are planned for the Faculties of Pharmacy and Dentistry. 

• The cover story for the December issue of On Manitoba is Dr. Chau Pham, B.Sc/OO, MD/05, a fifth­
year resident who is at the same time working on her MBA at the University of Manitoba. When she 
was five, her parents sent her on a boat bound from Vietnam to "a better life". She witnessed all 
manner of atrocities at sea, only to land in a Thai refugee camp for two years. She was eventually 
adopted by a woman in Winnipeg, and the experiences in the refugee camp, in particular the efforts 
of the physicians treating her tuberculosis, solidified her dream of becoming a doctor. Working with 
her adoptive mother, she founded a charity when still a teenager titled "Canadians Helping Kids in 
Vietnam", which has since sponsored over 200 families to Canada and helped build eight schools in 
Vietnam. 

• In November, the Alumni Association awarded its first undergraduate and graduate major awards, 
which were based on academic achievement and demonstrated abilities in voluntarism and 
leadership. Deondra Twerdun, kinesiology and recreation management and Bison track and field 
athlete, and Kayla Schlosser, environmental design, received the $3,750 undergraduate awards; and 
Karen O'Brien, a masters student in clinical psychology, received the $7,500 graduate award. The 
association also provides a $3,000 scholarship to a Bison student-athlete, this year to Stephane 
Lenoski, men's hockey; and two bursaries of $4,500 to one undergraduate and one graduate student. 
All allocations are made from the Alumni Fund. 

• Government Relations organized a very successful "Breakfast and Brainstorm" at the Manitoba 
Legislature building on Thursday, December 10th attended by a record crowd of 70 people, including 
Minister Diane McGifford. The guest speaker was Dr. Jason Leboe, Associate Head, Department of 
Psychology on the subject of "Remembering and Forgetting". Dr. Leboe's presentation was a popular 
topic and generated plenty of questions from the audience. 
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Appendix 1 

Supplementary Reading 

Status Report of OPAL - January 8th, 2010 
1. Phase 1 implementation for Class of 2013 (110 incoming students) went live on schedule August 

26th
, 2009. 

2. Excellent support from 1ST central department providing virtual hosting solution, maintaining a 
less than 3 second load-time performance speed. 

3. Online Business System met functional requirements for platform development. 
4. Training services jointly provided by Faculty of Medicine staff and the Neil John Maclean (NJM) 

Library team. 
5. As at December 2009, 1367 users, 808 pieces of knowledge content, 3 full blocks of scheduling 

details and assigned faculty/student groups are online in OPAL. 
6. Phase 2 implementation is on target for July/August 2010. Product development process includes 

centraliST services, NJM Library services, Online Business Systems, medical residents and 
undergraduate students and faculty working teams. 

7. Targeted growth to 4000 users (440 undergraduate medical students, 500 post graduate 
residents, 1600 faculty users, 1200 continuing medical education users, and 260 administrative 
users), completes pre-clerkship, clerkship and post-graduate curriculum schedules (10,000 hours 
of contact for medical education, 30,000 weeks of clinical learning) and learning resources plus 
accreditation standards and annual curriculum review. 

8. Development of comprehensive evaluations functions underway. 

Faculty Testimonials: 

• At 2009 White Coat Ceremony, Dr. Gary Harding, "This bring the transparency to the curriculum 
that I wish I had when attending medical schooL/I 

• Dr. Arnold Naimark, "This lets me stay current with the curriculum and what my colleagues are 
teaching./I 

• Dr. Bill Pope "What it has to offer is extraordinary to the faculty./I 

Academic Publications: 
1. Paul A., Yaworski D., McConnell K., Martin B., Sand ham D., Sharma 5., Implementation of a 

Curriculum Management System at a Faculty of Medicine - Lessons Learned from a pilot project, 
Published as conference proceedings of International Conference on Engineering Education, 
Instructional Technology, Assessment, and E-Learning (EIAE 2009). Springer. 

2. Canadian Conference on Medical Education 2010 
a) Abstract accepted: Sharma 5., et aL From Pilot to Opal, University of Manitoba's 

Approach to Curriculum Management System. Oral Presentation. 
b) Abstract accepted: Paul A., et aL Implementation of Curriculum Management System at 

University of Manitoba. 
c) Abstract submitted: Sharma et aL Workshop: Live demonstration of an Innovative 

Curriculum ManagementSystem for Curriculum delivery, Governance and accreditation. 
3. D. Sand ham, A. Paul, s. Sharma. Integration of e-curriculum into medical education. Gravitas 

2008; 41:4-5. 
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Student Testimonials (from Student Survey, December 4, 2009): 

• "Thank you for including us in the process of developing this software, it is a great method of 
presenting our notes and schedules to us, and there are only minor improvements." 

• "Overall, I support and like the introduction of OPAL as part of the medical education system. I 
prefer having the courses provided to us electronically rather than in paper format." 

• "Overall very impressed with the system; if not for this system I would be wasting an hour or 
more a day to organize everything." 

Summary section from Student Survey Results (December 4, 2009): 
Note: Student survey of OPAL initiated, distributed, and compiled independently by Class of 2013 Med 
1 students. 

"SUMMARY Our survey suggests that the majority of the class of 2013 is quite satisfied with OPAL and its 
integration into our curriculum. The majority of students feel that course notes are typically being 
uploaded sufficiently in advance, yet most students do not print their notes in advance. The platform is 
available when needed, performs well, is easy to use, and there is adequate assistance is available when 
students require it. The future addition of other resources such as formative quizzes, instructor feedback, 
and grade feedback is supported by the majority of the students. 

A number of issues that should be improved upon have been identified and brought forth by the students. 
Several primary ones stand out. The email client built into OPAL is unsatisfactory and underused. The 
email notification system sends emails at a frequency that minimizes the effectiveness of such a 
communication system --few students read them. Seven suggestions regarding the latter have been 
presented in this report, but the theme common to all of them is that students would like to minimize the 
number of emails, particularly regarding future events and through opt-in/opt-out control over specific 
types of emails. The compartmentalization of features within OPAL severely limits the utilization of 
features that are not directly visible on 'My Front Page,' particularly those on the 'Faculty of Medicine' side 
of OPAL. Ergonomic inefficiencies exist, particularly within the scheduling software and related to 
searching, and have also been identified as issues that should be streamlined. 

However, given that OPAL is still under development, the short time that it has been used in a production 
environment, and that we are the test case class for its implementation, our data suggests that the switch 
to OPAL has been fairly successful and well received by the students. Sincerely, Harbinger Benning James 
Bras Leena Hasan Konstantin Jilkine December 42009 " 
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UNIVERSITY 

OF NIANITOBA Board of Governors Submission 

AGENDA ITEM: EmerituslEmerita Policy Amendments 

RECOMMENDED RESOLUTION: 

THA T the Board of Governors approve amendments to the following policies as presented: 
Professor Emeritus/Emerita, Honorary Professor, Librarian Emeritus/Emerita, Dean 
Emeritus/Emerita and President Emeritus/Emerita. 

.... .. 

Actio'n kequested: IXIAppreval D DiscLission/AdviceD Information 
, .: 

CONTEXT AND BACKGROUND: 

The amendment to the Professor Emeritus/Emerita, Honorary Professor, Librarian 
Emeritus/Emerita and Dean Emeritus/Emerita polices was to remove the statement "which will be 
conferred during Convocation" in the Recognition section of the policy. This change would not 
preclude the award being conferred at Convocation, but would allow for the possibility of having a 
separate ceremony in honour of the Emeritus/Emerita appointments. 

The Chancellor's Committee also recommends that to be consistent with the Dean Emeritus 
Policy, the President Emeritus policy be amended to include the provision for a President 
Emeritus to be nominated for the title of Professor Emeritus following retirement. 

RESOURCE REQUIREMENTS: 

I None.· 

IMPLICATIONS: 

The conferral of the title Professor Emeritus/Emerita, Honorary Professor, Librarian 
Emeritus/Emerita and Dean Emeritus/Emerita could be presented at an event separate from 
Convocation ceremonies. . 

An individual holding the title of President Emeritus/Emerita could be nominated to become a 
Professor Emeritus upon retirement. 
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Submission prepared by: 

Submission approved by: Jeff Leclerc, University Secretary. 

Attachments 

Professor Emeritus/Emerita Policy 
Honorary Professor Policy 
Librarian Emeritus/Emerita Policy 
Dean Emeritus/Emerita Policy 
President Emeritus/Emerita Policy 

11 January 2010 



H UNIVERSITY 
~ OF MANITOBA 

Approving Body: 

UNIVERSITY OF MANITOBA 
POLICY 

X Board of Governors 0 Senate 
o Administration (specify): _____________ _ 

X University of Manitoba Act Section # -,,:1~6(,-,1..L.) _________ _ 
o Other Legislation [name and section #] ___________ _ 

Authority 

o Bylaw [name and section #] _______________ _ 
o Regulation _____________________ _ 

Implementation: University Secretary 
Contact: University Secretary 

1.0 Reason for Policy 

To establish criteria for the nominations for Professor Emeritus/Emerita. 

2.0 Policy Statement 

2.1 Criteria 

The honorary title of Professor Emeritus/Emerita may be conferred after retirement on 
members of the faculty of the University who have held the rank of Professor. Individuals 
nominated for the title must have rendered distinguished service to the University through 
their teaching, research, and scholarship. Nominations normally would include evidence 
of excellence in teaching, including graduate student supervision, and excellence in 
research, scholarship, and/or creative work. Evidence of excellence in teaching may 
include awards, evaluations by students, assessment of peers, testimonials from former 
students, a record of course and curriculum development, innovations in teaching 
methods, and a corpus of work relating to teaching and learning. Evidence of excellence 
in research, scholarship and creative work may include awards and recognitions, 
reviewed and juried works, refereed publications, invited lectureships, success in grant 
and other competitions, and testimonials by peers. Although the number of years of 



service at the University of Manitoba is unspecified, it is expected that those nominated 
will have had a reasonable length of service with the University. 

2.2 Nominations 

In faculties which are divided into departments, nominations for Professor 
Emeritus/Emerita are normally made by the department. Recommendations are then 
submitted to the faculty council according to the procedures of the particular faculty. In 
faculties and schools which do not have departments, nominations shall be made to the 
faculty or school council according to the procedures established by those councils. All 
deliberations by departments and faculties/schools should be in confidential session. The 
nominations should be accompanied by supporting material showing the candidate's 
contributions to the University and to his/her discipline. A detailed curriculum vitae should 
form part of this material. Nominations that receive an affirmative vote shall go forward to 
the Chancellor's Committee for review and recommendation to the Board of Governors. 

2.3 Length of Term 

The appointment of Professor Emeritus/Emerita is for life. 

2.4 Recognition 

The honour is the most important aspect of this title. However, it is acknowledged that 
some individuals holding the title Professor Emeritus/Emerita may require facilities such 
as office and laboratory space. The responsibility for supplying such resources lies with 
the department and/or faculty/school concerned. Those holding the title of Professor 
Emeritus/Emerita are members of the Faculty of Graduate Studies. 

Professors Emeriti/Emerita shall be eligible to apply for grants and contracts under the 
aegis of the University. 

2.5 Further Information 

Nominations should be submitted to the University Secretary, Room 312 Administration 
Building. Deadline for receipt of nominations is December 31 for consideration by the 
Committee in January. 

Furtherinformation is available from this office (telephone 474-6167). 

3.0 Accountability 

The University Secretary is responsible for advising the President that a formal review of 
the Policy is required. 

4.0 Secondary Documents 

4.1 The Approving Body may approve Procedures which are secondary to and comply with 
this Policy. 

4.2 Administration may approve Procedures which are secondary to and comply with this 
Policy, subject to the following limitations: 



5.0 Review 

5.1 Formal Policy reviews will be conducted every ten (10) years. The next scheduled review 
date for this Policy is _____________________ _ 

5.2 In the interim, this Policy may be revised or rescinded if: 
(a) the Approving Body deems necessary; or 
(b) the relevant Bylaw, Regulations or Policy is revised or rescinded. 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed as soon 
as reasonably possible in order to ensure that they: 
(a) comply with the revised Policy; or 
(b) are in turn rescinded. 

6.0 Effect on Previous Statements 

This Policy supersedes the following: 
(a) Policy: Professor Emeritus/Emerita approved July 1, 2005 

7.0 Cross References 



A UNITVERSITY 
~ OF MANI'fOBA UNIVERSITY OF MANITOBA 

POLICY 

X Board of Governors D Senate 
D Administration (specify): _____________ _ 

Authority X University of Manitoba Act Section # ..:...16",-,(......:.1.L-) _________ _ 
o Other Legislation [name and section #] __________ _ 
o Bylaw [name and section #] ______________ _ 
o Regulation ____________________ _ 

Implementation: _____________ _ 
Contact: ___________________________ _ 

1.0 Reason for Policy 

To confer a title of distinction on individuals who are not members of the academic staff 
of the University. 

2.0 Criteria 

Individuals nominated shall have a distinguished record in teaching, research and 
scholarship or in creative activity, and be resident in Manitoba. Although there is no 
maximum, it is anticipated the number of honorary professors at the University will be 
limited. 

2.1 Nominations 

Nominations should be submit~ed to the faculty/school council according to the 
procedures of the particular faculty/school. All deliberations should be in confidential 
session. The nominations should be accompanied by supporting material, including a 
detailed curriculum vitae. Nominations that receive an affirmative vote shall go forward to 
the Chancellor's Committee for review and recommendation to the Board of Governors. 

2.2 Length of Term 

Appointments shall be for five year renewable terms. 



2.3 Recognition 

The conferring of the title honours both the individual and the University. The honour is 
the most important aspect of the title but honorary professors would be expected to 
participate from time to time in the activities of a department such as the presentation of 
lectures. 

2.4 Other 

The terms outlined in this policY'do not apply to individuals appointed as honorary 
professors by the Faculty of Graduate Studies prior to 1969 subsequent to which no new 
appointments of honorary professors were made. 

2.5 Further Information 

Nominations should be submitted to the University Secretary, Room 312 Administration 
Building. Deadline for receipt of nominations is December 31 for consideration by the 
Committee in January. 

Further information is available from this office (telephone 474-6167). 

3.0 Accountability 

3.1 The University Secretary is responsible for advising the President that a formal review of 
the Policy is required. 

3.2 The University Secretary is responsible for the communication, administration and 
interpretation of this Policy. 

4.0 Secondary Documents 

4.1 The Approving Body may approve Procedures which are secondary to and comply with 
this Policy. 

5.0 Review 

5.1 Formal Policy reviews will be conducted every ten (10) years. The next scheduled 
review date for this Policy is __________________ _ 

5.2 In the interim, this Policy may be revised or rescinded if: 
(a) the Approving Body deems necessary; or 
(b) the relevant Bylaw, Regulations or Policy is revised or rescinded. 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed as soon 
as reasonably possible in order to ensure that they: 

(a) comply with the revised Policy; or 
(b) are in turn rescinded. 



6.0 Effect on Previous Statements 

This Policy supersedes the following: 
(a) all previous Board/Senate Policies, Procedures, and resolutions on the 

subject matter contained herein; and 
(b) all previous Administration Policies, Procedures, and directives on the 

subject matter contained herein; 
(c) Policy: Honourary Professor approved June 28, 1984 

7.0 Cross References 



H UNIVERSITY 
~ OF MANITOBA UNIVERSITY OF MANITOBA 

POLICY 

X Board of Governors 0 Senate 
o Administration (specify): _____________ _ 

Authority X University of Manitoba Act Section # ..:...16;:..,(w1.J-) _________ _ 
o Other Legislation [name and section #j _______ -----'-___ _ 
o Bylaw [name and section #] ______________ _ 
o Regulation _____________________ _ 

Implementation: University Secretary 
Contact: University Secretary 

1.0 Reason for Policy 

To confer a title of distinction for Libraries' staff of the University who have rendered 
distinguished service to the University, the profession and have a significant record in 
professional performance, teaching, research and scholarship. 

2.0 Criteria 

The title of Librarian Emeritus/Emerita may be conferred, by the Board of Governors, 
after retirement of any member of the Libraries' staff of the University. Those nominated 
for the title shall normally have held the rank of Librarian. 

2.1 Although the number of years of service at the University of Manitoba is unspecified, it is 
expected those nominated will have had some reasonable length of service with .the 
University. 

2.2 Nominations 

2.2.1 Nominations for Librarian Emeritus/Emerita may be submitted to the Director of 
Libraries, who will submit the recommendations to a special meeting of the 
Librarians' Council. All deliberations will be in confidential session. The 
nominations should be accompanied by supporting material showing the 
candidate's contributions to the University, to his/her discipline, and to the 
profession. A d~tailed curriculum vitae should form part of this material. 



2.2.2 The Librarian's Council shall vote on the nomination by secret ballot. 
Nominations that receive an affirmative vote shall go forward to the Chancellor's 
Committee for review and recommendation to the Board of Governors. 

2.3 Length of Term 

The appointment of Librarian Emeritus/Emerita is for life. 

2.4 Recognition 

The honour is the most important aspect of this title. However, it is acknowledged that 
some individuals holding the title Librarian Emeritus/Emerita may require facilities such 
as office space. The responsibility for supplying such resources lies with the Director of 
Libraries. 

2.5 Further Information 

Nominations should be submitted to the University Secretary, Room 312 
Administration Building. Deadline for receipt of nominations is December 31 for 
consideration by the Chancellor's Committee in January. 

Further information is available from this office (telephone 474-6167). 

3.0 Accountability 

3.1 The University Secretary is responsible for advising the President that a formal review of 
the Policy is required. 

3.2 The University Secretary is responsible for the communication, administration and 
interpretation of this Policy. 

4.0 Secondary Documents 

The Approving Body may approve Procedures which are secondary to and comply with 
this Policy. 

5.0 Review 

5.1 Formal Policy reviews will be conducted every ten (10) years. The next scheduled 
review date for this Policy is ____________________ ' 

5.2 In the interim, this Policy may be revised or rescinded if: 
(a) the Approving Body deems necessary; or 
(b) the relevant Bylaw, Regulations orPolicy is revised or rescinded. 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed as soon 
as reasonably possible in order to ensure that they: 

(a) comply with the revised Policy; or 
(b) are in turn rescinded. 



H UNIVERSI TY 
~ OF MANITOBA UNIVERSITY OF MANITOBA 

POLICY 

Approving Body: X Board of Governors 0 Senate 
o Administration (specify): ___________ _ 

Authority X University of Manitoba Act Section # ...:..16=(--=-1J-) _______ _ 
o Other Legislation [name and section #] ________ _ 
o Bylaw [name and section #] ____________ _ 
o Regulation ___________________ _ 

Implementation: University Secretary 
Contact: University Secretary 

1.0 Reason for Policy 

To confer a title of distinction on a dean of the University of Manitoba who has given 
distinguished service to his/her faculty during the term of office. 

2.0 Criteria 

The title of Dean Emeritus/Emerita may be conferred on a dean who has served as dean 
for at least five years. The title can be conferred at any time after the expiry of the term 
as dean. A Dean Emeritus/Emerita, upon retirement, is eligible to be considered for the 
title of Professor Emeritus/Emerita. 

2.1 Nominations 

Nominations for Dean Emeritus/Emerita are to be submitted to the faculty council 
according to the procedures of the particular faculty. All deliberations should be in 
confidential session. The nominations should be accompanied by supporting material 
outlining the individual's contributions to the faculty. Nominations that receive an 
affirmative vote shall go forward to the Chancellor's Committee for review and 
recommendation to the Board of Governors. 



2.2 Length of Term 

The appointment of Dean Emeritus/Emerita is for life. 

2.3 Recognition 

The honour is the most important aspect of this title. However, it is acknowledged that 
some individuals holding the title Dean Emeritus/Emerita may require facilities such as 
office and laboratory space. The responsibility for supplying such resources lies with the 
faculty concerned. 

2.4 Other 

The above information is applicable to directors of schools, except the title to be 
conferred will be "Director Emeritus/Emerita". 

2.5 Further Information 

Nominations should be submitted to the University Secretary, Room 312 Administration 
Building. Deadline for receipt of nominations is December 31 for consideration by the 
Committee in January. 

Further information is available from this office (telephone 474-6167). 

3.0 Accountability 

3.1 The University Secretary is responsible for advising the President that a formal review of 
the Policy is required. 

3.2 The University Secretary is responsible for the communication, administration and 
interpretation of this Policy. 

4.0 Secondary Documents 

The Approving Body may approve Procedures which are secondary to and comply with 
this Policy. 

5.0 Review 

5.1 Formal Policy reviews will be conducted every ten (10) years. The next scheduled 
review date for this Policy is __________________ _ 

5.2 In the interim, this Policy may be revised or rescinded if: 
(a) the Approving Body deems necessary; or 
(b) the relevant Bylaw, RegLflations or Policy is revised or rescinded. 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed as soon 
as reasonably possible in order to ensure that they: 
(a) comply with the revised Policy; or 
(b) are in turn rescinded. 



6.0 Effect on Previous Statements 

6.1 This Policy supersedes the following: 
(a) all previous Board/Senate Policies, Procedures, and resolutions on the 

subject matter contained herein; and 
(b) all previous Administration Policies, Procedures, and directives on the 

subject matter contained herein; 
(c) Policy: Dean Emeritus approved June 28, 1984. 

7.0 Cross References 



H UN[VERSITY 
-W OP MANITOBA UNIVERSITY OF MANITOBA 

POLICY 

Approving Body: X Board of Governors o Senate 
o Administration (specify): _______________ _ 

Authority X University of Manitoba Act Section # ...!..16~(...!.1.L) ___________ _ 
o Other Legislation [name and section #1 _____________ _ 
o Bylaw [name and section #1 _________________ _ 
lJ Regulation _______________________ _ 

Implementation: University Secretary 
Contact: University Secretary 

1.0 Reason for Policy 

To honour former Presidents of the University of Manitoba who rendered distinguished service 
while serving as President. 

2.0 Criteria 

The title of President Emeritus/Emerita may be conferred on an individual who has served as 
President of the University for at least five years. Individuals so honoured must have rendered 
distinguished service to the University during the term of office. A President Emeritus/Emerita, 
upon retirement, is eligible to be considered for the title of Professor Emeritus/Emerita. 

2.1 Nominations 

Nominations for President Emeritus/Emerita may be made by any member of Senate or the 
Board of Governors. NOminations shall be submitted in confidence to the University Secretary. 
The Board of Governors shall approve nominations for President Emeritus/Emerita based on 
recommendation from the Chancellor's Committee. Any consideration of a nomination for 
President Emeritus/Emerita by the Board of Governors shall be considered in closed session 

2.2 Length of Term 

The appointment of President Emeritus/Emerita is for life. 

2.4 Recognition 
The conferring of the title honours both the individual and the University. The honour is the 
most important aspect of this title, which will be conferred during convocation. 



2.5 Further Information 

Nominations should be submitted to the University Secretary, Room 312 Administration 
Building. Deadline for receipt of nominations is December 31 for consideration by the 
Chancellor's Committee in January. 

3.0 Accountability 

3.1 The University Secretary is responsible for advising the President that a formal review of the 
Policy is required. 

3.2 The University Secretary is responsible for communication, administration and interpretation of 
this Policy. 

4.0 Secondary Documents 

The President may approve Procedures which are secondary to and comply with this Policy. 

5.0 Review 

5.1 Formal Policy reviews will be conducted every ten (10) years. The next scheduled review date 
for this Policy is. 

5.2 In the interim, this Policy may be revised or rescinded if: 
(a) the Approving Body deems necessary; or 
(b) the relevant Bylaw; Regulations or Policy is revised or rescinded. 

5.3 If this Policy is revised or rescinded, all Secondary Documents will be reviewed as soon as 
reasonably possible in order to ensure that they: 

(a) comply with the revised Policy; or 
(b) are in turn rescinded. 

6.0 Effect on Previous Statements 

This Policy supersedes the following: 
(a) Policy President Emeritus/Emerita approved July 1, 2005 

7.0 Cross References 
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... University of 

Mr. Jeff Leclerc 
University Secretary 
313 Administration Building 
University of Manitoba 

December 18, 2009 

Dear Mr. Leclerc, 

Manitoba Students' Union 

Please be advised that on November 19, 2009, the University of Manitoba Students' Union (UMSU) Council 
considered and approved a motion to continue collecting the UMSU Annex Fee and amalgamating the fees 
collected for the various UMSU Capital Funds. The motion was as follows: 

"WHEREAS on FebruclI)l25, 1998, UMSU Council passed a motion to collect $0.50 per credit hour to a maximum of 22 
credit hours per student per year, (currently $5.50 per undergraduate student per semestel), to be used to pay for space in 
the Nursing Building (Helen Glass Centre); and 
WHEREAS UJ./ISU will befinished paying off the loanfor the UMSU Annex vvithin the Nursing Building by Janumy 1, 
2010; and 
WHEREAS UJ./ISU currently has three capitalfi177ds with vm)lingfeesfor students at the d(fferent campuses; therefore, 
BE IT RESOLVED THAT UMSU Council approves the continued collection of the UJ./ISU Annex Fee and the 
amalgamation of the UMSU Capital Fee, the Capital Sinking Fee and the UMSU Annex (Nursing Building) Fee into the 
UMSU Capital Fund, which will consist of a single $9fee per undergraduate student, per semester. 
BE IT FURTHER RESOL VED THAT Bannatyne students would receive a dedicated percentage (2%) of the annual 
levy revenue o/the UMSU Capital Fundfor the Bannatyne capitalfimd, otherwise lmown as the Joe Doupe Fund. 
BE IT FURTHER RESOL VED THAT the UMSU Capital Fund be used to paYfor capital costs, including the purchase 
or repair offixed assets, in UMSU space. 
BE IT FURTHER RESOL VED THAT a long term goal of the UMSU Capital Fund and the Joe Doupe Fund is to 
acquire more student-owned space on the Fort Gany, Bannatyne and Inner City Campuses." 

In light of the approval of this motion, we respectfully request that a motion be sent through the appropriate 
bodies of the Board of Governors as soon as possible for final approval. In line with the above motion which 
was approved by UMSU Council, this motion would allow for the continued collection of the UMSU Annex Fee 
and would amalgamate the three UMSU capital fund fees currently collected per semester (Annex Building 
Fund = $5.50, Capital Fund = $3.00, and Capital Sinking Fund = $0.50), merging them into one UMSU Capital 
Fund with a single $9 fee per undergraduate student per semester. Please note that this request results in no 
net increase in fees for students at Fort Garry Campus, but will provide a five dollar ($5) decrease in fees for 
students attending Bannatyne Campus. Bannatyne students currently contribute $11.50 per semester in fees 
allocated to three separate capital funds (Annex Building Fund = $5.50, Capital Fund/Joe Doupe Fund = $5.75, 
and Capital Sinking Fund = $0.50). A noted benefit of this change in fee collection is that accounting will be 
less complicated for UMSU and the University. 

I have included a copy of the UMSU Council minutes where the Finance Committee motion was proposed and 
passed. Please contact me if you have any questions or require further information. 

President 

Room 101 University Centre, University of Manitoba, Winnipeg, Manitoba, Canada R3T 2N2, 
Telephone: (204) 474.6822, Fax: (204) 269.1299, E-mail: umsu@umsu.ca 



UMSU COUNCIL MEETING 
THURSDAY November 19th

, 2009 - 6:00PM 

UMSU Council Chambers - 176 Helen Glass 

Motion #1 (as amended) 
WHEREAS on Februmy 25, 1998, UMSU Council passed a motion to collect $0.50 per 
credit hour to a maximum of 22 credit hours per student per year, (currently $5.50 per 
undergraduate student per semester), to be used to pay for space in the Nursing Building 
(Helen Glass Centre); and 
WHEREAS UMSU will be finished paying off the loan for the U.NfSU Annex within the 
Nursing Building by Jamlmy 1, 2010; and 
WHEREAS UMSU currently has three capital jil11ds with vmying fees for students at the 
d(fferent camvuses; therefore, 

BE IT RESOLVED THAT UMSU Council approves the continued collection of the UMSU 
Annex Fee and the amalgamation of the U.NfSU Capital Fee, the Capital Sinking Fee and 
the UMSU Annex (Nursing Building) Fee into the U.NfSU Capital Fund, which will consist 
of a single $9 fee per undergraduate student, per semester. 

BE IT FURTHER RESOLVED THAT Bannatyne students would receive a dedicated 
percentage (2%) of the annual levy revenue of the UMSU Capital Fund for the Bannatyne 
capital jilnd, otherwise known as the Joe Doupe Fund. 

BE IT FURTHER RESOL VED THAT the UMSU Capital Fund be used to pay for capital 
costs, including the purchase or repair of fixed assets, in UMSU space. 

BE IT FURTHER RESOLVED THAT a long term goal of the UMSU Capital Fund and 
the Joe Doupe Fund is to acquire more student-owned space on the Fort Gany, Bannatyne 
and Inner City Campuses. 

Questions/Comments: None 

Debate: None 

Motion #1: Carried. 

Tripple then brought forward the second motion from Finance Committee which 
follows the first motion in Council's packages. Tripple repOlied that this motion 
is in regards to approving the UMSU auditors for the year, which is standard 
practice. 

Questions/Comments: 

Gould asked if the company being chosen, BDO Dunwoody has done UMSU audits 
before. 

Page 8 



UNIVERSITY 

OF NIANITOBA Board of Governors Submission 

AGENDA ITEM: Revisions to the Student Discipline Bylaw and related Procedures 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the revisions to the Student Discipline Bylaw and 
related Procedures [as recommended by Senate on December 2, 2009]. 

CONTEXT AND BACKGROUND: 

The Student Discipline and related Procedures were last reviewed by Senate in September 2008 
and reviewed and approved by the Board of Governors in September 2008. At that time, both 
Senate and the Board of Governors were advised that the Bylaw is a living document and that 
changes will be made from time to time as any issues regarding the application of the Bylaw are 
identified. 

These changes are recommended following concerns expressed to the University Discipline 
Committee the University of ManitOlJa Students Union (UMSU) and the Graduate Students 
Association (GSA). 

RESOURCE REQUIREMENTS: 

IMPLICATIONS: 

I NIA 

ALTERNATIVES: 

I NIA 



H UNIVERSITY 

W OF NIANITOBA Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended §.y Date 

x x University Discipline Committee October, 2009 

x x Senate Executive November 18, 2009 

x x Senate December 2, 2009 

Senate 
Submission prepared by: 

Submission approved by: University Secretary. 

Attachments 

• Report of the University Discipline Committee regarding the Revision of the 
Student Discipline Bylaw and related Procedures 



L 

October 28, 2009 

Report of the University Discipline Committee 
Regarding the Revision of the Student Discipline Bylaw and related Procedures 

Preamble 

1. The Terms of Reference of the University Discipline Committee are found in the Student 
Discipline Bylaw on the governance website. 

2. Included in the terms of reference for the University Discipline Committee (UDC) is the 
periodic review of the Student Discipline Bylaw (Bylaw) and related Procedures and, if 
necessary, to recommend changes to the Bylaw. 

3. The Student Discipline and related Procedures were last reviewed by Senate in 
September 2008 and reviewed and approved by the Board of Governors in September 
2008. At the time, both Senate and the Board of Governors were advised that the Bylaw 
is living document and that changes will be made from time to time as any issues 
regarding the application of the Bylaw are identified. 

4. The University Discipline Committee met with the Graduate Student~' Association 
("GSA") and the University of M~:mitoba Students' Union ("UMSU"), to discuss some 
suggested amendments brought forth by both student groups. 

5. The UDC met in June 2009 to review the suggestec:i changes to the Student Discipline 
Bylaw, a'nd related procedures and make recommendatioris to the Board of Governors. 

Observations 

1. The University Discipline Committee met with representatives from UMSU and GSA on 
two occasions to review suggested amendments to the Procedures .. The UDC . 
recommends the following amendments ·for the approval of the Board of Governors:. 

CURRENT WORDING 
2.14.2 
When an appeal is received 
based on a fine or the amount 
ordered, the only decision from 
which an appeal is taken is the 
amount levied by way of fine or 
the amount ordered to be paid 
by way of restitution; then, if 
such fine or restitution does 
not exceed $500.00, the Chair 
may, at the Chair's discretion, 
personally decide the matter, or 
may convene a hearing panel to 
hear the appeal. 

PROPOSED·WORDING 
2.14.2 
.When an appeal is received 
based on a fine or the amount 
o,rdered, the only decision 
from which an appeal is taken is 
the amount levied by way of 
fine or the amount ordered to 
be paid by way of restitution; 
then, if such fine or restitution 
does not exceed $250.00, the 
Chair may, at the Chair's 
discretion, personally'decide 
the matter, or may CD,nvene a 
hearing panel to hear the 
appeal. _ .. __ ............ , 

RATIONALE 
Both student bodies were 
concerned with the Chair 
unilaterally deciding on the fines 
over $250. This appeared 
reasonable to the Committee. 

Comments of the Senate Executive Committee: 
The Senate ExecutIve CommIttee endorses 
the report to Senate. 



CURRENT WORDING. PROPOSED WORDING RATIONALE 
2.4.5 2.4.5 Both student bodies requested 

that the third clause be added 
Where the Student has been Where the Student has been where the student in question 
suspended or expelled from a suspended or expelled from a would have an opportunity to 
Facultyl School of the Facultyl School of the respond to the report as was in 
University, any other· University, any other the old bylaw. It was agreed 
Faculty/School may refuse to Faculty/School may refuse to that the old wording be added 
register the Student for any register the Student for any but to make clear that this is not 
course or courses or refuse to course or courses or refuse to an appealable item. 
accept the Student as a transfer accept the Student as a transfer 
Student, provided that prior to Stl,ldent, provided that prior to 
such refusal, the other such refusal, the other 
Faculty/School has: Faculty/School has: 

(a) obtained and considered (a) obtained and considered a 
a written report from the written report from the 
Disciplinary Authority Disciplinary Authority that 
that implemented the implemented the 
suspension or expulsion, suspension or expulsion, 
outlining the outlining the 
ci rcumstances circumsta.nces 
surrounding the surrounding the 
disciplinary action; and . disciplinary action; 

(b) provided the Student a (b) provided the Student a 
copy of the report. copy of the report; and 

(c) given the student an 
opportunity to·respond to 
the report. : 

This is not an appealable 
matter. 



\
2.1.2 If the disciplinary matter 
relates to a course other than a 
~ourse offered by the 
Faculty/School in which the 
student is registered, the 
following procedures shall take 
place: 

(a) the matter shall be referred 
directly to the DeanlDirector of 
the Faculty/School offering the 
course; and 

. (b) where disciplinary action is 
found to be warranted the 
appropriate disciplinary action 
shall be determined in 
consultation with the 
Dean/Director of the 
Faculty/School in which the 
student is registered. 

RECOMMENDATION 

2.1.2 If the disciplinary matter 
relates to a course other than a 
course offered by the 
Faculty/School in which the 
student is registered, the 
following procedures shall take 
place: 

(a) the matter shall be dealt 
with directly by the Department 
Head; and 
(b) where disciplinary action is 
found to be warranted the 
following shall apply: 

(i) The Department Head 
shall review the Student's 
Academic History to'determi.ne 
whether other acts of Academic 
Dishonesty and/or 
Inappropriate Behaviour have 
occurred previously for this 
student, ~nd 

(ii) The 'appropriate 
discipJinary action shall be 
determined in consultation with 
the Dean/Director of the 
Faculty/School in which the 
stUdent is registered and the 
Department Head of the 
Faculty/School offering the 
course will advise if earlier acts 
of Academic Dishonesty and/or 
Inappropriate Behaviour 
were found. 

Concerns were raised by the 
Chair of the Committee where 
sub section (a) directs a 
Department Head to refer the 
matter directly to the 
DeanlDirector of the 
Faculty/School offering the 
course. It was discussed 
amongst the committee 
members that section (a) be 
changed with new wording 
allowing the Department Head 
to deal with these matters but to 
check the Student's academic 
History to determine whether 
earlier acts of Academic . 
Dishonesty or Inappropriate 
Behaviour had taken place 
before consulting and 
determining the Disciplinary 
Action for the current breach of 
the Student Discipline Bylaw. 

That Senate recommend that the Board of Governors approve the amended 
Student Discipline procedures as recommended by the University Discipline 
Committee. 

Respectfully submitted, 

Dr. T. G. Berry, Chair 
University Discipline Committee 



UNIVERSITY 

OF .NIANITOBA Board of Governors Submission 

AGENDA ITEM: Proposal for a DMD/PhD Dental Medicine and Research Program 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the proposal for a DMD/PhD Dental Medicine and 
Research Program [as recommended by Senate December 2,2009]. 

CONTEXT AND BACKGROUND: 

All new programs require approval of the Board of Governors prior to being submitted to the 
Council on Post-Secondary Education (COPSE). 

For a variety of reasons, there is a significant shortage of appropriately trained clinical 
researchers required to address relevant issues and to translate dental research from the 
laboratory and clinical testing phases of development to the chair-side. This program will develop 
dental clinician-scientists who can operate comfortably in either environment, who can identify 
important relevant clinical problems and who can transfer important new methodologies to patient 
care. 

Funding has been acquired from the Manitoba Medical Service Foundation, Manitoba Institute of 
Child Health, the Manitoba Dental Association and the Aboriginal Capacity and Developmental 
Research Environments to support two summers of student research. Building on this base, the 
DMD/PhD program intends to use the B.Sc.(Dent) program to identify students with outstanding 
potential research capabilities and to pair them with faculty researchers, most of whom are funded 
by national or local agencies. The students in the program will complete the requirements of the 
Doctor of Dental Medicine and the PhD degrees concurrently over seven years. These students 
will follow an extended program of clinical dental education and concurrently train in a research 
laboratory to a PhD level of expertise. 

RESOURCE REQUIREMENTS: 

There are no new resources required to implement this program. The program would use existing 
instructional resources including instructors, computers and other laboratory equipment to deliver 
the prog ram. 



IMPLICATIONS: 

This proposal represents a ground-breaking endeavour which will integrate with other graduate­
level programs in the Faculty of Dentistry and the University; the research experience afforded to 
these students will rank with the best in North America. Such a program would be unique in 
Canada and would provide the foundation to educate and train future dental clinician-scientists to 
support the renewal of dental research in the province and extend the reputation of the province 
and the University beyond the traditional borders. 

CONSULTATION: 

This proposal is forwarded to the Board of Governors by Senate after consideration by the Faculty 
of Dentistry, the Faculty of Graduate Studies, SPPC and Senate Executive. The program is 
supported by researchers in the Faculty of Dentistry and various other organizations including the 
Manitoba Dental Association. 



H UNIVERSITY 
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Routing to the Board of Governors: 

Reviewed Recommended fu 

x x Faculty of Graduate Studies May 21,2009 

Senate Planning & Priorities October 26, 2009 
x x Committee 

x x Senate Executive November 18, 2009 

x x Senate December 2, 2009 

Submission prepared by: Senate 

Submission approved by: University Secretary. 

Attachments 

• Report of the Faculty Council of Graduate Studies [dated May 21, 2009] with 
attached program proposal 

• Report of the Senate Planning and Priorities Committee [dated October 26, 2009] 



May 21,2009 

Report of the Faculty Council of Graduate Studies on New Programs 

Preamble 

1. The Faculty of Graduate Studies has responsibility for all matters relating to the submission of . 
graduate course, curriculum and program changes, and new graduate programs. 
Recommendations for new programs or changes are submitted by the Faculty Council of 
Graduate Studies lor the approval of Senat.e. 

2. The Faculty Council of Graduate Studies met on the above date to consider a integrated 
DMD/PhD proposals from the Faculty of Dentistry 

Observations 

1. The Faculty of Dentistry proposes a new program, the DMDfPh.D. Please refer to: 
• Program Proposal (Attach. A) 
• Combined External Reviewers' Report & Departmentat Response 

(Attach. B) 

Recommendations 

The Faculty Council of Gra(juate Studies endorses the integrated DMD/Ph.D. program .proposal 
and recommends that it be approved by Senate: 

Dean J. Doering, Chair 
Graduate Studies Faculty Council 

Page 1 of 1 Comments of the Senate Executive Committee: 
The Senate Executive Committee endorses 
the report to Senate. 
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The department/unit planning on delivering a new graduate program prepares a New Program 
Proposal submission addressing the following matters for assessment. Guidelines for 
information required, headings and format are given below. The submission is to include an 
Executive Summary at the beginning of the written proposal and a projected date of program 
implementation. 

Proposal to d~velop an integrated DMDjPhD in the Faculty of Dentistry 

EXECUTIVE SUMMARY 

Dental education at the University of Manitoba has traditionally provided excellent 
training in clinical dentistry, indeed the dental program is known for the quality, and 
competence of its graduates. With the modern knowledge explosion, dentistry like other 
fields, requires ongoing underpinning of the clinical methodologies with new cutting 
edge research in both basic and clinical dental areas. For a variety of reasons, there is a 
significant shortage of appropriately trained clinical researchers required ,to address 
relevant issues and to translate dental research from the laboratory and clinical testing 
phases of development to the chair-side. To develop the dental clinician-scientists who 
can operate comfortably in either environment, who can identify important relevant 
clinical problems and who can transfer important new methodologies to patient care, the 
Faculty of Dentistry is proposing to create and implement a DMDIPhD program. Although 
several such programs exist in the Unit~d States, such a ,program will be unique in 
Canada. It will provide the foundation to educate and train future dental clinician­
scientists to support ren'ewal of dental research in the province and extend. the 
reputation of the province and University beyond the traditional borders. 

Our proposal will build on the successful undergraduate dental research experience of 
the B.Sc. (Dent.) program. This is now the largest research program for undergraduate 
dental students in the cO,untry having expanded from about 7-8 students in 2007 to 
approximately 25 students in 2008. We have acquired funding from Manitoba Medical 
Service Foundation (JI!IMSF), Manitoba Institute of Child Health (MICH), the Manitoba 
Dental Association (MDA) and the Aboriginal Capacity and Developmental Research 
Environment$ (ACADRE) tp support two summers of studen,t research. Building on this 
base, the DMDIPhD' program intends to, use the B.Sc. (Dent) program to identify students 
with outstanding po.tential research capabilities and to pair them with faculty 
researchers, most of whom are funded, by national or local agencies. These students will 
pursue a PhD integrated within the DMD program.. These students will follow an extended 
program of clinical dental education and r;oncurrently train in a research laboratory to a 
PhD level of expertise (see appendix with graphical presentation of this program). A 
great advantage of this program is that it will integrate the acquired clinical knowledge of 
the DMD with the rigorous PhD training extant in both programs in the faculty. Thus no 
new resources or materials are required. This is of course an important added benefit for 
the Faculty and the Uhiversity. Furthermore the proposed program will bring national and 
international rec;ognition as a <tresearc~ intensive" faculty and institute. 

'In conclusion, implementation of the DMDIPhD in Dentistry represents'a ground-breaking 
endeavor which ultimately is cost-neutral. It will integrate with other graduate-level 
programs in the Faculty and the. university and the research experience afforded to th~e 
students will rank with the best in North America. As a cutting-edge program supported 
by the Faculty of Dentistry, the researchers in the Faculty, and various other 
organizations including the Manitoba Dental Association, our Faculty in unequivocal 
terms recommends immediate approval of the DMDIPhD program . 

. Page 1 of 14 



A. PROGRAM DESCRIPTION 

. 1. Rationale, objectives and features 

I. Clearly state the rationale for the program. 

Scientific and technological advancements that generate new knowledge continue to occur 
at unprecedented rates. In order to maintain the status of a respected scientifically-based 
health profession, dentistry must appreciate and incorporate these advances within its 
education and patient care system. The continued evolutio/J 'Of the dental profession wi/! 
depend on the discipline's ability to translate advancements in biomaterials, molecular 
biology/medicine, and integrated interdisciplinary services to clinical settings. Traditionally, 
dental school graduates do not have an appreciation for the application/importance of 
research and discovery to patient care activities and are not adequately prepared to 
embrace technology-based education/training and informational resources critical to life­
long learning and professional growth. The general lack of incentives for clinical dentists to 
incorporate research experiences/training or follow an academic career course, particularly 
involving a requirement for original research as part of their job, has resulted in many 
unfilled faculty positions both in Canada and the United States.' Indeed a crisis looms for 
dental schools in North America as it has become very diffiCUlt to fill these faCUlty positions 
with full-time dentally qualified individuals capable of academic' scholarship and willing to 
accept lower levels of remuneration compared with private practice. This is particularly 
important in light of currerit faCUlty shortages (250 unfilled pos!tions in US dental schools as 
.of 2004-2005) and the most recent data regarding US dental graduates as the 2003 ADEA 
SurVey of Dental School Seniors demonstrated that only 1.9% of graduates (47 out of 4,000) 
··were interested in pursuing academic/research careers . 

. Recent reports have hypo~hesized that this problem may be overcome by dental school 
curricula that create 'Sophisticated consumers of research, foster an appreciation of 
research/discovery, and stimulate an interest in academic/research careers. These curricula 
enhance access, acceptance, and applicability of science and scholarship through integration 
of biomedical/clinical sciences, scholarly approaches to evidence-based paradigms in clinical 
patient management, and application of biomedical and technological advances to clinical 
practice settings. Approaches have included a mandatory dedicated four-year 
research/scholarly curriculum track as well as various courses, special programs, or elective 
student experiences. Each approach has demonstrated a positive influence on student 
attitudes toward careers in academic dentistry. Indeed, new dental faCUlty have indicated 
that .student participation in research/scholarly activities and active mentorship by faculty 
were crucial factors in developing their interest in academic/resear.ch careers. Previous 
reports have emphasized the need for dental schools to integrate research and scholarship 
into the curriculum such that they produce future leaders for the profeSSion and it has 
been estimated that dental schools must engage 20% of their best and brightest students 
with enriched academic curricula for 20% of their educational program in order to . 
accomplish this. 
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II. Clearly state the objectives of the program. 

This program will be unique to Manitoba and to Canada. The objectives of the program are: 

1. To develop dental clinician scientists to undertake leadership roles in dental research and 

education 

2. Provide a pipeline for development of qualified scientists to maintain the level of 

excellence of teaching and research at the Faculty of Dentistry, University of Manitoba, 

as well as to disseminate our reputation to other dental schools across the country. 

3. To train highly competent clinician scientists who will make significant advances in our 

basic understanding of oral infectious and systemic diseases. 

4. To train scientists conversant in dental diseases who can translate basic research findings 

into clinically relevant diagnostic, preventive, and therapeutic methods. 

III. Indicate how the program fits within the research/academic priorities of the unit and 
faculty/school. 

The Faculty of Dentistry at the .ll.niversity of Manitoba has a long history of academic 
research and scholarly activity. From its inception in 1958, basic biomedical research related 
to dental diseases and systemic conditions has been a priority of the faCUlty. Indeed the 
Faculty was actually the first site in North America to offer a Ph.D. in Oral Biology. 
Researchers have been internationally recognized for their outstanding achievements in such 
areas as oral microbiology, bacterial characterizations and salivary research1

• These 
researchers together. with more recent appointees have formed the core of a very active 
research program in the Faculty. Indeed the majority of researchers has been funded by 
national and local agencies for many years and collaborate with researchers in Medicine, 
and at other institutions nationally and internationally. They have also trained many 
graduate students at both the M.Sc. and Ph.D. levels (the D.irector of the Canadian Space 
Agency, Biological Division, Dr. N. Buckley is a former Ph.D. student with Dr. Hamilton). Thus 
graduate level research is vitally important in the faCUlty. During the past year, the Faculty 
has undertaken a major expansion in the B.Sc. (Dent) undergraduate research program. 
Structured in a similar fashion to the B.Sc. (Med.) program, it now has approximately 25 
students enrolled - about the equivalent of one complete class of undergraduate dental 
students. In addition with the major emphasis on research experience, faculty members now 
provide structured learning workshops over the ·summer for these students, reflecting our 
commitment to research. To complement this enhanced availability qf student research and 
the broadened access to faculty research expertise; the proposed DMD/PhD program is the 
next logical step in the development of a vibrant local dental/ systemic health research 
program. 

1 Dr. Bowden has a bacterium named after him; Dr.. Hamilton has received honorary degrees from 
both Laval UniversitY and Malmo University, Sweden; Dr. Dawes has received international awards for 

his salivary research 



IV. Highlight novel or innovative features ofthe program. 

No such program exists in Canada, thus this program will be unique both to the province and 
to the country. In Manitoba, advanced training in dental research can only occur within the 
Faculty of Dentistry at the University of Manitoba as only here does the expertise exist to 
supervise students at the Ph.D. training level through undertaking original research. 
Ultimately students will become clinically competent as dentists but concurrently acquire the 
skills to function as independent scientists supporting the dental profession. Furthermore, 
and of particular importance to this program as clinician/scientists, these students will be in 
a unique position to apply their research findings directly to clinical situations, thus 
interacting at both levels. 

2. Context 

I. Indicate. the extent to which the program responds to current or future needs of Manitoba 
and/or Canada. 

No opportunity for dental research training exists in Manitoba except at the Faculty of 
Dentistry, University of Manitoba. The present proposal will extend this opportunity from the 
undergraduate level (B.Sc. (Dent) program) to the independent investigator level through 
training and experience at the Ph.D. level. No similar Ph.D. level programs exist in Canada to 
the best of our knowledge. UBC has a stand-alone M.Sc. level program. Hiring of new faculty 
members in Dentistry will require high levels of expertise and training in research as the 
Faculty renews itself. The proposed DMD/PhD program will meet ongoing current and future 
ne~ds and requirements for researchers to provide teaching at the undergraduate level, high 
level research productivity and nationally recognized training opportunities in dental and 
biomedical research. 

II. What is (are) the particular.strength(s) of the program? e.g. this program will be known for its 
strength in areas A, Band C iii the discipline. 

The Department of Oral Biology has been noted for its expertise in basic dental-related 
research. In fact several years ago, MacLean's magazine made particular note of the 
department as internationally recognized. We expect to continue this path of excellence by 
training a majority of students in basic laboratory biomedical/biodental research. This will 
begin at the B.Sc. (Dent) level, and for a few select students who display high potential, we 
will provide the opportunity for them to proceed beyond this undergraduate degree to 
develop additional research knowledge and skills combined with their dental education 
leading to the DMD/PhD. Thus the strengths of this pragram are to provide students with an 
introduction to research and to allow them to develop the abilities and expertise to function 
as independent investigators. In addition other areas within th~ faCUlty will also be open to 
students.·For example the faculty has a very active Orthodontics research program as well as 
community-related epidemiology research ongoing. Depending on students' interests, these 
areas will also provide potential research fields as well as an opportunity to integrate into a 
D.M.D/Ph.D. program. It should however be noted that we envision all programs to involve 
cross-diSciplinary supervision and interactions between students and faCUlty members. 
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III. What will outsiders know the program for in terms of areas of concentration or 
specialization? 

As a unique program at the university, outsiders will know the pragram fram two differing 
views. The general public will see graduates of the program undertaking important research 
in the dental area and acting as public interpreters of both clinical and basic research. Other 
[acuities of dentistry in Canada or the US will know the faCUlty for potential highly trained 
graduates able to undertake clinical or basic research while providing undergraduate dental 
instruction expertise. 

IV. Indicate the extent to which the program extends or uses existing programs at The University 
of Manitoba as a foundation. 

This DMD/PhD program will build on several existing programs. As mentioned above, the 
present B.Sc. (Dent) program will be used as the foundation for initial experience and 
demonstration of research potentipl in undergraduate dental students. It will also provide 
the means of identifying students who display the capacity to undertake high level research 
training. In addition the Ph.D. program in Oral Biology will also be used as a model. 
Interaction between DMD/PhD and regular Ph.D. graduate students will provide a wealth of 
opportunities for interactions and experiences not often available to either group 
individually. 

v. Indicate the extent to which the program enhances co-operation among Manitoba's 
universities. 

Other universities in Manitoba feed the D.M.D. program through a competitive entrance 
process. Similarly entrance into a DMD/PhD program will essentially be competitive. 
Potential for research collaborations or joint supervision of DMD/PhD students exist 
depending on the research project. 

VI. I ndicate the extent to which the program is likely to enhance the national/international 
reputation of The University of Manitoha. 

The DMD/PhD program in Dentistry will enhance the national/international reputation of 
The University of Manitoba as it will train dental researchers/clinicians who will be highly 
competitive for faculty positions here at the university as well as at other institutions 
worldwide. This will provide a tremendous added bonus to this program which will benefit 
the University a/Manitoba. 
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VII. Indicate where similar programs are'offered in Canada and North America. (Tabular format). 

United States and Canada: 

• Bay/or 
• Birmingham. 
• Marquette University 
• Medical University of South Carolina 
• New Jersey Dental School 
• San Antonio 
• South Carolina 

• UCSF 
• University of Western Ontario (though not an integrated program) 

3. Specifics 

I. Indicate the credential (degree or diploma) to be granted a student on successful completion 
of the program. 

No new credential is proposed. Upon graduation students will re,ceive a D.M.D. and a Ph.D. 

Where a new credential is being proposed, provide: 

a) Rationale"for the name 
b) An indication ofwhetherthe credential is offered underthe sam~ name, similar-or different 
names elsewhere (and if different, state why a new name is chosen) 
c) A Jist of those (individuals, groups, universities, organizations etc.) consulted in arriving at the 
new name 
d) An indication of whether acc~editation for the new degree is required by an external body 

II. Describe the program under th'e following headings: 

a) Admission requirements 

Students identifying the DMDjPhD program will largely be recruited from the pool of 
students undertaking the B.Sc. (Dent) program and will therefore have met admission 
criteria and selection processes to enter dentistry. A minimum GPA of 3.0 is required for 
the B.5c. (Dent) program. After completion of the first year of undergraduate dentistry 
and a summer of research in the faculty under the supervision of a qualified faCUlty 
advisor, 'the option of undertaking the DMDjPhD will be discussed with high achieving 
students. Students who are not in the B.Sc. (Dent) program but with existing research 
experience (for example some students in the DMD program possess MSc degrees) and 
who may wish to enter the DMDjPhD stream will also be considered. Standard selection 
processes of the Faculty of Graduate' Studies (FGS) will be applied and applications will 
be processed and rated within the Faculty of Dentistry by the standing Graduate Studies 
& Research Committee. 
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b) Course requirements. Note: if new courses are to be introduced as a result, complete 
course introduction forms will be required. 

In consultation with the FGS, we intend to make course requirements align with present 
requirements. In consideration of the large number of credit hours associated with the 
DMD program which has 366 credit hours in 56 courses and in consultation with FGS, 
DMD/PhD students would take a minimum of 12 credit hours at the 7000 level. No new 
courses will be introduced. Courses will be drawn from present offerings in Oral Biology 
and individual departments in Medicine or interdisciplinary courses such as Cell Biology. 

c) Evaluation of students procedures. 

Students will be evaluated according to criteria set out in the DMD and PhD programs 
and following standards presently existing in the Faculty of Graduate Studies. 

d) Thesis, practicum or comprehensive procedures and regulations 

The DMD/PhD will require original research expected at the Ph.D. level in programs such as 
Oral Biology. Thesis requirements will follow those of the FGS as will comprehensive 
requirements. All other regulations will be those of the FGS. 

e) Ability to transfer courses into the program . 

The undergraduate DMD is very specific in its course requirements and transfers cannot be 
.done. In the case of the PhD, it will be dependent on regulations of the FGS. 

f) Other procedures and ·regulations specific to the program, but not covered above -

Supplemental Regulations "tm 

4. Projections and Implementations 

I. Provide a sample program listing for a typical student in the program and a timeline for 
completion of their studies leading to the credential proposed. 

This program will be an integrated program (see attached example modified according to the reviewers 
suggestions on page 18). 

• Students will complete the first year of undergraduate dental studies and enter the BSc. 
(Dent) program. Top caliber students will be identified from academic performance in 
first year and research performance. 

• In the second year of the undergraduate program, a modified scheduling will take place 

• 

such that students will begin research for the Ph.D. This will occupy approximately one half 
of their time commitment. The remaining one half will be devoted to 
undergraduate clinical work. The second summer will be a continuation of their first 
summer's research as well as the Ph.D. research of the second year. 
Year three will be devoted almost exclusively to Ph.D. research with a small continuation 
of clinical work: Summer of third year will again be devoted to research. 
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• Similarly fourth year will mirror third year with a concentration on research. The summer 
offourth year will again be centered on research. 

• Year five will incorporate continued research effort at a similar pace as in year four. This will 
enable the collection of the majority of the Ph.D. data. The summer after this year will again 
be focused on research. 

• Year six will see a shift back to the undergaduate D.M.D. program with a small committment 
to the Ph.D. research undergraduate dental requirements sufficientforthe D.M.D. program. 

• Year seven will be similar to year six. 

• Awarding of the D.M.D. will nottakejJlace until defense of the Ph.D. is successfully 
completed. 

• Both degrees will be awarded at the same time. 

II. Estimate the enrolment for the first 5 years of the program and provide the evidence on 

which the projection is based. 

We would not anticipate more than two students undertaking this program in anyone year 
and believe that most likely only one would be enrolled per year given the heavy time 
commitment. Overall we anticip.ate a maximum of 4-6 students in this program at anyone 
time. 

III. State whether there is an intent to provide some aspects of the program through distance 

education and if so, how this will be effected. 

No intent to provide distance education. 

IV. Provide a schedule for implementation. 

Summer 2008: acceptance of first year dental students into B.5c. (Dent) program [this has 
been done. The program has expanded from 8 students in 2007 to 26 students in 
2008. Funding base has expanded from MMSF to include MICH and MDA]. 

Spring 2009: approval of program by COPSE 

Summer 2009: identification of high performing students 

Fo//2009: registration of a maximum of 2-3 students (from the pool of B.Sc. (Dent) students 
in summer 2008) in the DMD/PhD program. Note: if only 1 student wishes to pursue 
these studies first year,. the next class of B.Sc. (Dent) students will be the pool for 
potential DMD/PhD students. This cycle will continue year after year. 

Page 8 of 14 



B. HUMAN RESOURCES 

i. Faculty 

List all faculty members associated with the program (include adjuncts). 

I. For research-based programs (i.e. thesis) indicate their expected association as: 

a) Thesis advisors Only those holding the Ph.D. degree in the Faculty: 

A. lacopino, D.M.D., Ph.D., A. Banerjee Ph.D., R. Bhullar Ph.D., C. Birek D.M.D., Ph.D., P. Chelikani 
Ph.D., L-P Choo-Smith (adjunct) Ph.D., N. Fleming Ph.D., S. Gelskey Ph.D., J. Gilchrist Ph.D., A. Karim 
Ph.D., G. Kirouac Ph.D., C. Lekic D.M.D., Ph.D., K-Z. Liu (adjunct) Ph.D., A. McNicol Ph.D., G. 
Nogueira,D.M.D., Ph.D., R. Roperto,D.M.D., Ph.D., R. Schroth Ph.D., D. Scott (adjunct) Ph.D., J.E. Scott, 
Ph.D., A. Shaw (adjunct) Ph.D., M. Sowa (adjunct) Ph.D., W. Wiltshire, Ph.D. 

b) Thesis committee members 

A. lacopino, S. Ahing, J. Asadoorian, A. Banerjee, H. Benitez, R. Bhullar, C. Birek, T. Bonstein,N. 
Boo'rberg, D. Brothwell, P. Chelikani, L-P Choo-Smith (adjunct), J. Curran, D. Davidson, C. Dong, N. 
Fleming, S. Gelskey, E. Ghiabi, J. Gilchrist, A. Karim, G. Kirouac, S. Lavigne, C. Lekic, K-l. Liu (adjunct), 
L. MacDonald, N. Mazurat, R. Mazurat, A. McNicol, G. Nogueira, J. Perry, I. Pesun, V. Pruthi, R. 
Roperto, D. Schonwetter, R. Schroth, D. Scott (adjunct), J.E. Scott, A. Shaw (adjunct), D. Smith, M. 
Sowa (adjunct), L. Stockton, A. Stoykewych, v. Swain, M. Wener, W. Wiltshire, C. Yakiwchuk 

Faculty members in other faCUlties, for example the Faculty of Medicine and the NRC Biodiagnostics 
,Institute are regular members involved in student supervision and research in the Faculty of Dentistry. 

c) Course teachers 

No new courses will be introduced. No impact on teaching. 

II. For non-research-based programs (i.e. practicum or comprehensive) indicate their'expected 
association as: 

a) Student program advisors 
b) Course teachers 

Provide an abbreviated* c.v. for thesis advisors and student program advisors. For others, 
provide only a list (by year) of gradu'ate courses taught over the last 5 years or a rationale for the 
individual's inclusion in their respective category. 

Indicate the extent of participation of thesis advisors listed in La) above in other programs and 
anticipated participation in the proposed program (using relative measures, e.g. 80/20 split 
program A/program B). 

Describe the impact of the proposed program on teaching loads. 

Page 9 of 14 



2. Support Staff 

Indicate the role or participation, if any, of clerical or technical support staff in the delivery or 
administration of the program. 

No additional requirement 

3. Other 

Indicate the participation in the program, if any, of individuals or groups external to the 
University of Manitoba and provide a rationale for their participation. List the credentials for 
each individual/group supporting their involvement. 

None 

C. PHYSICAL RESOURCES 

1. Space 

Describe the physical space in which the students will carry out this program of study and in 
which this program will be administered. (Classrooms for existing courses are assumed in place 
and no comment is required, but may be included if desired.) 

The resources and space for the Undergraduate program are in place and no modification is 
necessary. Research programs will occur in faCUlty research laboratories under the 
supervision of existing faculty members. All equipment for research is already in place., 

A 'resource implication' statement is required from the Director of Student Records.' (from 
Neil Marnoch) 

{fA model for dual degrees involving PhD proy'rams is in existence. For a number of years Student 
Records has supported the dual degree MD/PhD program. Although administering this program 
involves a fair amount of manual intervention, it seems manageable due to the low number of 
students involved. Your proposal is similar and also is planned to accommodate only a few 
students each year. There is quite a big impact on the Registrar's Office, however, particularly 
with respect to managing the students' records, registrations and fees. 

With regard to fee, in the MD/PhD program students are assessed either the Medicine program 
fee or the PhD program fee in each year depending upon their primary activity. In, each year that 
the student is assessed the Medicine fee, 'the student is also assessed the graduate Studies 
Continuing fee. Based on the sample' program you provided, students are primarily studying 
Dentistry in Year 1,5, 6, & 7. They are primarily studying toward the PhD in Year 2,3, & 4. Dental 
fees are assessed in each of four years. PhD Program fees are assessed in each three years, plus 
a Continuing Fee for each other year a student is studying toward the degree. " would see the 
student being assessed the Dental Fee in Year 1; the B.Sc. (Dent) fee (nominal) in the Summer of 
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Year 1; the PhD program Fee in each of years 2,3, and 4. The Dental Fee would then be assessed 
for Year 5, 6, and 7 along with the PhD Continuing Fee for the PhD program in each of these 
years." 

I. Students 

Student offices, study carrels, study/reading rooms, rooms with computer connections (if not 
included in other space), laboratory space, other research or study space as may be appropriate 
for the program. 

No impact - students are already registered. 

II. Administrative 

General office, graduate chair office (if applicable). 

Not required. The program will be administered through existing resources in the Dean's 
Office. As the students will be drawn from the B.Sc. (Dent) pool, where they are presently 
registered, their registrations will simply be transferred to the DMD/PhD program. 

2. Equipment 

I. Teaching 

Instructional equipment needed in delivery of cours~s/workshops/seminars in the program 
(projectors, video, computers, etc.) 

None 

II. Research 

Major research equipment accessible to graduate students in the program, plans to 
retire/upgrade equipment or to obtain new equipment over the next 5 years. 

The Faculty of Dentistry is fully equipped to undertake research at the MSc and PhD levels as 
these programs have existed in the faculty for many years. Students in the DMD/PhD 
program will make use of existing equipment. 

A 'resource implication' statement is required from the Director of Information Services 
Technology. 

As these student will already be registered at the University of Manitoba (and thus have 
usernames and passwords already set up) no additional impact on 1ST will occur. 
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3. Computer 

Facilities available to graduate students in the program (laptops, PC's, mainframe, scanners, 
printers, etc.), and anticipated usage of open areas, facilities reserved for students in the 
program, availability of a University account for use with email, internet access, etc. 

The faculty has a small computer room for use by graduate students. In addition the faCUlty 
is entirely wireless. We would expect to have to purchase one additional desktop computer 
for the general use area but being wireless has meant the students can use laptops from the 
labs. All students entering Dentistry must have wireless laptops. Therefore accessibility to 
computers and the internet is excellent. 

4. Library 

a) Describe existing resources available for use in the program 

No new resources are required with regard to the libraries as this is really an amalgamation 
,of the DMD program and the PhD program now available in Oral Biology. Furthermore 
:library resources will be dependent on the research program of individual students and their 
supervisors who will largely be scientists in Oral Biology who presently run research 
programs. Research literature is presently available, both electronically and in hardcopy 
from the Neil John Maclean library in the Brodie centre. This literature already meets most 
needs for graduate students and researchers and will meet the needs of DMD/PhD students. 

b) Describe new resources required-

None are required. 

A 'resource implication' statement is required from the Director of Libraries. 

Your unit should comment on the Library statement and any new resources that are required 
for the program. 

The library supports this program; no new resources are needed. Please see statement 
attached. 
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D. FINANCIAL RESOURCES 

1. Delivery Costs 

List and describe immediate and projected additional costs involved in running the program. 

No additional costs are anticipated.to run this program as we anticipate only 1-2 students 
initially in the program. This is also dependent on in-house faculty researchers' willingness to 
take on research students in addition to their present load of traditional track graduate 
students. 

Tuition: 

Students in dentistry are paying approximately $20,000 per year while graduate tuition is 
$4100. Students would pay tuition on a prorated basis depending on time commitments to 
each program. Thus in the example provided, in year two (the first year of entry into the 
DMD/PhD) tuition for the dental program would be approximately X of the regular 
undergraduate dental fee and approximately % cif the Gra'duate Studies tuition fee . 

. I. Costs associated with Human Resources implications under the headings B. 1,2 & 3 
,II. Costs associated with Physical Resources implications under the above headings B. 1,2 &3 
III. Costs associated with research not covered above. 

For the categories above indicate which costs are to be covered by internal (to unit) reallocation 
of existing budget(s) and which costs represent need for new funds. 

2. Student Support 

Indicate how and to what extent support of students is anticipated and indicate what 
commitment is made for student recruitment. 

As marks of student support for research and research programs in the faculty, this past year 
our B.Sc. (Dent.) program has expanded from a previous registration of 7 students to 25 
students. In addition we have formed a Student Research Group (SRG) which has hosted a 
national student research meeting. Plans for integration of a "research experience" module 
into the undergraduate curriculum is underway. The development of the DMD/PhD program 
will mark the high end of student research development. From the undergraduate research 
experiences, students for the DMD/PhD program wi/l be recruited. 

3. Identification of new financial resources . 
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Indicate any new sources offunds that are anticipated for supporting the program. 

The Dean's Office has allocated $50,000 annually ta support the B.Sc. (Dent) progrom which 
wi/I form the foundation for entry level students into the DMDjPhD program. New 
studentships have been acquired from MICH and the MDA as well as ongoing support from 
MMSF for our programs in research. 

4. Balance sheet 

Provide a financial statement summarizing the expected costs and the revenue anticipated. 
Present a financial plan that includes a" costs from start-up to achievement of a "steady-state" 
operation of the program. Include such items as capital start-up needs and phasing in of FTE 
growth. 

Neither additional costs nor additional revenues are anticipated. 

E. Supporting documents 

Provide letters of support from departments/faculties/units and outside 
groups/agencies/organizations as appropriate. 
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MANITOBA DENTAL ASSOCIATION 
103 - 698 Corydon Avenue, Winnipeg, Manitoba R3M OX9 

May 15, 2008 

Dr. J. Elliott Scott 
Associate Dean (Research) 
Faculty of Dentistry 
University of Manitoba 
Winnipeg, MB R3E OW2 

Dear Dr. Scott, 

Phone: (204) 888-5300 
Fax: (204) 888-5310 

wwwJDanitobadentiSlca 

Thank you for your letter informing us that you are intending to develop a DMD/PhD degree 
program here: 

Please accept this letter as our support for the program. We are encouraged that you have 
identified the value related ~o moving dental research from clinical testing to chairside 
procedures and developing dental clinician - scientists who can transfer this knowledge to 
patient care. 

This program, as we understand it, will be unique to Canada. To have, in'our province, a 
way to train dental clinician - scientists will go a long way to enhance the reputation of the 
. faculty and attract fulltime educators. 

We look forward to hearing how the program will advance innovation and technology in the 
oral health field which will benefit the public of Manitoba. 

On a very positive note, to develop anything new that will be cost-neutral is almost unheard 
of today. . 

We encourage the approval of the DMD/PhD program in the Faculty of Dentistry. If we can 
inform others of our support, please let us know. 

Thank you. 

Yours truly, 

P.A. Kmet, SSc., D.M.D. 
President 

G'\OOCUMENTSIWPIKMET]AnSCOlT_Ellioll Fee of Dent May 200B.doe 



RIvERVIEW 
HEALTH CENTRE 

October 14, 2008 

Dr. J. Elliott Scott, AssociateDean (Research) 
Faculty of Dentistry 
780 Bannatyne Avenue 
Winnipeg,MB 
R3EOW2 

Dear Dr. Scott: 

Re: Proposal to Establish an Integrated DMD/PhD program 

I read with great interest the proposal by the Faculty of Dentistry to develop an integrated 
DMD/PhD program. For many years the Faculty of Dentistry has provided dental services to 
residents and patients at Riverview Health Centre. In conjunction with the Faculty of Dentistry, 
RHC is currently in the process of developing a plan to renovate the dental service area. 1bis will 
be a site in which dentistry students can be educated in the provision of optimal dental care to 
older persons, using contemporary equipment designed to meet their unique needs. 

This new D:MD/PhD program will strengthen the relationship between our two organizations, 
both of which have goals of education and research. For many years, RHC has encouraged and 
supported the conduct of basic and applied research that is congruent with the mission and goals 
ofRHC and will potentially be of benefit to the residents and patients. Should this DMDlPhD 
proposal be approved and implemented, I would welcome the opportunity to discuss the 
allocation of space in our Research Centre to support DMDlPhD student and faculty research 
that is focused upon the dental and oral health needs of older persons. 

You have my strongest support in this initiative. 

Sincerely yours, 

[sent electronically for:] 

Norman R". Kasian 
President & CEO 

cc: Dr. Anthony lacopino, Dean, Faculty o/Dentistry, University o/Manitoba 
Dr. John Bond, Advisor Research and Applied Learning and Manager, Research, RHC 

1 Morley Avenue· Winnipeg, Manitoba, Canada· R3L 2P4 
Telephone (204) 452·" .•. - ''''>4) 287-8718 
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The signatures b'elow ,enp~:>rse the findings of the bibliographer whose 
, comments are attached. Th~y do not necessarily indicate that the 
,library has the resources to support the, course change' as outlined in 

" the departrtrentalsubmission. ' 

'Faculty: ,', , . Dentistry, , 

Department: ' Dental Medicine 

COHrse n'o.'a'ndnattres: ,Doctor ,of DentalMedicine (DMD)/PhD Program: 

"SUPPORt 'STATEMENT 
P'REPARED ay: " Anne Thornton-Trump 

AfiPROV'Eoav: ',',:,' ,~~, : ' 
Coordinator, Collectibns Management, 

Director 

April '29, 2008 

(B.ibliographer)' 

" ~ UNIVERSITY 
III MANITOBA 



Dilte: 

To: ' 

Fro'in: 

Re: 

The University of Manitoba Libraries 

rNTER-DEPARTMENTAL CORRESPONDENCE 

April 29, 2008 

br. J.E. Scott Associate Deari, Researcli, Faculty of Dentistry 

Anne Thornton-Trump, Dental Librarici'n, Neil John Maclean Health Sciences ~ibrary 

Proposed: Doctor of Dented Medicine (DMD)/PhD Program 

,The Libraries' is able to Sl,Jpport the proposed D~D/PhD .program in Dentistry for the clinical 
researclier. This state,merit is based on the 2002 Libraries' review for the Graduate Pro'grams if! the 
Faculty of Dentistry"the 2002 ,Libraries' assessment for the'proposed Pediatric Dentistry program and 
various Libraries' ass'esSinents for the undergrad,uate DMD courses in Dentistry. 

The ,Libraries' ct:J'rre'tltlysuppo'it the existing 4 year DMD undergraduate program, the B.Sc. (Dent) 
research' program and M.Sc. aild PhD. Programs in Oral BiOlogy. The' primary library resources ,used 

, ,by the res'earch programs are dental and medicaljoUi'.nal~" According to the analysis completed for' 
the graduate review in D,entistiythedental joUrhal collection was deteimitied to be cl:lpable of 
doctoralleveLresec;ltch.'.Reviews formeqical departments (e.g.'BioChemistry &.Me'dical Genetics, 
COmmuhity He!ait/'i Sciences, HUman Anatoiny '&'Ceil Science, immunology, Pathology, Pharmacy & 

.. thEirapeutics, Surgery) haveiden~ified simllar strengths !n ttl'e Libraries' journal holdings, and if 
, "anything, JouriJ!3I,holdings haveirnproved since 2002 with the Libraries' 'acquisition'of major journal 
. packages ,througli consortia such, as CRKN (Canadi~n R~se~rch Knowle~ge Network). 

As the OMD/PhD progra-m will hotin'ciudeahY new courses ~hd the resear~ c~rTipoiient will be 
supervised by faculty/researchers ill Oral BiolqIY, speciallibrary:resourc:es will not be r~·uired. 

TheLib(a'ries"coll~tions are a~le to suppprt the proposed DMD/PhD program. 
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External Review ofDMDIPhD Proposal 

Faculty of Dentistry, University of Ma~itoba, January 12-13; 2009 

, Submitted by Drs. Mark Filiaggi and Edwin Yen 

Comparisons with related ptogram(s) 

There are currently no DMD (DDS)/PhD ,program in Canadian dental schools. However, a number 
. of programs exist in the US institutions, several of which are supported by the NIDCR. These 

programs (examples of which include the DDSlPhD program at the University of Maryland, the 
Dental Medicine Scientist training program at Medical University of South C~rolina, and the ' .. , 
DMDlPhD program at the University of Connecticut Health Center) are nominally 7 -year programs; 

, with Years 3-5 devoted principally to doctoral research activities. Comp of'clinical ' 
then occlir in the lasf2 ' ofthe n·rnlTr<lrn 

Breadth and,depth of Curriculum 

The DMD 6uiriculum as needed in thispropos~d program is 'already w~ll established within th~ _'. 
, ' '. and ' no additional consideration other than to _ 

.~ere are currently a: nUIflb~r 
.lC<1\JU.'LY to address the 

prbpose!iminimriin of 12 .credit hours ,may require some further consideration and - with a 
, PQs$ible red4ctiori luthis requireme;nt, particularly in light of the quality and strength of the basic . 
. science curriculum curr~ntly present in the DMD progrilm. . , 

Of-shIne concern' to th~se reviewers is the divet~itY of potential mentors (prdjeet supervisors) :for the 
doctoral'studies to be u~dertakeiJ.. T4ete is clearly a within 
the to 

'Recominehdation.# 10) 
oriented .areas . 

(see 
rfnl~f-n1r<l traihing oppoIi)lni~es in clinically· 

. I)"etnand for ~rad1,lates with the proposed credentials 
. . .. . 

there remains a critical shortage of academic clinician-scientists to fill chronically ·vacant positions 
that exist not only in Cailadi:;tn dental schools, but in North America as a whole. Graduates from this 
progra~ having both a DMD (DDS) and PhD will undoubtedly be highly recruit~d, particularly by 
the University of Manitoba. 
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Excellence of the Faculty and Breadth of Expertise 

ever to meet its uniqlie mission of dev~loping researchers iIi the area of clinical and translation 
research. The Dean's Office anticipates' several impending retirements' that w\ll permit recruitment of 
new faculty and this should allo"Y strengthening in these areas. As with all research programs there 
is the constanttoncem of sustaining operational grants and equipment in an increasing comp"f:titive 
funding environment. The Faculty'as awhole may need to develop internal strategies to optimize 
funding success which will directly sustain the PhD program. ' 

Adequacy of Facilities, Space and Other Resoilrces 
. . . . 

Laboratory space appears adequate given the smal~ number of students that will be registered into 
this program. Equipmei1t is aging-but the Faculty'ismoving to renewing equipment as needed. " 
Collaboration wit\1 units such as the NRC will provide access to excellent facilities and. e'quipment. 
The Registrar and the internal Faculty administrative staff feel quite prepared to handle the . 
,additional student services: The Library- is well structured to provide a.11 infQrmation services 
electronic'ally and in a distributed manmir. The Library also provides student <?rientati01;i. and training 
In informatics and its space plartning will move tow<!-rds providing s1:!ldent learning environments 
s'-;1ch as meeting rooms~ , ' 

Str~ngths and Weaknesses ofthe Proposal 

:Re6tuitment of PhD potential is based on p~cipants ofthe BScDenfprogram: Manitoba fac~lty 
feel very confident that they will be able t9 idetitify. appropriate candidates: since 'they Willhave : 

these " for the ' , The . 

. "fair , , 
, many· dent~:l,students may haw· a Master's,degfee research expet~ence or ' 

" "~quivalent. Likely the ,niost appropriate students Will be those who' self identify and this bas. occu,rred , 
"already. ' 

the Faculty ha~ a~ eX,cellent base ofO~lBiology'basic science PhD mentors but'a much smaller 
.gtOli~ ~ith ~~~.linic. al o. r transla~onal resear~h experi:is~. This ?asbee~ partially r~solv'ed by 
recru.ltIng~ ___ 8 and thIS process WIll need to be sustamed untIl more permanent' 
,appointriients can be recruited. 

'While there are verbal financial commitments for student stipends and <;oIltInlgel!c 
inevitable delays'and interruptions cifPhD ,projects, there ne~ds to b~ a ' 
identify resources and costs for planning'purposes. 

, There remains the considerable task o~ all<?cating the vari01JS cQmpone~ts ofthe DMD curriculum 
and of the PhD cuIricuhim to-a student'timetable. DepartmenfHeads expres'sec;i'enthusiasm forthe 

2 



The collaborations with other research facilities (especially the NRC unit) is a definite assetto this 
program afld further collaborations will be needed to optimize ,the research opportunities and mentor 
resources for the PhD candidates. ' 

The existence of a l',LQLUU,CLCIJ 

support needs t6 be 

to 

Recommendations 

1. Commit to a 7-year minimum program with a program design~d to provide a: more 
continuous research component of a longer duration to optimize research s,uccess and a delay 

,of the clinical skills dev'elopmentand patient care components to,the latter part ofthe 
progrl).m to 'coordinate a more likely sim,ultaneous completion of the DlVID and the PhD 

, 'tracks. A suggested format might look lilee the following: .' '. . .' 

Year Description of Activity Suminer activity , 

1 DMD 100% BScDent research 

2 DlVID 50%; PhD 50% ' PhD resear~h 

,3 10% DMD; 90% PhD PhD research plus 
comprehensive Exa~nation 

4 'lO%DMD; 90%phb PhD researcJ1 

5, 10% DMD· 90%,PhD . ~... 
PhD research, 

,6 ' 90% DMD; 10% PhD ' PhD 'reseatch. 

7 90% DMJ); 10%PhD PhD publications 

Bofu degrees awarded simi.iltaneo~sIY May of Year 7 , 
Students may'require an additional PhD y~ar after Year 5 if thesis committee, 
deems it necess'ary 

" , 

2. De:velop more'detailed coordinatio,il between'I?lVID curricull;1ID and PhD cl..lIIiculum and 
timetables based on the e:l!"-cellent enthusiasm and fle,xibllity demonstrated by the current 
BScDent program. Preclinical elements that should be kept near the beginning 9fthe patient, ' 
care sesslo~ should be identified. Maintenance of some preclinical skills sh'ould be 
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maintained throughout in order to ensure competencies. 

3. Develop Steering coriunittee to oversee entire program with responsibilities for: 

a. Selection of DMDlPhD candidates 

b. Creation of advisory committees for each student to monitor both PhD and DMD 
progress 

c. Customization if necessary of individual programs-
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. Comments on underlined items from Review: 

1 Recommendations from the review suggest a·restructuring of tbe example provide. We have taken this 

into account in the new proposal 

2 We realize this is a Ii·mitation Of the present proposal. We will be wO'rking an this with clinical faculty. 

members prior to acceptance of any students into. this program . 

. 3 this remains a passibility and in fact the Department af Oral Biolagy has recently reviewed and 

updated their research caurs·es. Th.ese will be accessible to DMD/PhD students as will other graduate 

level·caurse available at the lJni.;,ersity and at Bannatyne campus.in particular. Graduate students in Oral 

Biology .regularly take courses i.nather d~partments such as Biochemistry, Anatamy and Phy?jology. One 

of the mast.popular caurses is inte·rdisciplinary Cell Bialogy; We would anticipate DMD/PhD students . 

take this caurse as it provides an excellEm~ backgraund on molecular cell bialogy. As well Research. 

Methodology courses are ayai~able.· 

4 while this· is true to a limited extent, the Faculty has made great strides· in hiring clirlician/scientists in . .. . I 

the last year. This.includes specialists in bral Maxillofacial SurgerYimdRestarative Dentistiy who have 

·PhD's i~ additi~n to their clinical qualific~tions, ThisincliJdes Drs: EIGazzar (OMS), Mello· (RD), Noguei~o 
(Peri<:) directbr)~ Rarriir~i (Pedo), and Todescan (RD) .. We anticipate that Cill· th·eDMD/PhD students will 

· be co~supervised ·by basic science and clinical faculty: This will be the:responsibility of the aver~ight 

committee (to be established as recOril~enc;led) to determine appropriate makeup of the sl,lpervisar'y 

· committee; 

5 ret·iretiJentreplac~inents in Oral Bioiogy will all PhD scientists and in·other departments cQrilbinat'ions 

·bMq/Phb clinicianjs.cienti~s C\r~ a· top pri?rity. ! .. . 

6 w.e recognize this pr~blei:n as outlined by the reviewers. HOWever gi~en that moru;!tary suppart that· 

. ~iII be availabl~, pot~iitia] ~upjJort for postgraduate training and invalvementafclinical as well as basic 

scientists int~e progr(lm as well.as. the uniqueness ~fttie prcig~a~ iilCanada we hope to be able to 

attract a small but.entj,usi~stiC groUp of stu~ents. This will be further supported by the present SSc . 

(Dent) graup arid the SRG within the faculty., 

· 7 whih:i:this'-is a pas~ibility,this wauld require changes·in th'~ Selection pracedures for the DMD program. 

In the future' this may be a consideratian but at th'e ni~~ent theinitiatian of the DMD/PhD progra~ can, 

be simplified by drawing from the present pool of undergraduate DMD students. 

8 the Department of Oral Biology has appointed adjuncts from several departments including Anatomy, 

, Human Ecofagy and the NatIonal Research Council Biodiagnosticslnstitute. 

9·budgetary suppart is' critical far this pragram: The Fac'ulty recognizes this,and has made monies 

available from tlieDeali's Office to. suppart student research; this tan be expanded when this program ,is 

, implemente·d. Current'fundraising p~iarities include Oral Biola·gy and fun'd specificallyfor the DMD-:Ph() 

'pragram canbe established from this.' Additianally, the,national applicatian (CANTHOR) has already. ' 
, . . . . 



. been submitted that would provide a 50% match for stipends andtesearch support of DMD~PhD 

students. We are currently covering all. planning costs so this should not be an issue going forward. 

Students are also encouraged apply to local agencies s'uch as MHRC,MMSF, MICH for studentship 

support. 

'10 please see comme~t #2 above. We are well aware that this will be a critic;al issue. 

11 the Student Research G~oup (SRG) was established in 2008 and has hosted a national'group in 

.. ' Winnipeg. TheSRG consists of BScJDent) stu"dentsas We" as other students and faculty mentors 

interested in research. Df. T. Bohstein directs this group. A summer research seminar series has been 

iriitiatedas well as participation in various research forums i"ncluding but not limited to the Research Day 
· .) .' 

aild National Poster competition here in Medicine (which drew some 500 students), the NSERC 

undergraduate poster com'petition, the MidWest Dental·studen.t research forum (Minneapolis arid 

Chicago), the CADR-Dentsply 'student competition each year, the Hinman dental student conference 

(Memphis), and the ADA annual dental students conference in Gaithersburg MD as examples of 
: ." . 

. undergraduate student participation in national and international research forums. In most of these 

cases the. Faculty has provided inorietary supjJorttostudent·t~attend. 

12 a steeri~g comlT\ittee ·wil.l be established for this program, reporting to the Faculty Graduate Studies 

and.Research Committee (GSRC) which also oversees the SSt (~ent) pro~ram. 

'Coinnl~lits on ·and follow-upofitems .from Recommendations: 
i . 

· #t: w~ ~gre~ with the revi~~ committee that the example'we p~ovided was not optimal for our .. -. '" " '. 

· pLi~pos·es. We further agree 'that both ~egrees sh~uld be awarded Simultaneously, the overall program 

'should .be stip~lated as 7 yeiirs and at th~ discretion of the thesis s~perviso~ committee additional ti.ri1e 

.maybe reqUired. Ail adjusted program outline is provided b·elow .. 
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, #2. The Faculty is committed to providing an internationally recognized top quality undergraduate 

dental education. Coordinatio,n of the DM 0 and PhD programs will be vital to the ungoing cjualityof 

these programs and therefore careful integration will be absolutely requ'ired as will the maintenance of 

preclinical skills throughout the 7 year training process. This process will be undertaken once the . .' . 

program has been i3Pproved for implementation. Clinical and basic science colleagues will carefully 

organize the revision ~f the order of the curriculum with a mind to mai~taining, prerequi~ites for both 

didactic and cliniCal courses. Coordination of this process will. be done thro,ugh the Steering Committee 

, ,(see next item). 

#3. A Steering Corrimittee as' a,subc6m~ittee of the GSRC will be establish'ed' initially to determine the -. .... . . 
ihtergration of the DMD/PhD program as indicated above. Subsequent ongoing responsibilities of the ' 

committee will be to: 

a~ Selyy~ a~d ~pprove DMDlPhD ca~didates ' 

b; Create'advisory committees for each student to monitor, both PhD and DMD progress' 

c. Customizatio~ if nec~ssary of individual clinical and research programs 

,'#4.' l'ni:li~idu~1 studehtsid~ntlfjed to e~terthe DMD/PhD pr~gram ~i11 be co-~uperiseci by bas'ic science 
", .faculty anq clhliclans hi all !=as~s: This will bring· a depth as w~1I as a 'breadth to tlJe research project 

. while con2urr~~tiy, ensuring that clinical fI:icjuirements' a're b~ing met .. ' 

#5'. i~e program wi,lI be re~as'se~sed aft~r,3-5 years, depending on the number of parti~ipants by. 
external advisors, as'recommended by the program review committee.' ' 

#6. wEi! ,have developed a 'recruitment-approach for new BSc (Dent) students whicli resulted in an 
incref,lsed participation i~'this prog~am from 5-6 student,t~ 18'in,the past year. We n~w have about 23 
s~udents involved in the, tWo' year BSc (Dent) ~egre'e, a number cif additional stude'hts involved in tlie 
SRG where all BSc (Dent) student must participate and several senior students cOrilpletilig their BSc : 

. (Dent) projects beyond the second year. As wewill be cJrawing from these pools of students, detailed 
adve-rtising of ol!CDMD/PhD program is bl;!ing prepared as approval' n~ars completion. These materials 

, will be circulated to students and disctissed with them on an annual basis. ',Information about the 
program wil{be included in the stllqent manual, as is the il1for~ation regarding the BSc(Dent) program. 
In 'addition information on the faculty website (Dentistry, BSc(Dentl) will be expanded beyond the 'BS~ 
(Dent) to include the DMD/PHD prograni. (interestingly we h,ave alrea'dy had an enquiry from a student 

, at the University ofToronto as to our start date). ' 

#1. We have discussed contingency strategies. Th~se will be of an Informal nature on a case-by-case 
-;;s as requii-ed a~d will involve tt"ie student's supervisory committee and the steering committee'as . . '. , . . . 



, required. 

#8. As'indicated above d.edicated funding for student support is in place for the BSc (Dent) program 
and these' can be expanded as we identify potential OMO/PhO applicants (see item 8 in first section). 
The other question of resea~ch funding support is'very difficult to answer. Most students will be placed 
in a funded lab.,Funding at present arises from manY,sources including CIHR"NSE'RC, MHRC, MMSF, 
MICH, NRC~IBO, H:& S and recently Johnson & Johnson. The term of most of the grants is in the order of 
2 - 5 years. Bridge funding is alsoavailable if a researcher loses his/her grant. This ,isgenerafly ~hrough 
MHRC and is supported by Faculty matching funds. This arrangement will continue but no guarantees 
can be made. On past occasions w~ere a r~sear~h, has lost funding or moved, graduate students have 
changed ~uperVisors and continued with theirproje~ts. An importa!1t feature of.·the Fatuity is the 
existence of university-recognized research group in 'Cell Signaling. Thus a core group of individuals ,exist 

, ·to supervise and/or support ongoing resear.ch and this will be ,significar:lt should problems arise as to 
p'roject fundirig. Beyond tliat ,no assurance,s' can realistically be pro",'ided. 

#9. The, Faculty'arid the Department of Oral Biology hav~ traditionally both had seminar series although - .'. '. 

,they functioned' independently. This requirement vii,li provide an opportunity to reactivate the, seminar 
series and require students'to I:i'a'rticipate. Research seminars over the Slimmer period for BSc (Dent) . 
studemts have been funct,ioning for two yeats. A research Iimcheon for studen'ts and faculty as well as' 

: funding partners (MMSF, rvll~H NRC) o<;:cur ev.ery year as does a "Research D~y' sponsored by Johnson & 
, Jphnson and Bisco and which 'highlights stud.ent research is riow a r.egul,ar facultY e~ent. We anticipate 
, that these events will :act as "fe,eder sources" for.the BSc(Oent) anc;l theDMD/pj'IO progra~in . 

,pari:icular. :" ' 

:#tio; W~ will continue'to recniit adjuncts with: ttinical and:basi'c s~ience expertise a~ ~ faculty priority. 
',~eve(a! ~f the r~centlY recruited,c1ini~ian!scie.ntists iri RO are in theprocess,~f being cross~ajJPQinted to 

C'rat' Bi.ology for re~ea'n:;h and supervisory purposes, Collaborative res,earch with faculty in oth~'r 
Faculties 'such'as Medicine, Human, Ecology, Pha'rmacY and Nursing is al5,o ~nderway'and student 
opporti.fnities to undertake research has grown tremendously. These adjunct members serveo.n student 
.supervisory committees, participate 'in some teaching ac;tivlties both undergraduate and graduate, and 
give sem,inars in the faculty. With the In'crease hi funding and collaborative efforts we expect further 

'increases in these 'appointments and activities.' " 
, , , 



October 26, 2009 

Report of the Senate Planning and Priorities Committee on the proposal to introduce an 
integrated DMD/PhD Program in Faculty of Dentistry 

Preamble: 

1. The terms of reference of the Senate Planning and Priorities Committee (SPPC) are 
found on the website at: 
http://www.umanitoba.caladmin/governance/goveming_documents/governance/sen30mmittees/508.htm. 
wherein SPPC is charged with making recommendations to Senate regarding proposed 
academic programs. 

2. The Programs al')d Planning Committee of the Faculty of Graduate Studies (FGS) has 
the responsibility of reviewing new graduate prqgrams and makes recommendations to 
FGS Council. 

3. The FGS recommends that Senate approve an Integrated DMD/PhD Program in the 
Faculty of Dentistry 

Observations: 

1. The committee noted that this proposed program has been developed to assist in 
.addressing the need for dental clinician scientists to undertake leadership roles in dental 
research and education. The program will be built on the Faculty's long history of 
academic research and scholarly activity and successful undergraduate program. 

2. In addition the committee noted that the Faculty has indicated that no additional 
resources will be required to. implement this proposed program. Only a small number of 
:students (1 or 2) will be admitted annually. The costs of the new stUdents would be 
offset by using the eXisting resources of the Faculty and the additional tuition revenue 

3. The Faculty has provided letters of support from the Manitoba Dental Association and 
Riverview Health Centre. 

4. The committee noted that the proposal provided documentation which indicated that the 
University of Manitoba Libraries has reviewed the library resource needs for the 
proposed program. The report of the Director of Libraries indicates that Neil John 
Maclean Health Sciences Library holdings would be sufficient to meet needs of the 
doctoral level researchers admitted to. the program and no new special library resources 
would be needed to meet the needs of students in the program. 

5. The Faculty of Dentistry has indicated that, because of the small number of students 
admitted to the program, no additional. eqUipment, classroom, laboratory and study 
space would be required as new studerts' instructional and study space needs could be 
readily accommodated by the existing resources of the Faculty. 
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Recommendation: 

The SPPC recommends that: 

Senate approve and recommend to the Board of Governors that it approve an Integrated 
DMD/PhD Program in the Faculty of Dentistry. The Senate Committee on Planning and 
Priorities recommends that the Vice-President (Academic) not implement the program 
until satisfied that there would be sufficient existing space and funding to support the 
ongoing operation of the program. 

Respectfully submitted, 

Professor James Blatz, Chair 
Senate Planning and Priorities Committee 
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UNIVERSITY 

OF NIANITOBA Board of Governors Submission 

AGENDA ITEM: Report of the Senate Committee on Awards [dated October 26, 2009] 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve one new offer as set out in Appendix A of the Report 
of the Senate Committee on Awards [dated October 26, 2009]. 

, , 

ActiorRequested: ' o Discussion/Advice 0 Information 
" '" '," 

CONTEXT AND BACKGROUND: 

In an electronic poll conducted between October 20 and October 26, 2009, the Senate Committee 
on Awards approved one new offer as set out in Appendix A of the Report of the Senate 
Committee on Awards. 

RESOURCE REQUIREMENTS: 

The Award will be funded from the various sources of funding identified within the Report. 

IMPLICATIONS: 

I NIA 

ALTERNATIVES: 

I NIA 

CONSULTATION: [delete if not applicable] 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on December 2, 2009. 



~ UNIVERSITY 
~ OF 1v11\]\ I'{' U Bi\ Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended fu Date 

X X Senate Committee on Awards October 26, 2009 

X X Senate Executive November 18, 2009 

X X Senate December 2, 2009 

0 0 

0 0 

Senate 
Submission prepared by: 

Submission approved by: University Secretary 

Attachments 

• Report of the Senate Committee on Awards 



REPORT OF THE SENATE COMMITTEE ON AWARDS 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

On behalf of Senate, to approve and inform Senate of all new offers and amended 
offers of awards that meet the published guidelines presented to Senate on 
November 3, 1999, and as thereafter amended by Senate. Where, in the opinion 
of the Committee, acceptance is recommended for new offers and amended 
offers which do not meet the published guidelines or which otherwise appear to 
be discriminatory under the policy on the Non-Acceptance of Discriminatory 

. Awards, such offers shall be submitted to Senate for approval. (Senate, October 
7,2009) 

Observation 

In an electronic poll conducted between October 20 and October 26,2009, the Senate Committee 
on Awards reviewed one new offer, as set out in Appendix A of the Report of the Senate 
Committee on Awards (dated October 26, 2009). 

Recommendation 

The Senate Committee on Awards recommends that Senate and the Board of Governors approve 
one new offer, as set out in Appendix A of the Report of the Senate Committee on Awards (dated 
October 26, 2009). 

Respectfully submitted, 

Dr. Philip Hultin 
Chair, Senate Committee on Awards 

Senate, December 2, 2009 



Appendix A 

MEETING OF THE SENATE COMMITTEE ON AWARDS 
October 26, 2009 

1. NEWOFFER 

Bison Football-Nick Laping Memorial Scholarship 

In honour of Nick Laping, a fellow team mate, coach, and supporter of Bison Football, the Bison 
Football Alumni ofthe University of Manitoba have established an endowment fund at the 
University of Manitoba, in 2009. The Manitoba Scholarship and Bursary Initiative has made a 
contribution to the fund. The fund will be used to offer the Bison Football- Nick Laping 
Memorial Scholarship for a returning football player who best exemplifies Nick's characteristics 
as an athlete and as a role model for humanity. The available annual income from the fund will 
be used to offer one or more scholarships, with a minimum value of $2,000 each, to 
undergraduate students who: 

(1) are Canadian citizen or permanent residents; 

(2) are returning students with the Bison Football program and are eligible to compete in CIS 
competition; 

(3) are registered full-time (minimum 60% Qf a full course load) in any Faculty or School; 

. (4) have achieved a minimum sessiopal grade point average of 3.0 in the previous academic 
session and are in good academic standing, as determined by the University; 

-(5) have demonstrated exceptional athletic ability in football, team leadership, and integrity; 

J6) volunteer their time in community outreach programs. 

The/selection committee will be named by the Athletic Director ( or designate) and will include 
the Head Coach of the Bison Football Team (or designate), the Assistant Athletic Director (or 
designate), and a representative of the Bison Football Alumni Committee (or designate). More 
than 50 percent of the members of this committee shall be University of Manitoba staff. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the award. 

The terms of this award will be reviewed annually against the Canadian Interuniversity Sport 
(CIS) criteria governing ''University Academic Scholarships with an Athletic Componenf', 
currently numbered C.5 in the CIS Operations Manual. 

Senate, December 2, 2009 



UNIVERSITY 

OF MANITOBA Board of Governors Submission 

AGENDA ITEM: Report of the Senate Committee on Awards [dated November 10, 2009] 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve seven new offers, eight amended offers, and the 
withdrawal of one offer, as set out in Appendix A of the Report of the Senate Committee on 
Awards [dated November 10, 2009]. 

X Approval o Discu~siori/Advice D .. I.nformation .. : ., '.. .' ... 

CONTEXT AND BACKGROUND: 

At its meeting of November 10, 2009, the Senate Committee on Awards approved seven new 
offers, eight amended offers, and the withdrawal of one offer, as set out in Appendix A of the 
Report of the Senate Committee on Awards (dated November 10,2009). 

RESOURCE REQUIREMENTS: 

Awards will be funded from the various sources of funding identified within the Report. 

IMPLICATIONS: 

I NIA 

ALTERNATIVES: 

I NIA 

CONSULTATION: [delete if not applicable] 

All of these award decisions meet the published guidelines for awards as approved by Senate and 
were reported to Senate for information on January 6, 2010. 



H UNIVERSITY 

~ OF .NIANITOBA Board of Governors Submission 

Routing to the Board of Governors: 

Reviewed Recommended fu Date 

X X Senate Committee on Awards November 10, 2009 

X X Senate Executive December 9, 2009 

X X Senate January 6, 2010 

0 0 

0 0 

Senate 
Submission prepared by: 

Submission approved by: University Secretary 

Attachments 

• Report of the Senate Committee on Awards 



REPORT OF THE SENATE COMMITTEE ON AWARDS 

Preamble 

Terms of reference for the Senate Committee on Awards include the following responsibility: 

On behalf of Senate, to approve and inform Senate of all new offers and amended 
offers of awards that meet the published guidelines presented to Senate on 
November 3, 1999, and as thereafter amended by Senate. Where, in the opinion 
of the Committee, acceptance is recommended for new offers and amended 
offers which do not meet the published guidelines or which otherwise appear to 
be discriminatory under the policy on the Non-Acceptance of Discriminatory 
Awards, such offers shall be submitted to Senate for approval. (Senate, October 
7,2009) 

Observation 

At its meeting of November 10,2009, the Senate Committee on Awards approved seven new 
offers, eight amended offers, and the withdrawal of one offer, as set out in Appendix A of the 
Report of the Senate Committee on Awards (dated November 10,2009). 

Recommendation 

On behalf of Senate, the Senate Committee on Awards recommends that the Board of Governors 
appf0ve seven new offers, eight amended offers, and the withdrawal of one offer, as set out in 
Appendix A of the Report of the Senate Committee on Awards (dated November 10,2009). 
These award decisions comply with the published guidelines of November 3, 1999, and are 
reported to Senate for information. 

Respectfully submitted, 

Dr. Philip Hultin 
Chair, Senate Committee on Awards 

Sena.te, January 0, 2010 



Appendix A 

MEETING OF THE SENATE COMMITTEE ON AWARDS 
November 10,2009 

1. NEW OFFERS 

James B. Hartman Undergraduate Scholarship in Organ 

Dr. James B. Hartman has made a bequest to the University of Manitoba to establish an 
endowment fund to offer scholarships to Music students who are studying organ. The fund will 
be used to offer the James B. Hartman Undergraduate Scholarship in Organ or, in years where 
there are no qualified undergraduate candidates, the James B. Hartman Graduate Scholarship in 
Organ (Award #00000). The available annual interest from the fund will be used to offer one or 
more scholarships to undergraduate students who: 

(1) are enrolled full-time in the Marcel A. Desautels Faculty of Music in a Bachelor of Music 
program, in either the Major Practical Study (Organ) or the Minor Practical Study (Organ); 

(2) have achieved a minimum degree grade point average on.5; 

(3) have demonstrated excellence in the study of, and performance in, organ as determined by 
the selection committee 

The selection committee will have the discretion to determine the number and value of 
scholarships offered each year. 

The selection committee will be named by the D'ean ofthe Marcel A. Desautels Faculty of Music 
(or designate). 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the Award. 

James B. Hartman Graduate Scholarship in Organ 

Dr. James B. Hartman has made a bequest to the University of Manitoba to establish an 
endowment fund to offer scholarships to Music students who are studying organ. The fund will 
be usea to offer the James B. Hartman Undergraduate Scholarship in Organ or, in years where 
there are no qualified undergraduate candidates, the James B. Hartman Graduate Scholarship in 
Organ (Award #00000). 

The James B. Hartman Graduate Scholarship in Organ will be offered only in those years when 
no candidate is named to receive the James B. Hartman Graduate Scholarship in Organ (Award 
#00000). In those years, the available annual interest from the fund will be used to offer one or 
more scholarships to graduate students who: 

(1) are enrolled full-time in the Faculty of Graduate Studies, in the Master of Music in 
Performance; 

(2) have achieved a minimum degree grade point average of3.5 (or equivalent) based on the 
last 60 credit hours of study; 

(3) . have demonstrated excellence in the study of, and performance in, organ as determined by 
the selection committee 

Senate, January 6,2010 



The selection committee will have the discretion to determine the number and value of 
scholarships offered each year. 

The Dean of the Faculty of Graduate Studies (or designate) will ask the Dean of the Marcel A. 
Desautels Faculty of Music (or designate) to name the selection committee for this award. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the Award. 

Lockhart Award for Family Social Sciences 

Mr. Joshua Lockhart offers an annual convocation prize at the University of Manitoba, for a 
graduate of the Bachelor of Human Ecology (Family Social Sciences) program who has 
demonstrated leadership potential. One prize, with a value of $500, will be offered to the student 
who: 

(1) has successfully completed the requirements of the Bachelor of Human Ecology (Family 
Social Sciences) program; 

(2) has achieved a minimum degree grade point average on.o; 

(3) has demonstrated "the potential to be a strong leader through involvement in the Faculty of 
Human Ecology and/or volunteer work in the community. 

Preference will be given to students who have significant social obligations, for example children, 
or care of disabled or elderly members of their family or extended family. 

Candidates need to submit an application including a statement (maximum one page) in which 
they (a) describe their involvement in the Faculty and volunteer activities and (b) outline specific 
experiences that speak to their leadership abilities. 

The ,selection committee will be the Student Standing and Awards Committee of the Faculty of 
Human Ecology. 

Mr. Justice Gerald W.J. Mercier Prize for Highest Standing in Advanced Family Law 

Mr. Justice Gerald W.E. Mercier has established an award fund at the University of Manitoba, to 
offer a prize for students in the Faculty of Law. The prize will be offered for a period of twenty­
five years or until the fund has been exhausted. The value of the prize may be adjusted in the 
final year. 

Each year, one prize of $250 will be offered to the student who: 

(1) has achieved a minimum degree grade point average on.o; 

(2) has achieved the highest standing in Current Legal Problems B Advanced Family Law 
(curren~ly numbered LAW 3980). 

The selection committee will be the Faculty of Law Awards Committee. 

Senate. January 6,2010 



Herb Olsen Athletic Therapy Prize 

In honour of Mr. Herb Olsen and his many contributions to the Athletic Therapy program, 
graduates and supporters ofthe Bison Athletic Therapy Centre, offer an annual prize for Athletic 
Therapy students at the University of Manitoba. The purpose ofthe prize is to recognize students 
who have demonstrated leadership through their contributions to community and professional 
events that are beyond the requirements of the academic program. Each year, one prize valued at 
$300, will be offered to a student who: 

(1) has completed University 1 and at least one year of full-time study (minimum 18 credit 
hours) in the Faculty of Kinesiology and Recreation Management, in the Bachelor of 
Kinesiology (Athletic Therapy) program; 

(2) is a member in good standing in both the Manitoba Athletic Therapists Association 
(MATA) and the Canadian Athletic Therapists Association (CATA); 

(3) (a) as a continuing student, has achieved a minimum degree grade point average of3.0 or 
(b) as a graduating student, has achieved a minimum degree grade point average of 3.0 and 
will sit the CAT A written or practical examination immediately following his or her 
successful completion of the B.Kin.(Athletic Therapy) program; 

(4) has demonstrated leadership through his or her participation in community and professional 
events that are beyond the requirements of the academic program. 

Candidates must submit an application and a letter of recommendation from a staff or faculty 
member at the University, or a member of the community with whom the student has worked in 
an athletic therapy capacity. Graduating students must provide confirmation that they have been 
accepted to sit a CAT A examination. 

The selection committee will be the Undergraduate Academic Awards Committee of the Faculty 
of Kinesiology and Recreation Management. 

Dale Parkinson Scholarship in the I.H. Asper School of Business 

Mr. Dale A.G. Parkinson (C.A./67) has established an endowment fund at the University of 
Manitoba with a bequest of$14,954, in 2007. The fund will be used to offer scholarship to 
students entering the I.H. Asper School of Business. The available annual interest from the fund 
will be used to offer one scholarship to an undergraduate student who: 

(1) is a permanent resident of Manitoba or northwest Ontario (i.e. Thunder Bay and west); 

(2) has successfully completed the Asper School Track 1 Qualifying Year requirements in 
University 1 with a minimum sessional grade point average of 3.5 and no grade less than a 
C; 

(3) is in good academic standing; 

(4) in the next ensuing academic session, enrols full-time (minimum 80 percent course load) in 
the I.H. Asper School of Business. 

The selection committee will be named by the Dean of the I.H. Asper School of Business (or 
designate). . . 

The Board of Governors of The University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention of the donor in establishing the Award. 

Senate. January 6, 2010 



Women's Health Research Foundation of Canada Graduate Scholarship 

The Women's Health Research Foundation of Canada has offered the Women's Health Research 
Foundation of Canada Graduate Scholarship annually since 1992. In 2009, the Foundation 
established an endowment fund at the University of Manitoba to support the Scholarship in 
perpetuity. The Manitoba Scholarship and Bursary Initiative has made a contribution to the fund. 
The fund will be used to offer scholarships to graduate students whose research focus is in some 
area ofwomen's health. One scholarship valued at $3,000* will be offered to a graduate student 
who: 

(1) is enrolled full-time in the Faculty of Graduate Studies, in any Masters or Doctoral 
program; 

(2) has achieved a minimum degree grade point average of3.5 (or equivalent) based on the last 
60 credit hours of study; 

(3) has demonstrated superior intellectual ability and academic accomplishment; 

(4) is undertaking or has proposed to undertake research in any area of women's health for 
his/her thesis or practicum. 

Candidates will be required to submit an application that will consist of a title for, and description 
of, their proposed or ongoing research (maximum 500 words), a current academic transcript(s), a 
current curriculum vitae, and two academic letters of reference from professors at a post­
secondary institution. 

A student admitted to a Masters or Doctoral program under the "Provisional Status" may not 
receive this award during the provisional period. 

Recipients may hold the Women's Health Research Foundation of Canada Graduate Scholarship 
concurrently with any other awards, consistent with policies in the Faculty of Graduate Studies. 

The selection committee will be named by the Dean of the Faculty of Graduate Studies (or 
designate) . 

*Until such time as the fund generates sufficient interest to support fully the Scholarship, the 
Women's Health Research Foundation of Canada will provide an annual contribution to top up 
the interest generated by the endowment fund to offer an award of $3,000. 

The Board of Governors of the University of Manitoba has the right to modify the terms of this 
award if, because of changed conditions, it becomes necessary to do so. Such modification shall 
conform as closely as possible to the expressed intention ofthe donor in establishing the Award. 

2. AMENDMENTS 

A.H. Aronovitch and E.J. Aronovitch Family Scholarship 

A number of changes have been made to the terms of reference for the A.H. Aronovitch and EJ. 
Aronovitch Family Scholarship. 

• At the donor's request, the value of the award has been increased from: $400 to: $1,000. 

The revised terms stipulate that the award is to be offered as a scholarship every year. In 
past years, the award has sometil11es been offered as a bursary if there was a qualified 
bursary candidate registered in the second year of the Bachelor of Commerce (Honours), 
Entrepreneurship / Small Business Major. If there was no qualified bursary candidate, it 
was offered as a scholarship. 

Senate. January 6, 2010 



• The scholarship will now be offered to the student who: 

(1) has completed between 48 and 72 credit hours toward a Bachelor of Commerce 
(Honours) program and has declared Entrepreneurship / Small Business as his or her 
major; 

(2) has achieved the highest sessional grade point average (minimum 3.5); 

(3) in the next ensuing academic session, is enrolled full-time (minimum 24 credit hours) 
in the I.H. Asper School of Business in the Entrepreneurship / Small Business Major. 

• The description ofthe selection committee has been updated to reflect current practice, 
which is to have the Dean ofthe I.H. Asper School of Business (or designate) appoint the 
committee. Formerly, the terms indicated that the membership was to be appointed by the 
Senate. 

• A number of editorial changes have been made. 

Centennial Scholarship in Physics 

Two changes have been made to the terms of reference for the Centennial Scholarship in Physics, 
at the request of the Department of Physics. 

In criterion (2), 'cumulative grade point average' has been updated to 'degree grade point 
average.' 

• In criterion (3), full-time registration status is now defined as 60 percent of a full-course 
load for the purpose of this Scholarship. 

Michael Cox Scholarship 

Several changes have been made to the terms of reference for the Michael Cox Scholarship, 
which is open to students in the Bachelor of Environmental Design program. 

• At the request ofthe donor, details pertaining to his pledge to contribute annually to both 
the endowment fund and toward the cost of the scholarship itself have been deleted from 
the opening paragraph. 

• The following statement has been added following the selection criteria: "Until such time 
as the fund generates sufficient interest to support fully the Scholarship, the donor will 
provide an annual contribution to top up the interest generated by the endowment fund to 
offer an award of $2,500." 

• At the request of the Faculty of Architecture, criterion (3) has been revised to restrict the 
pool of candidates to students in the Interior Environments Option of the Bachelor of 
Environmental Design program. 

• In criterion (2), course numbers for Design Studio 1 and Design Studio 2 have been 
updated to: EVDS 2500 and EVDS 2900, respectively, from: 79.163 and 79.164. Design 
Studio 3 and Design Studio 4 have been removed from the list of courses for which 
scholarship candidates will be assessed. 

• A reference to 'cumulative grade point average' has been updated to 'degree grade point 
average.' 

Senate, January 6, 2010 



Department of Immunology Graduate Student Academic Award 

At the request of the Department, two changes have been made to the terms of reference for the 
Department of Immunology Graduate Student Academic Award. 

• In criterion (1), a reference to 'cumulative grade point average has been updated to 'degree 
grade point average.' 

• In criterion (3), the course numbers for Immunobiology and Molecular Immunology have 
been updated to: IMMU 7020 and IMMU 7110, respectively, from: 72.707 and 72.7111. 

Lawrence and Margaret Fung Bursary in Electrical Engineering 

Several changes have been made to the terms of reference for the Lawrence and MargaretFung 
Bursary in Electrical Engineering. . 

• At the request of the donors, who have made an additional contribution to the endowment 
fund, the number of bursaries offered each year has been increased from: one to: two. 

• In criterion (2), a reference to 'cumulative grade point average has been updated to 'degree 
grade point average. ' 

• A number of editorial changes have been made. 

Manitoba Association of Home Economists - Ruth Berry Award 

The terms of reference for the Manitoba Association of Home Economists - Ruth Berry Award 
have been amended at the request of the donor. 

• The name of the award has been changed to: Dean Ruth Berry - Manitoba Association of 
Home Economists Award. 

• The opening paragraphs have been shortened to allow for the addition of a brief history of 
the award itself. Background information about the Manitoba Association of Home 
Economists has been removed but will be appended to the terms of reference that are kept 
on record in Financial Aid and Awards. 

• The Award, which was previously offered to the student who achieved the highest grade 
point average among students who had completed between 54 and 84 credit hours in a 
Bachelor of Human Ecology, Bachelor of Science (Human Nutritional Sciences), or 
Bachelor of Science (Textile Sciences), will now be offered to the student who: 

(1) enrolls full-time in the Faculty of Human Ecology in the year in which the award is 
tenable; 

(2) has achieved high standing (minimum degree grade point average oD.5) among 
students who have completed at least 54 credit hours and no more than 84 credit 
hours toward their Bachelor of Human Ecology degree or their Bachelor of Human 
Ecology (Family Social Sciences) degree; 

(3) has demonstrated leadership abilities and/or a commitment to community through 
his or her volunteer activities. 

• Preference is to be given to students who have indicated an interest in Family Economic 
Health. 

Senate, Jalluary 6, 2010 



• With the addition of criterion (3), applicants will be required to submit an application that 
includes a statement describing their volunteer activities and demonstrated leadership 
abilities and two letters of reference that address the candidate's leadership abilities and 
volunteer work. 

Norman E. Stanger Prize in Pre-Veterinary Studies 

A number of revisions have been made to the terms of reference for the Norman E. Stanger Prize 
in Pre-Veterinary Studies. 

• At the request of the donor, the name of the award has been changed to: Norman E. Stanger 
Award in Pre-Veterinary Studies. 

• One reference to 'cumulative grade point average has been updated to 'degree grade point 
average.' 

• Several editorial changes have been made. 

3. WITHDRAWALS 

CPCRS / CPA Student Excellence Book Prize 

The terms of reference for the CPCRS / CPA Student Excellence Book Prize were withdrawn at 
the request of the donor. 

Senate, January 6, 2010 
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AGENDA ITEM: Proposal to Establish an Endowed Chair in Surgical Research 

RECOMMENDED RESOLUTION: 

THAT the Board of Governors approve the establishment of an Endowed Chair in Surgical 
Research. 

, ' 
, 

X Approval:. ,ijpist;1.I9SiontAdvice .D Information 

CONTEXT AND BACKGROUND: 

The Endowed Chair in Surgical Research shall be held by a senior surgical clinician scientist with 
the academic rank of Professor of Surgery at the University of Manitoba. The primary activity of 
the Endowed Chair shall be research and teaching with a complementary clinical role. The term of 
the appointment will be five years, renewable upon recommendation. The professor who holds 
the Endowed Chair will seek external funding through peer-reviewed agencies and also by forging 
partnerships with the University, community agencies and individuals thereby advancing the 
boundaries of surgery at the University of Manitoba. 

RESOURCE REQUIREMENTS: 

The Department of Surgery is the driving force behind this application with a commitment of $1.5 
million to the Endowed Chair, to be paid from the tithe of clinical earnings over the next three 
years. The amount will be matched by $1.5 million from the Dr. Paul H.T. Thorlakson Foundation 
Fund to create an endowment of $3.0 million. 

IMPLICATIONS: 

The establishment of the Endowed Chair in Surgical Research will raise the research profile of the 
Department of Surgery and the Faculty of Medicine. The incumbent will provide leadership to the 
research enterprise of the Department and playa mentorship role to junior faculty members. 

CONSULTATION: 

In accordance with the University's policy on Chairs and Professorships, this proposal has been 
endorsed by the Vice-President (Academic) and Provost and the Senate Committee on University 
Research. 

This proposal was considered and endorsed by Senate on December 2,2009. 

.... 
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Attachments 

• Proposal to Establish an Endowed Chair in Surgical Research 



UNIVERSITY 

OF MANITOBA 

OFFICE OF THE 

VICE-PRESIDENT (RESEARCH) 

MEMORANDUM 

TO: Mr. Jeff Leclerc, University Secretary 

FROM: Digvir S. Jayas, Vice-President (Research) 
and Chair, Senate Committee on University Research 

DATE: November 3, 2009 

207 Administration Building 
Winnipeg, Manitoba 
Canada R3T 2N2 
Telephone (204) 474-6915 
Fax (204) 474-7568 
www.umanitoba.ca 

SUBJECT: Proposal to establish an Endowed Chair in Surgical Research 

Attached please find a proposal to establish an Endowed Chair in Surgical Research. The Vice­
President (Academic) and Provost, and the Senate Committee on University Research (SCUR), 
have endorsed this proposal, in accordance with the University's policy on Chairs and 
Professorships, 

Please include this report and recommendation on the next Senate agenda. Please feel free to 
contact me should you require any further information. 

Thank you. 

DSJ/nis 
Encl. 

Comments of the Senate Executive Committee: 
The Senate Executive Committee endorses 
the report to Senate. 
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OF MANITOBA 
Office of the 
Vice-President (Academic) & Provost 

September 9, 2009 

To: Dr. Digvir Jayas, Vice-President (Research) 

1 

LI. I 
208 Administration Building 
Winnipeg, Manitoba 
Canada R3T 2N2 
Telephone (204) 480-1408 
Fax (204) 275-1160 

UNIVERSITY OF MANITOBA 

SEP 1 h-ZJ:3 

~ OFFICE OF THE VICE·PRESIDENT (RESEARCH) 1 
. _ .. __ •••• '_'~' .•• _ .. _ '_~~.:L:!r't~7"-,"'·..,cr=:Z:===;;·"j 

From: Dr. Joanne C. Keselman, Vice-President (Academic) and Pr v 

Re: Endowed Chair of Surgical Research 

Dr. J. Dean Sandham, Dean of the Faculty of Medicine, has provided a letter of support for the 
proposal to establish an endowed chair of surgical research in the Department of Surgery. 

The policy on Chairs and Professorships specifies that: 
(1) the chair be established consistent with the academic goals and objectives of the University; 
(2) the chair be fully funded from external sources, rather that University .operating funds, and 

that the funds be sufficient to cover the salary and benefits of the incumbent and provide for 
an appropriate level of unrestricted research/scholarly support; 

(3) the funds for the chair be provided by way of an endowment or through a schedule of annual 
expendable gifts for a defmed period of not less than five years, or by an appropriate 
combination of endowment and annual expendable gifts; 

(4) the chair shall be attached to a department, faculty, school, college, centre or institute of the 
University, and have goals consistent with the unit to which it is attached; 

(5) the establishment of the chair is not tied to the appointment of a particular individual; 
(6) individuals appointed to the chair normally shall have the academic qualifications 

commensurate with an appointment at the rank of Professor; and 
(7) . the·initial-term-of·theappointment of-the chair shaU-be3 ... 5years;and ifrenewaHs·permitted;-... ··· ..... 

such renewal shall be subject to a successful performance review and the availability of 
funds. 

The proposed endowed chair of surgical research satisfies all of the above requirements. 

I am in support of the proposal from Medicine, and request that you present it to the Senate 
Committee on University Research for consideration and recommendation to Senate and then to the 
Board of Governors. 

If you have any questions or concerns, I would be pleased to meet with you. 

fencl. 

c. Dr. J. Dean Sandham, Dean, Faculty of Medicine 
Dr. Richard Nason, Head, Department of Surgery 

umanitoba.ca 



UNIVERSITY 
OF. MANITOBA 

August 28, 2009 

Dr. Joanne Keselman 

Faculty of Medicine 

Vice-President (Academic) and Provost 
University of Manitoba 
208 Administration Building 
Fort Garry Campus 

Dear Dr. Keselman: . 

Office of the Dean 
Room 260 Brodie 
727 McDermotAvenue 
VVinnipeg,Marlitoba 
Canada R3E 3P5 . 
Telephone (204) 789-3557 
Fax (204) 789-3928 

Dr: Richard Nason, Professor and Head, Department of Surgery, has submitted an application for the 
establishment of an Endowed Research Chair in Surgical Research. A copy of the draft document is 
.enclosed. . 

The Departm~nt of Surgery is the driving force behind this application. Its coinmitment of $1.5 million to 
the Endowed Chair, to be paid from the tithe of clinica1 earnings over the next three years, is exemplary to 
our Faculty. The amount will be matched by $1.5 million from the Dr. Paul H.T. Thorlakson Foundation 
Fund, to create an endowment of $3.0 million. . 

The Faculty of Medicine strongly supports this endeavour. The eStablishment of the Endowed Chair in 
sUrgical Research will raise the research profile of the Department and the Faculty. The incumbent of 
this Endowed Chair will provide leadership to the research enterPrise of the Department, and play .a 
mentorship role to junior faculty members. 

Enc!. 

Cc: Dr. Patrick Choy, Associate Dean (Development) 
Dr. Heather Dean, Associate Dean (Academic) 
Dr. Richard Nason, Professor and Head, Department of Surgery 
Dr. Kevin Coonibs, Associate Dean (Research) 

UNIVERSITY OF MANITOBA 

SEP 16 2009 

OFFICE OF THE PRESIDENT' 
www.umanitoba.ca 



SURGICAL RESEARCH ENDOWED CHAIR 

Funding 

The Department of Surgery has committed $1.5 million to the Endowed Chair, to be paid 
from the tithe of clinical earnings over the next three years, 2009 - 2012. The amount will be 
matched by $1.5 million from the Dr. Paul H.T. Thorlakson Foundation Fund, to create an 
endowment of $3.0 million. I 

Terms of Reference 

1. The Endowed Chair of Surgical Research shall be held by a senior surgical 
clinician scientist with the academic rank of Professor of Surgery at the 
University of Manitoba. 

2. The primary activity of the Endowed Chair of Surgical Research shall be research 
and teaching with a complementary clinical role. 

3. The professor who holds the Endowed Chair of Surgical Research may provide 
complementary and supportive administrative services to the Department of 
Surgery, especially in matters ofhis/her primary activity (e.g. Director of 
Research). 

4. The term shall be for five years, renewable upon recommendation. 
5. The professor who holds the Endowed Chair of Surgical Research will personally 

be actively engaged in the academic scientific process. 
6. The professor who holds the Endowed Chair of Surgical Research shall provide 

leadership and establish a team of surgical researchers. The incumbent will be a 
motivator and teacher of surgical research. 

7. The professor who holds the Endowed Chair of Surgical Research will seek 
external funding through peer-reviewed agencies and also by forging 
partnerships with the University, community agencies and individuals thereby 
advancing the boundaries of surgery at the University of Manitoba. 

8. The Advisory and Review Committee will oversee the Endowed Chair. 
a. Composition 

1. The Dean of Medicine (or designate) shall serve as vice-char 
11. The Head of the Department of Surgery shall serve as vice-chair 

iii. The elected chair-person of the Department of Surgery Geographical 
Full- Time Group shall be a standing member 

iv. The Director of Surgical Research (or a designate as appointed by 
the Department Head) shall be a standing member 

v. Other members may include those appointed by the Department 
Head, Dean of Medicine, or as required by University of Manitoba 
policies 

b. Duties 
i. To advise on the appointment and renewal of the Endowed Chair of 

Surgical Research 
ii. To receive annual progress reports regarding the Endowed Chair of 

Surgical Research 
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FOR INFORMATION ONLY 

Board of Governors Submission 

AGENDA ITEM: Resource Planning and Allocation Process for 2010-11 

RECOMMENDED RESOLUTION: 

That the Board receives, for information, an update on the Resource Planning and Allocation 
. Process for 2010-11. 

CONTEXT AND BACKGROUND: 

The purpose of this submission is to update the members of the Finance, Administration and 
Human Resources Committee and the Board of Governors on the status of the resource planning 
and allocation process for 2010-11. 

The planning and financial modeling process to support the resource planning and allocation 
process is continuous and has no set start date, though Appendix A sets out key aspects and 
suggested timelines. 

The resource planning and allocation process for 2010-11 is supported by the development of 
assumptions with respect to inflationary and other parameters. These assumptions were used to 
model revenue and expenditures for the 2010-11 estimates of operating requirements in response 
to the annual request from the Council on Post Secondary Education (COPSE) for preliminary 
budgets and supplementary information. The request from COPSE signals the start of the 
Province's budgeting process. On September 16, 2009, the President, Vice-Presidents and Chair 
of the Board of Governors met with members of COPSE to preview the 2010-11 operating 
estimates as well as capital challenges and opportunities. The 2010-11 Estimates response was 
approved by the Board of Governors at its September 29, 2009 meeting. Appendix B summarizes 
the 2010-11 revenue and expenditure estimates, inflationary parameters and other assumptions 
as presented to COPSE in the Estimates Document. 

We will continue to review and refine the revenue and expenditure forecasts throughout the 
planning period. Enrolment revenues are expected to be greater than originally forecast and will 
be revisited early in the winter 2010 term. Improved investment returns are anticipated to lessen 
the annual mandatory pension obligations however this will not be known for certain until the 
December 31, 2009 UM pension plan valuation is completed. It is too early to determine whether 
our current year utility forecasts are on target based on the unusual fall/winter weather patterns. 

The 1% revenue and expense factors are listed on Appendix C. These 1% factors are useful in 
demonstrating impact in changes in assumptions, for example, a 1% increase in the Provincial 
base operating grant is not sufficient to cover a 1 % increase to salaries and benefits. The 1 % 
factors also help to demonstrate the impact of a 1 % increase in tuition fees. 



RESOURCE REQUIREMENTS: 

A base grant increase of 12.9% ($36.4 million) or a tuition increase of 41.1% or some combination 
thereof is required to sustain the 2009-10 programming levels. 

CONNECTION TO THE UNIVERSITY PLANNING FRAMEWORK: 

The Resource Planning process supports the University's planning framework. Revised resource 
planning templates request units to express linkages between planning efforts at the unit level and 
the priorities articulated in the Universities strategic planning framework. Any 
allocationireallocation of resources for 2010-11 will be guided by the information provided within 
the unit planning submissions and the University planning framework. 

IMPLICATIONS: 

The implications of not receiving adequate funding through a 12.9% base grant or combination 
base/grant tuition increases are grave. The resultant funding shortfall would have significant 
impact on our core activities of teaching, learning, basic and applied research, and outreach 
activities to communities in Manitoba and beyond. We would be unable to meet our pension 
obligation. 

As we do not expect to receive this level of base grant and/or tuition increases, we will 
aggressively pursue the "quick win" opportunities presented by PriceWaterhouseCoopers (PWC) 
through Phase 1 of the Resource Optimization and Service Enhancement (ROSE) project as well 
as investigate other opportunities through the Optimizing Academic Resources (OARs) project 
and via other revenue optimization initiatives. 

Unit heads have been asked to build sufficient flexibility into their unit budgets to absorb a 
potential reduction of 5 per cent on average. The revised strategic planning template includes a 
section for unit heads to describe the implementation plans for such a reduction and the plans for 
mitigating the impact to ensure that program and/or service quality are not compromised. 

AL TERNATIVES: 

A combination of budget reductions and reallocations are likely. 

CONSULTATION: 

The first meeting of the President's Budget Advisory Committee (BAC) is scheduled for early 
February 2010 at which details of the budget process will be reviewed and discussed. The 
membership and terms of reference for the BAC is provided on Appendix D. 

Deans, Directors and Heads of Administrative Units have been requested to develop and submit a 
Strategic Resource Plan using a prescribed format designed to assist units in briefly summarizing 



their strategic priorities and resource requirements. The template was modified this year to ensure 
that units are linking their unit plans and priorities to the University's planning framework. Copies 
of the unit submissions will be provided to the BAC. 

The President and each Vice-President will meet with Deans and Directors of academic units to 
review and discuss the unit submissions in February. Administrative unit heads will meet with the 
Vice-President to whom they report. In April 2010 the President and Vice-Presidents will present 
budget priorities for each portfolio to the BA C. Following receipt of feedback from the BA C, a 
table of draft operating budget allocations will then be developed. 

Subsequent to notification by the Province on the 2010-11 operating grant, a draft budget 
including recommendations for changes to tuition fees (if applicable) and unit operating budget 
allocations will be presented to the BAC. A formal recommendation on the 2010-11 operating 
budget will be submitted to the Finance, Administration and Human Resources Committee and 
the Board of Governors at the May 2010 meeting. 

Updates will periodically be provided to the Finance, Administration and Human Resources 
Committee and the Board of Governors as new information becomes available. Any new 
information will also be shared with the BAC. 
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Submission prepared by: Joanne Dyer, University Budget Officer and Executive 
Assistant to the Vice-President (Administration) 

Submission approved by: Deborah McCallum, Vice-President (Administration) 

Appendices 

Appendix A - Resource Planning and Allocation Schedule 

Appendix B - Summary of Financial Requirements for 2010-11 

Appendix C - 1 % Revenue and Expense Factors 

Appendix 0 - Budget Advisory Committee - Membership and Terms of Reference 



Appendix A 

RESOURCE PLANNING AND ALLOCATION SCHEDULE 
WHAT WHO WHEN 
Refresh/revisit University President's Executive Team/ Annually 
strategic priorities Board of Governors 

Inflationary and other Comptroller/Financial June/ 
parameters for developing Services/University Budget August 
operating estimates Officer/President's Executive 

Team/Board of Governors 

Review capital priorities for Director Physical PlantlAVP June to August 
submission to Council Administration/President's 
on Post-Secondary Education Executive Team/ 
(COPSE) Board of Governors 

Respond to COPSE's Comptroller/Financial June to September 
request for the annual Services/University Budget 
operating estimates Officer/President's Executive 

Team/Board of Governors 

Regular consultation and VP (Administration) On-going 
updates with relevant groups 
(PVP, SPPC 
BAC, Finance and 
Administration/Board of 
Governors) 

Review tuition fee levels Comptroller/University Budget October to April 
Officer/President's Executive 
Team/Board of Governors 

Unit Planning: Three-year Deans/Directors/ Request to be sent out in 
strategic resource planning Administrative unit heads December. Submissions due 
submissions early February 

Review of unit submissions; Presidents Executive Team, February/March 
PET meets with Deans and Vice-Provost Programs, 
Directors to discuss plan University Budget Officer 
submission, priorities and 
resources. Administrative Unit 
Heads meet with the V.P. to 
whom they report. 

Review of unit submissions Budget Advisory Committee February/March 

COPSE funding announcement COPSE February to April 

Presentation of Priorities and President's Executive Team, Late March 
Plans to Budget Advisory University Budget Officer 
Committee 

Presentation of Draft Budget President's Executive Team, April (subsequent to COPSE 
Plans to Budget Advisory 
Committee 

University Budget Officer grant announcement) 

Continued ... 



Appendix A 

RESOURCE PLANNING AND ALLOCATION SCHEDULE 

WHAT WHO WHEN 

Final decisions on budget University Budget April 22, 2009 deadline for 
plans Officer/Presidents Executive FAHRC 

Team 

Prepares and presents budget VP (Administration), University May 2009 - subject to 
(including fee Budget Officer notification of COPSE grant 
recommendations) to 
Board of Governors 

Finalize detailed budgets University Budget Subsequent to Board 
Officer/Financial Services in Approval 
Consultation with 
Deans/Directors/ 
Department Heads 

Financial monitoring against Deans/Directors/ Ongoing 
budget Department Heads/University 

Budget Officer/Financial 
Services/President's Executive 
Team/Board of Governors 



Summary of Financial Requirements for 2010/11 
University of Manitoba Projected Revenue and Expenditure Factors 

(Assumes Status Quo - No New Programs) 

Budget Projections * 
Revenues 
1. COPSE Government Grants (Base, Access, Specific Purpose and Tuition Rebate) 
2. Tuition (Credit and Non-Degree) 
3. Other Provincial Government Grants (Department of Health, Manitoba Student Aid etc.) 
4. Federal Government Grants (Indirect Costs of Research etc.) 
5. Other Revenues (Misc., Endowment, Overhead, Sales and Service, Cost Recoveries etc.) 
6. One Time Funding (Transfer from Provisions) 
7. Ancillaries 

Total Revenues 

Expenditures 
8. Salaries Academic 

Support Staff 
Scholarships, Bursaries, Prizes and Awards 
Benefits 
Payroll Levy 
Sub-Total 

9. Library AcquiSitions 
10. Utilities 
11. Property Taxes 

12. Other Expenses (Supplies, Travel, Postage, Insurance) 
13. Interfund Transfers (Includes Debt Servicing transferred to Capital, Student Financial Aid and 

Emergency Loan Funds administered through Trust and Endowment, Student Endowment Funds, 
transferred to Trust and Endowment) 

I 
14. Ancillaries 

I 

Total Expenditures I 

Projected SUI]JI~sL(Shortfa")1 

* Assumptions Underlying Projections: 
(a) 0.0% Base General Operating Grant Increase 
(b) 0.0% Tuition Fee Rate Increase September 2010 4.5% Tuition Fee Rate Increase for Summer Session 
(c) 0.0% Credit Hours/Enrolment Decrease 

% 2009/10 % 2010/11 

57.65% 280,846,100 57.33% 281,807,900 
21.08% 102,707,473 21.08% 103,621,891 

2.04% 9,923,113 2.02% 9,923,113, 
1.82% 8,873,236 1.81% 8,873,236 ; 

11.01% 53,623,848 11.27% 55,417,061 I 

0.00% 0.00% 
6.40% 31,188,051 6.49% 31,915,278 i 

100.00% 487,161,821 100.00% I 
_ 4§l1~~,47~ 

Budget Projections * 
% 2009/10 % 2010/11 

33.61% 163,746,381 32.97% 174,099,764 
23.54% 114,669,075 23.16% 122,266,747 

1.58% 7,673,061 1.49% 7,873,061 
8.96% 43,649,570 11.26% 59,430,005 
1.25% 6,099,016 1.23% 6,485,145 

68.94% 335,837,103 70.11% 370,154,722 
1.74% 8,494,181 1.72% 9,088,774 
3.69% . 17,977,148 
0.12% 600,000 

3.62% 19,117,148 
0.11% 600,000 

17.75% 86,482,774 17.12% 90,378,140 
1.35% 6,582,563 1.28% 6,735,707 

6.40% 31,188,051 6.04% 31,915,278 
100.00% 487,161,820 100.00% 527,989,769 

- (36,431,291 ) 

(d) Projected Salary & Benefit Increases - Scale plus increments based on projected negotiated settlements plus $12.5 M annual unfunded liability pension payment 
(e) 7% Library Acquisition Cost Increase 
(f) 7.0% Fuel, 5% Hydro, 5% Water 
(g) 35% insurance premium increase 
(h) 2.0% General (Non-Salary) Inflationary increase 
(i) Base Grant Increase of 10.9% required to break-even, or 30.6% increase in tuition fees, or some combination thereof 

AppendixB 

(a) 
(b) (c) 

(d) 
(d) 

(d) 
(d) 
(d) 
(e) 
(f) 

(g) (h) 

(d) (h) 

(i) 

15/12/2009 



Revenues 

2009-2010 Operating Budget 
The 1 % Factors 

Provincial Grants - Base Operating 
Credit Tuition - Regular Session 
Credit Tuition - Summer Session 
Other Tuition (Non-Credit) 
Other Income (Overhead, Trust, Miscellaneous) 

Expenses 
Academic Salaries 
Support Staff Salaries 
Benefits/Payroll Levy 
Total - Salary & Benefits 
Supplies and Expenses 
Utilities 

$ 

$ 

$ 

2,808,500 
886,400 

79,600 
61,000 

100,500 

1,637,500 
1,146,700 

497,500 
3,281,700 

820,600 
179,800 

• a 1 % increase to the Provincial Operating Grant is not sufficient to cover a 
1 % increase in salaries 

Appendix C 



AppendixD 

BUDGET ADVISORY COMMITTEE 

TERMS OF REFERENCE 

1. The Budget Advisory Committee is advisory to the President. 
2. The Committee shall provide advice on multi-year financial plans taking into account the 

University's strategic plans. 
3. The Committee shall provide advice on the Annual Operating Budget Plan. 
4. The Committee shall provide advice from time to time on any other matters as 

requested by the President. -

PROCESS 

I. The Committee shall meet at the call of the President. 
II. The Committee shall create its own procedures. 
III. Early in each fiscal year the Committee will begin the process of developing advice on a 

multi-year financial plan so that plan will be finalized to form the basis for the ensuing 
year's expenditure budget allocations. 

IV. As soon as the administration has developed the proposed expenditure budget 
allocations for the ensuing fiscal year, the Committee will meet for the purpose of 
providing advice on those allocations. 

MEMBERSHIP 

President, Chair 
4 Vice-Presidents or designates, Academic and Administrative Vice-Presidents to act as Vice-

Chair as required 
6 Faculty members from the Senate Planning and Priorities Committee, including the Chair 
2 Support staff members 
Chair of the Board of Governor's Finance and Administration and Human Resources Committee 
President of UMSU or designate 
President of the Graduate Students' Association or designate 
Assessor from the University of Manitoba Faculty Association 

University Budget Officer - Resource Person 
Executive Assistant to the President - Resource Person 
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CONTEXT AND BACKGROUND: 

The University of Manitoba's Faculty of Arts offers a PhD degree in Clinical Psychology which 
graduates 4-5 students annually, a number insufficient to meet Manitoba health care needs. The 
emphasis of this program has historically been on mental health professional roles and research 
and less on health psychology issues. PhD training is a "scientist-practitioner" model which aims 
to prepare all students for both professional practice and research careers. The Department of 
Clinical Health Psychology has historically contributed to the education of these students by 
supervising clinical practica and by serving on thesis committees, and this support will continue. 

RESOURCE REQUIREMENTS: 

I Details will be provided in the full program proposal. 

IMPLICATIONS: 

There is a shortage of psychologists in Manitoba, and the number of local graduates each year is 
below the number needed to replace psychologists leaving practice. Establishing a PsyD program 
in the Department of Clinical Health Psychology would increase the number of psychologists 
graduating every year in Manitoba, and would graduate them using an efficient training model, 
with relevant training for current employment trends and opportunities in the healthcare system. 

The PhD and PsyD models meet distinct needs and offer students the choice between a direct 
route to professional practice and an academic clinic research degree. 

AL TERNATIVES: 

I NIA 
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. VUUllvll VII rU~L-Vt::l;UIIUClly CUUl;CllIOn 

STATEMENT OF INTENT 

Institution '. 

o 
X 
o 
o 

Brandon University 
. University of Manitoba 

University of Winnipeg 
College universitaire de Saint-Boniface 

o 
o 
o 

Assiniboine Community College 
University College of the North 
Red River College 

Program Overview 

DProgram Name: Clinical Health Psychology 

DCredential to be offered: Doctorate of Psychology (PsyQ) in Clinical Health Psychology 

. . 
DDoes the program require accreditation from a licencing group? 

. Canadian Psychological Association 

DLength of the program: 3 Y~ars plus one-year internship I residency 

DProposed program start date: 

. . . 

01/09/2010 
Day/MonthlYear 

X YES 

DWhich department(s) within the institution will have responsibility for the program? 

. Clinical Health Psychology 

DAs compared to other programs your institution will be proposing. is the priority of this 
program: 
:x High 
;0 Medium 
nLow 

DIs. this a new program? 

DIs this a revision of an existing program: 
. . · ... If·YES, name program 

What are the impacts of changing this program? 

bWiII the program be available: to part-time students? 

DWiII this program have a cooperative education component? 
If YES, how long with the field placement be? 

X YES 

. 0 YES 

DYES 

DYES 

o NO 

o NO 

X NO 

x NO 

X NO 

DWiII the program contain an option to assess the prior leaming of students, to grant credit for 
the'skilis/knowledge already present? 0 YES . X NO 
Provide Details 

DWiII there be distance delivery options? DYES X NO 
Provide Details 

DWiII this program be delivered jOintly with another institution? DYES. X NO 
If YES, name the institution 

Page 1 of 8 

., 



, DAre similar programs offered in Manitoba or other jurisdictions? 
If YES, indicate why this program is needed (e.g., area of specialization) 

X YES .. 0 NO 
(see below) 

There is a shortage of psychologists in Manitoba, and the number of local graduates each year 
is below the number needed to replace psychologists leaving practice. Establishing a PsyD 
program in the Department of-Clinical Health PsychologywQuld increase the number of 
psychologists graduating every year in Manitoba, anp would graduate them using an efficient 
trairiing model, with relevant training for current employment trends and opportunities in the 
health care system. 

The proposed PsyD in the Department of Clinical Health Psychology is unique in three respects. 
First, itwould·be the first program in Canada in diniC?al hea.lth psychology, focused on 
psychological intelVentions in pl'}ysical medicine such as cardiac sciences, surgical preparation, 
diabetes control, gastrointestinal pain and other pain conditions (as well as tradjtional mental 
health areas of anxiety and depression). Secondly, it provides Manitoba with an alternative 
model of training. The "professional school" model Doctor of Psychology (PsyD) degree would 
give students a choice of a more direct route to professional practice in less time (psyD degrees 
typically take 4':'5 years to complete compared to 7-8 for PhD programs). Thirdly, the Depfof 
Clinical Health P~ychologywould be unique in being a doctoral p~ogram in professional 
psychology based in a Faculty of Medicine. This would pro,vide opportunities for inter­
professional education and training, focused on the full range of health care from primary , 
preyention to tertiary specialist inpati!3nt care, a~d including both physical and mental health. 

The University of Manitoba's Faculty of Arts offers a PhD degree in Clinical Psychology. The' 
PhD program graduates 4-5 students annually, which is insufficient to meet Manitoqa health 

, care needs. The emphasis of this program has historically been on mental he,alth professional 
roles and research ahd less on health psychology issues. PhD training is a "scienti~t­
practitioner" model which aims to prepare all students for both professional practice and 
-research careers, which increases length of training. The Department of Clinical Health 
Psychology has histOrically contributed to the education ofthese stUdents by'supelVisjng, clh1ical 
practica and by se~ing on thesis committees, and this SUppOlt will continue. 

The PhD and PsyD models meet distinct needs and ofer students -the choice bel:vl.een a direct 
:route to professional practice and an academic clinical research degree. Both are required in 
Manitoba. . , . 

DWhat articulation, block transfer or credit transfer arrangements will you be looking at ' 
: developing for this program? 

r\io'~rtYcufation"is"reclui'red""EXisting tranSfer c~edit' arrangemBllts use~d by the 'Univer~itY fl" .. 
Manitoba will be uSE;ld. . 

SpecifiC Program Infon:nation 

1. Program Des~ription 

DDescribe the program and, its objectives: 

Background The Department of Clinical Health Psychology w~s established in the Fac.ulty of 
Medicine in 1995. External reviews conducted for the Canadian Psychological Association and 
the American Psychological Association (2004) and the Faculty of Medicine and Winnipeg 
Regional Health Authority (2005) both recommended tt18t the, department expand beyond its 
highly-regarded residency training program and establish a doctoral degree program taking 
advantage of its unique strengths. In particular, the external reviews noted t~at the Dept of 
Clinical' Health Psychology is ideally situated in the Faculty of Medicine to promote inter-
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_____ ..- __ ••••• _." ... ~ /-,V'"L V, ,"C;" ,CIILlY IIiLU 8rauu8"[e eaucation. 'lhis potential was 
, recognized by an "External Review of Clinical Health Psychology", commissioned by the 
University of Manitoba, Faculty of Medicine (2005), which noted: 

"Currently, this Department is recognized as the pre-eminent clinical health psychology 
department in Canada, due to its strong role in partnerships with a diversity of medical 
specialties and primary care, as well as its highly integrated relationship between, WRHA 
and the Faculty of Medicine at the University of Manitoba." 

This review explicitly recommended that the Department of Clinical Health Psychology should ... 

"Develop a doctoral level graduate program in health psychology. Such a program would 
be clinically focused and could be provided largely within existing resources. It would 
prove exceptionally popular within Canada and would serve to create a significant 
academic focus, while providing an ongoing supply of service providers." 

With over 40 full-time psychologists on staff, this is the l8/gest group, of academic clinical 
psychologists in Manitoba., Access to relevant patient populations and opportunities to 
collaborate, with other health professionals make possible exemplary clinical teaching at the 
Bannatyne campus. The ,Dept of ClinIcal Health Psychology has aGtive research programs in 
prevention and treatment of ihitable bowel syndrome, ,sleep disorders, anxiety disorderS, cardiac 
rehabilitation"know/e,dge.tranl;?lation, and memb.ers collaborate in a number of multi-site pediatric 
clinical trials. Department members are involved in graduate student thesis and dissertation 
committees and clinical supelVision of 7-8 'residents and 12-18 practicum students peryear. 

This proposal is to establish a Doctor of Psychology (Psy.D.) degref;! at the University of , 
Manitoba, in the FacultY of Medicine. The PsyD. is a professional degree - analogous to the 
'models'in Medicine, Dentistry, and other health professions - which would provide an altemative 
.for students whose career goals are primarily in the area of clinical practice, and it would 

, effectively doubfe the number of psychologists graduated in Manitoba each year. ' 
, , , 

:One-quarter of doctoral programs in Clinical Psychology in the United States are PsyD. 
;programs. Several ,Canadian universities (Lav,al, Memorial, Universite de Moncton) have 
ideveloped or are developing professional, PsyD training programs. The PsyD 'program at 
Uliiversite Layal has receiv~d accreditation ,by the Canadian Psychological Association, and 
coexists with a clinical psychology PhD progr~m within the same university. . 

Program Description The proposed graduate program of studies is a three year program of 
inten~ive, PIQf!=l§~i9rl~I,s.t!-!.Q@~U~tl}g .. trmnin.g, WH.!iJ;l ofl~_y-egr ~xteJDal i.otemship (resid.ency).. __ , , , " 
towards-a professional Doctorate of Psychology (Psy.D). It is the intent ofthe Department of 
Clinical Hea,lth Psychology to seek CPA accreditation for this PsyD program. ' 

The program of studies Will employ an innovative curriculum that will parallel the recent case­
based, 'active-learner, group problem-solving approach now emphasized in medical training. 
Both classroom studies and practicum training will use a problem-based approach that ' 
integrates epidemiology, data analysis, critical review of the literature, clinical reasoning, skill 
development, ethics, social ~nd professional issues in every case study. Students in this model 
consistently employ systematic information-seeking methods that prepare them for a diversity of 
health care issLJes in later active professional practic,e. 

Objectives, 

1. To :establish a professional SCD.ool model of clinical health psychology education at the 
University of Manitoba ' ' 
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program along. the lines of professional programs in Medicine, Dentistry, and Law .. The PsyD is 
. meant as an alternative to (but not to replace) the PhD "Scientist-Practitioner" model of clinical 
psychology training which places equal emphasis on research and professional training, 
culminating in an extensive dissertation. The difference in time to completion betAeen the two 
types of programs is almost entirely due to their different approaches to research. Research 
training in a PsyD program aims to develop critical thinking and use of research literature to 
guide best practice; not to prepare students for academic positions as researchers. PsyD 
dissertation research projects are applied, translational, and completed within much less time 
than typical PhD dissertations. There is need for both training models, with the PsyD model best 
suited to meeting the human resource needs for professional practic;e· in health care,. and the 
PhD r:nodel best for training future academic researchers:· PsyD trained psychologists from . 
American universities have been accepted for Iicensl,Jre by the Psychological Association of 
Manitoba. 

2. To integrate psychology professional training into inter-professional modl?ls of health 
professional education, health care delivery:and health resear~h. 

. . 
Psychologists working in health care are expected to be able to practice in an inter-professional 
environment an~ must be tr~ined explicitly in multidisciplinary approaches to health care. Towards 
this end,all clinical and resear.ch training in the Clinical Health Psychology PsyD program will take 
place in interdisciplinary health care settings (the 8annatyne Campus and WRHA hospitals and 
healthcare facilities affiliated with the Faculty of Medicine). Some course work will be offered by, or 

. in collaboration with, other Faculty of Medicine departments such as Community Health Sciences 
(epidemiology & biostatistics, health policy), Psychiatry and Pharmacology (psychopharmacology). 

3. .. To increase the access ~fManitobans to needed psychological services. 

Canadian Institute for Health Information (CIHI) data show that the number of psychqlogists serving 
Manitobans is the lowest in Canada at a per capita rate of 14 psychologists/1 00,000 population, and 
·among the . lowest ·of all health prof~sions (only optometrists and midwives have a lower 
.,professional-to-population ratio). The proposec;l prog~am will ensure that more people in Manitoba 
can access psychological services that will improve their physical and mental health. 

4. To meet emerging service demands in clinical health psychology by focusing psychology 
professional training 6n the full spe.ctrum of-health issues. 

The term "clinical health psychology" denotes the application of psychology principles and skills to 
th.e full spectrum of health care needs. In addition to the traditional mental health focus of earlier 
training models, employment fo~.ps¥~~9.!,?.9!~t~.l~_lr:!9.~~asi_~g!¥. ~~1?9_Q_~J!!g_il}.b_~9!ttJ. _~_~~g~ .. ~!J~!J. 9.~ 
"ijaiii-m~ina-gemeiit; cardiac·stress-management. diabetes, surgical pre-habilitation and rehabilitation, .. 
trauma·, child and adult neuropsychology. . 

DProvide an overview of the content to be taught in this plOgram: 

The recommended curriculum is· a str:uctured professional training model. The curriculum outline 
is based on A MODEL CURRICULUM FOR A DOCTOR.oF PSYCHOLOGY (pSY.D.) 
PROGRAMME (2004) developed by the Canadian 'Psychological Association (CPA). The "core 
components of Psy.D tra.ining programs include; 

» A research experience resLiltingin a dissertation on a meaningful problem associated . 
with the practice of psychology, using a strategy of disciplined inquiry appropriate to the 

bl ." . . pro em.. .. 
» A minimum ofthree full-:time academic years of graduate study or equivalent, and 

completion of an internship prior to awarding the doctoral degree." 
» Doctoral programs that prepare psychologists for practice should meet accreditation 

standards for professional training (CPA. 2002), and core regulatory requirements for 
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. I nese accreditation requirements include a full year of internship / residency. In Manitoba, 
those who intend tq practice under the title of Psychologist must obtain a doctoral degree in 
ord!3r to be eligible for licensure; thus all studies will be directed towards obtaining the doctoral 
degree. Students will graduate having completed all requirements for licensure including national 
licensing examinations. 

The model presented in the accompanying table conforms to the CPA guidelines and is 
consistent with precedents set by CPA for full accreditation of the PsyD program at Universite 
Laval. Where appropriate, CPA accreditation foundational knowledge requirements (e.g .. , 
physiological , psychology, cognition, social psychology, human development) will be met through 
undergraduate admission prerequisites. 

2~ Enrollment ' 

Admissions. 

If} addition to Graduate Studies requirements, tile admissions criteria Would be,an undergraduate 
Honours B.A. or B.Sc. with an appropriate·combination offoundational undergraduate and Honours 
courses such as research methods, psychopathology, health psychology, neuroscience and/or 
neuropsychoiogy, developmental psychology, social psychology, .cognitive psychology, physiological 
psychology, psychological testing and measurement, introductory biology (or human anatomy and 
physiolcigy I humpn genetics), and completion of an undergraduate research thesis (or equivalents). 
This combination of courses would permit students to enter directly into graduate level professional 
training in clinical' health psychology. However provision will be made through supplementary 
courses for suitable applicants applying from institutions where this set of courses'were not fully 
available. Admission wi/f' be based on grade point average, scores on the Graduate Record . 
Examination (Quantitative. Verbal). lett~rs of referenc~ and screening for professional suitability. 
Special admissions considerations will qe instituted for First Nations' students. 

DWhat is the program's initial proje~ted enrollment? 

5 students 

DWhatJs t~e projected enrollment for the 2n
,d and 3rd years? 

5 stud ents p~r year 

, DDe~cribe·the expe~ted student profile? 
, , ..... ~... .. .. - .. 

This program is desjgned for students interested in professional practice careers in clinical 
health .psycnology. This program will attract students with interests in the applications of' 
biopsychology and sociarscience principles'to health care. This program will select from a large 
pool'of existing undergraduate students, and admission vvill be very competitive (it is expected 
that'stuqents acc,epted for this program will have undergraduate GPAs typically at the 4.0 level 
or higher). 
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·Table 1 

, 

Curriculum for 4 year program leading to Professional Doctor of Psychology (PsyD) 
degree in Clinical Health Psychology 

PsyD in Clinical Health Psycholoqy 
Fall Semester Winter Semester Summer Semester 

Year CHP7xxx(3r;r) CHP7xxx(3cr) CHP7xxx(3cr) 

1 Clinical Skills 1 Clinical Skills 2 Thesis proposal 
Diagnostic evaluation and Cognitive & Neuropsychological 
interviewing evaluation CHP-7xxy(Ocr) 

Practicum: 
CHP7xxx(3cr) CHP7xxx(3cr) Psychological 
Case Studies in Clinical Health Case Studies in Clinical Health· Intervention - Health 

. Psychology 1 Psychology 2 Promotion apd Illness 

CHSC7470(3cr) 
Prevention 

CHSC74BO(3cr) 
Biostatisitics 1 Biostatistics 2 
(or equivalent) (or equivalent) 

CHSC7520(3cr) CHSC7350(3cr) 
Principles of Epidemiology Research Methods in Health 

, Care (or equivalent) 

CHP-7xxy(Ocr) CHP-7xxy(Ocr) 
Practicurri: Evaluation 1 Practicum: Evaluation 2 

Year CHP7xxx(3cr) CHP7xxx(3cT) Thesis· research 
2 Clinical Skills 3 Clinical Skills 4 

Evidence Based Psychological Research Topics in Doctoral Exam :EPPP 
Intervention Skills Psychological Interventions. 

CHP7~(3cr) .. Elective * 
Professional practice & ethics 

CHP-7xxy(Ocr) 
CHP7xxx(Ocr) Practicum: Adult Clini~s Practicum: Child Clinics 

Year . CHP7~(3cr) CHP7xxx(3cr) Thesis Defense 
3 Topics in Health Psychology Medical and 

psychopharmacological . CHP-7xxy(Ocr) 

Interventions Practicum: elective I 
CHP-7xxy(Ocr) ruraf 
Practicum: Clinical Health . CHP-7xxy(Ocr) 

.. Psychology·1-(e;g;;-cardiac ..... .. Practicum:Clinical Health . _ .. 

rehab) 
.. Psychology 2 (e.g., pain) 

. Application for Residency Residency Match 

Year CHP-7xxz CHP-7xxz . CHP-7xxz 

4 CHP Residency· CHP Residency CHP Residency 

* Examples of Electives from other Departments and Faculties (permission required): 
IMED7100(6cr) Fundamentals of Neuroscience; CHSC7510(3cr) Current Topics in Community Health; 
IMED7290(3cr) Developmental Biology; CHSC73BO(3cT) Prevention and Health 
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3. Labour Market Information 

DWhat laqour market !"leed is the program expected to meet? 

Employment opportunities in health care settings On hospital arid community) and in private 
practice have expanded considerably in the past decade. Due to the incJeasing demand for 
psychological services in physical m.edicine (e.g., cardiac rehabilitation, devel.opmental 
neuropsychology, chronic illness), there is a specific demand for clinical health psyc~ologists in 
regional health authorities in addition to the continuep need Dr psychologists practicing in the 
area of mental health. There is increasing recognition of the valuable contributions that 
psychologists make as members of primary care teams including family physicians and other 
prof~ssionals, to deliver optimal primary care: The supply of psychologists is .of particular 
concern in Manitoba. CIHI data (4005) indicate that Manitoba has the lowest psychologist-to­
population ratio in Canada. Furthermore, the ~verage age of professional psychologists in 
Canada is approximately 52, with a forecasted difficulty in replacing retiring psychologists over 
the next several decades. Due to this loomirm Jecruitment crisis, the Canadian Psychological 
Association has struck a Task Force on Supply and Demand. To meet the health human 
resource needs for th.eir populations, provincial goveniments and universities in Quebec, 
Newfoundland, and New BrunSWick have specifically targeted the development of profession;31 
PsyD programs. As there is a different targeted purpose of PsyD and PhD training, some 
institutions ·(e.g., Universite Laval) have' both PsyD and PhD programs. 

DAre there currently jobs in Manitoba in this field? X YES o NO 
If yes, where (geographic location and industry)? 

Each year there are a number of vacant. psychqlogist positrons within the health ca.re facilitie.s 
and comm~nity programs of the Winnipeg Regional Health Authority and additional positions in 
Manitoba's northern· and rural regional health authorities that. would be appropriate for graduates 
of this:program. As the·value of clinical health psychology services is increasingly recognized, 
the demand for these positions is increasing. In addition; there is an expanding private practice 
sector-demand for clinical health psychologists. 

DWhat is the future job forecast for individuals with this education/training/credential? 

There is very significant .demand and employment o'pportunity for psy~hologists with this kind of 
training. Fifty percent of psychologist posjtions within the Winnipeg Regional Health Authority 
hav.e.1umed.ove[ ip jhe past .5 _years;.·,dueJo_retirements .. and,.departures .of psy.cbologistsJrom. : 
practice in the publtcly-funded health care system to opportunities in private practic.e or i!"l other. 
prc;>vinces. Recruitment typically takes 12 to 18 months. Students 'Aho complete their doctoral 
degree or psychology residency training in Manitoba are much more likely to be successfully 
recruited into positions in Manitoba. ... . . 

DHow does this program fit with Manitoba's stated economic, social and other priorities? 

Manitoba aspires to be at the forefront of.evidence based, cost-effective quality health services. 
Psychological approaches to health issues such as cardiac disorders improve outcomes, 

, improve quality of life, and reduce overall costs. For example, the Practice Directorate of the 
American Psychological Association estimates that for.' cardiac patients, .following the initial 
cardiac event, there is an . overaII health care cost saving of $5 for every $1· spent on health 
psychology services such as stress reductiory. Manitoba population health priorities include the 
behavioural prevention of disorders such as Fetal Alcohol Syndrome, diabetes, cardiac disease, 
re-nal failure, IJ)junes and self-harm. Health psychologists can ~elp with all of these .. 
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Dr. Dean Sand ham, Dean of Medicine, University of Manitoba 
Dr Patrick Choy and Dr Kevin Coombs, Associate Deans, Researr::h, Faculty of Medicine, UM 
Dr Wil Fleisher, Associate Dean Medical Education, Faculty of Medicine, UM 
Dr Murray Enns, Head·, Dept of Psychiatry, Faculty of Medioine, UM 
Dr. Jitender Sareen, Director' of .Research, Dept of Psychiatry, UM 
Dr. Lawrence Elliott.and Dr. Sharon Macdonald, Acting Heads, Dept of Community Health 
Sciences, Faculty of Medicine, UM 
Dr. Bob Tate, Graduate Program Chair, Dept of Community Health Sciences, UM 

. Dr Emily Etcheverry, Director, School of Medical RehabilitatiQn, UM . 
Of. Ed Kroeger,.Assistant Dean of Graduat~ Studies, Faculty of Medicine, UM 
D. Tom Hassard, Associate Dean, Faculty of Graduate Studies, UM 
Dr. John Doering, Dean Faculty of Graduate Studies, UM 
Mr. Milton Sussman, Vice President Community Health and Chief Operating Officer, Winnipeg 
Regional Health Authority (WRHA) 
Dr. Karen Cohen,' Executive Director, Canadian Psychological Association 
Dr.Janel Gautnier,. Dept of Psychology, Universite Laval . 
Department Council, the Dept of Clinical Health Psychology, FacultY of Medicine, UM 
Dr. Nancy Prqber, President, Manitoba Psychological Society . 
Dr. Alan Slusky, Registrar, Psychological Association I College of Psychologists of MB 
Dr. John Arnett, Director of Clinical Training and the Psychological S~rvice Centre, Dept of 
Psychology, Faculty of Arts, Universityo{Manitpba '. . 
Dr. Harvey Keselman and Dr. Todd Mondor, Heads, Dept 'of Psychology, Faculty of Arts, UM 
Dr Jamie Boyd, Head, Dept of Family Medicine, UM .: 

. Dr Dan Roberts, Head, Dept of Medicine, Faculty of Medicine, UM 
Dr Cheryl Greenberg, Head, Dept of Pediatrics and Child Health, FaclJlty of Medicine, UM 
. Dr. Margaret Morris, Head, Dept of Obstetrics, GYf\ecology & Reproductive Sciences, UM 
Dr.' Fi.ona Parkinson, Acting Head, Pept of Pharmacology & Therapeutics, UM . 
Dr. Christine Arlett, Director, Psy.D. Program, Memorial University of Newfoundlpnd 
Manitoba Health & Healthy Living . . . 

D.ls there any other information relevant to this program? (Available on ~equest) 

4. Financial Information 

Financial details to follow in the full proposal. 

_ .. ____ .. _ .. _ .. ~_S_ubmitt~_d.by:. Dr._J.ohn D.o.erin.g .' . "'---~'--"-""- ','" ....... "'--"'7' ----. 

Dean. Faculty f duate Studies, University of Manitoba' . 

Date 
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Council on Post-Secondary Education .:. Conseil de l' enseignement postsecondaire 

December 16, 2009 

Dr. David Barnard 
President and Vice Chancellor 
University of Manitoba 
202 Administration Building 
Winnipeg MB R3T 2N2 

Dear Dr. Barnard: 

rR41-

At its meeting of December 10, 2009, the Council on Post~Secondary Education 
reviewed the following statements of intent: 

. . . . 

Joint Bachelor of Science (BSc) Honours Degree in Computer Science and Statistics 

Bachelor of Science (Major) in Genetics 
, ' 

Consistent with Council's standard procedures,.the University of Manitoba may develop 
full program proposals for the Joint Bachelor of Science (BSc) Honours Degree in . 
Computer Science and Stati~tics and the Bachelor of Science (Major) in Genetics for 
Council's further consideration. ' 

Please note that Council's approval to proceed to the submission offull program 
proposals does not signal Council's approval or eventual approval of these programs .. 

Atthe same meeting, Council also reviewed the University's statement of intentfor the 
Doctorate of Psychology (PsyD) in Clinical Health Psychology 

At the present time, Council requests that the ,UM not proceed to the development of full 
program proposal for this program, until such time as the Council .has an opportunity to 
conduct furtHer analysis and research on the implications which are raised by this 

, program. We will be certain to keep the UM apprised of the findings and outcomes of our 
. research as they become available. We thank you for your consideration and look 

forward to the further evaluation of this statement of intent. 

If you have any questions, please do not hesitate to contact me at 945-1840. 

Si7lvi?f~ 
Sid Rogers / 
Secretary 

410 - 330 Portage Avenue • Winnipeg, Manitoba R3C OC4 • Telephone: (204) 945-1833 • Facsimile: (204) 945-1841 
E-mail: info@copse.mb.ca • www.copse.mb.ca 
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RECOMMENDED RESOLUTION: 

I 

For information only. 

I 
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,.,: 

" 

Action Requested: D·Approval ,[J Discussion/Advice 
f ' 

X Information 
, ,', 

CONTEXT AND BACKGROUND: 

The Academic Schedule was prepared by the Registrar and reviewed by Faculties and Schools. 
The Schedule was approved by Senate on December 2, 2009. 

RESOURCE REQUIREMENTS: 

I NIA 
I 

IMPLICATIONS: 

I NIA 
I 

ALTERNATIVES: 

I NIA 
,- I 

CONSULTATION: [delete if not applicable] 

Faculties and Schools were consulted in the preparation of this schedule. 

I 
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x x Sen~e December 2, 2009 
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Senate 
Submission prepared by: 

Submission approved by: University Secretary 
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2010-2011 Academic Schedule 
Note: Admission Application Deadlines may be 

found on the web at 
www.umanitoba.ca/student/admissions 

Chapter Contents 

Section 1: Orientation Sessions for Fall/Winter Session 

Section 2: Start and End Dates for Fall/Winter Session 

Section 3: Registration and Withdrawal Dates 

Section 4: Fee Deadlines 

Section 5: Dates of University Closure and Mid Term 
Break 

Section 6: Fall/Winter Session Examination and Test 
Dates 

Section 7: Challenge for Credit, Supplemental and Other 
Special Examinations and Tests 

Section 8: Grade Appeal Dates 

Section 9: University Convocation 

Section 1 O:Other University Special Events 

Section 11 :Distance & Online Education 2010/11 Deadline 
Dates 

Section 12:Summer Session 2010 start and End Dates 

Section 13:Summer Session 2010 

Section 14:Graduate Studies 

Section 1: Orientation Sessions for 
Fall/Winter Session 

lOOP Year 1 May-june 2010 
University 1 Sept. 7-8, 2010 
Agricultu re Diploma Sept. 17, 2010 
School ot Art Orientation Sept. 7-8, 2010 
Asper Schoot of Mgmt, Year 1 student welcorne luncheon Sept. 7, 2010 

Asper School of Mgml, Year 1 CSA orientation unci B<Jrheque Sept. 8, 2010 
Education, Year 1 TBA 
Education, Year 2 and Year 5 Integrated ----"TnBA.------

Kinesiology and Recreation Management july 6-7, 2010 
Medicine, Year 1 Aug. 17, 2010 
Medicine Inaugural Exercises Aug. 18, 2010 
Music Sept. 7, 2010 
Nursing, Year 2 (2180) 

Tuesday/Wednesday clinical oriental ion 
Nursing, Year 2 (2190) 

Tuesday/Wednesday clinical orientation 
Nursing, Year 2 (2180) 

Thursday/Friday clinical orientation 
Nursing, Year 2 (2190) 

Thursday/Friday clinical orientation 
Nursing, Year 2 (2180 continues) 

Sept. 1,2010 

Sept. 1, 2010 

Sept. 2, 2010 

Sept. 2,2010 

Tuesday/Wednesday clinical orientation continues Sept. 8, 2010 
Nursing, Year 2 (2180 continues) 

Thursday/Friday clinical orientation continues Sept. 9, 2010 
Nursing, Year 2 (2190 continues) 

Both rotations clinical orientation continues Sept. 9, 2010 
Nursing, Year 2 (2180 and/or 2190) 

Tuesday/Wednesday clinical begins Sept. 14, 2010 
Nursing, Year 2 (2180 and/or 2190) 

Thursday/Friday clinical begins Sept. 9,2010 
Nursing, Year 3 clinical orientation 

Tuesday/Wednesday dinical rotation begins Sept. 28, 2010 
Nursing, Year 3 clinical orientation 

Thursday/Friday clinical rotation begins Sept. 30, 2010 
Nursing, Year 4 clin ical orientation Sept. 9, 2010 

Nursing Lectures in NURS 21;i0 (Health Assessment) and Nursing labs in NURS 
2120 (Health Assessment) and NURS 2130 (Skills Year2), NURS 3280 (Skills 
Year 3) start week of Sept. 13. 2010 
NOTE: 1m m u n izati ons/CPR d:-::,('C7f~o-'--r a::Tlrl n:-:e"'w-:rlycc::-adIm:::-·"'lttc:-ed::r-.-A-::uc::g.-,l',"2""0"'1On---­
Nursing students 
Occupational Therapy, Year' Linking Days Aug. 26 - 27, 2010 
Pharmacy, Year 1 orientation s·c:·ec:-ss::o'io::cn:-=-~---F.Se:-::p'7t.'8;-,"2""0"'1 On----

Social Work, Year 1 Sept. 8, 2010 
Social Work, Year 2 andTFf('ld Orientation Sept. 7 and 8, 2010 

Section 2: Start and End Dates for 
FalllWinter Session 

(Classes, practica, experienn~s) 

The following start and end dates are for students in most faculties and 
schools. 

See Section 5 for mid term IHeal< and other university closures. 

Students registering for Distance and Online Education courses should 
consult the Distance dnd Online Education Calendar available from Dis­
tance Education. 

Education courses may have unique start and end dates. Students are re­
ferred to the Aurora Studellt Class Schedule. 

Fall Term 2010 (including full courses) Start End 

Sept. 9,2010 Dec. 8, 2010 Most faculties and schools ----~-:-c;;----,=n--...,...,_.""'"""'n_-

Agriculture diploma 
Dentistry, Years 1 and 2 
Dentistry, Year 3 

Clinics 
Dentistry, Year 4 

Clinics 
Dental Hygiene, Year 1 

Clinics 
Dental Hygiene, Year 2 

Clinics 
Law 
Medicine, Years 1 and 2 
Medicine, Years 3 and ,( 
Medicine, B.Se. 

Sept. 20, 2010 Dee. 3, 201 0 
Aug. 16, 2010 Dec. 3, 2010 
Aug. 9,2010 Dec. 3, 2010 
Aug. 30, 2010 Dee. 17, 2010 
Aug. 9, 2010 Dec. 10, 2010 
Aug. 23, 2010 Dee. 17, 2010 
Aug. 23,2010 Dec. 3, 2010 
Sept 17, 2010 Dec. 3,2010 
Aug. 16,2010 Dee. 3, 2010 
Aug. 30, 2010 Dec. 10, 2010 
Sept 7,2010 Dec. 6, 2010 
Aug. 23, 2010 TBA. 
Aug. 23, 2010 Dee. 17, 2010 
May 24, 2010 Aug. 20,2010 
Aug. 30,2010 Nov. 19, 2010 
Nov. 22, 2010 Dee. 17, 2010 

Occupational Therapy Year 1 
Basic Fieldwork ------.-.-=-=--="""-"""'-,.-:;--=""'-

Dee. 17, 2010 Aug. 30, 2010 
Sept 7,2010 Nov. 1,2010 

Occupational Therapy Year 2 
pharmacy, Year 4 (classes) ----r--'7---""'<'=..,,--"',--.,,-,<=..,,--

Nov. 8, 2010 Dee. 17, 2010 
Nov. 4, 2010 Dee. 22, 2010 

(Experiential Rotations:l3lock 1) 
(Electives - Block 1) -~---.-;-::--,--'-:--'=;;--"""-::--."':-"""",,-

Aug. 30, 2010 Dee. 10, 2010 
Aug. 23,2010 Dee. 17, 2010 

I'hysical Therapy Year 3 
Respiratory Therapy YL'ars I,}, 3 
Respi ratory Therapy, -----"----'--------'----

Year 1 Basic Fieldwork Sept. 17, 2010 
Year 2 Basic Fieldwork- Sept. 17, 2010 

Social Work, Field Instructioll Years 2 & 3 Sept. 7, 2010 

Winter Term 2011 
(including full courses) 

Start 

Dec. 17, 2010 
Dee. 17, 2010 
Dee. 10, 2010 

End 

Most faculties and schools----- jan. 5, 2011 April 8, 2011 
Agricu Itu re 0 i ploma -----'j"=ac::-n.'5","2"'0"'1 "'1 --'M:+':-:ar=-. "2;'9,'2"0"1'1--

Dental Hygiene, Years 1 allcr" classes jan. 4, 2011 April 8, 2011 
Year 1 clinic ----7-ja-n-.4·,'2"0'"1"1--A'p'-r""'iI""'8',"2"0.-l1.----

Year 2 clinic jan. 4, 2011 April 21,2011 
Dentistry, Years 1 and 2 jan. 4, 2011 April 21,2011 
Dentistry, Year 3 classes jan. 4, 2011 April 8, 2011 

Year 3 dinics jan. 4, 2011 April 21,2011 
Dentistry, Year 4 classes jan. 4, 2011 Feb. 11, 2011 

Year 4 dinics Jan. 6, 2011 April 21,2011 
Law jan. 4, 2011 April 11, 2011 
Medicine, Years 1 and 2 TBA May 20, 2011 
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Medicine, Year 3 Jan. 'I, 2011 
Medicine, Year 4 Clerkship Jan. 'I, 2011 
occupational Therapy Year 1 Jan. 4, 2011 
occupational Therapy Year 2 

Intermediate Fieldwork 2 Jan. 3, 2011 
occupational Therapy Year 2 Mar. 7, 2011 

Pharmacy, Year 2, experiential rotations May 2,2'011 
Pharmacy, Year 3 Community Practice April 4, 2011 
Pharmacy, Year 'I, 

(Experiential Rotations - Block 2J Jan. -I, 2011 
(Electives - Block 2) Jan. 3, 2011 
(Experiential Rotations - Block 3) Feb. 21, 2011 

-""'("'Erle-ct""iv-e-s--"B"lo-cTk~3") ------"F-eb. 21, 2011 

Physical Therapy Jan. ,\, 2011 

Aug. 19, 2011 
May 6, 2011 
April 29, 2011 

Feb. 25, 2011 
June 24, 2011 
May13,2011 
April 29, 2011 

Feb. 11,2011 
Feb. 18, 2011 
April 1, 2011 
April B, 2011 
variable; depends on 
clinical placements 

Resp. Therapy Year 1 Basic Fieldwork Jail. 7, 2011 Mar. 25, 2011 
Resp. Therapy Year 2 Basic Fieldwork Jan. 7, 2011 Mar. 25, 2011 
Respiratory Therapy Years 1 and 2 Jan. 3, 2011 April 29,2011 
Respiratory Therapy Year 3 Jal1.-"3-, 2"'_0"'1"1---'Jl':"'m-e-'2;";4-, "20"1"'1'---

Social Work Years 2 and 3 field instruction Jail. -I, 2011 April 15,2011 

Section 3 Registration and 
Withdrawal Dates 

NOTE: 1. The refund schedule will be published on the Regislrar's Office 
web site in July 2010. 

2. Some courses have irregular Volunlary Wilhdrawal deadline dales. 
Please refer to your faculty or school seclion of the Calendar. 

Fall Term 2010 (including full courses) SIMt End 
Nursing Clinical COLIrSes:last d~lte to regisler Aug. 18,2010 
for Fall Term 2010 al1d Winter Term 2011 
Last Date to register and pay lees ,-,,""'it'ho-l-:-,t--"S-,'p-ct-. "8,-2"'0"1"'0.-------­

penalty for all programs 
(except Agriculture Diploma) 
Agriculture Diploma 

Law: Registration after this date requires 
Associate Dean's approval 

Sept. 17, 2010 
Sept. 7, 2010 

Registration revisions and late registration in 
all programs (except Agriculture Diploma). A 
financial penalty is assessed 011 all late 
registrations during this period 

Sept. 9, 2010 Sept. 22, 2010 

Agriculture Diploma Sept. 20, 2010 Sept. 29, 2010 
'La-s7't":;d-'at-e~in-a"ll-p"':ro-g-ra-m-s-;(-ex-c-e-p'-t A·-g-r~ic-uT.lt-u-re-· Sept. 22, 2010 
Diploma) to withdraw from Fall Term 2010 
and full courses and not be assessed a "VW" 

Agricultu re Diploma -----------Sr.e=-=pcct.'2i'r9', "2"0"1 0"--

Last date for Voluntary Withdrawal from Fall Nov. 17, 2010 
Term 2010 courses without academic penalty 
in all faculties and schools. (sec refund sched-
ule, published on the Registrar's Office web 
site in July 2010, for financial implications) 
(For a refund schedule, please check the Regis-
trar's Office website after July 1,2010.) 
Winter Term 2011 
Registration and Revision period in Winter 
Term 2011 half courses in all programs 
(except Agriculture Diploma) 

Jan. 5,2011 

Agriculture Diploma Jan. 5,2011 
TL-as7t~d~at~e7m-r-r-e~gi~st~ra~t~io-n~in-"WT-i-nt~e~rTTe~r~m~20~1"1· 
half courses, including Challenge for Credit, 
and/or registration revisions in all programs 
(except Agriculture Diploma) 

Agriculture Diploma 
Winter Term 2011 half courses and tull 
courses dropped af1er this date from any 
program (except Agriculture Diploma) are 
recorded as Voluntary Withdrawals 

Agriculture Diploma 
Last date for Voluntary Withdrawal from Win: 
terTerm 2011 half courses and full courses 
without academic penalty in all faculties and 
schools (except Agriculture Diploma). (see re­
fund schedule, published on the Registrar's Of. 
fice web site in July 2010, for financial 
implications) (For a refund schedule, please 
check the Registrar's Office website after July 
1,2010.) 

Agriculture Diploma 
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Jan. 18, 2011 

Jan. 17, 2011 
Jan. 1 B, 2011 

Jan. 17, 2011 
Jan. 1 B, 2011 

Jan. 17,2011 
Mar. 18,2011 

Mar. '10,2011 

Section 4: Fee Deadlines 
Last date for all students to pill' Fall Term 2010 and 151 instal­
ment fees without late fee (except Agriculture Diploma) 

Agriculture Diploma 
Last date for all students to pill' Winter Term 2011 and 2nd 

instalment fees without late f"l' 

Sept. B, 2010 

Sept. 17, 2010 
Jan. 6, 2011 

Section 5: Dates of University 
Closure and Mid Term Break 

When the University is closed no classes/ Start End 
examinations will be held. 
Canada Day (Holiday ObserVl'd) July 1, 2010 
Civic Holiday Aug. 2, 2010 
Labour Day Sept. 6,2010 
Thanksgiving Day Oct. 11, 2010 
Remembrance Day (HolidaY-Observed) Nov. 11, 2010 
December Holidays -------".D-ec-.-,2"'3-, ""20~1""0--J;-a-n.~3;-,-'2"'0c;'1·1-

Mid-Term Break' for alltaculties and schools Feb. 21, 2011 Feb. 25, 2011 
(except Medicine, Education, Occupational 
Therapy, Physical Therapy Yr. 3 and Respirato-
ry Therapy Yr. 3) 
Louis Riel Day 
Occu pational Therapy 
Medicine Years 1 and i 
Good Friday 
Easter Monday (Respiratory 1 herapy 
ciepartment on Iy) 

Feb. 21, 2011 
Feb.2B,2011 
Mar. 14,2011 
April 22, 2011 
April 25, 2011 

Victoria Day May 23, 2011 

Mar. 4, 2011 
Mar. 1 B, 2011 

*The academic and aclrninistr.ltive offices will be open during this period, but 
there will be no classes/examinations held for students 

Section 6: Fall/Winter Session 
Examination and Test Dates 

Students are reminded that Ihey must remain available until all examina­
tion and test obligations ha\,l~ been fulfilled. 

Fall/Winter Session 2010-2011 
Fall Term 2010 (including fuToIi-c-o-u-rs-e-s') -"i'T"'7"'----,..::-::r----Start End 

lvIost faculties and schools 
Agriculture Diploma' 
Dentistry, Years 1, 2, and 3 
Dentistry, Year 4 
Dental Hygiene Year 1 
Dental Hygiene Year 2 
Law 
Pharmacy, Year 4 

Winter Term 2011 (includiilg full courses) 

Dec. 10, 2010 Dec. 22, 2010 
Dec. 6, 2010 Dec. 13,2010 
Dec. 6, 2010 Dec. 17, 2010 
Dec. 13, 2010 Dec. 17, 2010 
Dec. 6, 2010 Dec. 17,2010 
Dec. 13, 2010 Dec. 17, 201 0 
Dec. 10, 2010 Dec. 22, 2010 
Nov. 2, 2010 Nov. 3, 2010 

Most faculties and schools April 11,2011 April 26, 2011 
Agriculture Diploma Mar. 31, 2011 April B, 2011 
Dental Hygiene, Years 1 and;> April 11,2011 April 15, 2011 
Dentistry, Years 1,2 and 3 April 25,2011 May 6, 2011 

Year 4 Feb. 14, 2011 Feb. 1 B, 2011 
Law April 13, 2011 April 27, 2011 

Pharmacy, Year 3 
Respiratory Therapy 

Mar. 26, 2011 Mar. 30, 2011 

Clinical Entrance Lxams YC'ar 2 April 29, 2011 
Composite Exams Year 3 -----J;-u'::cn'C"e""2"'O,"'"2"'0"1""1-------



Section 7: Challenge for Credit, 
Supplemental and Other Special 
Examinations and Tests 

Faculties and schools that extend supplemental 
examination privileges: last date for applications for 
autumn supplemental examinations 

july 2, 2010 

Language reading tests for graduate students Sept. 4, 2010 
Last date to apply for Challenge for Credit for courses Sept. 22, 2010 
offered in Fall Term 2010 
International Dental Degree Program on-site assessillent TBA 
Last date to apply for Challenge for Credi'""'it-'f~o-:-r cC:CoC:CLcclrC:-se::-:s~-Tja:-::n:-.'ln8~, "2"0"'11.---­
offered in Winter Term 20'tl 
Agriculture Diploilla 

Last date for applications for Fall Terlll 2010 
supplemental exaillinations 
Fall term supplementary exaillinations 

Language reading tests for graduate students 
Agriculture Diploma 

Last date for applications for Winter Terl11 2011 
supplemental examinations 
Winter Term supplementary examinations 

Last day to register for Challenge for Credit for 
examinations in june series 
Medical Council of Canada examinations 

jan. 4, 2011 

jan. 10, 2011 
April 2, 2011 
April 29, 2011 

May 20, 2011 
April 29, 2011 

May 2 -10, 2011 

Section 8: Final Grade Appeal Dates 
Appeal period for final grades received ior jan. 4, 2011 jan. 24, 2011 
Fall Term 2010 courses 
Appeal period for final grades received tor May 24,2011 june 13, 2011 
Winter Term 201'1 courses and full courses 

Section 9: University Convocation 
Fall Convocation Oct. 20-21, 2010 
Last date to apply online to graduate in October july 29, 2010 
Last date to apply online to graduate in Fel~)r-u-a~ry-----',S~e-'-p~t.~2~2~,~2~0-:-1-:-0--
Last date to apply online to graduate in May'--' jan. 18, 2011 
Graduation date for students graa'-u:-at~il-,g~i-I1-'F"":e;-bl-'u-a-r-y:-2"'O"'1"1C-CF""e-'-b-.~2'-, "'2"0""11.----­
(Ceremony for February grads is in May 2011) 
ScfiOOIOT Agriculture graduation ceremony 
Faculty 01 Medicine Convocation cerenlony 
Spring Convocation ' -

April 29, 2011 
May 12,2011 

Convocation ceremony at College universitaire de 
Saint-Boniface 

May 31, June 1, 2, 2011 

june 6, 2011 

Section 10: Other University Special 
Events 

Parents Orientation june 5, 2010 
2010 School Counsellors Admissions Seminar Sept. 2010 
Enrolment Services/Sludent Recruitmenl: Evening 01 Excel­
lence 

Oct. 2010 

Memorial events for 14 womenmurderecl at l'Ecole 
Poly technique in 1989 

Dec. 6,2010 

Information Days for high school sludents Feb. 23-24, 2011 
Annual traditional graduation Powwow in honour of 
Aboriginal students 

May 7, 2011 

Section 11: Distance and Online Edu­
cation 2010/2011 Deadline Dates 

Start and End Dates 
Fall term 2010 (including Full Coursesl 
Winter Term 2011 
Winter/Summer Term 2011 
Summer Term 2011 
Registration and Withdrawal Dates 
Fall Term 2010 (including full courses) 

Winter Term 2011 

l~efN 10 Section 2 for start & emJ dilles 

I~efm \0 Section 2 for start & end dnles 

jan. 5,2011 july 5, 2011 
May 2, 2011 july 29, 2011 

ReitH to Section 3 for registration & wilh~ 

draw;:11 dales 

I~eier to Section 3 for registration & with~ 

drmvOlI dates 
-----------------

Winter/Summer Term 2011 
Registration and Revision periDd jan. 5, 2011 jan. 18, 2011 
Last date for Voluntary Withdl'::',1:::'wC'::aTI---"":':"::':':"::':""::"::"'::':':"-7j:::;un'::e"":";;8:.c, 2;'0;'1':'1~ 
Summer Term 2011 
Registration and Revision period May 2, 2011 May 13, 2011 
Last date for Voluntary Withd;:awal july 8,2011 
Application to write examinolio",,' al a location other than the University of Manitoba 
Fall term 2010 First working day of October 
FalllWinter and Winter IeI'm :'011 First working day of February 
Winter/Summer term 2011 First working day of May 
Summer term 2011 First working day of june 
Examination and Test Dales 
Fall Term 2010 

Winter Term 2011 

Winter/Summer term 2011 
Summer Term 2011 

Refer to Section 6 for examinalion 
and lesl dates 
Refer to Section 6 for examination 
and tesl dates 
july 6, 2011 july 8, 2011 
Aug. 2, 2011 Aug. 8, 2011 

Section 12: Summer Session 2010 

Start and End Dates 

For more detailed information, please consult the Summer Session Calen­
dar available from the Summer Session Office, 166 Extended Education 
Complex. The Summer Se>sioll Calendar is available on-line at umanito­
ba.ca/summer. 

May Day, June Day, May-june Day Start End 
ci asses --.:.....---M..-.::a'C:y~3', "2"'0'1 "0--;j;:-:u-n~e~2"'2-, "'20"'1"0;--

Examinations 
May Day May 28, 2010 May 29, 2010 
june Day & May-june Day june 24, 2010 june 25, 2010 
May-June Eve, June-Aug. Eve, May-Aug. Eve 
ci asses ....:...-.:........::::...-.M;-:a'C:y~3',"2:n0'1 nO-ATu-g-.~5~, "2"'0"1 "0-

Examinations 
May-june Eve june 18, 2010 june 19,2010 
june-Aug Eve & May-Aug Eve Aug. 6, 2010 Aug. 7, 2010 
July Day, Aug. Day, JUIY-All-g-. nDC-a~y-----"--'----~::':':"----
Classes 

, Examinations 
july Day 
Aug. Day & july-Aug. Day'­
Other 
Nursing Summer Term 
Occupational Therapy Year 1 "Summer Term 

june 28, 2010 Aug. 19, 2010 

july 24, 2010 july 26, 2010 
Au~ 21, 2010 Au~ 23,2010 

April 26, 2010 july 28, 2010 

I ntermed iate Fi e I dworl'-;1;------'M7:ac:-y~3',...,2"'0"1r;0-j"u,-n-e...,2"5,-, -;;2no"'1O;;-~ 

Occupational Therapy Year;; SUlllmer Term 
Advanced Fieldwork ::':':"":'::':':":':""':"'::'::':':"""j uccn:-:e-;2"'8',""2:n0c;lnO-=mc-u""st'e"""n:-:dTlbL:y~­

(nexible slart dale) Sept. 10, 2010 
Physical Therapy Summer I'eflll variable; depend on clinical placements 

Section 13: Summer Session 2011 
Class Start Dates 

Physical Therapy Summer Te"-111 variable; depend on clinical place, 
ments 

The other summer session elales are not available yet. 
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Section 14: Faculty of Graduate 
Studies Submission 
Dates for 2010·2011 

For reports on theses/practica (and the correcled copies of Aug. 26,2010 
the theses/practical, comprehensive examinations and 
M.Eng. projects to be submilted to Graduate Siudies by stu-
dents expecting to graduate in October 
For receipt, in Graduate Studies OCfice, of Ph.D. Iheses (for Ocl. 5, 2010 
distribution) from graduale students expecling to graduate in 
February 
For distribution of Master's theses/practica (to examining Ocl. 18, 2010 
committee) by students expecting to graduate in February 
For reports on theses/practica (and the corrected copies of jan. 4, 2011 
theses/practical, comprehensive examinations and M.Eng. 
projects to be submitted to Graduate Studies by students 
expecting to graduate in February. 
For receipt, in Graduale Studies Orlice, ot-ph.D. theses (for jan. 17, 2011 
distribution) from graduate students expecting to graduate in 
May. 
For distribution or Master's theses/practica (to examining jan. 24, 2011 
committee) by students expecting 10 graduate in May 
For reports on theses/practica (and the corwclee'! c::-:·o::C:p:'ie::-::. s""o=-'f-AA"'p"'ri'! 6','2"0"1'1 
theses/practical, comprehensive examinations and M.Eng. 
projects to be submitted to Graduate Studi(~s by students 
expecting to graduate in May 
For receipt, by the Facu!ty of"G~r-a'd-ua"'7l-erS;-tu'd~i['-.s-, o'"'rrA'· n-n-L-,a'!--'ju-n-e'"'1;;-4·,"2"'0C;;-171 
Progress Reports for Master's and Ph.D. students 
For receipt, in Graduate Studies Office, ofrl1.1J.theses (for june 13, 2011 
distribution) from students expecting 10 graduate in October 
For distribution of Master's theses/practica (to examining June 20,2011 
committee) by students expecting to graduate in October 

Dec. 3, 2009 
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FOR INFORMATION ONLY 

Board of Governors Submission 

AGENDA ITEM: Implementation of Dental Hygiene Degree Completion Program 

RECOMMENDED RESOLUTION: 

I For information only. 

.... ':: . :' ' 

ActiQn .Requested: 
",:' ", 

D Approval D Discussion/Advice Xlriforrnation 
", \' " , 

"" , : 

CONTEXT AND BACKGROUND: 

The Dental Hygiene Degree Completion Program was approved by the Board of Governors on 
June 16, 2009 and the Council on Post-Secondary Education (COPSE) on October 8, 2009. The 
Vice-President (Academic) and Provost has authorized the implementation of this program in 
January 2010. 

RESOURCE REQUIREMENTS: 

Funding will be provided by the Faculty of Dentistry. 

IMPLICATIONS: 

I NIA 

ALTERNATIVES: 

I NIA 
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Attachments 

• Correspondence from Vice:-President (Academic) and Provost 



'UNIVERSITY 

OF MANITOBA 

" . 

I Office of the 
. Vice-President (Academic) & Provost 

October 23,2009 

TO: .. Tony Iacopino, Dean, Faculty of Dentistry 

FROM: Joanne C. Keselman, Vice-Presidept (Academic) & Provo t 

SUBJECT:· Dental Hygiene Degree Completion Program 

208 Administration Building 
Winnipeg, Manitoba 
Canada R3T 2N2 
Telephone (204) 480-1408 
Fax (204) 275-1160 

At its meeting on.8 October, the COPSE Council approved our proposed Dental Hygiene Degree 
Completion program. On behalf of the University, I extend sincere congratulations to you and 
your colleagues! 

On 3 September 2009, Salme Lavigne sent me by email a paper entitled; "Resource Plan for the . 
Delivery of the Bachelor of Science in Dental Hygiene Degree Completion .Program", a copy of 
. which] attach for your reference. On the basis of that plan, I authorize implementation of the 
new program in January 201 O . 

. . Enc1 

cc Salme Lavigne, Director, School of Dental Hygiene 
Richard Lobdell, Vice-Provost (programs) 

~eclerc, University Secretary 
Neil Marnoch, Registrar 
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Board of Governors Submission 

AGENDA ITEM: Statement of Intent: Joint Honours Degree in Computer Science and 
Statistics 

RECOMMENDED RESOLUTION: 

I For information only. 

CONTEXT AND BACKGROUND: 

Currently the Statistics Department produces many fine graduates but with a limited amount of 
programming and other computer science skills. The Computer Science Department produces 
fine graduates in Computer Science lacking the inferential and probabilistic skills. This program 
would produce individuals with both sets of skills. This kind of individual is needed in today's 
markets to handle the predication and analysis of the huge amounts of data produced by 
government, education and other institutions, and large corporations. 

COPSE has authorized the development of a full proposal, which will be considered in due 
course. 

RESOURCE REQUIREMENTS: 

I There will be no resource implications as all courses in the proposed program currently exist. 

IMPLICATIONS: 

The program objective is to develop statisticians capable of handling the computer science 
problems that come with handling large volumes of data stored in or produced by the computer. 
All levels of government, educational institutions, survey companies, polling companies, 
marketing companies all need many such individuals. These people are also vital in community 
health programs and in epidemiology studies. 

ALTERNATIVES: 

I NIA 
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Council On Post-Secondary Education 

STATEMENT OF INTENT 

Institution 

x 
Brandon University 
University of Manitoba 
University of Winnipeg 
College universitaire de Saint-Boniface 

Assiniboine Community College 
University College of the North" 
Red River College 

Program Overview 

Program Name: Joint Computer Science and Statistical Honours Programme 

Credential to be offered: B.Sc.(Hons) 

Does the program require accreditation from a licencing group? 
If yes, name group " 

Length of the program: ____ 4 Years; 4 Years 4 months with Coop Option 

Proposed program start date: _OCL09J_10_ 
DaylMonthlYear 

YES 

Which department(s) within the institution will have responsibility for the program? 
Computer Science, Statistics 

As compared to other p~ograms your institution will be 'proposing, is the priority of this 
program: 

"" xHlgh 
Medium 
low 

Is this a new program? x YES 

Is this a revision of an existing program: 
If YES, name program 
What are the impacts of changing this program? " 

Will the program be "avpilable to part-time stUdents? YES 

x NO 

NO 

xNO 

x NO 

Will this program have a cooperative education component? "x YES NO 
IfYE$, how long with the field placement be? It is optional but if taken it will be three 4~month 
workterms. " 

Will the program comtain an option to assess the prior leaming of students, to grant credit for 
the skillslknowledge already present? x YES NO 
Provide Details " 
Courses in both Statistics and Computer Science from other institutions are already 
subject to articulation 

Will there be distance delivery options? some NO 
Provide Details " 
A few courses in Computer Science and Statistics are offered by Distance Educatian. " 

Will this program be delivered jointly with another institution? 
if YES, name the institution 

Are similar programs offered in Manitoba Of other jurisdictions? 
If YES, indicat~why this prvgram is needed (e.g., area of specialization) 

YES 

YES 

What articulation, block transfer or credit transfer arrangements will you be looking at 
developing for. this program? 
Just what is offered or will be offered by Distance Education" 
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x NO 



Specific Program Information 

1. Program Description 

Describe the program and its objectives: 

The program objective is to develop statisticians capable of handling the computer science 
problems that come with handling large reams of data stored in or produced by the computer. 

Provide an overview of the content to be taught in this program: 

The student will get enough of the Statistics Departmenfs course to be accredited by the 
Statistical Association of Canada and enough of the accredited Computer Science courses to 

" have a good groundhig in Computer Science basics to handle advanced algorithms, data mining 
or bio-theoretic techniques. 

2.' Enrollment 

What is the program's initial projected enrollment? 5 

What is the projected enrollment for the 2nd and 3rd years? 9, 13 
Describe the expected student profile? 

In addition to'having ~trong analyticarand problem solving skills, stUdents are expected to have 
a strong interest in Computer Science, Statistics and Probability. 

3. Labour Market Information 

What labour market need is the program expected to meet? 

Currently the StatisticS Department produces many fine graduates but with a limited amount of 
programming and other computer science skills. The Computer Science Department produces 
fine graduates iii computer Science skill but lacking the inferential and probabilistic skills. This 
programme would produce individuals with both sets of skills. This kind of individual is needed 
in today markets to handle the predication and analysis of the 'huge amounts of data produced 
by government, education and, other institutions, and large corporations 

Are there currently jobs in Manitoba in this field? x YES NO 
If yes, where (geographic location and industry)? , 

All levels of government, educallonal institutions, survey companies, polling companies, 
marketing,companies all need many such individuals. These people are also vital in community 
health programs and in epidemiology studies. Most of these Jobs would qei in Winnipeg with 
some in Brandon. ' 

What is the future job forecast for individuals with this educati9n/lraining/credential? 

excellent 

How does this program fit with Manitoba's stated economic, social and other priorities? 

Accurate forecasts ?re needed for people to decide what are our economic, social and other 
priorities. Any company wishing to meet future goals need these kind of people to tell them 
what the future will probably be. This is as true about Manitoba as the rest of Canada or the 
rest of the world. 

What agencies, groups, institutions will be consulted regarding development of the program? 
Department of Statistics, Department of Computer Science, 13tatlstical Society of Canada, 
Canada's Association of'Information Technology, 1,'he computer Science Industrial Liaison 
Committee and the CI!lop Director in the Dept of Computer Science. 

Is there any other information relevant to this program? NO 

4. Financial Information 

Projected Program Costs: $0 Salary $0 
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Submjtte~ by: 

Xikui Wang, Ph.D. 

Name (print) . 

_I""' ............. i~ "+''-' 

Capital $0 
Total cost $0 

.~ 

Professor and Associ~te Head, Chair of the Undergraduate Committee 

Position 

Signature 

October 9, 2009 

Date 
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